[TYBJIMYHU TTOJIMTUKN.bg

(ISSN 1314-2313)

Journal of Public Policy and Good Governance




[TYBJIMYHU ITOJIMTUKHA.bg Volume 15/ Number 4/ March 2024

Content

ECONOMY, POLITICS, POLICY

ORGANIZING VOLUNTEER FIREFIGHTERS IN LITHUANIA: CHALLENGES AND
OPPORTUNITIES
Ernestas Butvilas, Jaroslav Dvorak

[TPUEMAHETO HA EBPOTO 1 UHOJIAIIUATA B XbPBATUA. AHAJIM3 1 U3BOAN
3A BBJITAPUS / EURO ADOPTION AND INFLATION IN CROATIA. ANALYSIS AND
CONCLUSIONS FOR BULGARIA

Crosn [Tanues, I'eopru Bymmkes / Stoyan Panchev, Georgi Vuldzhev

POLICY: THEORY AND PRACTICE

COVID-19 PANDEMIC IN EU AND GREECE: A CATALYST FOR GOVERNMENT
TRANSFORMATION?
Nikolaos Vaiou

AHTUMHCTUTYIHMOHAJIHOCTTA B IIOIIYJIMCTKATA CTPATET'UA HA CJIABU
TPUDPOHOB / A DISREGARD FOR THE INSTITUTIONAL ROLES IN THE
POPULIST STRATEGY BY SLAVI TRIFONOV

ATtanac XKnpebes / Atanas Zhdrebev

CUJIIATA HA MACMEJIMNUTE B CbBPEMEHHATA ITOJIMTUKA U BOJIEHE HA
[TOJIUTUYECKA BOMHA YPE3 MEJIMUTE / THE POWER OF THE MASS MEDIA IN
MODERN POLITICS AND WAGING POLITICAL WARFARE THROUGH THE MEDIA
Awnnpeit Bemues / Andrey Velchev

PUBLIC MANAGEMENT

ASSESSING KNOWLEDGE MANAGEMENT CAPABILITY. EVIDENCE FROM THE
GREEK PUBLIC SECTOR
Xanthopoulou Styliani, Kessopoulou Eftychia, loannis G. lakovidis

HUMAN RESOURCE NUDGING STRATEGIES AND THEIR WEAKNESSES
Frengidou Elissavet

CIIUIOTEHO OBIIECTBO, CITOAEJIEHA OTTOBOPHOCT U ®AKTOPU HA
HECUT'YPHOCT / COHESIVE SOCIETY, SHARED RESPONSIBILITY AND
INCERTAINTY FACTORS

Benenun ['eoprues / Venelin Georgiev



[TYBJIMYHU ITOJIMTUKHA.bg Volume 15/ Number 4/ March 2024

ECONOMY, POLITICS, POLICY

ORGANIZING VOLUNTEER FIREFIGHTERS IN LITHUANIA:
CHALLENGES AND OPPORTUNITIES
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Abstract

This article examines the role of Lithuanian volunteer firefighters in ensuring public safety
and the possibilities of organizing their activities. The aim of the study is to analyze the
possibilities of using volunteer firefighters and to provide recommendations on how to
organize their activities more effectively in Lithuania, taking into account economic, social
and operational efficiency aspects. Important challenges related to the inclusion of volunteer
firefighters in the fire and rescue system are presented, such as fragmentation of fire and
rescue services management, insufficient motivation and inadequate financial support. The
article examines the most important factors that can improve the integration of volunteer
firefighters — the creation of a clear legal framework, the balance of centralized and
decentralized management, strengthening the volunteer motivation system, optimizing team
deployment and implementing inter-institutional cooperation mechanisms. The study findings
show that with the correct implementation of these measures, it is possible not only to
increase the number of volunteer firefighters, but also to improve the efficiency of the fire and
rescue system and public safety.

Keywords: fire and rescue services, Lithuania, volunteer firefighters.

INTRODUCTION

Volunteer firefighters are a significant part of the public safety system, especially in regions
where professional firefighters and budgets are limited. The changing social and demographic
environment requires new adaptive solutions, as organizations that are able to effectively
implement changes remain the most competitive. The aging of the population, the
strengthening of individualism, migration from sparsely populated to more densely populated
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areas and other processes pose challenges, affecting fire and rescue system organizations as
well.

Many countries address these challenges by using volunteers, who make a significant
contribution to the activities of fire and rescue services (FRS). In Lithuania, the importance of
volunteer firefighters has been increasing in recent years, but this activity faces serious
challenges, such as limited resources, an aging community and a decreasing number of
volunteers. International experience shows that properly organized volunteer activities can not
only increase the efficiency of incident response, but also reduce management costs and
strengthen community ties.

Despite the existing model of volunteerism in the public sector, Lithuania lacks systematic
research aimed at examining the possibilities of involving volunteer firefighters and
organizing their effective activities. Existing research mainly emphasizes motivation and
service quality, but the issues of interaction between volunteers and professional forces and
optimization of activities remain insufficiently studied. International literature emphasizes the
importance of volunteer firefighters in ensuring public safety, especially in rural and more
remote areas, which is also relevant for Lithuania.

This article analyzes the potential role of volunteer firefighters and proposes effective
strategies for optimizing their organization in Lithuania. International and national experience
is discussed, relevant research is analyzed, and the main problems are highlighted. Based on
this analysis, recommendations are presented that could contribute to the improvement and
increase of the efficiency of volunteer firefighters, in order to strengthen public safety in
Lithuania and in the world.

THEORETICAL OVERVIEW

Ito-Morales (2024) analyzed the 2015 Anraku Temple fire in Mizuteke District, Japan, and
highlighted the importance of volunteer firefighters’ local knowledge and rapid response in
extinguishing the fire. Due to the lack of resources and capacity to extinguish the fire, the
temple was almost completely destroyed, but volunteer firefighters stopped the fire from
spreading to neighboring buildings, thus avoiding even greater consequences. The analysis of
this event in the scientific study emphasizes the importance of volunteer firefighters in the
community and their limited capabilities to deal with large-scale incidents.

Research on volunteer organizations tends to focus on economic aspects. Although volunteer
involvement requires resources for training, management, and infrastructure, it is observed to
reduce organizational costs, improve service quality, and increase community engagement
(Kang, 2019). Nesbit et al. (2018) note that effective volunteer integration allows
organizations to better allocate resources, but it is necessary to strategically manage
volunteers and ensure a connection between organizational decisions and volunteer responses.
It is also important to combine paid and volunteer work to achieve greater impact on the
organization’s mission and strengthen the connection with the community.

Many studies (Degel et al., 2014; Kang, 2019; Lee, 2011; Nesbit et al., 2018; Seong-Cheon,
2015, etc.) highlight the economic benefits of volunteers, while others emphasize the
importance of professional firefighters for rapid response and efficient operations (Dawson et
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al., 2015; Jaldell, 2017; Jeong, 2009; Martinovich et al., 2020; Mattson et al., 1997).
However, studies of volunteer firefighters often discuss management challenges, while studies
of professional FRS emphasize budget constraints. This suggests the need to combine
volunteer and professional firefighters to achieve efficiency and cost-effectiveness.

The integration of volunteers into the public sector is not always sufficiently researched.
Although foreign authors have addressed the issues of effective management (Haddad, 2010;
Hyunchul, 2016; Lee, 2011; Puolokainen et al., 2018), voluntary organizations face
challenges due to aging communities, declining volunteer numbers, and individualization of
society. Degel et al. (2014) studied how to optimize the German volunteer fire station
network, ensuring rapid response and efficiency despite declining volunteer numbers and
budget constraints.

Ito-Morales (2024) notes that in Japan, volunteer firefighters are considered partly state
employees - they receive financial compensation and social guarantees. In Japan, volunteers
make up the main part of the fire force, which emphasizes the importance of volunteers. A
similar trend is reflected in the works of other researchers around the world (Yoon, 2014;
Jeong, 2009; Lee, 2011; Puolokainen, 2017; Thomson III, 1993, etc.). In recent years,
volunteer firefighters have constituted approximately 20% of the total firefighting workforce
in Lithuania (STRATA, 2022). Enhancing this proportion is crucial, requiring the
development of strategies that are adaptable to evolving social and economic conditions.
According to an analysis by the Fire and Rescue Department of Lithuania (PAGD, 2019), the
organization of volunteer firefighter activities enables more efficient resource utilization.
However, a critical question arises: can volunteer contributions alone ensure public safety?
Kang's (2019) study indicates that while volunteers significantly contribute to organizational
operations, a certain "critical mass" of volunteers is required. This threshold depends on task
complexity, organizational size, and the operational environment. Therefore, it is essential to
establish an optimal balance between volunteers and professionals while ensuring effective
motivational factors.

Lithuanian studies (Besevicien¢, 2016; Juciiite, 2008; Kairys, 2015; Marozas et al., 2020;
PribiSauskas, 2016) emphasize the importance of motivation in the activities of the Fire and
Rescue Service (FRS). However, there is a lack of in-depth analysis regarding volunteer
engagement. Research by Barisas (2016) and Dzemyda (2016) on the quality aspects of
Lithuanian FRS highlights the significance of volunteerism in service quality, but only to a
limited extent. Consequently, the insufficient scope of research and insights from international
studies on the challenges of organizing volunteers in rural areas further underscore the
relevance of this topic.

The subject of this study is the organization of volunteer firefighter activities in Lithuania and
their role in ensuring public safety.

The aim of the study is to analyze the potential for engaging volunteer firefighters and to
identify effective organizational strategies for their activities in Lithuania, considering
economic, social, and operational efficiency aspects.

The research methodology includes comparative analysis, scientific literature review, legal
framework analysis, statistical data analysis, and strategic document analysis.
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RESEARCH METHODS

This study examines Lithuania’s legal and strategic documents that regulate and define the
organization of volunteer firefighter activities and their role in ensuring public safety.
International and national statistical data are analyzed, collected from official institutions such
as the Lithuanian Department of Statistics and the Fire and Rescue Department, as well as
from reports by international organizations. A review of scientific literature focusing on the
activities of volunteer firefighters in Lithuania is conducted. Based on this analysis, the study
develops a research framework that further defines the organizational aspects of volunteer
firefighting and clarifies the role of volunteer firefighters within the Lithuanian context.

To determine the general characteristics of volunteer engagement across various
organizations, scientific literature from global researchers examining volunteer recruitment is
analyzed. Additionally, to explore the specific challenges, opportunities, and solutions related
to volunteer firefighter engagement in different parts of the world, research specifically
addressing this issue is examined. The findings derived from this analysis identify key issues,
opportunities, and solutions concerning the involvement of volunteer firefighters on a global
scale. These results are then assessed and compared within the Lithuanian context.

The current state of volunteer firefighting in Lithuania is reviewed based on an analysis of
national scientific research, regulatory legal and strategic documents, and statistical data.
Furthermore, a comparative analysis is conducted to evaluate the practices, challenges, and
solutions applied in Lithuania and abroad. Considering local public policy, existing
challenges, and international practices, this study formulates strategic recommendations for
enhancing the involvement of volunteer firefighters in the public sector and improving the
efficiency of the fire prevention system. Finally, conclusions are drawn, and future
perspectives are outlined.

CHALLENGES AND SOLUTIONS IN THE ORGANIZATION OF VOLUNTEER
FIREFIGHTERS

Analysis of the Current Situation in Lithuania
The organization of Lithuania’s fire and rescue services (FRS) faces several significant
challenges. One of the primary issues is the insufficient remuneration of firefighters. In 2023,
the average gross salary of a firefighter was €1,566.66, while the average salary of public
sector employees in Lithuania was €2,296.80 (PAGD, 2024; State Data Agency, 2024). This
disparity contributes to firefighter demotivation, as highlighted in scientific research
(Beseviciene, 2016; Juciite, 2008; Kairys, 2015; Marozas et al., 2020; PribiSauskas, 2016).
Researchers emphasize that increasing salaries could improve the motivational climate and
the overall quality of FRS operations. Since professional firefighters constitute approximately
80% of Lithuania’s FRS (STRATA, 2022), inadequate financial incentives have a direct
impact on the efficiency of the fire safety system.
Lithuania follows a mixed fire safety model, where state institutions, municipal agencies, and
volunteer firefighters share responsibilities. However, the role of volunteer firefighters
6
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remains limited, with volunteers accounting for only about 20% of all firefighters in 2020
(STRATA, 2022). Compared to other European Union (EU) countries, Lithuania has one of
the lowest proportions of volunteer firefighters. A study by the Branderweeracademie (2019)
found that among 15 analyzed EU countries, only Latvia (2%) and Hungary (14%) had a
lower percentage of volunteer firefighters, while in other countries, this proportion ranged
from 35% in the United Kingdom to 99% in Austria. According to 2022 data from CTIF
(2024), the share of volunteer firefighters was between 60—65% in the United States and
South Korea, 80-85% in New Zealand, Canada, and Japan, and 95-99% in China and
Vietnam. This situation highlights the untapped potential of volunteer firefighters and the
need for more effective solutions.

The effectiveness of volunteer firefighter operations depends on legal reforms, financial
support, and consistent policy implementation (Jeong, 2009). Lithuania lacks clear regulations
defining the role of volunteers and their compensation mechanisms. The experience of
Germany has demonstrated that optimizing the deployment of firefighting teams based on
population density and risk factors enhances response times and reduces costs (Degel et al.,
2014). In Lithuania, these aspects remain underdeveloped. STRATA (2022) reports that the
absence of a systematic methodology for fire and rescue unit deployment leads to an uneven
distribution of workload.

Although the The Law on Fire Safety of the Republic of Lithuania (PS]) stipulates that the
Fire and Rescue Department under the Ministry of the Interior (PAGD) provides
methodological support and oversees other FRS activities, institutional fragmentation within
the public security sector reduces operational efficiency, as highlighted in the Public Security
Enhancement and Development Program (VSSPP, 2023). State and municipal fire services
differ in terms of functions, preparedness, and funding, creating challenges related to clarity
and coordination. South Korea encountered similar issues and successfully addressed them
through centralization (Jeong, 2009; Seong-Cheon, 2015).

Another critical challenge is the aging volunteer firefighter community in rural areas.
According to STRATA (2022), fire-related fatalities in small towns and rural areas in
Lithuania are 1.7 times higher than in cities, indicating the need to strengthen fire safety in
these regions. Colibaba et al. (2021) emphasize the importance of engaging older volunteers
in rural communities while adjusting their roles and workload accordingly. A study by PAGD
(2019) reveals that volunteers, who are predominantly based in rural areas, lack adequate
support mechanisms and incentives, leading to declining engagement.

In summary, improving the efficiency of fire and rescue operations requires greater volunteer
involvement, clearer role definitions, and strengthened financial mechanisms. Addressing
these challenges necessitates learning from best practices in other countries, including
optimizing the deployment of firefighting units, implementing public awareness campaigns,
and introducing legal reforms. Such changes could not only enhance the effectiveness of FRS
operations but also strengthen public trust in the national security system.
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Theoretical Review of Volunteer Integration Solutions

The issues of integrating, retaining, and effectively managing volunteer firefighters have been
widely discussed in the academic literature (Beatson et al., 2005; Branderweeracademie,
2019; Brazil, 2017; Haddad, 2010; Ito-Morales, 2024; Jeong, 2009; Hyunchul, 2016;
Milligan-Saville, 2018; Seong-Cheon, 2015; Thomson III, 1993, among others). Researchers
frequently emphasize challenges related to the shortage, management, and motivation of
volunteers, proposing solutions that encompass financial, promotional, social, and
administrative aspects.

Public awareness campaigns play a crucial role in addressing the shortage of volunteer
firefighters and increasing youth engagement. Promotional efforts, information dissemination,
and support mechanisms enhance public awareness of volunteer contributions, thereby
encouraging more people to join (Lee, 2011). The importance of collaboration and
communication between communities and institutions is highlighted by Ito-Morales (2024),
who suggests the implementation of information technologies to improve operational
efficiency and attract younger volunteers while addressing demographic shifts.

Seong-Cheon (2015) proposes a motivation system that provides career advancement
opportunities within the firefighting service. Similarly, programs introduced in Japan
encourage participation among women, youth, and civil servants (Lee, 2011). Promotional
mechanisms through various channels, including social media, help mitigate the challenges
posed by an aging population and declining numbers of young volunteers (Yoon, 2014).
Hyunchul (2016) identifies motivational factors related to volunteer engagement and job
satisfaction. Encouraging participation through responsibility delegation and interpersonal
communication is essential for volunteer retention. Moreover, effective funding is critical for
both volunteers and professionals. In Japan, volunteer fire organizations are financed through
local budgets, ensuring high-quality equipment and strong community ties (Lee, 2011).
Haddad (2010) emphasizes the importance of organizational adaptation to societal culture. As
individualism expands and public willingness to engage declines, organizations must become
more attractive to younger generations. Additionally, training and skill development enhance
volunteer competencies and reduce stress-related consequences (Brazil, 2017;
Branderweeracademie, 2019). A well-balanced approach that integrates training, incentives,
and social inclusion strategies contributes to volunteer retention.

The significance of balanced management strategies is highlighted by Seong-Cheon (2015),
who recommends establishing administrative units to provide support and ensure operational
efficiency. Meanwhile, Dawson et al. (2015) suggest formalizing fatigue management
practices to reduce risks and enhance safety.

Many studies address the challenges posed by an aging population and remote areas, stressing
that a differentiated approach to senior volunteers helps maintain their engagement (Colibaba
et al., 2021). Efficient volunteer firefighter organizations adapt to demographic changes and
ensure an equitable workload distribution. Modernization and democratization, as
demonstrated in Japan, facilitate the inclusion of diverse groups, including women and young
individuals (Haddad, 2010).
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The importance of integrating women into firefighting services is underscored by Jeong
(2009) and Thomson III (1993), who propose task differentiation based on individual
capabilities. Beatson and McLennon (2005) emphasize that promoting female participation in
fire services requires addressing public perception issues. Additionally, consideration should
be given to involving other groups, such as students and foreign residents (Ito-Morales, 2024).
The incompatibility of volunteer commitments with other responsibilities is identified as a
key factor contributing to motivation deficits, as revealed in studies by Branderweeracademie
(2019) and PAGD (2019). Employer incentive programs and more balanced workload
distribution could improve this situation. Furthermore, Milligan-Saville et al. (2018) found
that the risks faced by volunteer firefighters are similar to those of professional firefighters,
highlighting the need for adequate support and funding.

Effective volunteer firefighter management is crucial for ensuring public safety. Strategies for
improving volunteer engagement are outlined in Table 1 of this article.

Table 1. Directions, Challenges, and Opportunities for Improving Volunteer

Engagement.
Directions Challenges Opportunities
1. | Public Lack of publicity and e Utilization of social networks and digital
Awareness misalignment with societal and | platforms;
individual needs (Lee, 2011;  |e Targeted audience outreach;
Yoon, 2014) eEngagement of municipalities and
institutions;
e Positive image formation.

2. | Communication | Lack of interinstitutional elmplementation ~ of interinstitutional
cooperation; Underutilization collaboration mechanisms to address
of information and common issues;
communication technologies  |eIntegration ~ of  information  and
(Ito-Morales, 2024; Seong- communication technologies in volunteer
Cheon, 2015) organizations.

3. | Organizational | Underutilization of ¢ Providing career advancement

Motivation organizational motivation for opportunities;
responsibility, personal e Encouraging participation from other
development, and organizations;
socialization; Lack of e Joint activities within the organization;
adventure and excitement in | Delegation of decision-making;
activities; Overly demanding g properly structuring team deployment to
requirements for volunteer ensure volunteer participation in incidents;
service (Branderveeracademie, |, Optimizing activity requirements.
2019; PAGD, 2019)

4. | Funding Inefficient allocation of funds; |eEnsuring a well-structured financial
Unclear compensation mechanism with delegated control over
mechanisms (Jeong, 2009; funding sources;

Yoon, 2014) o Implementation of tax incentives;
e Pension accumulation incentives.
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5. | Training Intensive training programs eDesigning training programs tailored to
that do not align with motivations and specific activity needs;
motivations and needs (Brazil, |e Reducing training intensity;

2017; Branderveeracademie,  |e Implementing stress management
2019) strategies.

6. | Management Non-democratic leadership; e Delegation of decision-making, oversight,

Fragmented management and responsibility;

structure (Seong-Cheon, 2015) |e Centralization of management;

eEstablishment of clear  functional

regulations.
7. | Organizational | Ignoring demographic, elntegration of women and senior
Modernization | cultural, and social factors; volunteers;
Inflexible working conditions; |e Customization of tasks for seniors and
Bureaucratic barriers to women;
participation (Haddad, 2010;  |eRegional planning based on population
Jeong, 2009) density and risk factors;

e Inclusion of diverse societal groups.

Application of Volunteer Firefighter Integration Solutions in Lithuania’s Fire and Rescue
Services

Lithuania’s fire and rescue system faces challenges related to the fragmentation of FRS
management, necessitating a clear delineation of responsibilities. The first step should be the
development of a comprehensive vision for the FRS system, defining the functions of
municipal FRS (MFRS) while emphasizing the role of volunteer firefighters. Additionally, it
is crucial to establish the scope of centralized management and delegate decision-making
authority and responsibility limits to MFRS. According to the strategic management model
proposed by Bryson and George (2020), strategic documents should outline a vision and
mission for addressing these issues, beginning with the establishment of a legal framework,
followed by pilot projects in municipalities, and concluding with the implementation of
reforms and evaluation of outcomes.

To address identified challenges, particularly the misallocation of FRS units, it is essential to
update FRS standardization. This would enable unit deployment models to be linked with
population density and risk data. By utilizing methodologies from international researchers
(Degel et al., 2014; Puolokainen et al., 2018), the fire and rescue network could be optimized,
leading to cost savings that could be redirected toward equipment modernization. Consistent
funding would ensure the long-term renewal of equipment and help resolve issues related to
outdated technology.

In Lithuania, establishing an optimal ratio between volunteer and professional firefighters is
crucial for increasing the number of volunteers. This ratio should serve as a key indicator for
assessing the effectiveness of volunteer engagement. When modernizing volunteer
organizations, it is necessary to consider factors such as improving the efficiency of volunteer
dispatch to incidents, defining their functions in emergency response, implementing eftective
compensation mechanisms, applying tax incentives, and ensuring control mechanisms.
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Responsibility for volunteer management could be delegated to a volunteer coordinator, while
oversight would remain with the State fire and rescue board (SFRB). A summary of the
proposed solutions for volunteer firefighter integration, considering the specific challenges of

FRS organization in Lithuania, is presented in Table 2.

Table 2. Solutions for the Integration of Volunteer Firefighters in Lithuania’s FRS

Category Challenges Solutions
1. | FRS Fragmentation, undefined | Clear management structure: Definition of
Management | responsibility boundaries | MFRS functions and SFRB responsibility
boundaries.
2. | FRS Units Improper unit allocation, | Optimization of unit networks based on risk and
Deployment uneven workload density data;

distribution

Utilization of mathematical models.

3. | Increasing the | Low percentage of

Encouraging volunteerism by increasing

Number of volunteers compared to financial incentives and raising awareness of
Volunteers other countries volunteer importance.
4. | Funding Insufficient fund Centralized funding regulation, clear

allocation, unclear
compensation mechanisms

compensation mechanisms, implementation of
tax incentives.

5. | Modernization | Outdated equipment
issues, undefined

volunteer roles

Continuous equipment renewal, regulation of
volunteer functions, improvement of training
systems, and integration of information and

communication technologies within
organizations.

RESULTS

When comparing established practices in Lithuania with volunteer firefighter integration
models and solutions applied in foreign countries, it becomes evident that Lithuania's fire and
rescue service (FRS) structure requires clear guidelines for change and the pursuit of more
effective organizational solutions involving volunteers. The study reveals that the inclusion of
volunteer firefighters in Lithuania’s fire and rescue system is essential, particularly in smaller
towns and rural areas where there is a shortage of professional firefighters. Although
volunteers perform functions similar to those of professional firefighters, their engagement is
more community-focused, emphasizing public safety and crisis management. However, their
operational efficiency heavily depends on organizational structure, training systems, and
motivational measures.

Engaging volunteer firefighters presents a cost-effective solution for Lithuania, as it reduces
expenditures associated with firefighter salaries, allowing the saved resources to be redirected
toward other critical areas such as equipment modernization or fire prevention. However, the
study also highlights the lack of an adequate funding mechanism to ensure fair compensation
and sustained motivation for volunteers. Additionally, social factors indicate that the number
of volunteer firefighters in Lithuania is significantly lower compared to many Western,
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Scandinavian, and East Asian countries, underscoring the need for measures to enhance their
involvement in the fire protection system.

The study identified several challenges in organizing volunteer firefighter activities in
Lithuania, including fragmentation within the FRS management system and unclear
responsibility boundaries. The FRS system lacks a clear vision defining the functions of
municipal FRS and the role of volunteers. This creates difficulties in both coordinating
volunteer activities and determining responsibilities and decision-making processes. To
optimize the system, it is crucial to establish clear regulations defining the limits of
centralized and decentralized management, delineating municipal responsibilities and the role
of the State Fire and Rescue Board, as well as ensuring proper delegation of functions.

It is evident that volunteer motivation is a key factor in ensuring sustained engagement and
long-term commitment. The study revealed that the current motivational framework is
insufficient, lacking a clear compensation system that encourages volunteers to remain in
service for extended periods. It is important to develop tangible motivational mechanisms
such as financial incentives, pension accumulation programs, and career advancement
opportunities. Furthermore, fostering an inclusive environment that encourages youth and
women to join the service is essential. Public awareness campaigns, along with the utilization
of social media and digital platforms, can help attract target audiences and enhance the
positive public perception of volunteer firefighters.
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INPUEMAHETO HA EBPOTO U UHOJAIUATA B XBPBATUS.
AHAJIM3 1 U3BO/JIHN 3A BBJI'APUS

Crosin Haﬂqul, Excnepren kiy0 3a HKOHOMMKA M MOJUTHKA,
I'eopru By.nmlceBZ, Excnepren ki1y0 3a HKOHOMMKA U MOJUTHKA

Pe3rome

Tosa uscnedsane aHanu3upa UHGIAYUOHHUA eheKm om npuemManemo Ha eepomo 6 Xvpeamusl
u Heeosume nocieouyu 3a bwvreapus. Cned npucveounseanemo Ha Xvpeamusi KoM
egposonama Ha 1 snyapu 2023 2., 6sxa pecucmpupanu 3HAYUMETHU Y8eTUYeHUs HA YeHUume,
0COOEHO 6 XPAHUMENHUsT CeKMop, HANnumKume u yciyeume, Kamo Npu HAKOU KaAme2opuu
nockvngarwemo odocmuera 0o 50%. Hugrayuonnu egexmu ce uabarooasaxa owe npeou
opuyuanHomo 6veeNcoane Ha espomo, Mmbvil Kamo OusHecume npedsapumenHo Kopueupaxa
yenume. Cpaenumennuam auaiuz c¢ un@aayuonnume menoenyuu 6 EC u eepozonama
HOMBbPICOABA, Ye e6POMO 3HAYUMENIHO OONPUHACS 3 UHDAAYUOHHUSL pbcm 6 Xbpeamusl.
Cneo npuemanemo Ha e8pomo, yeHume 6 cmMpaHama 3anoyeam 0d pacmam no-6vp30 om
me3u 6 bBwvieapus, kamo 0cobeHo CuieH pvbcm ce omuuma 6 CeKxmopa Ha ycayeume.
Hsnonseaiiku anmepnamugHu MemoOooN02UdHU NOOX00U, U3CAe08AHEMO YCMAHO08s6d, Ue
unprayuonHomo dpeme om egpomo 8 Xopeamusi docmuea 2.63 npoyeHmuu nyHKma 6 oowus
unoekc, 3.52 npoyenmnu nynkma 6 oazuchama ungaayus u 9.03 npoyeHmuu nymKkma 8
cexmopa na yciyeume. Axko bwaecapus 6e npuena egpomo no cvuwomo épeme, 3acyoume Ha
cnecmsganus ce oyenasam mexcoy 1 u 6.7 munuapoa nesa. Mncmumyyuonannume ciabocmu
u naszapHume Hecvevpulencmea 6 bwieapus buxa moenu d0a dosedam 00 owe NO-CUTHU
unprayuontu epexmu. Hszcnedsanemo cvujo nocmaes 6bnpoCcu OMHOCHO YCMOUYUBOCMMA
Ha MepKume 3a KOHMpPON Ha uu@rayusma 6 Xopeamusi u NOMeHYUaiHume OwleoCPO4HU
nocueouyu om npUemManemo Ha eepomo.

Knwuoeu oymu: bvneapusa; Xvpeamus, espo; ungrayus.

! Crosn INanues - MakpoukoHOMHUCT, ocHOBartes Ha ExcrieprHus riry6 3a mkoHomuka u monutuka (EKUIT),
JOKTOPaHT B Katenpa ,[lyonnuna agmunuctpanus” Ha @unocodceku dakynrer Ha CVY), 6akanassp or CY u
Mmaructbp ot University of London. Pabotui e B Institute of Economic Affairs, London u MHcTHTyTa 32 MazapHa
nkoHomuka B Codust. IIpencenaren e Ha bparapcko imbeprapuancko 00IEecTBO.

T eopru BymmkeB - HMkoHomuct, rinaBeH pepaktop Ha EKUII, anamusatop B Emerging Market Watch,
npenoaasaren BbBFinance Academy. 3abpinmin € Manchester Metropolitan University.
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EURO ADOPTION AND INFLATION IN CROATIA. ANALYSIS AND
CONCLUSIONS FOR BULGARIA

Stoyan Panchev®, Expert Club for Economics and Politics
Georgi Vuldzhev*, Expert Club for Economics and Politics

Abstract

This study analyzes the inflationary effect of the euro adoption in Croatia and its
consequences for Bulgaria. Following Croatia’s accession to the Eurozone on January I,
2023, significant price increases were recorded, particularly in the food, beverage, and
service sectors, with some categories experiencing price hikes of up to 50%. Inflationary
effects were observed even before the official introduction of the euro, as businesses
preemptively adjusted prices. A comparative analysis with inflation trends in the EU and the
Eurozone confirms that the euro significantly contributed to inflationary growth in Croatia.
After adopting the euro, prices in Croatia began to rise faster than those in Bulgaria, with a
particularly strong increase in the service sector. The study’s comparative analysis finds that
the inflationary burden of the euro in Croatia reached 2.63 percentage points in the general
index, 3.52 percentage points in core inflation, and 9.03 percentage points in the service
sector, compared to Bulgaria's inflation trend. If Bulgaria had adopted the euro at the same
time, the estimated loss of purchasing power would range between 1 and 6.7 billion BGN.
Institutional weaknesses and market imperfections in Bulgaria could lead to even stronger
inflationary effects. The study also raises questions about the sustainability of Croatia’s
inflation control measures and the potential long-term consequences of euro adoption.
Keywords: Bulgaria; Croatia; euro; inflation.

BBBEJIEHHUE

Temata 3a uHdnanusTa 1 eBpoTo B XbpBaTHs MPOABIKABA J1a IPEIU3BUKBA T'OJISIM HHTEpEC Y
Hac. AgpuaTtuyeckaTa JbprKaBa CTaHa 4jieH Ha eBpo3oHaTa Ha 1 sHyapu 2023 r. u epexrure
OT BBBEKJAHETO HA €BPOTO TaM BBJIHYBAT KaKTO NPUBbPKEHUIIUTE, TaKa U IPOTUBHULIUTE Ha
O0bp30TO BiIM3aHe Ha bbiarapus B eBpo3zoHaTa. Hsakou aHanuzaTopu pasriexiar XbpBaTHs
KaTo IpUMEp 3a YCIEIIeH MpOoLEeC Ha CMsSHA Ha HalMOHAlHAaTa BajllyTa M ajantaunus 0e3
HEraTuBHU €PEeKTH BBPXY LieHWTe W HHpnamusara. Cropea TSX HEOTJABHAIIHMAT ONMUT Ha
XbpBaTUTE ClleJBa J]a 000OPH CTPaxoOBETe, Y€ eBPOTO Ille JJOHECe MOCKbIIBaHEe U 00eHsABaHE B
bwarapus. [Ipyru ca o6paTHOTO MHEHUE.

® Stoyan Panchev - macroeconomist, founder of the Expert Club for Economics and Politics (EKIP), PhD student
in the Department of Public Administration of the Faculty of Philosophy of Sofia University), BA from Sofia
University and MA from the University of London. He has worked at the Institute of Economic Affairs, London
and the Institute for Market Economics in Sofia. He is the Chairman of the Bulgarian Libertarian Society.
* Georgi Vuldzhev - economist, editor-in-chief of the Expert Club for Economics and Politics (EKIP), analyst at
Emerging Market Watch, lecturer at Finance Academy. Graduated from the Manchester Metropolitan
University.
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CkenTunyre MbPBOHAYAIHO IOJy4YMXa MOTBBP)KICHHE HAa CTpaxoBeTe CH OT XbpBaTHUsi B
OBPBUTE M JTHU B €BPO30HATA. MEXAYHApOTHUTE MEAMM IpelaBaxa PEernopTaXu 3a pe3Kd
CKOKOBE Ha IICHUTE U pa3Ka3Baxa 3a MPUTECHEHHUATAa HA OOMKHOBEHUTE XbPBATCKU TPAKIAHU.
He 0sixa psakocT 3ariaBusi OT pojaa Ha ,,lleHoBU 10K ¢ eBpoTo B XbpBarus’, ,lleHure B
XbpBaTusl Ce IOKAuBaT CIlieJ BBBEXKIAHETO Ha €BPOTO” WIH ,,XBbpPBaTHS B CONBCHK C
THPrOBLUTE 3apajii CKOKAa Ha LIEHUTE clies] eBpoTO”. TpEeBOKHUTE HOBHUHM 3aeXa LIEHTPAIHO
MSICTO U B GBITapCKHTE MEIHH W HOBHHAPCKH CMHCHH.”

Ckopo cien mbpBUTE AHU HAa 00bpKBaHe, OT XbpBaTUs 3all0YHA J1a IpUCTUra HHpopMaus 3a
CIELIHU MEPKHU Ha XbPBAaTCKUTE BJIACTH CPELy OIMTUTE 3a IIOKauBaHe Ha LieHuTe. Mecer no-
KbCHO Osixa MyOJMKYyBaHM WUHPBM O(DUIHMATHU JaHHU 33 HWHQIANUATA, CIOped KOUTO
NpakTUYeCKHn He € Oumn orlens3aH e(eKT Ha MOCKBIBAaHE OT BBBEKAAHETO HA EBPOTO.
CrenBamuTre MECEYHM CTATUCTUYECKH IaHHU TOTBBpIKIaBaxa ChUIOTO (WM TMOHE Osxa
THIKYBaHM Taka). [losBuxa ce oQuUUIMAIHM aHATIWM3M HAa HWHCTUTYIUH, CIOpPEA KOUTO
CTpaxoBeTe OT €BPOTO Ca Ce OKa3alu HeOCHOBaTeaHU. VMallle onuTu 3a 3aTBapsiHe Ha TeMara
B OBJIrapcKOTO MyOJIMYHO MPOCTPAHCTBO.

Brnpeku ToBa,u 1HEC HE CTUXBAT AMCKYCUUTE JJAJIM U IOKOJIKO €BPOTO € MOBUIIMIIO LIEHUTE B
XbpBatus. CTpaHaTa 4eCcTO OIJIaBsiBa WM € Ha YEJIHUTE MeCTa B CIIMCBhKA HA JIbPXKABH OT
eBpo30HaTa ¢ Hail-Bucoka uH@uanus. Ilo Bpeme Ha koH(pepeHus B JlyOpoBHHK TOBa JISTO
Kpuctun Jlarapa, npesunent Ha EBponelickara nentpanna 6anka (ELB), ce namoxu na
OTroBaps Ha JKypHAJMCTHYECKH BBIIPOCH 3amo WHGuanusTa B XbpBaTHI € Cpelx Haii-
BHCOKHTE B eBPO30HATa’,

Beirapus opumnmanHo mianupa aa nocieasa XbpBaTHs ¢ MPUCHEAUHSABAHE KbM €BPO30HATA.
B cbuioro Bpeme He e TaiiHa, ye eKCIepTUTE He ca eIMHOIYUIHM 3a e(EeKTUTe OT €BpPOTO, a
OOIIIECTBEHUTE HACTPOEHUS Yy HAc ca CHJIHO (CHOpel HEe3aBUCHUMM COLIMOJIOTHYECKU
IpOy4YBaHUA - MpeobiiafaBalio) OTPULATEIHN KbM MEPCIEKTUBaTa 3a OTKa3 OT ObJarapckus
neB. ETo 3a110 onuThT ¥ MOyKUTE OT XbpPBaTHUS ca Taka BaKHU 3a bearapus.

HacrosimusaT aHanu3 uMa 3a 1en Ja MpeacTaBu OOEKTUBHO M HaW-JETailIHO Jocera y Hac
u3cienBaHeHa e(peKTUTe OT €BpOTO BBPXY LEHUTE M HMHQIAnusTa B XbpBaTHi C HOBU
METOMOJIOTUYHH TIOAXOIM, TOIXOISIIN 3a CpaBHEHHE ChC CHUTyanusaTa B beiarapus.
OTnuunTeHA YepTa Ha TO3M aHAIM3 € OOCTOSTEICTBOTO, Y€ € HAIBJIHO HE3aBUCUM OT
o(ULMaIHO WM MHCTUTYLIMOHATIHO (PMHAHCHPAHE WM CBBP3aHOCT.

W3cnenBaHeTo ce ChCTOM OT ClIeJHUTE YacTH. [IbpBO ca 00001eHN TEOPETUUHUTE OYaKBAHUS
U TPEANOCTaBKH, CHOpE] KOUTO OM ce OYaKkBaJo NMPHEMaHeTO Ha €BPOTO Ja JOBEIE [0
noBMIIeHHe Ha neHuTe. Ha Ga3zaTa Ha NpeAMIIHU MPOYYBAHHS M UCTOPUYECKHS OMUT OT
CTpaHH, KOMUTO IMO-PaHO Ca M30CTAaBSUIM HAIMOHAJIHATA CH BaJlyTa M Ca CTaBaJId WICHOBE Ha
€BpO30HATa, TO3M KOHTEKCT € TOJIe3eH 3a IMO-ICHOTO pa30upaHe Ha MEXaHHW3MHUTE 3a
€BEeHTyaIHUsI TpOWH(IAIMOHEH e(peKT OT eBpoTo. Ha BTOpo MsCTO ca mpencTaBeHU
OCHOBHHTE HaOIIOJICHUS W W3BOAM OT TPEIUIIHU H3CIEeIBaHUS 32 BIMSHUETO HAa E€BPOTO
BBPXY IIeHWTe B XbpBarus. Pasrienanm ca TOMYJSIpHU W3CIeNBaHUS, MyOIMKYBaHH OT
o(pUIMaIHN WHCTUTYLUMOHATHUU3TOUYHUIIM, KOUTO KbM JHEIIHA JlaTa YecTO Ce MPUBEXIaT

® Tesn M MHOTO TOJ0GHH 3arJIaBys ¢ H3TOYHHIM OT PA3IMYHI MEIMH Ca JOCTHIIHH B HHTEPHET.
® «Lagarde: inflation in Croatia due to high economic growth”, ENR, 16.06.2024
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KaToO MEPOJAaBHU M ,,pa3pelIniid OKOHYATEJIHO pa3riiekIaHusl BbIpoc. Tperara yacT onucBa
MEpPKUTE, IPEAIPUETU OT BIACTUTE B XbpBaTHs 3 CIIPaBsHE C IbPBOHAYAIHO PETUCTPUPAHU
OIUTH 32 ,,HEONPABIAHO TIOBUILIEHUE HA LIEHUTE cie]] (aKTHUECKOTO BBHBEXKIAHE HA €BPOTO
ot Hayanoto Ha 2023 r. Te3u Mepku, 0OMYaHO HETJIMKUPAHU B MIPEIUIIHN U3CICABAHUS 110
TeMaTa, XBBPJAT BaKHA JONBJIHUTEIHA CBETIIMHA BBPXY IPAKTUYECKUTE pE3YJITaTH B
XbpBaTusi U MO-00110 — BBPXY KOMIUIEKCHOCTTA Ha TeMaTa 3a MOTEHIMATHUTE €(PEeKTH OT
€BPOTO, ChbC CHOTBETHU M3BOJAM B OBbIrapckusi KOHTEKCT. CreiBa mpeicTaBsHe Ha JaHHUTE U
000OCHOBKa Ha MOJAXOJIUTE B HacTosero uiciensaHe. [IpenusHoctra nmpu cbhOUpaHETO U
00paboTBaHETO Ha CTATUCTHYECKUTE JaHHH, 3a€HO C METOJOJOTMYHATA HU3AbP)KAHOCT Ha
MPUIIOKECHUTE TYK HM3CIICAOBATENICKM METOIM, ca (PakTop 3a M3BIMYAaHE HA JOCTOBEPHU U
BAJIMJHU EMIIMPUYHU pe3ynTaTu. Te3u pe3ynraru ca NpeAcTaBeHW U KOMEHTHpaHU B II€TaTa
YacT Ha aHaju3a Mo-a0iy. [1oApoOHHUAT cTaTHCTUYECKU MaTepHall, HIIOCTPUPAH U rpaduvHo,
HAArpaxkia JIOCETAllHUTE EMIUPHYHU H3CJIEeIBAaHUS 10 TeMara, WU3BEKIAWKH IBIOOKHUTE
CTPYKTYpHU TEHJCHLUU Ha e(deKTUTe OT €BPOTO BbpXY leHuTe B XbpBaruda. [locrnemnara
gacT 0000IIaBa ISUIOCTHHS aHalIW3 KaKTO MO OTHOUICHHE HAa KOHKPETHUTE PEe3yNTaTH OT
XbpBarusi, Taka U BbB Bpb3Ka ¢ U3B0ou 3a buarapus.

METOAOJIOI'MYECKA BEJIEXKA: HHOJIAIUA

Hacrosmero wu3cnensaHe o0OCHOBaBa M Ipwiara Ha MPaKTUKa HIKOJIKO alTepHATHUBHU
METOJIa 3a aHaJu3, LEJSAIIM IPEeoJossiBaHE Ha HEJAOCTaThbLUM U OIPAaHUYEHUS B IMPEIULIHU
u3cienBaHus 3a edekra OT eBpPOTO BBpPXY HHQUANuUATa (HApaCTBAaHETO Ha IICHHUTE) B
XbpBarus. M31013BaHUTE TYK CEpUU OT CTaTUCTHUECKU JAHHU Ca 3HAUYUTEIHO MO-IBJITH OT
Te3W B JIOCErallHUTE WH3cieABaHUA. ToBa JaBa BbB3MOKHOCT 3a aHAIW3 Ha €IUH
IPOABIDKUTENCH Npoduia Ha HU3MEHEHHe Ha HHEOIALMOHHUTE TEMIOBE (CKOpPOCTTa Ha
HapacTBaHE Ha LIEHUTE), BKIIOUUTEIHO C €MU30AM Ha JAeduianus (OTPULATEIIHU TEMIIOBE Ha
uHGIanusA, WIM MOHWXKEHUS Ha LEHWTEe), HJISHTHU(QUUUpaKM TOYKM Ha IpeyylBaHE B
CKOpPOCTTa Ha IIPOMSIHA B LICHUTE.

BaxkeH npuHOC Ha M3CIENBAHETO € NPUJIAraHEeTO Ha CPAaBHUTENEH MOAXOJ, MpU KOUTO
uHGnanuaTa B XbpBaTHs € aHaIu3upaHa B cpaBHeHHe ¢ EC 1 eBpo30oHaTa CpeiHo, a ChIIO U C
bearapus. To3u cpaBHUTENEH NMOAX0J € KOMOWHHpaH C aHaJU3 €JHOBPEMEHHO Ha OOLIus
MH(QIAMOHEH UHJEKC U Ha OTJICIHU XapMOHHU3UPAHH MTOMHAEKCH Ha HH(Iaus.

JIpyr CBIIECTBEH METOJOJOTHYEH MPHHOC € (POKYCHUPAHETO BBPXY pOJsATa Ha OTAEIHU
MOJIMH/IEKCH 3a IPYINU MPOAYKTU U YCIYr'M B U3MEHEHUsATa B obmaTa uHduanus. M3uncnenn
ca MHJIEKCU Ha TU(Y3Us, KOUTO UIKOCTPUPAT pa3NpeeieHneTo Ha UH(IAIMOHHUTE TEMIIOBE
1o noArpynu. To3u TONBJIHUTENEH pa3pe3 pasKpuBa o0XBaTa U IbjI0OUMHATa Ha UH(pIAusATa
B XbpBaTHsL.

Hacrosmero usciieaBane CbLIO MPEACTaBsl alTepHATHBHA NEPCIEKTUBA 3a aHAJIU3UPAHE HA
U3MEHEHUATAa B IIEHUTE C HaTpynBaHe. To3M METOJOJOTMYEH MOAXOJ € OT ChIIECTBEHO
3HaYeHHUe, Thil KaTO OTYUTA M €MHU30U Ha AUcHHGIANMs (cragan TeMi Ha WHGIAus, Ui
Crajl B CKOpOCTTa Ha HapaCTBAHE Ha LICHUTE), I0KAaTO LIEHUTE NpOoAbIDKaBar J1a pacrar. Jpyro
MPEJUMCTBO Ha TaKbB MOAXO/]l €, Y€ TOW METOI0JIOTHYECKHU MO3BOJISBA 32 IbPBU ITBT Aa Obie
KBaHTU(UIMPAH IPUHOCHT HAa €BPOTO KbM HApaCTBAHETO HA IIEHUTE B XbpBATHUSI.
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Taka aHanmu3bT TpencTaBs 00CKTUBHO U Hail-IeTalIHO U3CIIEIBAaHE HAa TeMaTa J0cera y Hac ¢
HOBU METOJIOJOTUYHU TMOJXO0JU, MOAXOMSIINA 3a CpaBHEHUE ChC CHUTyauusta B bbirapus.
OTnnuuTellHa YepTa € U OOCTOATEJICTBOTO, Y€ TOBA M3CIICJBAHE € HAII'BJIHO HE3aBHCHMO OT
o(UIMaIHO WM WHCTUTYLMOHAIHO (PMHAHCUPAHE UM CBHP3aHOCT.

KOHTEKCTBT: 3ALIO BU CE OYAKBAJIO EBPOTO JIA IIOBUIIU HEHUTE

Ha Teopus cMsHaTa Ha HalMOHAJHaTa BajlyTa ¢ €Bpo OM cielaBano Aa ObJe TEXHUYECKH
Ipo1iec, MPU KOWTO BCUYKU HOBM LIEHU Ja C€ MIPEU3UUCIIAT B €BPO 110 €IMH TOYHO ONpeescH
Kypc - T.Hap. ,,HEOTMEHHUMO (QHUKCUpaH’ Kypc, IpU KOMTO ChOTBETHATa /Abp)KaBa ce
TPHCHEINHABA KBM eBpo30HaTa . CIIe/0BATEIHO O1 TPIOBAIO IPEH3UHUCICHHSTA B ICHATE J[a
OBIAT M3BHPIICHH ABTOMATHYHO, 03 OTKIOHEHHE OT ONpeIeeHrs Kypc .BakHa Mspka, Ha
KOSITO Ce pa3uuTa Ja IMpeJoTBpaTH ONUTUTE 3a IOBUIIABAHE HA IIEHUTE CJEI E€BPOTO, €
M3MCKBAHETO 3a JBOMHO O0O3HAa4YaBaHE HAa BCHYKM IIEHW (B €BPO M B JOCEramrHara
HalMOHAJIHA BaJlyTa) 3a JaJieH MepHoJ OT BpeMme ciell (aKTUUYEeCKOTO BbBEXJAaHE Ha €BPOTO
KaTo o(HIMaIHA BAIYyTA.

Brnpeku ToBa 0Oaue OMMTHT Ha CTPAHUTE, BHBEIU €BPOTO, MOKa3Ba (DaKTOPU U NMPUYMHHU,
[Opajii KOUTO HAKOM LIEHH Morar Jia ce nopumar. CbOTBETHUTE MEXAaHU3MHU Ca PE3IOMUPAHU
B paboTeH aHanu3 Ha Beirapckara HapoHa 6anka’. OMUTT OT IPE/IHIIHA PUCHEMHABAHAS
KbM €BpO30HATa MOKa3Ba, Y€ MPOIECHT HA MPEH3YHCISIBAHE HA LEHUTE BOJM JO M3BECTHH
MOBHIIICHHUS IOPAIU HAIPUMEP CIETHOTO:

e 3aKkpbIVIsIBAaHE HA IIEHUTE HArope JI0 HHBO, CYUTAHO 3a '"aTPakTUBHO" OT
noTpeOuTeNnuTe — OOMKHOBEHO 10 IIeHM, 3aBbpmBamm Ha 9. ToBa menu aa cb3naae
MICUXOJIOTUYECKH YCEIIAHEeTO 3a MO-HUCKA IIEHA C 1eJI MOJICHSBAHE HA PEATHUTE Pa3xoau
npu nokymnkara. OCBeH TOBa Taka ThPrOBIMTE C€ CTPEMST J1a M30erHaT MHOTOTO MOHETH WIIH
0aHKHOTH 32 BPBIIaHE Ha PECTO.

e QupmuTe NPEXBHPJIAT HAa MOTPEOUTENUTE PA3XOAUTE 3a IMpeBalyTHpaHe. Takusa
pasxoaM TMpH TNpPEeMHHaBaHE KBbM €BPO HANpUMEp BKJIIOYBAT HEOOXOAWMATa IMpOMsSHA Ha
[IEHOBU JINCTHHJIN TIOJIBPKAHETO HAa KAaCOBHM HAJIMYHOCTH €IHOBPEMEHHO B HAIMOHAIHA
BaryTa W eBpo. llpm mpemMmHaBaHETO KBbM €BpPO CHIIECTBYBAT M pa3xoau 3a codryep,
ajanTHpaHe Ha WHGOPMALMOHHUTE CUCTEMHU MJIM MPOMEHM B PEKIaMHU MaTepUald, KOUTO
THPrOBLUTE CHILO OMMUTBAT J1a MPEXBBPIIAT KbM KpalHUTE MOTPEOUTEINH.

e T.Hap. "panmoHaTHO HEBHUMaHUE" — ClIe]] BbBEXK/IAHETO Ha €BPOTO MOTPEeOUTENNTE
Morat Jia MposiBAT HEBHUMAaHHE, MPECTaBalKM Ja CPaBHSABAT CTApUTE U HOBUTE LIEHU, WU

" Heormenumo dukcupanust” Kype (,,irrevocable conversion rate”Ha aHrIHIICKH €3HK) Ce OIpe/Ies C PelIeHHe
Ha CsBera Ha EBpomelickus chro3 mo mpemioxeHne Ha EBpomeiickara komucus u cien koncynramusa ¢ ELb:
https://economy-finance.ec.europa.eu/euro/enlargement-euro-area/adoption-fixed-euro-conversion-
rate/converting-euro_en. IocmeqHOTO TakoBa pelieHre 38 XbPBATHs ¢ OMIOBECTEHO 10 CIICAHHS HAYMH Ha CaiiTa
na ELIB: https://www.ech.europa.eu/press/pr/date/2022/html/ech.pr220712~b97dd38de3.en.html

® HaumoHANHMAT IUIaH 3a BBBEXKJAHE HA EBPOTO B BhIrapus, HampuMep, ChIbpXKa YKa3aHHS OTHOCHO
NIPEU3YUCIISIBAHETO Ha IIEHHUTE, MpaBHiaTa 3a 3aKpBIVIIHE M JAPYTd NOAPOOHOCTH, HACOYEHH Jia TPEIOTBPATST
OIINTH 32 eghekmueHO TIOTy4YaBaHe Ha IIEHH 110 KypC, Pa3In4eH OT ONpeeIeHus.

PaboTen BapuaHT: AHanu3 Ha eheKTHTE OT BHBEXK/IAHE HA eBPOTO B Perybiuka Buirapus, BHB, Ctp. 102-104.
To3n ananu3 Gemre m3npareH a0 jgemnyrature B HapopHoTo chOpaHMe, HO OCTaHa Ha HMBO IIPOEKT U He Oerre
myOnukyBaH opunmaiaao ot bHB.
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M3MOI3BalKi HayM MO-JIECEH 3a KOHBEPTHUPAHE BaJyTeH Kypc. ToBa ChIIO IO3BOJSBA Ha
THPTOBLIUTE JIa CE BB3IMOI3BAT.

e DupmuTe H3MOJ3BAT MOMEHTAa Ha TMpeBajlyTUpaHe 3a T.Hap. '€IHOBPEMEHHO
oOHOBsIBaHE" Ha IEHUTE Ha MPOJYKTUTE C OIJIe] OTYUTAHE HAa Geye HACTHIIMIN MPOMEHU B
neHooOpa3yBamure ¢GakTopu (KOUTO HE ca CBBbP3aHU C BBBEXKAAHETO Ha eBporo). Korarto
UJIBA €BPOTO, MHOTO (ppMU MOTaT J1a ONUTAT Ja OOHOBAT IIEHUTE CH, KOSTO BOJIU JI0 TIPOMSHA
Ha 1ieHuTe (MHGIIaNnYs) Ha ChbBKYITHO HHBO.

e Haxou ¢upmu 1erneHacoueHO yBelIMuYaBaT MapKOBeTe Ha IeyainbaTta cu, JOKaTo
JIOMaKWHCTBaTa CBUKBAT C HOBATa BallyTa.

Moxe 51a ce JOIBbJIHU, Y€ BaXKEH € ChII0 KOHTEKCTHT Ha MKOHOMHYECKHUS IMKBI, KOraTto ce
CIlyuyBa BBBEX/IAHETO Ha €BpOTO. AKO TOBAa CTaBa B MEPUOJIM HA MOTHCHAT WJIM HETaTHBEH
MKOHOMHMYECKU PACTEX, B YCIOBHSI HA MHOTO HHCKa WHGIanus win nedaanus, HapacTBaHETO
Ha IIEHUTE IIE Ce pealu3upa Mo-TpyAHO. banTuiickuTe nbpkaBU ce MPUCHEAMHHUXA KbM
€BpO30HaTa B M0JI00HAa MaKpPOMKOHOMUYECKa cpefia Mpeau okojo necetuierue. OOpaTHo, ako
MPUCHEIUHSIBAHETO CHBIAJHE C TMEPUOJ HA BB3XOIAL] MKOHOMUYECKU ITUKBJI ChC CHIIHO
MOoTpeOJIeHNEe WM BUCOKOMH(DIAIMOHEH mepuo 1 (IaK Mopaay CHITHO MOTPEOIeHUE, HO ChIIO
IIpU TOBUIIIEHHE Ha OOIIOTO IIEHOBO PaBHUINE, MOPOJACHO OT (aKTOPH HA MPEATaraHeTo) —
TOraBa €BpOTO IMO-JIECHO MOXKE /Ia CTaHE TOBOJ 3a 3aKPBIVISIHUA HArope W MOBHIICHHUS Ha
uenute. B nogo6Ha curyanus ce Hamupaiue XbpBatus npes 2022-2023 r.

Nma u npyr cnenudpuyeH MaKpOMKOHOMHYECKHM MEXaHH3bM 332 BBH3MOXKHO MOBHILIEHUE Ha
LIEHUTE CJie]] €eBPOTO. AKO BIIM3aHETO B €BPO30OHATA JOHECE CIaJ Ha JIMXBEHHUTE PaBHUIIA B
WKOHOMHKATa 10 HUBA, HEMOJIXOJSAIIM 33 HEHMHOTO HUKIUYHO CHCTOSHHUE (HAIPUMEp O[T
HUBOTO HAa €CTECTBEHUS JIMXBEH IMPOIEHT 3a CHhOTBETHaTa WMKOHOMHKA), TOBAa MOXE Ja
Mpear3BUKa aCHMETPHYCH IIOK B TIOCOKA HAa HapacTBaHE Ha ThpceHeTo. [lo-HUCKUTE ITMXBH
CBHIO MOTAT Jja CTHMYIHPAT MO-eKCIAH3MOHMCTHYHA (rckamHa monmtrka' . ToBa ca Bce
¢dakTOopu 3a TOBWIIABaHE HAa IIEHUTE — MOBHIIABaHE, KOETO MOXE Ja CE IMPOsSBU B IIO-
IBITOCPOUYESH XOPU3OHT clie/ (haKTHIecKaTa JlaTa Ha BbBEXKIaHE Ha EBPOTO.

Ocobeno peneBanTeH 3a bonarapust o6aue 6u Oui oIle €JUH CHIIECTBEH KaHa 3a MMOKAYBaHE
Ha IeHuTe ciep eBpoto. [IpoMsHaTta Ha MapUYHUS PEKUM IPH MpPEeMaxBaHE Ha BATYTHHS
00pa U MpHUCHEAMHSABAHE KbM €BPO30HATA II€ OTHYIIM HOBU (DaKTOpHU 3a TpaiHO yCKOpeHa
unpnanus. Te3u daktopu 111e ce MposiBSBAT MOPaIU YBEIUYABAHETO HA MapudyHaTa 06a3a u Ha
NApUYHHS MyJITHILTHKATOP IPH IIPeMaxBaHe Ha BaTyTHHS GOpI .

[IbpBO, MapuuHaTa 0a3za mie ObJe yBeTWYEHA BCIEACTBHE HAa TOBA, Y€ TPU BIHU3aHE B
€BpO30HAaTa OTMAJaT JBe 3a0paHM, HAJAraHW CIOpeN IMpaBWjaTa Ha Oopnaa - HEHTpalHaTa
0aHKa J1a KylyBa Jbp)KaBHU LIEHHU KHWXA, W3[IaBaHU OT OBJITapCKOTO NMPABHTEICTBO, M Ja
KpEIUTUpPa THPrOBCKM OAaHKH B CTpaHaTa KaTo KPEOWTOp OT IOCIeAHa WHCTaHmus. Hemro

10 IMomoben mMexanu3bpM oT onuta Ha Mcmanus e omucan ot Nowaczyk Hernik (2020) B crienHaTa akageMuaHa
crarust: Nowaczyk, Piotr, Hernik, Joanna; “Adopting the Euro will Cause and Increase in Prices: A Study on
Inflationary Processes in Euro Area Member States”; European Research Studies Journal; 2020; 4; 377-403

Y Tesu KOHKPETHH MEXaHW3MH 33 WHQIIAIMS TPHU 3aMsHAa Ha BATYTHHSA OOpI C €BPO Ca OMHCAHH MOAPOOHO B

nokinana Ha ¢ aBrop . Yobanos: YHobaHoB, Jumutrsp; ,,EBpOTO: KOHBepreHIus, HHGIANNS W 3aIIIBKHSIIOCT 'y
EKMUIT; 2022
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[OBEYE, B €BPO30HATA AbP’KAaBHUTE [IEHHU KHIKA, U3aBaHU OT OBITapCKOTO MPABUTEICTBO,
me MoraT na ObpAar KymyBaHM OT EBporeiickara cuctema Ha neHTpaigHute O6anku. OcBeH
MOpaJIHUSI PHUCK, CBBP3aH C OTMAJAHETO HA TBBPAUTE OIOKETHH OrPaHUYEHUS TIpen
MPABUTEJICTBOTO M IO-BHCOKATa CKJIOHHOCT HAa THPTOBCKUTE OaHKM J1a MOEMaT PHCK IpU
OTITyCKaHE Ha KPEAUTH — OTIAJAHETO HA OrpaHMYCHHITA MpPE]] HApacTBAaHETO Ha MapHyHaTa
0a3a 03HaYaBa JUPEKTHO FeHEPUPaHE HA HH(IIAIHSL.

Bropo, ananornden me 0bae ChIIO €PEeKTHT OT MOBUIICHHE HA MAPUYHUS MYJITHILTHKATOP
IpY TPEMUHABAaHE OT BAITYTEH OOPJ KbM WICHCTBO B €BPO30HATA. T03M MYITHUIUTUKATOP ILE
HapacHe IMpH PA3KOTO HaMaJsiBaHE HA CTaBKaTa Ha 3aJbJDKUTCITHUTE MUHHMAIIHU PE3EPBH.
[TonactosimeMm B bbarapus HOPMaTHUBHO ONPENEICHUAT NPOIECHT HA 3aJBDKUTCITHHUTE
MUHHMAaJIHH PE3EpBH 3a IMpHBICUYEHUTE OT OaHkuUTe cpenctBa € 12%, mokaTto B eBpo3oHATa
KoepuueHTsT € 1%. [IpoleHThT Ha 3aqbIDKUTEIIHUTE MUHUMAIHUA PE3EpPBU CE HaMHUpPA B
oOpaTHa 3aBUCUMOCT C MTApHUYHUS MyITUILIMKaTop. Clie0BaTeTHO IPU BIM3aHE B €BPO30HATA
Y CEPHO3HO MOHM)KEHHE Ha 33/IBJDKUTEIIHUTE MUHUMAITHA PE3EPBH, MAPUIHOTO TpeIaraHe B
bwirapus 1me pacte W o TOBa HalpaBJIEHHE — KOETO OTHOBO IIE MPEACTAaBIISABA CHIIECTBEH
UMITYJIC 32 UH}IAnus.

Eto 3amo moxe ma ce 0000mu, ye mpouH(IAnIMOHHH e(EeKTH OT €BpOTO MOoraTr Ja ce
IPOSIBSIBAT B KPATKOCPOUEH WIIM TO-IBITOCPOYEH XOPHU30HT. T03M acnekT e ObJe 3acerHar
[IpU aHAJIM3a HA PE3YJITATUTE OT XbPBATHS [1O-0ITY.

B kpas Ha kpammiara, BBIPEKH TOPEONUCAHOTO, EMIIMPHYHATA JIUTEpaTypara OT ONWTA Ha
Ibp)KaBU OT €BpO30HATA OOMKHOBEHO YCTaHOBSIBA, Y€ CMsHATA HA BajlyTaTa Ha NPaKTUKa €
uMana crab eonokpamern edpext BbpxXy nenute. Cropen paboreH mokian Ha EBporelickara
komucus oT 2009 r. MakcuMamTHUAT €(EeKT Ha MOBHUIIABaHE HA LICHUTE NP MPEMUHABAHE KbM
eBpoTo e 6un 0.27 mpouentHH myHkta'’. CraBa JyMa 3a CPEIHOTO LCHOBO DABHHIIE Ha
arperupano HUBO. ChUIMAT TOKJIAJ MPH3HABA, Y€ €BPOTO € JOHECIO 3HAYMTEIHO MO-BUCOKU
LIEHH 32 HAKOM MPOAYKTOBH I'PYIIH, IIABHO B CEKTOpPA Ha YCIyTUTE.

Jlpyry n3cienBaHusl YCTaHOBSIBAT MPOUHQIIAIMOHEH e(ekT OT eBpoTo B Auana3zoH ot 0.1 mo
(0.6 MpoOIIEHTHU ITyHKTa B cTapuTe cTpaHu-wieHku oT EC, BbBenu eBpoTo, U B AuamnasoH ot 0.0
710 0.5 TIPOLEHTHH MyHKTA B HOBHTE CTPAHK-wIeHKH oT EC, BbBenn eBpoTo >,

B nmombiaHEHHWE KBM CTAaTHCTUYECKH YCTAaHOBEHHTE €(EeKTH OT eBpPOTO, CBHIIECTBYBAT
MHOTOOpPOIHU aHAJIM3M 33 cybeKmusHume 8b3npuamus 3a uHgrayus, IPUINHEHA OT €BPOTO.
OCHOBHOTO 3aKJIOUEHHE, Y€ CJie/l BbBEXKJAaHE Ha €BPOTO IIUPOKU IPYNU OT HACEIEHUETO
MacoBO yCellaT MOCKbIIBaHE, MHOTO MO-TOJISIMO OT CTaTUCTUYECKH JOKYMEHTHPAHOTO.

Cnab enHoKpaTeH e(eKT € yCTaHOBEH Ha 0a3aTa Ha CTAaTUCTMYECKH JaHHM U CIIOpe]
JOCETaIIHN U3CIeIBAaHNS 32 X bPBATHS.

JOCET'ALIHU U3CJIEABAHUSA 3A EBPOTO U UHOJIALIUATA B XBPBATUSA
Ckopo cien mpueMaHeTo Ha €BpoTO B XbpBaTus B HadanoTo Ha 2003 1. 6sxa myOIuKyBaHH
oUIMaTHU €BPOIEHCKN U3CIIeIBaHUs 3a €EeKTUTE OT CMsHaTa Ha BajyTaTa BbpXY LIEHUTE.

2 «“The euro and prices changeover-related inflation and price convergence in the euro area”; European
Commission, Economic Papers 381, June 2009.
13 Tesu pesynraru ca npeacraBeny 0606meH0 B TopenuTHpanns anamm3 va BHB, ctp. 106.
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Te3u nzcneaBanus Maxa UMIUTUIIMTHATA L€ Ja 1aJaT aBTOPUTETHA M OKOHYATEJHA OIICHKa,
KOSITO J]a pa3cee CTPaxoBETe OT €BPOTO W Ja JOKake, ye MH(DIAUOHHUAT ePEeKT € Owi
peHeOpeKUMO cI1ad.

Taka ome mpe3 mapt 2023 r. EBpomeiickata neHTpasina OaHka TyOJMKyBa aHalu3 3a
cuTyauusTa B X’praTI/ISIM. OcHoBuusT noaxox Ha EIb ce cbcrom B cpaBHsBaHe Ha
MECEYHHUTE TEeMIIOBE Ha uH(pianusaTa npe3 sHyapu u depyapu 2023 1. cbC CHOTBETHUTE
MECEYHHM TeMIoBe cpeaHo oT mnpeaxoanute 10 roaunu. Cnopen pesyiaTaTure Ha
EllbmeceynusaT TeMn Ha pacTeX Ha LIEHUTE Ha ycayeume mpe3 sHyapu 2023 r. e Omn
HeoOWYailHO BHCOK B CpaBHEHHE C MHHAJIUTE sHyapcku moka3aHus. [lo-KOHKpeTHOB
O0apoBeTe, pECTOpaHTUTE, (PPU3BOPCKUTE CAJIOHM, KAaKTO M TMPU MEIUIUHCKUTE |
3b00JIEKAPCKUTE YCIYTH,e OTOCNSA3aH0 BUCOKO YBEIMYEHHE Ha IEHHWTE.3a pas3iivKa OT TOBa,
MECEYHUTE YBEJIMYEHHUS Ha LIEHUTE 3a JPYIMIPOAYKTOBM TPYyNHU HE ca OWJIM MHOro IO-
pa3aMYHU OT UCTOPUYECKU perucrpupanure B npeaumuHute 10 sHyapcku mecena. Ilpes
deBpyapu 2023 r. oOmuUAT TeMil Ha MHGIALMATA Claja CUJIHO U € Cpel Hall-HUCKHUTE B
€BpO30HATa, a PAaCTEKbT HA LIEHUTE B OTACIHUTE KOMIIOHEHTH Ha MHJEKCAa CHIIO € MHOTO
ciab.

ELIb orb6ensizBa, 4e sIHyapCKUTE MOCKBIIBaHHS ca c€ CIy4ywid Ha (OHA Ha BUCOKO OOIIO
MH()IAIMOHHO HANpEeXEeHUe, ChIIECTBYBamo meceuu mnpeau toBa. Eto 3amo ot ELb cu
MOCTaBST 3a LEN Jla MPECMETHAT KOHKPETHUsS €(QEeKT OT €BPOTO Mpe3 IbPBUS MECEl] ClIe]
BBBEXKJIAHETO My B XbpBaTus. T0o3U ePeKT ce N3UUCIsiBa CIEIHUATHO 32 cepaTa Ha YCIIyTUTE
M0 CIIeIHUSI HAYWH — CpPaBHSBA Ce OTYETEHATa sIHyapcKa MHQIIAIUSA C XUIOTETHYHA TaKaBa,
paBHsBalla C€ Ha CBOTBETHOTO CpenHO uuciao oT npeaumHute 10 roaunu. Cnopen
MOJIyYEHUs pe3yiTar, HHQIIAUATa Ha YCIyTuTe B XbpBaTHsl MIPe3 MbPBUS MECEIl C €BPOTO €
upsuia ga Opne easa 0.4 MPOLIGHTHH NYHKTAa IMO-HUCKA, aKO CTpaHara Oelle 3amasuiia
HanmoHanHaTta cu Banyta. EIlb crtura mo 3akiroueHue, 4e Taka yCTaHOBEHHUST e(eKT OT
€BPOTO BBpPXY LIEHUTE B XBbpBaTHS CHOTBETCTBA HA KOHCTaTUPAHOTO B IPEAUIIHU
u3CcNeABaHus 3a JpPYrd CTPaHU, BBBEIU €BPOTO — Karo L0 ciad, €AHOKpaTeH u
KOHLEHTpUpaH B cpepaTa Ha yCIyTUTE €PEKT.

EBporneiickata koMucus cbillo MyonukyBa aHaau3 Ha EBpocTat 3a eekTure oT €BpOTO BHPXY
[IEHOBUSI UHJIEKC B X’praTI/Iﬂl5. ToBa u3cnenBane € ¢ gata oktomMBpu 2023 T. U pasriexna
CUTyalusTa Ipe3 IbPBUTE TPU MeEcela Clle]] BbBEKJAHETO Ha €BpoTo. EBpocraT mpecmsra
NOTEHIMATHUS WH(IAMOHEH e(pEeKT OT €BpPOTO, CpaBHSABAlKM oOTdeTeHaTa HHQIAIMS C
nporuosupaHa uHpnamms. IlporHozupanata wuHGpIaUMs € U3YMCICHA, U3MOI3BaKU
MCTOPUYECKH JJaHHM 3a UH(IAIMOHHUTE TEMIIOBE HAa PaBHMIIE IMOJAMHIIEKCH 3a MPOTYKTOBUTE
TPYIU, ChCTABAIIM OOIIMS WHAEKC Ha uHbnanus. M3uncnenara (mporHo3Ha) TpaekTopus Ha
uH(pIanusATa € NpeacTaBeHa B JIMANa3oH, KaTo OTKJIOHEHHETO MEXAy I'pDaHUIUTE Ha TO3U
JTMara3oH U OTYeTeHaTa MH(Ianus 1aBa oleHKa 3a eeKTa OT €BpPOTO.

Pesynrarure ot ananusza Ha EBpocrar ca cneanute. [lo oTHOLIEHHE HA MECEYHMs TeMI Ha
uH(pIAM — OLIEHEHUAT e(eKT OT eBpOTO BhpXY 001 nHpIaoneH uuaekc e mexay 0.04
u 0.18 mpoleHTHU MyHKTa 3a Mecell SHyapH, a 3a (eBpyapud U MapT HsAMa CTaTHCTUYECKU

14 “Has the euro changeover really caused extra inflation in Croatia”, The ECB blog, 7 March 2023;
15 «Euro changeover and inflation in Croatia”; European Commission; October 2023
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3HauYuM e(eKT OT eBpoTo. [lo OTHOUIEHHEe Ha TOAMIIHUSA TeMIl Ha MUH(IAUS — OLCHEHUST
edexT Bepxy obmus uHpmanuoneH uHaeke € Mmexay 0.04 u 0.20 mpe3 mbppBUTE TpU Mecena
ciiell MPUEMaHeTo Ha €BPOTO B XbpBaTHSL.

Taka myOnukyBanusaT oT EBpomeiickata KOMHUCHS aHaidu3 HE ChIbp)Ka JOCTaThYHO
MOAPOOHOCTH 32 METOJOJIOTHSITA, HAa 0a3aTa Ha KOSATO € M3YMCIICHA MpOorHo3Hara (T.e. 0e3
edekra oT eBpoto) uHpmanus. [logpoOHOCTH B TOBa OTHOIICHHE UMa B IIUTHPAHUS TIO-TOpE
paboren aoxman Ha EK ot 2009 r., KolTO aHanu3upa BIUSHUETO Ha BbBEXKIAHETO HA €BPOTO
BbPXY LIEHUTE B MPEAUIIHU JIbpKaBU. BbOpocHUAT paboTeH IOKJIa[ Mpuiara HIKOJIKO
noaxoxa. [IbpBo ce cpaBHABAT pa3IUKUTE MEXy HHpIausaTa npe3 suyapu 2002 r. (koraTto B
CTapuTe IbPKAaBU-WICHKH CE€ BBBOXKAa (u3mueckara ¢opmMa HAa eAWHHATA BalyTa —
€BPOOAHKHOTH U €BPOMOHETH) M MECEYHHTE TEMIIOBE Ha MH( AU TPEIu U CIIe]l TOBa, 10
MPOAYKTOBU TPyNnH M B pa3iuuyHud JbpkaBu. Ilocie ce mnpuimaraT JOMBIHUTEIHU
CTAaTHUCTUYECKH METOJM, TPHU KOUTO OTYeTeHaTa HWH(IAIHUs CE CHIOCTaBs C HIKAKHB
TeopeTuyeH OeHumapk. Hampumep, mo OTHOIIEHWE HA TOAWIIHHMS TEeMO Ha WHOIAMS, OT
UCTOPUYECKUTE JAaHHU CE€ H3YUCISIBA CEpUsl C T.Hap. IUTb3raia cpeiHa, KOSATO IOCie ce
CpaBHsIBa C peajHO OoTdeTeHaTa MHGIalnMs, 3a Ja ce ThbpcU e(PEeKT eBPOTO BBHPXY LIEHUTE.
OtHOcHO MeceuHus: Temn Ha uH(pnamus npes sHyapu 2002 r., cpaBHEHHETO CE€ HU3BBPIIBA
MEXIy peaJlHO OoTdyeTeHaTa MH(Ianus U cpelHaTa CTOMHOCT Ha BCUYKH HaJIMYHU MECEYHU
TEMITOBE Ha MHOIAIMS Mpe3 SHYapCKUTE MECEIH OT IPYTUTE rouHu .

Pesynrature oT pasrienaHuTe TyK H3CICABAHUS YECTO Ce€ Mmpepaska3BaT B bbirapus c
MM030BaBaHE HA aBTOpHTETAa Ha O(UIMATHUTE EBPONCUCKH WHCTUTYIHH, OT KOUTO ca
nyoukyBaHu. [IpereHnusaTa € qa ObaT MPEACTaBsIHU KaTO HAW-IOCTOBEPHH U JIaBaIly HAl-
yOeauTeneH OTroBOp Ha BhIIpoca 3a HHGIAIMOHHUS €EeKT OT EBPOTO B XbpBarus' .
[IpencraBenuTe mo-rope MPEeAUIIHN U3CIEABAHUS MO TeMaTa obaue MMaT HAKOU CEPUO3HU
c1aboCTH, KaTo MOAXO0/1 WIH MOTEHIIUAN 32 MOJIE3HOCT 32 CPABHUTEIICH aHAIU3:

o [IyOnmkyBaHM CKOpPO Cje/l BBBEXKIAHETO HAa €BPOTO B XBpBaTHs, TE€ pPa3IJICKIAT
MaJKO CTaTUCTHYECKU HAONIOJEHUS M HE OLIEHABAT MO-IBJITOCPOUYHUTE €(PEKTH OT €BPOTO.
Kakto Beue Oeme momuepTaHo, obaue, €BPOTO MOXKE Ja HWMa M €JHOKpaTHH, U TO-
IBITOCPOYHU €PEKTH BHPXY IICHUTE.

eJlocera ca wW3cienBaHU CaMO MECEIUTE HEMOCPEJACTBEHOCNHE] Jararta Ha
(haKkTUYECKOTO BBBEXJAHE Ha €BPOTO B XbpBaTus, Haii-Bede Mecell sHyapu. BumHoOT
pe3ynraTuTe mo-Aoiy, obaue, eheKTUTe OT eBpOTO 3aMOYBaT Ja Ce MPOSBABAT MO-PAHO U Ca B
3HAYUTENIHA CTETEeH Beue HaTpymnaHu (¥ TpsOBa 1a OBAAT ChOTBETHO OILEHEHH) KbM | siHyapu
2023 r.

e JloceramnuTe u3cneaBaHus 3a XbpBaTUs KaToO MPAaBUIO c€ POKYCUPAT BHPXY OOIIHS
WHIEKC Ha WHOIANMsa, a pAIKO U3cleABaT HHQIANMOHHATA JUHAMUKA B JBJIOOYMHA IO

'® Tos3u moaxo € CX0eH Ha IPUIOKEHHs B FOPEOMICAHOTO H3cieaBane Ha EL[B.
' To3oBaBaHus HA Te3U M3CICBAHMS [IPABAT M B OBIrapCKH aKaJeMHYHH KPBIOBE, HAID. BXK. B IPE3CHTAIHS OT
cpema B Cronanckus ¢axynrer Ha Coduiickus yHusepcurer ot Mapt 2023 r.: Exun na Karenpa MkoHomuka;
IIpeausBukaTencTsa npej beiarapckata MKOHOMHUKa 10 BT KbM 4leHCTBO B EBpo3onata®; CY ,,Cs. Kiiument
Oxpunckn; mapt 2023
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OTJEJIHU TPYIU OT CTOKU U yciayrd. TakuBa NOMBIHUTEIHN U3MEPEHUS Ha aHAIM3a MOrar Ja
Janatr BakHa 00aBeHa CTOMHOCT 0 TeMara.

e Jlocera ca CpaBHABAHM CTaTUCTUYECKU JAHHU OT IEpHOZA CIleJ BbBEXJaHa Ha
€BPOTO C MPEJUILIHU IepUoau B XbpBaTHsl, T.€. Ha IPUHLIUIA ,,CPAaBHEHHE HA XbpBaTHs caMa
cbe cebe cu”’. To3n moaxoxa € onpaBlaH JTOKOJIKOTO ThPCH CIEUU(UYHUTE 3a Ta3u JbpiKaBa
edexTH, HO TOI He mpeyara Mpsiko CpaBHEHHE ¢ bbarapus — KaKbBTO € IITABHUAT MOTHB 32
MHTEpeca y HAaC KbM MOJIOKEHUETO B XbpPBATHSL.

e JloceramHuTe M3CIeBaHUS HE OTYMTAT BaXKHA XapPaKTEPUCTHKA, CleHU(pHUYHA 3a
BCSIKa HallMOHAJTHA WKOHOMHKA — M3XOJHOTO PaBHUIIE HAa LIEHUTE NpPEIH BHBEXKIAHETO Ha
eBpoTo. ToBa ChIIO 3aTpyIHSBA MPEKHs CPABHUTEICH aHAIM3 MEXIY XbpBAaTUS U JIPYTH
IbpxKaBu (B ciayyas bwarapus).

eHe Ha mocnegHO MACTO MO 3HAUYEHHE — JOCETalIHUTE U3CIEIBAHMS MPAKTHUECKU
UTHOpUpPAT OOCTOSATENICTBOTO, Y€ B XbpBaThs OsfXa BBBEACHU CTPOTM MEPKU 33 LIEHOBU
KOHTPOJI CJIE/I TOISIMOTO HANPEKEHUE U MPUTECHEHHUATA OT PACTSIINTE IIEHU B IIBPBUTE JTHU C
€BpOTO Karo oduimaiHa BalyTa. AJMHHUACTPATHBHO HAIOKEHUTE OTPAHHUYCHHS MOXE Ou
U3KpUBSBAT JAaHHUTE U 3aTPYyAHSABAT OLICHABAHETO HAa MCTMHCKUSA HMH(IALMOHEH 3apsi Ha
€BpOTO.

C ornen Ha TOBa, B CTPEMEX 3a IPEOJOJIABAHE HAa HEAOCTATHIMTE U OrpAaHUUYEHHATA B
NPEJUIIHU aHAIM3M 3a e(eKkTa OoT eBpOTO BbpXY HH(IauusaTa B XbpBaTHs, HACTOSIIETO
u3cieBaHe 000CHOBaBa U IIpujlara HAKOJIKO alTepHATUBHU METO/A.

MEPKUTE B XbPBATHUA 3A KOHTPOJI BbPXY HEHUTE CJIEJl BBBEXJIAHE
HA EBPOTO

[IbnHO M NOIPOOHO ONMCaHKE Ha MEPKUTE 32 KOHTPOJ BbPXY LIEHUTE, HAJIO)KEHU B XbpBaTHUs
ciesl (paKTHUECKOTO BBBEXKIAHE Ha €BPOTO, OM OTHENO CEpuo3eH 00eM OT HACTOSIIETO
u3cieBaHe, M3IM3aiiku M3BBbH HeroBus (okyc u nenu. Bece mak, eqHO mpeacraBsHe Ha
KIIIOYOBU MEPKHU U TEXHHUTE NapaMeTpH € CHIIHO HeoOxoumo. To rmocraBs aHaiM3a 1o reMaTa
B TOJXOJAII KOHTEKCT, OTChCTBAILl B OQHUIMATHUTE aHAIM3M 3a XbpBaTus jgocera. Takopa
MIpe/ICTaBIHE OTBapsl HOBA B3MOKHOCT 3a KPUTUYHO OCMUCIISIHE HA MPEIUIIHYU PEe3yITaTh 3a
XbpBaTusl U JOMTBIHUTEIHO apryMEHTHPA MOAXO0AUTE U METOAUTE MO-/10IY.

B nepBuTe 1HU Ha sHyapu 2023 . rpaxaaHuTe B XbpBaTus ce COIbCKBAT C MHOTO CITydyau Ha
pe3Kku ToKayBaHUS Ha LeHuTe. HoBHMHHTE 3a MOCKBIIBAHE HA CTOKM U YCIYTU ClE]
BBBEXIAHETO HA €EBPOTO U3IIBJIBAT MEAUNUTE U COLIMATTHUTE MPEXKH.

Ome Ha 3 sHyapu MMHUCTBPBT Ha MKOHOMHUKATa Ha XbpBaTUs MyOJIMYHO 3asBsiBa, 4e €
IIPOBEJ Cpella C MPEACTABUTENN Ha THPIOBCKUTE BEPUTH M acCOLMALMM, HA KOSATO TH €
IIPERYNPENII, Y€ BIUTAHETO HA LIEHUTE 3apajy IPEMUHABAHETO KbM €BPOTO € HEOIIPaBAaHo,
¥l Y€ TIPABUTEIICTBOTO IE TIPEANPHEME MEPKH.

Ha T03u (oH KOHTpONHHMTE OpraHM B CTpaHaTa 3aro4yBaT MacoBU NpoBepku. Hampumep B
cpelrara Ha Mecella XbpBaTcKaTa Ipeca KOMEHTUPA, Y€ oT 696 MpOBEPKH, U3BBPLIEHN MEKIY
7 u 11 anyapu, ca Ounm yctaHoBeHH 178 cityuast Ha HeobocHosanu TTOBUILIEHHS HAa LIEHH CIIe]

18 Price increases because of euro changeover unacceptable”; Government of the Republic of Croatia;
03.01.2023
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31 nmexemBpu 2022 r. IIpoBepsBammTe ChIIO ca OTKpUiIM 67 HapylleHUs Ha 3aKOHA 3a
BBBEXJIaHE HAa €BpPOTO B XbpBaTus. T03M 3aKOH 3aJbJKaBa THPTOBLMTE SICHO, YETIMBO U
IIPO3pavyHo Ja oAYepTaBaT LIEHUTE B €BPO.

[Tpu ppu3bOpcKUTE U KOSMETUYHUTE YCIYTU CPETHOTO HeobocHosano yBenudenue ciexn 31
nexemBpu 2022 r. e nocturHano 20%, Kato MpH OTICIHU MPOBEPKH € OUJI0 YCTAaHOBEHO
yBenuueHue 10 50%.11unenxoro, myenKoTo U MylmeHoTo MeYeHO MEeCO, KaKTO U BOJa, COK U
sillla ca cpel NpoayKTuTe ¢ ycraHoBeHO 13%mockbnBane crpsmo 31 agexemBpu 2022 r.B
XJIeOOTEeKapHUTE € UMAJIO YBEJIMUEHHE Ha IleHuTe Ha xJsiba 10 15%, a B HAKOU cllydyau — 10
30%. IIpu KeTbpHUHI YCIyTUTE € YCTaHOBEHO NocKbiBaHe Mexnay 0.5% u 15%, a B HsAKou
ciy4yau — J10 4391

Ha 5 anyapu 2023 r. XbpBaTCKOTO MPABUTEJICTBO Pa3Tiexkaa PEIICHUE J1a 3aAbJIKU BCUUKHU
CTOIAHCKH CYOEKTH, BKIIOYUTEIHO KPEJAUTHHU U IIATEKHU WHCTUTYIIUU, KOUTO Ca MTOBUIIIHIN
LIEHUTE Ha CTOKU U YCIYyrd B IPOTUBOPEUME ChC 3aKOHA 3a BBbBEXKJIAaHE Ha €BPOTO, 1A
npepasrienar LeHWTe Ha ApeOHO Ha CBOUTE CTOKM M YCIyrd, Taka 4e Te3W IeHH Ja ce
OTIpEeICTISAT MAaKCUMYM JI0 LIeHUuTe Ha apeOHo KbM 31 nexemBpu 2022 r.2°

Karto mspka 3a mpoTHBOAEHCTBUE Cpelly pacTAIMTe LeHW olie npe3 centemBpu 2022 r.
XbpPBATCKOTO MPABUTEJICTBO Hajlara TaBaH Ha IEHUTE Ha OIpeAeseH KPbr OT XPaHUTEIHU
MpoayKTH. ToBa MPaBUTEICTBEHO PEIICHHE € U3MEHSHO U JOMBIBAHO 3 MBTU IPE3 MbPBUTE
Meceun Ha 2023 r. W 3acsra CIEAHUTE MPOAYKTH: CIBHYOIJIEAOBO Macyio, MIIKO, 3axap,
6pAIIIHO, CBHHCKO MECO BKIIOUNTEITHO KaiiMa, KaKTO H ITHIIEIIKO MeCO. >

3a na yabpKM NpPOABIDKABALLMS HAaTUCK BbpXY LeHuTe, mpe3 cenrteMmBpu 2023 .
MIPaBUTEJICTBOTO IpUEMa pElICHHE 3a HajaraHe Ha TaBaH BbpXYy LeHute Ha 30 rpynu
MPOAYKTH — B TOBa YMCIO TO3W MBT HANpUMEp M CHAreTd, macra 3a 3b0H, MIaMIoaH
ToaIeTHa XapTus.”>

B kpas Ha kpauiiara, KakTo Oelie Moco4eHo Mo-rope, MbPBUTE U3CIIEABAHUS BbPXY €(PEKTUTE
OT €BPOTO BBPXY IIEHUTE B XbPBaTHs TOKYMEHTHPAT CaMO CJIad0 MOBUIICHHUE B OPHUITHATHUTE
MH()IAMOHHN WHAEKCH. Bb3MOXKHO € /1a ce Kake B TaKbB Cllyyail, 4e MEPKUTE 3a KOHTPOJ
BbpPXY HapacTBaHETO Ha IIEHUTE CJel €BpOTO JCHCTBUTENHO ca MOAEHCTBAIM.
OnTUMHCTUYHUAT U3BOJ TyK Ou Oumi, ye ¢ JoOpa aAMMHHUCTpaTHUBHA NOATOTOBKA Ha Ipoleca
[0 CMsIHA Ha BajyTaTa W aJeKBATHU JIbP’KAaBHU IMOJUTUKU U MEPKH BCAKAKBO HEONpasoaHo
MOCKBIIBAHE CIIEe]] €BPOTO MOXKE J1a ObJie MpenoTBpareHo. ToBa Chilo o0ade MOCTaBs HIKOU
BBIIPOCH:

e Hajlaraneto Ha II€EHOBU KOHTPOJI MO aAMUHUCTPATHBEH ITbT HE TMPEJCTaBJIsBA JIU
HeTa3apeH MEXaHW3bM, KOWTO HE CaMO IMPOMEHS CTaTUCTUYECKUTE JTaHHU U CTUMYJIUTE B
CTOIMAHCKHUST 00OpOT, HO MPUKPUBA MOTEHIIMATHATA POJii HAa €BPOTO KaTo (hyHIaMEHTAaJEeH
¢axTop 3a uHpanua?

¥ Marjanovic, Vedran; “In as much as 30% of surveillance, prices have unjustifiably risen, and some services
have risen by up to 50 percent”; Jutarnji list; 12.01.2023
Phttps://vlada.gov.hr/UserDocslmages/2016/Sjednice/2023/Sije%C4%8Danj/183%20sjednica%20VRH/183%2
0-%203.docx

2 S B.P.; ,,Overview of food price caps”; RRIF; 18.05.2023

22 Government of the Republic of Croatia; “Decision on direct measures to control prices of certain products in
retail trade”; Narodne Novine; 14.09.2023
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e Ciieq1 BpeMe, KOTaTo [IEHOBUTE OrpaHUYCHUS ObIaT pazxiabeHu WM OTMEHEHH, I
MMa JId KOPEKIMS Ha IEHUTe B I[IOCOKA HArope IMOopagd HATPyNaHO HHQIAUOHHO
HanpexxeHue?

e Hanmuunausar kanmanmurer W eQEKTUBHOCTTa HA HMHCTUTyNHMHTEe B bbiarapus e
MO3BOJIAIT JIU J1a ObJ€ YCIEUIHO MOBTOPEH (aKO Ce HAJIOKU) XBPBATCKUAT OMUT ChC CTPOTHU
KOHTPOJIHHU MEPKH M aJIMUHUCTPATUBHU TaBaHHU BBPXY LICHUTE CJIE/l €BEHTYAIHOTO MpUEeMaHe
Ha €BpoTO?

e(Cpuio ¢ moryiel KbM bbirapuss — HOCTaThYHO CHJIHA JIM € KOHKYpPEHIIMSTa Ha
BHTPEIIHUTE HU Ia3apu, 3a Ja MPOTUBOACHCTBA HA OMHUTHU 32 MOHOIOJEH WM OJIUTONOJICH
HATUCK U THPTOBCKU CIIOpa3yMEHHUs B MOCOKA HA KapTeJIUpaHe 3a BIAUTaHe Ha LIEHUTE CIeN
€BpOTO?

Axo ChbIICCTBYBAT pCAJIHU NPHUINHHO-CJICACTBCHHU BPB3KU MCIKAY BBBCKIAAHCTO HA CBPOTO U
I/IH(bJIaIII/IﬂTa, ou CJICABAJIO BCC IIaK JJa ©UMa OCTAaBCHU OTIICHATHUU HC CaMO BHB BB3IIPUATHATA
Ha HaCCJICHUCTO, HO U B Oq)HIII/Ia.HHI/ITC CTaTUCTUYCCKU JaHHHU. CJICIIB&HII/ITG pasaciiy ueiaT aa
npeaoCTaBiAT 00EKTUBEH norjica B I[’[)J'I6OLII/IH8. 10 TéMarTra 3a PIH(l)J'IaI_[I/IOHHI/ITe CQ)GKTI/I OoT
CBpPOTO B X’praTI/IH, OTBBJ IPpUJIAranoTo B JOCCTAIlIHNU aHAJIU3H.

JAHHU U METOJU B HACTOSIIETO U3CJIEJIBAHE

AHanu3bT TYK CTHIIBA W3IS0 BHPXY AaHHHU OT EBpoctar. M3non3BaHuTe cepuu OT JaHHU ca
3a XapMoHu3upaHus uHAekc Ha norpedutenckute nenu (XUIIL), koiTo ce m3uucnsiBa mo
eMHHA METOJOJOTUsA, OT BCUYKM IbpkaBu B EC, u mpencraBs ChIOCTaBUMHU JaHHU 34
[IEHOBATa JUHAMUKA B PA3TMYHUTE TbPKaBU-UIICHKH.

3a 1enuTe Ha M3CIIEIBAHETO C€ M3IOJ3BAT FOJUIIHUATE U3MEHEHUSI B TeMIla Ha WHOIAuUs 3a
MeceruTe ot suyapu 2021 r. no aBryct 2023 r. BriarountenHo. To3u nepuoi Ha HaOIoqeHIE
€ JOCTaTbYHO IBIBI U TPEICTaBUTENICH, Thil KaTo 0OXBaia HAOMIOJEHUS KaKTO C MHOTO
HUCKa nHpIanms (MoHsSKora 10opu Aeduialus), Taka U ¢ YCKOpeHa U MHOTO BHCOKa MH(pIaIusl.
[leproabT 3amouBa Mpenu IUKbJIA HA HApAaCTBaHE HA TEMIIOBETE HAa WH(IALMS, 3all0YHAT OT
kpas Ha 2021 r. u Havanoro Ha 2022 T., U HaKpas MOKpHUBA W TEPHOJ HA YCTONYHBO
HUBXOAIIM TeMIioBe Ha uHpnanusa (aucunduanus). ChIIeBpeMEHHO, U30pPaHUSAT BPEMEBHU
OTPSA3BK MOCTaBs B IICHTbpPAa MOMEHTA Ha OPUIIMATHOTO BbBEXK/IaHE Ha €BPOTO B XBbPBATHS, C
KOE€TO JiaBa Bh3MOKHOCT 32 IMOYTH CUMETPUYHO TMIPEICTABSIHE HA TOATNICPUOIUTE TIPEIU U CIIE
€BpOTO.

N300pbT HAa WHAEGKCH C M3MEHEHHUs Ha ToJauIIHa 0aza, a HE Ha MeceyHa, € MOTUBUpAaH B
KOHTEKCTa Ha HACTOAIIETO U3CIIeIBAHE, KOETO € (DOKYCHUpaHO BHPXY TOBA Jla pa3Kpue MeceIu
C CBEHTYaJHH H3MEHEHHS B IEHUTE, MPUYUHEHHU OT €BPOTO, a HE OT APYrH (PaKTOpU CHC
CE30HEH XapaKTep.

Hapen ¢ o6mms XWIILl, macTosmieTo wu3cienBaHe H3MOJI3BA W JAaHHH OT TOJWHJIEKCH,
MpeACTaBsANM WHGIAIMOHHUTE TEMIIOBE B OTICIHH TPYNMUA OT CTOKHA Wi yciyru. Calio,
Hapea ¢ oOmus WHIEKC C€ HM3CIeABaT M WHIEKCH 3a WieHTH(duIuMpane Ha T.Hap. 0a3oBa
uHpnanys (T.e. HHGIANNUS, U3YUCTEHA OT BIUSHUETO HANIPUMEP HA Pa3XOAMTE 33 XpaHa WU
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€HEeprus) B ThpCeHE Ha Mo-GpyHAaMeHTaIeH €eKT OT €BPOTO KaTo (PaKkToOp 32 OTHOCUTECITHHUTE
W3MEHEHUS B LICHUTE.

[Ilo ce oTHAcs 1O METOAUTE, TbPBA OTIMYUTEIHA XapPAKTEPUCTUKA B CPAaBHEHUE C MPEAUIIHU
aHAIM3W 32 XBPBATUSA € PA3MVICKIAHETO HA npoghuia HAa W3MCHEHHE Ha WHOIAIMOHHUTE
TEMIIOBE B Pa3BUTHE, BMECTO (POKYCHUpaHE caMO BBHPXY OTICIHA MECEYHH TemIoBe. ToBa
MO3BOJISIBA TMOAXOMASIIO BHU3yaJlHO HAOMIOACHHE 3a WIEHTU(GUIUpPAHE Ha ChHIIECTBEHU
W3MEHEHUs — JaXX€ Ha TOYKM Ha MpEUyylnBaHE — B CKOPOCTTAa Ha MPOMSHA B LEHUTE
(MHGIAITMOHHUTE TEMIIOBE).

JIpyr Ba)keH MPUHOC B HACTOSIIETO U3CIIEC/IBAHE € CBBP3aH C MpUJIaraHe Ha sICEH CPABHUTEIICH
noaxon. Mudnanusra B XbpBaTusl € aHATU3UPaHa B CPaBHEHHUE C JAPYr OCHUMApK B €IUH U
cpuy nepuoy — uHpnanuara B EC u eBpo3oHara cpenno, kakto u B bearapus. Tosa nasa
no0pa JIOMBIHUTETHA MEPCIeKTHRA 3a aHATU3WPAHE Ha MOTEHIMATHU €PEKTH OT €BPOTO B
XbpBartusi, MPOTUYAIM KOHKPETHO B IIPOLIECA HA BbBEXKIAHETO MY.

Ha cnenBaiiio MsicTO, CpaBHUTENHUAT MOAXO/ CE MpUjiara B KOMOMHAILINS C aHAlIM3a KaKTo Ha
ob6mus XUIIL, Taka 1 Ha OTACIIHA XapMOHU3HPAHU TOIWH/EKCH Ha uHGIanusaTa. ToBa naBa
BB3MOXHOCT Jla c€ KOHKPETU3UpaT KaHAJIUTE 3a MpOsBICHUE HAa e()EeKTHTE OT €BPOTO BHPXY
LIeHUTE B XbpBATHSL.

N3cneaBanero mo-HaAody MpOABIKABA M C JIPYr pa3pe3 Ha HH(IALMOHHHUTE MPOLECH B
XbpBaTusa - pa3riielaH0 € KakK OTICIHUTE TMOJWHIACKCH 3a TPYNH NPOAYKTH U YCIyTH
nonpuHacaT KbM u3MeHeHusita B oOmms XUIIL[. T.nap. unmexkcu Ha nudys3ust Tyk ca
W3YHUCIICHH, 32 JIa WIIOCTPUPAT Pas3NpeAesICHUETO 10 TOJIEMUHA Ha WHMIAIMOHHUTE TEMITOBE
[0 MOATPYIUTE HAa rojauinHa 0a3a, KakKTO W oO0XBaTa HAa TEXHHTE NMPHUHOCH KHbM O0IIara
nHpanus. ToBa pa3kpuBa €IHOBPEMEHHO 00OXxéama u Ovabouunama Ha WHQIANHATA, Py
TOBA B IMHAMUKA — OTKPUBAaKH HOBAa BB3MOXKHOCT 3a MPOCIEAsBaHe HA e(hEeKTHTE OT eBPOTO
BbpXY LIEHUTE [IPU BBBEKJAHETO MYy B XbpBaTHsL.

Hecneunanusupanara ayguTopus MOHSAKOTa MHTYUTUBHO Bb3IIPUEMA IPOMEHHUTE B TEMIIOBETE
Ha UHQIAKS KaTo MPOMEHHU B CaMOTO IIEeHOBO paBHUIIE. JJOKOIKOTO 00aue, HampuMep, eIUH
crajani TeMIl Ha WH(QIanMs o3HavyaBa €JUHCTBEHO CIajJ B CKOPOCTTAa Ha HAapacTBaHE Ha
LICHUTE, & HE HAMaJICHUE Ha LIEHUTE - U3CJIEABAHETO MO-0JIy MPECTaBs Mpoleca B XbpBaTus
Y 110 OTHOIIEHUE HA PABHULIETO HA YeHUume ¢ Hampynsamue.

ToBa MOMBJIHUTENHO M3MEPEHHE B NPEJCTABSIHETO HA CTAaTUCTUYECKUTE JAHHM IoMara 3a
€/IHaNo-KOpEeKTHAaTa WHTeprpeTanus. Hemo moBeuye — B KOMOWHAIUS ChC CPABHUTETHUS
MOAXO0/, pa3TieXAaiiku JaHHUTE €THOBPEMEHHO OT XbpBaTus U bbarapus, aHanu3bT 0 TO3U
HAYMH J1aBa Bb3MOXXHOCT 3a M3BJIMYaHE Ha MPUOIM3UTENHA KOJIMYECTBEHA XapaKTEPUCTHKA 32
MPAKTUYECKUS OMHOCUMENIeHTTPUHOC Ha EBPOTO KbM HAapacCTBAHETO HA IIEHUTE B XbPBATHS.
N3non3Banero Ha TOPEONMUCAHUTE TMOAXOAU, TOOTIASITHO M B KOMOWHAIMS, 3HAYUTEITHO
HaJIXBBPJIA 00XBaTa W IEIUTE Ha JOCETAIIHU U3CIEBAaHUS 32 XbpBaThA. Taka HACTOSIIUSIT
aHAIM3 IeNU Ja JaJe BaKeH METOJOJOTHYEH IMPUHOC KBbM eMIIMpUYHATa JHUTEpaTypa,
MMOCBETEHAa Ha BBIIpoca 3a MHGIAMOHHUTE €PEKTH OT €BPOTO B XBpBaTHs, KaKTO U Ja
MIPEeIOCTaBH OTTOBOPU B KOHTEKCTA Ha crieln(uyHus OBIrapcku HHTEpEC KbM TeMaTa.
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PE3YJIITATHUTE: KAK EBPOTO CE OTPA3U HA HEHUTE B XbPBATUA

Ilpogpun na usmenenuama na yenume ¢ Xopeamus

OO6umst naaexc Ha uHduanus (XUIIL) B XbpBatus, npecTaBeH Ype3 MECEYHUTE JaHHU Ha
roJuiIHa 0a3a, WIIOCTpUpPA PSA3KO HapacTBaHe, 3alI0YHANIO OT BTOPOTO TpuMeceune Ha 2022 r.
(I'paduxka 1). ToBa He e ciiydalilHO — UMEHHO Mpe3 TO3H MEPUOJ CTaBa OKOHYATEIHO SICHO, Ye
CTpaHaTa MpPEACTOM Ja IpHeMe eBpOTO KaTo cBos Baidyra. CamMoTO mpueMaHe cTaBa
ouUIIMaTHO MECEIH MO-KbCHO, oT 1 ssHyapu 2023 r., HO UH(IAIMOHHUTE €()EKTH OT €BPOTO
3armoyYBar Jia ce yceular omie npe3 mbpBoto noinyroaue Ha 2022 r. ToBa Habm0IeHUE € BAXKHO
3a IeJIUTe HA HACTOALIETO M3CJICABAHE MCBHUJCTEICTBA 32 HElOCTaThuyHa WH(OPMATUBHOCT B
JpYTH aHAJM31, KOUTO Pas3TiekKaar IIaBHO IbPBUS Mecell clie/l OQUIIMATHOTO BhBEXKIaHE Ha
eBpoTo (sHyapH). Kakro mokasBa rpadukata, KbM MOMEHTa Ha (PaKTHUYECKOTO BHBEXIaHE B
XbpBatus IICHUTE geye ca ce OUITU MOKAaYHIId, T.€. B HEMaJIKa CTEIeH geye ca OMIIM OTpa3wiIv
edekTa OT MPEeICTOSIIOTO BhBEKIAHE.

I'paduxa 1. XapMOHHU3MPAH MHIEKC HA OTPEOUTEJICKUTE IeHN B XbPBaTHS, TOJAUIIHO
usmenenue (06 XHUIIL, %)
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YckopsiBaHeTO Ha MH(]IaMATa MECELU NPEIH ChIIMHCKOTO BbBEX/aHE HA €BPOTO JIOTHYHO €
OTpa3siBaJIo OOIIUTE HArjacu B CTpaHaTa, KOUTO OT CBOS CTpaHa ca ce ¢popMmupanu Ha 6aza Ha
oUIMaTHU CHOOIIEHUS U MyOJINYHA KOMYHUKAIHUS.

Hanpumep ome mnpe3 anpun 2022 r. ELIb nyOiukyBa MONOXHUTENTHO CTaHOBUIIE 3a
XBPBATCKHS 3aKOH 3a BHBEX(IAHE Ha eBpoTo-. C TOBa TOraBa CTaBa SICHO, 4e CTPAaHATA €
3aBbpPIIMIIA AJANTUPAHETO HA 3aKOHOJATENICTBOTO, HEOOXOAUMO 3a NMPHUCHEAUHSABAHETO KbM
€BpO30HATa.

2 Opinion of the European Central Bank of 14 April 2022 on the introduction of the euro in the Republic of
Croatia”; ECB-PUBLIC; 14.04.2022
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Manko mpeau ToBa, B MocieaHUsi JIeH Ha MapT 2022 r., mpaBUTEJICTBOTO Ha XBbpPBATHUS
IIpyeMa J10KJIaj] 32 OKOHYATEIHOTO U3IIBJIHEHUE Ha MEPKUTE, CBBP3aHU C MPOIBIIKUIOTO HAJl
JIB€ TOAMHM Y4acTUe Ha XbpBaTCKaTa KyHa BbB BallyTHUA MexaHu3bM ERM2. ToBa pa3uucrsa
OBTS 32 BHBEXKJAHE HA €BPOTO, KAaTO NMPABUTEIICTBOTO OOSABSBA, Y€ OYaKBAa B HAYAJIOTO Ha
JSATOTO Aa MOIYYH OPHUIIMATHO TOTBBPKICHUE 32 IPUEMAHETO Ha CTpaHaTa B eBpo:sOHaTa.24
Ha 12 romu 2022 r. CeBersT Ha EC nprema opUIMaIHOTO pelieHue 3a NIPUChEeIUHIBAHE Ha
XbpBatusg KbM eBpo30HaTa.25 [Ipe3 cnenBamuTe Mecely TEMIOBeTe HAa HHQUIALUS Ha
roauiiHa 6a3a B XbpBaTus JOCTUTAT MMKOBUTE paBHUINA (BXK. 0THOBO ['paduka 1). Beue mpe3
2023 r., Te3u TEMIIOBE 3all04yBaT Jla CMaJaT - MOXKE Jia Ce JIOMYCHE, Y€ TOBa BEPOSITHO Ce
IOBJDKU # Ha aJMUHUCTPATUBHUTE MEPKHU 3a IIEHOBU KOHTPOJ, ONKCAaHU IO-TOpEe, Hapel ¢
BBHIIHU (akTtopu. Hampynanama vHdnanms B XbpBaTHs, obaye, € GakT U paBHUIIETO Ha
LEHUTE NPOIbJDKABA J]a HAPACTBa, MaKap ¢ M0-0aBHU TEMIIOBE.

Cpasnumenen ananus na yenogume usmenenusn ¢ EC u espozonama

ITonsikora ce mpejuiara anTepHaTUBHO OOSICHEHHUE 3a CIIYYWJIOTO c€ B XbpBAaTUS B MECELUTE
Ipeay MPUEeMaHeTo Ha €BPOTO KaTo o(puIMaliHa BajlyTa — 4ye MMOBUIIEHUETO Ha MH(IanusaTa
TaMm e Ouso0 mopagu Apyru GpakTopH, KAKBUTO TOBA BpEeME ca 3acsralyd NPakKTUYeCKU BCUUKU
MKOHOMHUKHM Ha KOHTHHeHTa.”® Tasu xurotesa obade ce OTXBBPIS JICCHO MPH JOMBIHATENCH
CpaBHUTENICH aHaJlW3 Ha OCHOBaTa Ha JaHHW, npeiacraBeHd B ['papuka 2. TakbB
JOMBIIHUTEIICH aHAIN3 TI0Ka3Ba, 4Ye HHMIAIMOHHUAT OyM B XbpBaTus npe3 2022 1. e uasai B
roJIsIMa CTENEH UIMEHHO OT €BPOTO.

I'paduka 2. Pazauku Mexx1y roiMIIHUTE TEMIOBe HA XapMOHU3UPAHUS HHIEKC HA
norpedurtenckure neHu B XopBatus 1 EC u espo3zonara (00 XUIIL, np. n.)
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2 All measures from ERM 11 action plan implemented”; Government of the Republic of Croatia; 01.04.2022

% Croatia set to join the euro area on 1 January 2023: Council adopts final required legal acts”; Council of the
EU; 12.07.2022

% BOﬁHaTa B prafIHa, CaHKIHUTE Cpelly PYCI/IH 1 CBBP3aHUTC C TOBA ITbPBOHAYAJIHN MMOBCIICHU HA ICHUTE Ha
eHepmHochennTe nu 3any)1HeHI/I${ BBHB BepnrnTe Ha JOCTAaBKH.
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I'paduka 2 moka3Ba 4YeTHPH SICHO pasrpaHHMYUMH nepuoja. IIppBoHayamHO mpoduabT Ha
uHbmanusaTa B XbpBAaTUS HE C€ OTJIMYaBa 0coOeHO OT MH(pmammsara cpexno 3a EC wmm
€BpO30HATa, KaTO JIOPH MOHSIKOra TeMIIOBeTe Ha MH(pIanus B XbpBaTUs ca OWIM MO-HUCKU
(mppBu nepuox). ToBa BUAUMO CE€ MPOMEHS, KOTaTO NIPUEMAHETO HAa €BPOTO B XbpBaTHs CE
JI0Ka3Ba KaTo Hen30exHo (Bropu nepuof). Cinen opuunanuoro peuenue Ha CoBera Ha EC 3a
npueMaHe Ha XbpBaTHs B €BpO30HATa, MH(IaNMATa B CTpaHaTa OCTaBa 3HAYMTEIHO Haj
uHpnanusata B EC 1 eBpo3oHara, Makap W pPa3IUKUTE Jla COMpaT Ja HapacTBaT (TpeTu
nepuon). To3u mepuoj € MIIOCTpUpaH B OLBETEHAaTa yacT Ha rpadukara. [omemusr
MOJIOKUTENIeH HMH(IaNMOHEeH TudepeHnran Mexay XbpBaTHs oT efqHa crpaHa, U EC u
€BpOo30HaTa, OT Jpyra CTpaHa, Ce 3ama3Ba KaTo II0 4ak /10 eceHta Ha 2023 r. — HSIKOJIKO
Mecela clie/] 3aMsHaTa Ha HallMOHaJTHaTa BaIyTa ¢ eBpo. PaznukaTa B TOAUIIHUTE TEMITOBE Ha
uHbmanus B XbpBaTus B cpaBHeHue ¢ EC u eBpo3oHaTa 3amouBa Jla HaMalsiBa ellBa Clel
TOBA, HO OCTaBa MOJIOKUTENIHA (YUETBBPTU EPUONT).

Cpasnumenen ananus nHa yenosume uzmeHnenus ¢ bvnzapus

Bb3nelicTBueTo Ha €BPOTO BHPXY LIEHUTE CE Pa3KpuBa U KOTaTo ObJAaT CPaBHEHH JAHHUTE 32
XbpBarus u 3a bearapus. 3a na 0b1e 0OEKTUBHO TaKOBa CpaBHEHHUE, pas3riiexkaaMe eIuH U
CBIIU JBJIBI MIEPUOJI, OOXBAINAIT PA3TINIHN HHQJIAIUMOHHH IUKJIU, TIPE3 KOUTO ChC CHTYPHOCT
e uMano u apyru (aktopu (U3BBH €BPOTO), OKA3BAJIW BIUSHUE BHPXY LICHUTE M B JIBETE
nbpxkaBu. ['paduka 3 mokasBa pa3iuMKUTE MEXKIY WHQIANMOHHUTE TEMIIOBE B XbpPBATHUI U
bearapus, Kato MoJIOKUTETHUTE OTKIIOHEHUS MMOKa3BaT MO-BHCOKA MHQIIANNS B XbpBaTHS, a
OTpHUIIATEHUTE — 0-BUCOKA MH(manus B bearapus.

I'paduka 3. Pazauku Mexxay roiMHUTE TeMIOBE HA XapMOHU3HUPAHUS HHAEKC HA
norpeduTeckuTe neHn B XbpBatusa U bearapus (oo XMUIILL, np. m.)
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Taka witocTpupaHuTe JaHHU MOKa3BaT U HEMAJIKO €MU30/1, KOraTo TOJUIIHUTE TEMIIOBE Ha
uHpnanys B bearapus ca Owim mo-Bucokd. TakbB Obp3 MEXaHUYEH O] MOXKE J1a ChOYIU
npuObpP3aHU U3BOJM, CBBP3aHU C TOBA, Y€ IO CHIIOTO Bpeme bwirapus ocraBa nanede oT
eBpoTo. ETO 3amo e HeoOXoauMO HaBiIM3aHE B IIOBEYE ABIOOYMHA TpU aHAIM3a Ha
nokaszanoto B ['paduka 3.

[IspBoO, crieBa Aa ce OTYUTAT XapAKTEPUCTUKHUTE HA ABETE UKOHOMUKU —Hal-Beue U3XOAHOTO
HUBO Ha IICHUTE, T.€. CTEIIEHTa Ha Be4e IMOCTUTrHAaTa KOHBEPreHIHs (MpuoOInkKaBaHe) B LIEHUTE
kbM cpennute B EC/eBpo3onaTta. lkoHOMHKa € 1O-HUCKO OOLIO IIEHOBO PaBHUILE, KOSITO € B
mpolec Ha ,,IOTOHBaHe”, € 00WYaitHO J1a UMa YeCTO MO-BUCOKH TEMIIOBE HAa HHQIIAUS (I0pH
aKo OCTaBUM HACTpaHa crielu(UYHY Mpe3 HAKAKBB neproa (hakTopu 3a MH(IANKS B JaJeHaTa
CTpaHa)27. Nmaiiku nipeaBus, 4e CpeAHUTE LIEHU B X bpBaTus ca I10-BUCOKH OT bbirapus, He e
W3HEHANa, aKo IMOHSKOra HWHQIAMOHHUTE TEMIOBE B bbiarapus HanxBBpPIAT TE3H OT
XbpBaTusi.

Bropo, BaxHO € ga ce oTOenexu, uye pa3iukaTa B [ICHOBUTE pPaBHHINA C€ 3ara3Ba Mpeau U
cieq OQUIMAIHOTO MPHEMaHe Ha €BPOTO B XbpBaTUS — CHITACHO MOCJIEIHUTE JAAHHU OT
EBpocTart, mpeacTaBeHH B AonHaTa TaGmuia.’®Jlaxe BreuaTieHHe IpaBH, Ye Ipe3 IIbpBATa
roguHa Ha €BpPOTO B XbpBaTHS pa3iuKkaTa B LEHUTE C bbiarapus OTHOCUTENHO ce €
pasummpuna (T.e. XbpBaTHs € CTaHaJla OTHOCUTEIIHO MO-CKbIIa cpsMo bbiarapus).

Tadoauua 1. Lenn B XbpBatus u buarapus cnpsimo cpennure B EC(%, EC=100)

2022 2023

Bwarapus 60.3 60.4
XbpBaTus 67.4 69.1

Tpeto, ocoGeHO oKa3aTenHo 3a LEeJIUTe Ha HACTOALIMS aHanu3 Ou O6uso ganHute ot ['padpuka
3 na ObJaT rielaHd B TAXHOTO pa3BUTHE BBB Bpemero. OT mpoduna Ha MHOIALIMOHHUSA
audepeHnran Mexay ABeTe IbpXKaBH Ce BIIKIA, Y€ HEelllo B XbpBaTHUs 3all0yuBa Jia ce ClyyBa
OT BTOpOTO Tpumeceune Ha 2022 r. — Hemo, KOeTO 3alouyBa Jia CTONsABa JOTOraBalllHaTa
pasnuka B UH(JIAIUOHHUTE TEMIIOBE, IOCTENIEHHO U3TJIACKBAKU TEMITOBETe Ha MH(IIalusATa
B XbpBaTHs MO-BUCOKO OT Te€3U B bbarapus.

KaxTo 06e xomeHTHpaHo rope, cneruuIHUTe 3a XbpBAaTHU CHOUTHS OT BTOPOTO TPUMECEUHE
Ha 2022 r. ca cBBbp3aHM C pA3KO HapacHaiaTa BEpOSITHOCT, Y€ €BPOTO 1€ oiae TaM. Meceuu
npeau (akTuyeckara cMsHa Ha BallyTaTa, GakTOpPbT HA MPEACTOSIIOTO IIpUEMaHe Ha €BPOTO
Ch3ZaBa HAIJIaCH M CTUMYJIM 3a IIOBUIIABaHE Ha IeHUTe. Te3um pa3BuUTHs B XbpBaTHs
o0sicHsIBaT MpoMsHaTa B TpeHJa Ha HMH(pIanuoHHMA audepeHuman crpsmo bbvarapus B
I'paduxa 3.

?"Touno 3a ma ce M30ErHe IEHOBA HECTAGHIHOCT B €BpO30HaTa, BaK€H KPUTEpUI 3a JONYyCKaHE Ha JajeHa
AbpXKaBa [0 WICHCTBO € Ts Ja UMa BHCOKA CTEIEH Ha Be4e IIOCTUTHATa LIEHOBA KOHBEPICHLMS KbM CPEIHUTE
€BPOIEHCKH paBHUILA.

%o MApUTET Ha MMOKyIaTeTHaTa CIIOCOOHOCT, n3uncieH Ha HuBo bBII; n3rounuk: Eurostat
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Tosa Moxke 1a ObJie WITIOCTPUPAHO U MO-HArJIeIHO, aKO LENHST MeproJ ObJie pa3/iesieH Ha JABa
MOATEepHoa — ChOTBETHO Tipenu u cien 1 sayapu 2023 r., narata Ha O(QUIIMATHOTO BIM3aHE
Ha XbpBaTHs B €BpO30HAaTa. VM3Moi3Baiiku MakCMMaaHO HAIWYHHUTE MAaHHU, Heka Obaar
pasriefaHu JBa MOANEPUOIa C paBHA CUMETpUYHA JbJKKUHA OoT 1o 20 mecena. CpaBHsIBaiKU
Bbwarapus u XwpBarus, ['paduka 4 nokassa eHa roiasiMa IpoMsiHa:

I'paduxa 4. CpaBHenne Ha rogumiHuTe TeMnoBe Ha uHGuIanusa (XUIIL) npeau u cien
BbBeK/JIaHe HA eBPOTO B XbpPBaTHA

17

14

@ Mo-Bucokmn B bbarapua
(6poit meceum)

B Mo-BMCOKM B XbpBaTUA
(6pow meceum)

"

20 meceua npean 1 aH 2023 . 20 meceua cnep 1 aH 2023 r.

Bwxna ce, ue 20 mecena mpenu Aarara Ha MpueMaHe Ha XbpBaTUs B €BpO30HATa caMo 3
Mecella TOAMIIHUTE TeMmroBe Ha WH(pmanus B XbpBaTus ca OWIM MO-BUCOKH OT Te3U B
bearapus. Cnen wieHcTBOTO Ha XbpBaTUS B €BPO30HATa CHIIOTO CPaBHEHHE ce oOpblla
KaTeropu4HoO BHB Bpeaa Ha XbpBaTus — B 14 ot 20-Te Mecena B XbpBaTus Bede T'OJUIIHUTE
TeMIIOBE Ha HHQUIAIMs ca TMO-BUCOKM OT Te3u B bbiarapus (B €1HO OT HAOJIOIEHUATA,
HoemBpu 2023 r., uH(OIAMOHHUTE TEMIIOBE B JIBETE€ CTpaHU ca paBHU). VIHTepecHO € na ce
[O/IYepTae OTHOBO M OOCTOSITEJICTBOTO, Y€ TE3UM CPABHUTEIHU DE3YIATaTH CE€ MOJydyaBaT
BBIIPEKM HAJOKEHUS CTPUKTEH LEHOBUM KOHTPOJI M aJMUHUCTPATUBHUTE MEPKU II0
OTHOIIIEHHE Ha LICHUTE B XbpBaTUS.

Hngpnayuonnu noounoexcu 3a zojaemume cpynu CmoKu, yciyeu u 0a3ucna ungaayus
CrnemBamusT eTam B HACTOSIINS aHAIW3 HABJIM3A B OIIC JBJIOOYNHA, THPCEUKH €(PEKTUTE OT
€BpPOTO B OTHAEIHU noduHOekcu 3a WHmanuara. 3a Ta3W IEIHEKa MBbpPBO ObJie TMOKa3aHa
JTWHaMuKaTa ocBeH 3a obmms uHaekc XMUIIL, chio u 3a OoTaeaIHN MOAUWHISCKCH 32 CTOKH,
YCIIYTH U T.Hap. 0a3ucHa nHpaarws. CbOTBETHUTE JaHHU ca IIpejicTaBeHu B [ paduka 5.
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I'paduxa 5. XapMOHU3MPAHU MHIEKCH HA MOTPEOUTEJICKUTE IIeHU B XbpBaTHsl,
roaumHo n3meHenue (%)
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Bunno ot ropuara rpaduka, OTIETHHTE TMOAMHIEKCH3a WHQIanusiTa B XbpBaTHI
JEMOHCTpHpAT ABMKEeHUS, cxoaHu Ha obOuus XUIIL (cpmusT Beue wiroctpupan B ['paduka
1 mo-rope).BaxxHoTO HOBO HaOmIOAeHHE TyKKacae Mpoduia Ha MOIUHACKCUTE —BCHUYKU TE
OTOeNSI3BaT CHUJITHO YCKOPEHHE MPUOJIM3UTETHO OT BTOpPOTO TpuMeceunmss Ha 2022 1.,
OCTaBaiiKM Ha BUCOKM HHMBAa W cjel (aKTHUYECKOTO BBBEXAaHe Ha eBporo. Crex ToBa
WHQIAMOHHUTE TEMIIOBE, NPEACTaBEeHH Ha TOIUINHA 0a3a, 3armodBaT Ja HaMaysBaTr, HO
OCTaBaT MOJOXKUTEJIHU (KOETO 03HAa4yaBa, Y€ CbOTBETHUTE LIEHOBU PaBHUILA IPOABIDKABAT Ja
pacTar ¢ HaTpymnBaHe, Makap U mo-6aBHO).

CrnenoBarenHo, epeKkTUTe OT €BpPOTO CE€ NPOSIBIBAT M B IMOJMHAEKCUTE, AHAJIOIMYHO Ha
KOMEHTHPAHOTO MO-TOpE M0 OTHOLIEHHE Ha oOuMs uHAeKC. Te3u edexTu 3acarat mooTaenHo
CTOKHUTE, YCIyTUTE U T.Hap. 6a3zucHa unpianus. Kato ,,6a3ucHa” ce npreMa oHazuuHpIanus,
KOSITO € M3YMCTEHA OT MO-IIPOMEHJIMBUTE B LIEHOBO OTHOILLIEHUE KaTErOpUM KaTO XpaHU U/ MU
eHepruitHu nponyktu. Ilo To3u HaumH I'paduka 5 moxe ga Oble MHTEpHpETUpaHA KaTo
0JICKa3Ballla, ye eBpOoTO € 0Ka3ajio €AHO AbJIOOKO cmpyKmypHO HaPEKEHHE BbPXY LICHUTE.
[IpaBu BHewatieHue CbIIO, Y€ ciel (PAKTUUECKOTO BBBEXKJAaHE Ha €BPOTO B XbpBaTus
rpynara Ha yCcIayruTe 3alo4Ba Ja MoCKbIBa nopeue. MHQIannoHHUAT UHIEKC IPU YCIIYTUTE €
C TEMIIOBE, HAJIBUINABAIIKM OOIIHS I[EHOBH MHAEKC. MHIANNOHHUAT UHACKC MPHU yCIYTUTEe
3amas3Ba Hali-BUCOKUTE TEMIIOBE M JI0 JHEC. BCMUKO TOBa CHOTBETCTBA HA YCTAaHOBEHOTO B
TuTepaTypaTa U eMIUPUYHHUS OMUT OT MPETUIIHU TbPXKAaBH, BHBEIH €BPOTO — €PEeKTUTe Ha
MOCKBIIBAHE MOPAIU €IMHHATA BalyTa OOMKHOBEHO C€ M3pa3siBaT Hali-CUJIHO B CEKTOpa Ha
YCIIYTHUTE.

Hpyro uHTepecHO HaOmoneHue ot ['paduka 5 € cBBp3aHO C TpaeKToOpusATa Ha Oa3WcHaTa
uH(pIanMs, OT KOATO ca U3BaJieHu Xxpanute. OT HauanoTo Ha BTOPOTO TpuMmeceuue Ha 2023 r.
Taka U3MEPBAHUTE TEMIIOBE HA MHQIIAIMS CTaBaT MajKo mo-Bucoku ot oomus XUIIL. Tosa
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MpOoaBbKaBa JI0 Kpas Ha HaOMrogaBaHus neprol. MHOTO BeposTHO OOsICHEHHUE 3aIo olmaTa
uHbmanus, u3Mepena upe3 temrnoBere Ha obumms XMWIIL[, ocraBa manko moj OasucHata
uHbmanus (kosTo ebe3 XpaHuTe), UABa OT AJAMUHUCTPATUBHUTE LIEHOBU TaBaHU B XbpBaTUS
cieq OpUITMAIHOTO BEBEXKIAHE HAa €BPOTO. Te3M TaBaHU ca HAJOKEHU TJIABHO MO OTHOIIICHUE
Ha XpaHI/I. HSI‘HG)K,II& MepKI/ITe Cca IIOBJIMAJIM B IIOCOKA Ha OTHOCUTCIIHO IIOHMXXCHHUC Ha
MHJCKCa 3a obwama vuHpanys. ToBa ¢ olle eIHO HAIOMHSIHE 32 HEOOXOJMMOCTTA OT IIO-
MPEIM3HO ThJIKYBaHE HA XbPBATCKUTE JIAHHHU.

Hngprayuonnu unoexcu na oughpyzusn
OtBba OOmMA WHAEGKC Ha UWHQIAOUATA U OCHOBHUTE TIOAWHACKCH, BKIIIOYHTEIHO 32
0a3ucHaTa uH(pIANKA, OlIe MO-IETANIHO JeKOMIIO3UpaHe pa3KpuBa HOBA IIEHHA WH(pOpMAaLUs
3a obxéama u Ovrb6ouuHama Ha MHQIAHMOHHHUTE mpouecH B XbpBarusa. [IbpBo, oOmmsT
MHJIEKC Ha MHQIAIMATa ce JEeKOMIIO3Mpa Ha TOJMHJIEKCH, OTHACIINM ce 3a cieaHure 12
OCHOBHH I'PYITU CTOKHU U YCIYTH:

® XpaHUTEITHU MPOIYKTH U O€3aIKOXOIHN HAITUTKU

® AJIKOXOJIHU HallUTKU U TIOTIOHEBU U3/EHS

e O651eKI10 ¥ 00YBKHU

¢ Kwimmia, Boja, eI1eKTpoeHeprus, ra3 u APyru ropuBa

o KunumHo o63aBexJaHe, CTOKM U YCIYTHM 3a JIOMAKMHCTBOTO M 3a OOMYailHO
MOJUTbPKaHe Ha JIoMa

e 3/1paBeona3BaHe

e Tpancnopr

¢ Cro0mIeHus

e PazpneueHus u Kynrypa

¢ O6pa3zoBaHue

e PecropanTtu u xorenu

¢ Pa3HOOOpa3HU CTOKH U yCIyTU

CJ'IGI[ TOBaA € U3YMUCIICH ACJIBT HA T'PYIIHUTE CTOKHU U YCIYIrW C paCTCK Ha OHCHUTC HA roAvIIHAa

6aza. Te3m pesynTaru, MOKa3Balll NPUHOCUTE HA TOAUHJIEKCUTE KbM IOJOXKUTEIHUTE
croitHocTH Ha obmus XUIIL no meceny, ca npeacraBenu B ['paduka 6.
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I'paduka 6. Ungexc Ha 1udy3usi: 1871 HA NOAUHAEKCHTE 32 12-Te OCHOBHM ITPyIM CTOKH
M YCJIYTH € pacTe:k Ha roaumHa 6a3a (%0)
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l'opHata rpaduka WiIrOCTppa MHOTO MIMPOKHS OOXBaT Ha WMHGUanUsATa B XbpPBaTUS TIpe3
LeNUs pasriiex1an nepro. Brmxia ce roasiMoTo HHGIAMOHHO HAIPEKEHUE, 3aII0YHAIIO OIIIe
nipe3 2021 r., KoeTo 3amouBa J1a craja eaBa npe3 MoCIeTHUTE HAKOJIKO Mecela.

Taka mnrocTpupaHata JMHaAMUKa TOKa3Ba, ye B 23 oT 06110 44 meceunu HaOmoeHus (T.€. B
MaJIKO HaJl nosoBuHata) npul00% oT OCHOBHMTE TPYIU CTOKHU U yCIYTI'M LIeHUTE pactaT. ToBa
ce ciIy4Ba 3a IIbpPBU IIbT KbM Kpas Ha 2021 r. u Beue oT Hayanoto Ha 2022 r. cTaBa TpalHO.
ETo 3am1o Ta3u kapTuHa cama 1o cede cu Moxxe Ou He TMOoKa3Ba, ue CHEeLUaIHO eBPOTO € OUII0
Bozienn (pakTop 3a MocKbIBaHeTo. CBUAETENCTBO B TakaBa MOCOKa o0ade MBa OT €IHH II0-
3a1bJI00YEH TOTJIe]l KbM JBMKEHUATA Ha CHIIUTE 12 MOJUHACKCA 32 OCHOBHUTE IPYIU CTOKH
U YCIIYTH.

WupekcsT Ha Audy3ust TO3H BT € W3YUCIEH OTHOCHO JISJIOBETE HA CHOTBETHUTE TOATPYIH B
o0ImuMs WHICKC Ha HH(]IANMATa, pa3NpeeeH! M0 ToJIEMHHA HAa TEXHUTE TEMITOBE Ha PACTeX
Ha rojauiiHa 6a3za (IpU U3UMCIIABAHETO HA OTHOCUTEIHUTE JAJ0BE HE C€ OTYMUTA TErJIOTO Ha
CbOTBETHUTE MOAMHIECKCH B MOTpeOUTeNICKaTa KoHuIa). ['paduka 7 mokaspa, ye B Ha4ajI0TO
Ha pasriexaaHus nepuon 42% oT HabM0JaBaHUTE CTOKM U YCIYTH ca OWJIM C OTpHULaTeleH
pacTex Ha 1eHute (T.e. TaM e peructpupana jedumanus). [Tocrenenno obave ce yBennyasar
OTHOCHTEITHUTE JSUIOBE HA TIOJMHJIEKCUTE C TEMITOBE Ha MH(IIAIHS, KOUTO Ca MOJIOKUTEITHN U
CTaBallll BCE MMO-BHCOKH. 3a OTOENsA3BaHE €, Y€ CTOKUTE M YCIYTUTE C HAW-CHIHO T'OJHIITHO
nockbnBaHe (0T 5% U Harope) MOCTENEHHO ,,IpeB3eMar’ OO HH(IALUOHEH HHJIEKC,
JIOCTUTAlK PEKOPIHUTE OTHOCUTETHH Teria (oT 83%) uMEeHHO mpe3 MbpBUTE 2 Mecela Ha
2023 r. — xoeTo e BeaHara cieji (pakTHYecKoTO BIM3aHe Ha €BpPOTO B XbpBaTHS.
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I'paduxa 7. Uuaexc Ha nudy3usi: A/10Be HA MOAMHIEKCHTE 32 12 OCHOBHM TPyl CTOKHU
U YCJIYTH C PacTek HA TOAMIIHA 0a3a, cCllope/] roJleMUHATA HA YBeJINYeHHETO
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Taka aHayM3bT pa3KpuBa IIUPOYMHATA HA Kpbra OT CTOKM M YCIYTHM C pacTSIly LEHH,
UACHTUPUIMPANKN TO-KOHKPETHO Kora MH(JIAIMOHHHUAT HATHUCK B XbpBaTus € Owi Haii-
pasnpocTpaHeHu Hal-cuieH. IlocnenHoTo ce cilyuyBa B MAaKCHMallHa CTEIEH IIpe3 I'bPBUTE
Mecenr Ha 2023 1. — BbIIPEKH HAJIO)KEHUTE TOraBa aJJMUHUCTPATUBHU MEPKH 3a MIOTUCKAaHE Ha
neHure. ChbBIAJEHUETO HA TE3U €MHM30Y C Ha4aJoTO HAa €BPOTO KaTo o(pulMaiHa BajlyTa B
XbpBaTHsl J1aBa Ollle €Ha MHIMKAIUS 3a IPOMH(IIAIMOHHATA POJIS HA €BPOTO.

W3non3Baiiku pa3HOOOpa3HM U 3aAbJI00YEHM METOJAM, IPOHUKBAIIM OTBBJA  OOIIUsA
nHpnanroneH uHaekc (oomms XWIIL), aHanu3bT HMocTeneHHO pa3KpuBa Bpb3KAaTa MEXKIY
eBpoTOo M MHGuanuATra B XbpBaTus. EnHa (uHanHa mepcrnekTuBa KbM TO3H BBIIPOC HOCH
ocoOeHa 100aBeHa CTOMHOCT KbM HACTOSINMS AHAJINW3 — aHAIM3MpaHe Ha JaHHUTE 32
UHIALUATa C HAMpYneame.

Ananusz na ungparayuama c nampyneane ¢ Xopeamun u bvnzapusn

KakTo Beue Oemie oTOensi3aHo, Ta3u alTepHATHBHA MEPCIEKTHBA € HE0OXoAuMa ¢ Orjie] Ha
TOBa Ja ObAe MPOCIENeHO MOKBJAE CTHra HapacTBAaHETO Ha IEHOBOTO PaBHUIIE, a HE CaMO
CKOpPOCTTa Ha TOBa HapacTBaHe (MOCIEAHOTO MPECTaBIsABAa TEMITBT HA UHGManus). JlaHHU OT
EBpocTar mo3BossiBaT Jja c€ M3YMCIM KakK IIEHOBOTO PaBHUIIEC B XBHPBATHA CE€ € MPOMEHUIIO
CIpsIMO J1aJieH u3XoeH (0a3uceH) nepuo. 3a MeJINTe Ha HACTOSIIETO U3CIIEe/IBaHE ca U30paHu
JIBa TaKMBa MeproJia — CbOoTBETHO toHU 2022 1. 1 nexkemBpu 2022 1.

N3non3BaneTo MMEHHO Ha TE3W JIBa MepuoAa KaTo Oa3WCHH € OIpaBIaHO, ThH KaToO Te ca
CBBP3aHU C KJIIFOYOBH MOMEHTH B IpoIleca Ha BbBEXAaHE Ha eBpoTO B XbpBatusd. FOuu 2022
T. € MOCIeAHUAT Mecel] npeau odunuanHoro pemienne Ha CrBera Ha EC, ¢ koeto XbpBatus
OouBa mpuera B eBposoHata. JlekemBpu 2022 r. € MOCHEAHHUIT Mecell, B KONTO cTpaHaTa
W3MOJI3Ba HAIMOHAJTHATa CH BalyTa (XbpBaTcKaTa KyHa). ETo 3amo M3M0JI3BaHETO
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eTHOBPEMEHHO Ha JIBaTa MOJIX0/1a J1aBa M0-00CKTUBCH U JIOCTOBEPEH TOIJIe KaK Ce HATPYIBa
HapacTBAaHETO Ha LICHHTE.

[Toka3BaHeTo Ha MHMIANKATA C HATPYIIBAHE CIPSIMO TE3H Oa3MCHHU MEPHOIAM MOXKE 1a Obje
KOMOMHHUPAHO ChC CPABHHUTEJICH MOJIXOJ — JaHHUTE 3a XbPBATHS CE CPaBHSIBAT JUPEKTHO C
aHasiornyHuTe 3a bearapus. ToBa XBbpIs ole cBeT/IMHA 10 Temara. [ 'paduka 8 u I'padpuka 9
MPECTABSIT ChOTBETHUTE PE3YJITATH 110 OTHOIICHNE HA 00U HHDIAMOHEH HHIEKC (0OIIns
XUIILY).

I'paduxa 8. Oom XUIILL, roauinHo usMeHenune ¢ HaTpynBane (ouu 2022 roguna = 100)

114

112 / 111,82

110 A /J
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106 /7‘, = XbpBaTHA
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113,29

I'paduka 9. O6m XUIIL, ronnmHo n3MmeHenune ¢ HaTpynBaHe (1ekemBpu 2022 ronuna =
100)
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BunHo ot Te3u pe3ynrtaTu, MO OTHOLIEHUS Ha oOLus MHGIALNOHEH WHIEKC U333, Y€ KbM
Kpas Ha pasraexaanus nepuoa (aBryct 2024 r.) eHuTe ¢ HaTpynBaHe B XbpBaTus ca Ouim ¢
13.29% no-Bucoku crpsmMo kpast Ha roHu 2022 1. u ¢ 9.68% no-Bucoku crpsmMo kpast Ha 2022
r. 'padukute moka3saT choTBeTHUTE HUBA M 3a brirapus. ToBa mokasa, ue mpe3 nepuona
Ha BBbBEXKJAaHE Ha €BpOTO B XbpBaTus LEHUTE TaM Ca HapacHAJIM OTHOCHUTEIHO IIOBEUYE,
OTKOJIKOTO B bbirapus — choTBeTHO ¢ 1.47 1 2.63 npoLeHTHH IMyHKTA. ToBa MOXKe J1a Obje
UHTEPIPETUPAHO KATO MPUOIU3UTENIHA OL[CHKA 32 CHIIMHCKUS MHGIALUOHEH , JaHbK (WU
3ary0a) OT €BpOTO B XbpBaTHSI.

3a ome Mmo-rojisiMa MbJIHOTA CHUIMAT MOAXOJ € MPWIOKEH M 33 OTACNHU MOAMHICKCH 3a
CTOKM, yciayrn u OasucHara wuH(piauus. Pe3dynrarure ca WIIOCTpUpPAHHW B CJEIBAIIUTE
rpaduku (I'paduxu 10-17).

I'paduka 10. Croxu (00111 IeHOBH MH/IEKC 0€3 yCJIyIrH), FOAUIIHO H3MEHEHHeE C
Harpynsane (rouu 2022 roguna = 100)
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I'paduxa 11. Crokn (0011 HeHOBH MHAEKC 0e3 yCJIyru), rOAUIIHO H3MEHEHHE C
HaTpynBaHe (1ekemBpu 2022 roxuna = 100)
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I'paduxa 12. Ycayru (o0ur HeHOBH MHIEKC 0e3 CTOKH), FOAMIIHO U3MEHEeHHe ¢
HarpynBane (rouu 2022 roquna = 100)
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I'paduka 13. Yeayru (001 neHOBH HHAEKC 0€3 CTOKH), FOAMIIHO H3MEHEHHe ¢
HaTpynBane (1ekemBpu 2022 roquna = 100)

XbpBaTtuma; 2024-

XbpBaTna 08; 121,66

bbvarapua

I'paduxa 14. basucna naduianus 1 (o0 neHoBH MHAEKC 0e3 eHepruiiHu NPOAYKTH),
rOIMIIHO U3MeHeHHe ¢ HaTpynBaHe (rouu 2022 roquna = 100)
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I'paduxa 15. bazucua undguanus 1 (o011 HeHOBU HHAEKC 0e3 eHePruiiHu MPOAYKTH),
roINIIHO N3MeHeHne ¢ HaTpynBaHe (1exkemBpu 2022 roguna = 100)
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I'paduka 16. bazucna unduianms 2 (001 HeHOBH MHAEKC 0e3 eHepruiiHu NPOAYKTH,
XPaHH, AJIKOXO0.J ¥ TIOTIOHEBHU M3/1e/1usl), TOAUIIHO H3MEeHeHHe ¢ HATpynBaHe (roHu 2022
roauna = 100)

XbpBaTna
bbarapua

XbpBaTtuma; 2024-
08; 115,94 _—

bbvarapua; 2024-
08; 114,23

I'paduka 17: bazucna uadaanus 2 (0011 HeHOBH HHIEKC 0€3 eHePruiiHN MPOAYKTH,
XpaHM, AJIKOXO0JI U TIOTIOHEBH U3/1eJIHs), TOUIIHO U3MEHEeHHe ¢ HATPYNBaHe (JleKeMBpH
2022 roguna = 100)
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Pesynrature 3a pa3snuyHUTE MHACKCH Ha MHQIANMITA, WIIOCTPUPAHH C TOPHUTE Trpaduky,
CpaBHsIBAaT LIEHUTE C HAaTpynBaHe B XbpBaTus U bbirapus crpsmo aBata 0a3UCHU IEPHOJA.
SIcHO ce BWKIa, 4e IPH BCUYKH U3MEPEeHHs Ha WH(pIANMATA (C U3KIIOYCHHUE 32 CTOKUTE) KbM
Kpasi Ha riepuojia XbpBaTus Ce OKa3Ba C MO-BUCOKH IMOBHUIIICHHUS HA I[CHUTE.

CpaBHUTEIHUTE PE3yJITaTH OT TOPHUTE rpaduKu ca 0000IIEeH! B ClIeHATA Ta0IHIIA.

Taoauna 2: Paznuku Mexay HaTtpynanara unduianus B XbpBatus u bbarapus (8
NMPOLEHTHN MMyHKTA)*

0oHn 2022 = ek 2022 =

100 100
O6m XHUIIIL 1.47 2.63
Croxu (00111 HeHOBH HH/IEKC 0€e3 -0.98%* -0.48%*
YCJIYT'H)
Ycayru (o011 neHoBH UHAEKC Oe3 6.00 9.03
CTOKH)
ba3ucna undaanus 1 (o0
IEHOBHU HH/IEKC 0e3 eHepruiiHu 1.49 291
NPOAYKTH)

ba3ucna nnduaanus 2 (001

€HOBM MHJIEKC 0e3 eHepruitHu
" A P 1.71 3.52
NPOAYKTH, XPaHH, AJIKOXO0JI U

TIOTIOHCBH n3ue.1ma)

* 1o aBryct 2024 r. BKIIOYUTEITHO
** OTpULIATETTHUTE CTOMHOCTH MOKa3BaT MO-TOIIMO HaTpynBaHe B beiarapus cnpsamo XbpBaTus

PasrnexxnanuTe BpeMeBU MEPUOAU ca MPSKO CBBbP3aHM ¢ Ipoleca Ha IpUeMaHe Ha €BpOTO B
XbpBaTus — OT KOETO CJIEJBA, Y€ TE3U PE3yITaTu OTpa3siBaT edexra oT eBpoTo. To3u usBo ce
MOTBBPXK/AaBa U OT CJeHaTa UHTEPIPETalus Ha TOPHUTE JIaHHU.

[IspBO, ¢panupama e pasnukaTa B HaTpynaHaTa HMHQuanusTa npu yciayrute. Taka 3a
Mope/ieH IbT HACTOSIIMAT aHAU3 MOTBBPKAAaBa €HO HaOII0AEeHUE, TOKYMEHTHPAHO U IpU
IPYTH IbP’KaBU, BBBEIIN €BPOTO — Y€ B CEKTOpA Ha YCIYTUTE €JUHHATA BalyTa BOAM 0 Hali-
CWJIHO TMIOBUILIEHUE HA LICHUTE.

Bropo, pa3nukute B HaTpynaHara 6a3ucHa MHQIAIM, OT KOSATO ca U3BaJEHU XpaHUTE, ca Mo-
roJIeMd OTKOJIKOTO pa3iaukure mnpu oOmms uH@uanmuoneHn wuHaekc (obmmums XUIILY).
OO0sicHEeHHeTO 3a TOBa OTHOBO HJBa OT HAJIO)KEHWTE ILIEHOBUM TaBaHW B XbpBAaTHUS CIIE]
oUIMATHOTO MpHUeMaHe Ha eBpoTo OT 1 siHyapu 2023 r. — Te3u TaBaHU 3acsAraT XpaHUTEITHU
MIPOJYKTH OCHOBHO.

Tpeto, BukIa ce ue pa3IMKUTE ca MO-TOJIEMH, KOraTo KpasT Ha nepuoja (B ciiyyas TOBa €
aBryct 2024 r.) ce cpaBHsiBa ¢ aexemBpu 2022 r. Oka3Ba ce, cJeIOBaTeNIHO, Y€ Taka
M3MEPEHUAT MHQIIAMOHEH eQeKT OT €BpPOTO ce 3aabj0oyaBa Clie[l HETOBOTO O(HUIMAIHO
npueMaHe (BbIPEKH, e eeKThT ce MPOsIBIBAOT MECELH MPEIU TOBA).
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YerBbpTO, TpadmkuTe MOKa3BaT KaK NMPU BCHUKM HMHOIAIMOHHU HMHAEKCH ce HalIto/1aBa
pa3TBapsiHE Ha HOXKMLIATa MEXIy XbpBaTus U beparapus (c U3KIOYEHHME NpU Ipynara Ha
crokute). OTTyK MOXe Jia ce JOMyCHE, Y€ Pa3JIMKUTE B MHQIAIMATa C HATPYyINBaHE IIE Ce
yBenuuaBaT omie B 0003puMoObaemie. C Opyrd AymMH — €BpOTO BEPOSITHO OKa3Ba
IBITOCPOYHO MH(IIAIMOHHO BB3ACHCTBHE.

He na mocnenHo MsICTO —IOKa3aTeNHOE Ja ce MPUIIOMHHU, Y€ Mpe3 CHIIMS MEepUoJl LIEHUTE B
XbpBaTusi CpeHO ca HaJABHINABaIM Te3u B bbarapus (ToBa 0€ HIIOCTPUPAHO MO-TOPE,
CpaBHSIBaliKu JIBeT€ CTpaHH ChC cpenHoTo paBHuile Ha HuUBO EC). U3nuza, ue uenurte B
XbpBaTHsi HE CaMO ca Ce 3ama3wid MO-BUCOKU OT bbirapus, HO ca ce MOBHUIIWIM MOBEYE,
OTKOJKOTO B bpiarapus, npe3 neproaa Ha BbBEX/1aHE Ha €EBPOTO.

KOJINYECTBEHA OLIEHKA 3A UTH®JAIIMOHHA 3AI'YBA OT EBPOTO B
BBJII'APUSA

Karo nocnenHa cTplika B aHanu3a, MOCIEIHUTE PE3yJITaTH JaBaT Bb3MOXHOCT 3a IIbPBH I'bT
na ObJie nody4YeHa NpuOIN3UTeIHATa KOJMYECTBEHA OLIEHKA 32 OTHOCUTENIHATa UH(IalMOHHA
“mieHa” (c HaTpylBaHe), KOSATO HacesleHueTo u ¢upmure B bbiarapus Ouxa miaatuiau, ako
bearapus Germie npuena eBpoTO MO CHLUIOTO BpeMe KaTo XbpBaTHsl.

Tabnuua 2 nocoysa, ye OTHOCUTENHUAT (MEXy XbpBaTus cupsaMo bbarapus) nnpiaanunonexn
eeKT OT eBpOTO ce HaMupa B nuana3zoHa Mexay 1.47 u 2.63 mpoIeHTHU MyHKTa MPH OO
uHaekc u Mexay 1.49 u 3.52 npoueHTHU NyHKTa npu OasucHata uH@uanus. CneuuaaHo B
rpyrnara Ha yciryrure, nHpaannoHHuAT edekt Bapupa mexay 6.00 u 9.03 npoueHTHH yHKTA.
ToBa ca ocpenHeHM CTOMHOCTH 3a MHQIIAMOHHUTE WHICKCH M TOAMHICKCH 32 arperupanu
IPyNU CTOKU U YCIYTH, JOKATO 3a KOHKPETHU CTOKU WM YCIYI'M IOCKBIIBAHETO MOXE /1a €
3HAYUTEIHO MO-TOJISIMO.

3a 100MBaHETO Ha KOJMYECTBEHA IMpE/ACTaBa 3a HOMHHAJIHMSA pa3Mep Ha Taka M34MCIECHUS
uH}IaMOHEH e(eKT, HeKa TOPHUTE pe3ysITaTh ObJaT OTHECEHH KbM (PMHAHCOBHUTE aKTHUBH Ha
HaceneHueto W Qupmure B bbarapus. Ha Tesu aktuBM MOke Ja ce rieda Karo Ha
npuOIM3UTENEH n3pa3 (IPOKCHU) 3a crecTsABaHuATa. Taka cTaBa Bb3MOXKHO Ja Ob/ie OLIEHEHO
KOJIMYECTBEHO 00€3IIEHABAHETO 3a MEeproa, 3arovyBall OT I0OHH Wi OT AekemBpu 2022 1., 10
MOCJIEAHUTE MeCeYHH JaHHU. ToBa MHQIAMOHHO o0O0e3leHsABaHE C€ CYMTa Karo
n30erHaTo/cCrnecTeHo, MoHeXe npe3 ToBa Bpeme bbirapus He e Ouna ¢ eBpo KaTo opuiragIHa
BaJyTa.

Tyk cnemBa nma ce orOenexu, ue HU3BBPIIEHUTE OLEHKM ca KOHCEPBATUBHU (T.€.
nojueHsBany). [IbpBo, Te 3acsaraT eJMHCTBEHO JEMO3UTUTE B OaHKOBaTa CUCTEMA, JOKATO B
JEHCTBUTETHOCT HACEJIEHUETO pa3ioiara U ¢ Apyru (PMHaHCOBU aKTHBH, HAI[PUMEP y4acTHs B
MEHCUOHHU WJIM 3aCTpaxoBaTEIHU cXeMU. BTOpo, Te3u OoleHKH He 00XBallaT mapute B Opoid
(mopanu nurca Ha JaHHM 3a MapuTe B Opoi, IbpKaHU KOHKPETHO OT HaceleHUue U QpUpMH).
Te3u akTHBH ChIIO ca OWMIM MOJUIOKEHH Ha MHGUIaMOHHA oOe3leHka. TpeTo, OleHKUTE ce
OTHACAT 3a JETO3UTUTE Ha HaceleHue U GupMH OT He(PUHAHCOBUS CEKTOp, HO HE 0OXBalaT
JPYTH KaTeroOpuH JENO3aHTH (HarmpuMep (pUHAHCOBU MpeanpusaTHs).YeTBbpPTO, OLIEHKUTE ca
CTaTUYHU, KaTO W3IOJI3BAT cajjaTa KbM IOHM U JekeMBpu 2022 T., 1OKAaTO Ha IPAKTHKA
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JENO3UTUTE CaMO Ca Ce yBeNUWYaBaJld OTTOraBa, ChOTBETHO cCa €pO3UpPAIM OT TeKylla
uHbIanus.

CrnenoBatenHo, peanHara nHIANMOHHA 3aryoa Ou Omiia ole mo-rojsma, ako bearapus oemie
cieaBaia HH(IANMOHHATA TPACKTOPUS HAa XbpBaTHUs, IPUEMAHKN €BPOTO IO CHIIOTO BPEME.
Taka wn34HCIEHUTE KOHCCPBATUBHU OLICHKH H3I0J3BAT PCIYITATUTC 3a I/IH(I)JIaI_[I/IOHHI/ISI
nudepeHnran ¢ HaTpynBaHe Mexay XbpBaTus u bbiarapus ot Tabnuua 2, chOCTaBEeHU KbM
cymara Ha GAHKOBHTE JCHO3HTH OT He()MHAHCOBHTE IPEANPHUATHS M HaceleHHeTo’ . Tesu
(hMHAHCOBM aKTHBHM CyMapHO ca BB3JU3aJIU Ha 66.5 Mipa. neBa u 74.3 mupa. jgeBa ChbOTBETHO
KBbM Kpasi Ha FOHU U Kpas Ha nekemMBpHu 2022 1. [To oTHOIICHHE HA pa3TMYHATE HHQIAITMOHHH

HUHIACKCH, PC3YJITATHUTC CC MMOJIyUaBaT B CJICIHUTC 1114ana30H1/130.

Ta6auna 3: MU306ernara undaanuonna 3aryéa B brarapus, ako Gelie npuesia eBpoTo
kaTo XbpBaTus (MJIpA. jJeBa)*

00e3leHKa OT 00e3leHKA OT

M3I0JI3BAH HHIEKC 1oHu 2022 JAEeKeMBpH
2022

O0m XHUIIIY 0.978 1.954

Ycayru (o011 neHoBM UHIAEKC 0e3 3.990 6.709

CTOKH)

baszucna nnduranus 1 (06muy

LeHOBH HH/IeKc 0e3 eHepruiiHu 0.991 2.162

NPOAYKTH)

ba3ucna nnduianus 2 (001

LIEHOBHU MH/IEKC 0e3 eHepruiiHu 1137 2615

NPOAYKTH, XPAHH, AJIKOXOJ U

TIOTIOHEBH U3/1eJ1Us1)

* 1o aBryct 2024 1. BKIIOYUTEIHO

Pesynrarure B ropHata Tabiuua JaBaT NPUOJIM3UTEITHUTE KOJIMYECTBEHH OLEHKU 3a
WHQIAIUOHHUS ,,JaHBK’, KOHUTO TpaxnaHu W ¢upmu B bbiarapus Ouxa IUtaTHiM, ako
KOHTpagaKkTyalHO CH MPEJCTaBUM IIPHEMaHe Ha €BPOTO IO CHUIOTO BpeMe KaTo XbpBaTHSL.
CpoTBeTHHTE 3aryOM Ha CIIECTSBAHMSTA BapupaT MEXAY MaJIKo mmoj 1 mupz. jesa u ueiu 6.7
MJIpA. JIEBA, 3a Iepuoja camo 10 aBryct 2024 r.

OBOBIIIEHUE U NU3BO/IN

bearapus e 3asBwia opuIMaTHA TO3HWIHS 332 MaKCHMAaTHO OBP30 TPUCHEIWHSBAHE KHM
€BpO30HaTa U YIPABJISIBAIIUTE KOATUIIMN YECTO U3PaA3siBAT HEYAOBJIETBOPEHUE OT 3a0aBIHETO
HU ciell XbpBatus. Bernpekn ycTaHOBeHaTa OT COIMOJIOTHYECKH COHIAXH MpeobiiagaBario
OTpHUIIaTeTHATA TIO3UIMS Ha OBATApCKOTO OOIIECTBO M HEXENaHWE 3a TPEKIECBPEMEHHA

% JlanauTe ca o GankoBaTa craticTHKa Ha BHB H ce 0THAacsT caMo 10 JICTIO3UTHTE B GBITapCKH  JIeBa.
% TaGmuma 3 He ChABPKA PE3YNTAT, H3MON3BAI MH/ICKCA HA CTOKHTE (OOII LEHOBH MHJICKC 0E3 YCIIyTH), Thil
KaTo MpHU TO3W MHJEKC WHIANMATA C HATPYTBAHE € Mo-rojisiMa B brarapus, Makap u ¢ Manko (Bx. Tabnuma 2).
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3aMsIHA Ha OBITapCKHs JIEB C €BPO,°. MPOIECHT IO NPHCHCAMHSIBAHE KbM EBPO30OHATA
IIpOAbJKaBa Ja Ce TPeTHpa Karo HPUOPUTET OT ToJIIMa 4YacT OT IOJIUTUYECKUTE CHIIH,
CBHOTBETHO IbPKABHUTE MHCTUTYIIMU CHIIO PAOOTAT B Ta3U MOCOKA.

B T03M KOHTEKCT B bbarapus 4ecro ce THPCAT CpPaBHEHMS C ONUTa Ha XbpBaTUSA U IIO-
KOHKPETHO — OTIOBOP Ha BBIPOCAa JOKOJIKO €BPOTO C€ € OTPAa3sHO0 BBPXY LEHUTE U
uHGanuATa TaM. 3a ChXkKaJleHHEe Jl0cera JIMIICBAT 3abJI004YEeHN HE3aBUCUMU U3CIIE/IBAaHUS 110
Ta3W TeMa, a HAIMYHUTE aHAIM3M IpUJIaraT OCKbJIEH Habop OT MEeToAu U ca (HOKyCHpaHU
BbPXY TECHM Iepuoaud Ha HabmojeHue. Hacrosmmsar aHanu3 mpeojosisiBa MHOTO OT
OrpaHUYECHUATA HA NPEIULIHUTE HU3CJICABAHUAT CTPEMEXK [a XBBPJIU IOBEYE CBETIMHA IIO
TeMara.

CrpykTypara U ChbAbpPKAHMETO HA M3CJIEABAHETO TYK CIEABAT HMPUHLUIMUTE 32 JOTMYHOCT U
n3uepnarenaHocT. IIbpBo € mpencTaBeH TEOPETUUHUAT KOHTEKCT, pa3KpUBalll MEXaHU3MUTE 3a
OYaKBaHUTE NpouH(GUIAIMOHHU edekTH oT eBporo. Ilocne ca 0000IIeHN Hali-NomyIsIpHUTE
JOCEralllHi M3CIICBAaHUS 10 TemaTra 3a XbpBaTUSA, C KPUTUYEH IIOIVIE] KbM TEXHUTE
AQHAJIMTUYHM HarjlacH, M3IOJI3BAHUTE METOAM M IOJIyYEHUTE pesynratu. BakeH pasnen B
HACTOAILLETO M3CJIEJBAHE € ONHMCAHWETO Ha MEPKUTE Ha XbPBATCKUTE BIJIACTH CIIE]
BBBEXKIAHETO HA €BPOTO B CTPAHATA, BKJIIOUUTEIIHO HAJIATAHETO HA aIMUHUCTPATUBHU TaBaHU
BbPXY OINpPENEICHU LEHH CcJell MbPBOHAYAIHO PETUCTPUPAHUTE MHOTOOPOMHM M pe3Ku
nockbIBaHUsA. Te3n mnoApoOHOCTM MMaT BaXHO 3HAUYEHHME 3@ UHTEPIPETHpaHE Ha
opunmannuTe MHIAMOHHN WHAEKCH OT XbpBarus. OCBEH TOBa Ta3W 4acT OT ONHMTA Ha
XbpBatust cb0yXk/1a BBIIPOCH, CBbP3aHU C Bb3MOXKHATA IPUIIOKUMOCT Ha OJJOOHU MOJIXOIU B
Beirapus B Obaeme, OTYNTANKN €(EKTUBHOCTTa HA MHCTUTYLIUUTE U MA3apHUTE MEXaHU3MH
y Hac.

Ha cnenBamo MsCTO, aHaJIM3BT NPEACTaBS W3NOJI3BAHUTE JAHHU M TEXHUTE M3TOUYHULU U
000CHOBaBa MPUIIOKEHUTE TYK KOMIJICKCHHU U3CIIEI0BATEICKH METOAM. Te3u TaHHU U METOAU
ca OT I'bPBOCTENIEHHO 3Hau€HHe, 32 /1a ObJaT NOJYUYEHHU JOCTOBEPHHU PE3yJITaTH U U3BOJU.
AHanu3bT pa3KpUBa CHIIMHCKU CTPYKTYPHHM TEHICHIMH B LIEHOBUTE €(PEKTU OT €BPOTO B
XbpBarus. IlogpoOHuUTE pe3ydaTaTd HAAXBBPAAT TE3M OT NPEIUIIHU H3CIIEIBaHUs,
HaBJIM3alKU B 1bJI00YHMHA U OTBB]I JOCETAIIHUTE aHAJIM3H HA 001U MH(IAIMOHHU UHAEKCH B
KpaTK{ BPEMEBH OTPSI3BIIU.

EnuH oT mbpBHUTE W3BOAM, MpaBEIld BIEYATICHUE, € Y€ e(heKTUTE OT €BPOTO 3aroyBar jia ce
MpOSIBABAT HIAKOJIKO Mecela mpeau (pakTHYecKOTO My BBBEXJaHE, a HE caMO OT JCeHs Ha
ounmanHoTO BIM3aHEe Ha XbpBaTHs B €Bpo3oHaTa. KOHKpeTHHTE MyONMYHH CHUTHAIU
(dopmMHpaT CHOTBETHHM HArjlacd MU MOTHBH, KOETO OYepTaBa €/lHa KOMIUIEKCHA KapTHHa BbB
BPEMEBU XOPHU30HT, HAJIXBBPJSAI CaMO IbpBUS Mecel WIM IbpBUTE Mecenu Ha 2023
I.(II0CIETHOTO 32 ChKAJIEHUE € CTAHJAPTEH MOJIXO0 B APYTH U3CIEABAHUS 10 TEMATA).

Jlpyro mokasaresHO HaOJIIOAECHUE HMJBA OT MPSIKOTO CpaBHEHHME C bbirapus 3a BpeMeTo OT
BBBEXAHE Ha €BPOTO B XbpBaTUS — OKa3Ba Ce, Ye IIEHUTE CPeHO B XbpBaTUS HE CaMO Ce
3amasBaT MO-BUCOKHU OT bbarapus, a HapacTBaT OTHOCUTENHO 1M0-0bp30. Cien kato XbpBaTus

%! TocmenHOTO MPOBEAEHO MO CTAHJAPTHTE 3a IOMHTBAHHS CICLHANHO M3C/ICABAHE HA OOIIECTBEHOTO MHEHHE
o Temata e Ha Anda Pucbpy, ot HoemBpu 2022 T., HErOB BB3JIOXUTEN U MUHHUCTEPCTBOTO Ha (PUHAHCHUTE, BUXK:
https://alpharesearch.bg/post/1004-obshtestveni-naglasi-za-vuvejdaneto-na-evroto-v-bulgaria.html (6.p.).
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npueMa €BpOTO, TEeMIOBETe Ha HWHQIAIMSA TaM PEIOBHO ca IMO-TOJEMH OT TEMIIOBETE Ha
uHpnanus B bearapus.

AHaNOTMYHU Cca W3BOJUTE M TPH JEKOMIIO3MpaHe Ha oOmiata WH(OIANMOHHA KapTHHA Ha
MMOJIMHJIEKCH, CBBP3aHU OTJICTHO ChC CTOKUTE, yCIAyruTe U OaszucHata nH(pmanms. CriernuaiHo
3a Tpymnara Ha YCIYTHTE Ce BWXKIa ycKopeHa WH(IaIus, CBbp3aHa C mpoieca Ha BbBEXKIaHE
Ha €BPOTO — HEIIO, KOETO TPATUIIMOHHO € HaOII0JaBaHO U B APYTH IbPKaBH, IPUEITH €BPOTO.
Hacrosmusar aHamu3 OCBEH TOBa pa3KpWBa IIUPOKUS O0O0XBaT W JBJIOOYMHATA Ha
MOBUIIICHUATA B IICHUTE B MpOIleca Ha BBBEXKJIAaHE Ha €BpOTO. SICHO ce BWXKIAT KOHKPETHU
TPYIU CTOKU W YCIYTH, TIPU KOUTO € PETUCTPUPAHO PACTAIIO HHAIAITMOHHO HAIIPEKCHHE.
OuUHATHUAT TOIXO0/1, IPUIOKEH B U3CIICIBAHETO, IIPEIjIara Olle e/1Ha MoJje3Ha MepCreKTUBa —
00EKTHBHOTO aHAIM3MpaHE HA JaHHWTE 3a MHQuanusATa ¢ HaTpymnBaHe. [IpocnensBaiiku He
caMO ckopocmma Ha HApacTBaHE HA LIEHUTE, a JOKbOe ce Hampynéa TOBa HapacTBaHE, CE
BIDKJIAa B KaKBa CTENEH KbM JHEIIHA JaTa IEHUTE B XbpBaTUS ca C€ MOBUUIMIM CIPSIMO
uenute B bbarapus. M3uucnenusara mokassar, uye JOTYK LIEHUTE B XbpBaTUSl ca HapacHaIu
MoBeYe, OTKOJIKOTO B bbarapust — cboTBeTHO € 1.47 1 2.63 NpOILIEHTHU YHKTA [0 OTHOIIEHUE
Ha oOmms wuHpuanuoneH wuHaekc. Ilpu OasucHara wmHbIanMs pasaukara jgoctura 3.52
MPOLIEHTHU MYHKTA, a MPU yCIAyruTe paznukara goctura ueinu 9.03 mpoleHTHH MyHKTa (Io-
BHUCOKHU II€HU HATPYyMaHU Jlocera B XbpBaTHUS B cpaBHEHUE C bbirapus). AHAIU3BT CHILO
MOJICKa3Ba, Y€ €BPOTO MOXKE OU IIIe UMa W MO-ABITOCPOYHN HH(MIAIMMOHHN ePEeKTH.

Hakpast konmdecTBeHO € HW3uUMCIeHAa OTHOCHUTENHaTa HWHQIAMOHHA ,IeHa” (T.e. 3aryo0a),
KOSITO HACEJICHWETO M ¢upMuTe B bbhiarapus Ouxa ruratwim 10 JHEC, ako beiarapust Oeme
npuena eBpoTo 3aeqHo ¢ XbpBarus. EnHa chBceM KOHCEpBAaTHMBHA OLIEHKA pPa3KpUBa, 4e
CHOTBETHUTE 3aryOH Ha CIeCTsIBaHUATa Ouxa TOCTUTHAIU 6.7 MIIpJ. JeBa 3a Iepruoaa caMo JI0
aBryct 2024 r.

CropeneHusT TyK aHAJIW3 U U3BOJUTE OT HEr0 MOTBBPXKJIAaBaT HAJMYMETO Ha WU3pa3eHU
uH(bIAMOHHU ePeKTH OT eBpoTo B XbpBaTus. OcTaBaiiku M3BBH €BpO30HaTa, bhiarapus e
Owta mpeanazeHa ot mojAo0HU edexTH mpe3 chiusa nepuoa. OnuThT Ha XbpBaTHS JOKa3Ba,
Yye CTpaHaTa HU ChBCEM HE € 3aCTpaxOBaHa CpPEIly MOBUIICHHS B IEHUTE MPHU BHBEXKIaHE Ha
eBporo y Hac. [lpu paBHU Jpyrd yCIOBUSA, B3eMallku TIPEABUJ PA3IUKUTE B
WHCTUTYIIMOHAJIHATA W Tla3apHara cpeaa, uH@umanuonHute edextu B bovarapus morat ga
HAIXBBPJAT Te3U OT XbpBaTUs JOPH aKO caMO OBJAT CpaBHABAHM OOIIUTE OQHUIIMATHU
WHOIAIMOHHN UHIEKCH.
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POLICY: THEORY AND PRACTICE

COVID-19 PANDEMIC IN EU AND GREECE: A CATALYST FOR
GOVERNMENT TRANSFORMATION?

Nikolaos Vaiou', Sofia University *'St. Kliment Ohridski**

Abstract
The COVID-19 pandemic has proven to be a transformative event, reshaping governance,
society, and economies worldwide. Its unprecedented challenges accelerated the adoption of
digital technologies, profoundly affecting the way governments operate, businesses function,
and individuals interact. Across the European Union and Greece, the crisis acted as a
catalyst, hastening digital transformation in public administration, education, healthcare, and
various other sectors. This paper explores the pandemic's role in driving governmental
innovation and adaptability, highlighting how these changes have reshaped public service
delivery, enhanced e-governance, and fostered resilience in the face of adversity. The analysis
seeks to illuminate the extent of this transformation and its implications for the future of
governance in a digitally dependent world.
Keywords: COVID-19 pandemic; Government transformation; resilience; digital innovation
in Greece.

THE COVID CRISIS: HOW GOVERNMENTS HAVE RESPONDED

The successive lockdowns and containment measures implemented globally by governments
for the elimination of COVID-19 accelerate the digital transformation as information and
communication technology to maintain the daily life and business continuity support. Internet
traffic has increased as people were searching online for work, communication, socialization,
consumption and entertainment. Companies and industries are also adapting to the trend,
accelerating the digitization of their product portfolio, key internal functions (for example
back-office, processes production and research/development) and interactions with the supply
chain by three to four years (McKinsey and Company, 2020). The rapid digital transformation
has managed to accelerate during the pandemic, leading to the widening of opportunities for
digital inclusion. Specifically, the increase of e-commerce has created new jobs and
acquisition opportunities for income, which have the potential to boost household income and
increase the resilience of rural communities worldwide.

! Nikolaos Vaiou is a PhD student at the Public Administration Department of the Faculty of Philosophy at the
Sofia University "St. Kliment Ohridski".
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Restrictive contact measures in response to the crisis have accelerated the digitalization of the
provision of essential public services. Over 90% of Ministries of Education have adopted
policies to provide digital distance learning to address the needs of nearly 1.6 billion students
(more than 91% of students worldwide) affected by the COVID-19 crisis (UN, 2020a).
Indicative of the rapid increase in the use of new technologies during the duration of COVID-
19, is the United Nations research on the development of E-Government, on the 193
government portals of the Member States. The survey showed that by 25 March 2020 only
57% of countries had put in implementing some kind of COVID-19 information, until 8 April
2020 this percentage had reached about 86%, while on May 13", 2020, almost the 97.5% (188
countries) had information about COVID-19 on their national portal (UN, 2020).

However, the comparison with the pre-Covid era is impressive in terms of significant increase
of distant work. In Greece, 26.2% of employees joined teleworking as a result of the
pandemic crisis. Except for the design of E-government and national strategy, became visible
the urgent and immediate need for data protection and people's rights, security, equality, as
well as universal digital integration. The pandemic forces the Greek government to shift
towards digital technologies, to develop at a very fast pace technological solutions, to act
directly and organized, in multiple sectors, to be able to respond to the crisis, recover and
resolve the problems that arose. In this environment of unprecedented challenges, Greece
made her own "digital leap™, which was a very great opportunity for the country to evolve into
a modern digital state. From the beginning of the pandemic,

Greece is experienced in a digital transformation with electronic governance to have the
central role in communication and cooperation between institutions and society. The country's
digital leaps are the key to accelerating digitalization and a significant legacy for the future.
The limited technological content of most professions, but also the digital lag of businesses
and employees makes Greece a vulnerable society. The pandemic has highlighted the need to
confront the digital learning poverty and accelerate the digital transformation of economy and
society (loannou, 2020).

WHAT DO THESE DVELEOPMENTS SIGNIFY OR SUGGEST?
The pandemic crisis has accelerated changes in the workplace, the education, communication,
networking and personal social life. At the same time, it created conditions for actions to
enhance E-Government. The new Ministry of Digital Governance has acquired a strategic role
and is now responsible for providing digital services to citizens and businesses, based on
simplified administrative procedures. In Greece one of the most important projects was the
digital service of citizens through the single digital gateway of the State gov.gr. The main goal
of the portal is to be the only a digital contact point between citizens, businesses and public
administrations. Documents issued by the gov.gr must be accepted by the public bodies, as
well as other natural or legal persons.
During the pandemic, the public sector adopted the provision of remote work (teleworking)
and videoconferencing applications, impacting and rapidly changing the level of industrial
relations, economy and society. Transacting citizens are asked to use the telephones
communication and e-mail addresses of public services for their service. In addition, the
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program for distance learning was launched serving citizens through the "digital
appointments" service for several organisations, such as Centres of Citizens’ Services
(myKEPlive).
At the same time, in the field of education and training, the modern (e-learning) and
asynchronous teachin started through special platforms (eclass, moodle, webex, e-me) and
educational tools, distance learning training and retraining of civil servants, the online
submission of applications enrolment in primary education and kindergartens, the online
application "myschool™ and the issuance of digital verifications, certificates or bachelor's
degree of schools (Kanellopoulou 2022).
Characteristic interventions were also made in the health sector, where at the beginning of
2020, the service of prescription of medicines was made available (www.e-syntagografisi.gr),
the COVID-19 Patient Registry was created and measures to comply with traffic restrictions
were supported (sending sms, movement certificates). In 2021, the “myHealthApp application
was launched by IDIKA (E-Governance of Social Security), available for Android and iOS
mobile devices, which offers access to the prescription, on examination referrals issued since
1/1/2020 onwards, as well as in electronic medical certificates issued by Doctors.
The tourism sector has been given a boost, with the use of the "Green Pass", the EU Digital
COVID-19 Certificate, available from the Single Digital Portal gov.gr. Citizens were also
given the opportunity to issue by themselves certificates of birth, marital status and
nationality, as well as civil status documents of birth, death, marriage and civil partnership
from the computer or their mobile (www.reg.services.gov.gr) (Kanellopoulou 2022).
In Europe, though:
e new support mechanisms have been set up by Member States initially the European
Financial Stability Fund (EFSF), today the European Stability Mechanism.
e Fiscal Compact is adopted.
e Economic cooperation (and mutual surveillance) was stepped up in general economic
policy issues (Euro-Plus-Pact and Macroeconomic imbalance surveillance procedure).
e Two-pack surveillance of national budgets were strengthened.
e The Structural Funds regulations have been amended to be settled with the new logic,
(Liargovas, 2020).
In relation to their financial policy all EU Member States have made high public expenditure
to support the production, employment and economic recovery. The European Commission,
now having the experience of the economic crisis called upon to cope, include in its long-term
budget for the period 2021-2027 a new recovery instrument, Next Generation EU to
strengthen Recovery actions to address the consequences of the pandemic. So, on the 21st of
July 2020 EU leaders reach agreement on plan recovery and the multiannual financial
framework for 2021-2027.
A prerequisite for the implementation of the Next Generation EU Recovery Instrument, is the
adoption of the EU decision on own resources in the Member States in accordance with their
constitutional requirements, since the decision empowers the Commission to borrow on the
capital markets to address the consequences of the COVID-19 crisis. Due to the Recovery and
Resilience Facility, Member States will have the potential to cope with the socio-economic
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consequences of COVID-19 pandemic, while at the same time their economies will move
towards the green and digital transitions to become more sustainable and resilient, reinforcing
the objectives of the multiannual financial framework in this direction (Magiropoulou, 2021).

POTENTIAL [IMPLICATIONS FOR FURTHER GOVERNMENT

TRANSFORMATION

Digital transformation is defined as the upcoming digitization, the innovation and other most
advanced technological changes. In other words, the concept of digital transformation is a
subject to the description of the corresponding changes which are directly related to
applications as well as the use of digital technology systems in all sectors that consist of
society and daily life. This digital transformation format is defined as a set of organizational
changes caused by the use of existing digital technology systems, and often innovative
business models that contributes significantly optimizing the effectiveness of each business
department, and further expansion and improvement of the quality of its activities (Zaharia &
Gibert 2005).

In general, due to revolutionary changes in the technological system, the rapid development of
technology has led to a new technological and economic system, the impact of which has
spread throughout the economy and society, leading to the emergence of many innovations
and new systems. In fact, each of the four different types of changes set different limits at
source profit for each business unit. Below are commented descriptively and detailed the
possible changes (Bondarouk et al., 2011):

« Fundamental changes. If all significant activities of the business unit and all of its top
properties face the threat of devaluation, need to be turned into changes. Business
units operate in industries that are expected to experience huge changes in the future,
S0 it is necessary to anticipate these conditions in time to adapt to the corresponding
their business strategies. However, in many cases, companies choose permanently to
leave the market, thereby increasing the profitability of rest of the companies.

« Mediation changes. This is a more common type of change than the previous one.
Both buyers and suppliers can choose new parameters, because they can easily and
quickly obtain new information so that they can notice this change. At this point, the
main activities of various departments have been particularly threatened. However, the
key elements identifying these industries will not be underestimated, such as know-
how, patents, reliability, branding. Only when used in different and innovative ways
can their value to be preserved. In fact, managing a business unit that operates in an
industry undergoing mediation its changes are not particularly easy. The reason is the
fact that, on the one hand, some economic sectors are needed to maintain the value of
their assets elements and, on the other hand, redefine the basic relationship between
them.

« Creative changes. In industries, individual relationships with respective customers and
their suppliers remain stable. However, their assets are constantly changing.

» Progressive changes. This type of change is no different from previous changes with

many ways, such as creative changes, especially when third parties are interested in
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the business unit, such as suppliers and customers, and have the necessary motivation
to maintain the status quo. Emerging progress and technological development may be
in high level, but the overall change occurs in the internal environment of the
company. Those entities that are considered successful and operate in an ever-
changing industry are usually considered cases of low risk to investors and can deliver
particularly high incomes.

CONCLUSION

In conclusion, the COVID-19 pandemic has served as a powerful catalyst for digital
transformation within governments across the European Union and Greece. By compelling
rapid adaptation and innovation, the crisis demonstrated the potential of technology to
enhance efficiency, inclusivity, and resilience in public services. The Greek government's
digital leap, particularly through initiatives such as gov.gr and e-prescriptions, underscores the
importance of embracing technological advancements for societal progress. As the global
community continues to recover, these lessons underline the necessity for sustained
investment in digital infrastructure and strategic governance to ensure future preparedness and
equitable access to digital opportunities. This period of transformation not only redefined
governance but also set the stage for a more connected and adaptive future.
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AHTUUHCTUTYHUOHAJIHOCTTA B IOITYJINCTKATA
CTPATEI'US HA CJIABU TPUPOHOB

ATanHac )Kupeﬁesl, HNucTuTyT 32 NcTOpUYecKU u3ciaenBanus, BAH

Pe3rome

Cmamusima npasu anaius Ha AHMUUHCIMUMYYUOHATHOCMMA 8 NONYIUCIKAMA CMpame2ust Ha
audepa Ha ,, Uma maxve napoo *“ (MTH) Cnasu Tpughonoe npes nvpsus eman om pazeumuemo
HA nOAUMU4ecKkama Kpusd, 3anounana cied napiamenmapuume uzoopu om 4 anpun 2021 e.
Cmpameeusma e pasenedana Kamo KOMOUHAUUS OM OUCKYPCUBHU U MOOUTUSAYUOHHU
mexHukuy, kosamo Tpugonos usnonzéa, 3a oa 3a0vibouu Kpuzama, 3a 0a NpeKpadu
cvwecmeysauume  UHCMUMYYUOHAIHU — OZPAHUYEHUs, 3a 04 NOCMasu Nnoo  6bHpoOC
ehekmueHomo (YHKYUOHUpaHe HA MeXaHusMume Ha npeocmasumenrHama 0emokpayus u 3a
0a npeou3suKa 0ecmaduIu3ayus Ha NOAUMUYeCcKama cucmemd.

Knwuoeu oymu:  aHmuuHCmMumyyuoHaiHocm, NONYAUCMKA CmMpamecus, HORYIUCTIKU
OUCKYPC, NOTUMUYECKA KPU3d.

A DISREGARD FOR THE INSTITUTIONAL ROLES IN THE
POPULIST STRATEGY BY SLAVI TRIFONOV

Atanas Zhdrebev?, Institute for Historical Studies at the Bulgarian Academy of Sciences

Abstract

The article analyses the disregard for the institutional roles in the populist strategy of the
leader of "There is such a nation™ (ITN) Slavi Trifonov during the first stage of the
development of the political crisis that started after the parliamentary elections of April 4,
2021. The strategy is seen as a combination of discursive and mobilisation techniques that
Trifonov is using to deepen the crisis, to transgress the existing institutional constraints, to
question the effective functioning of the mechanisms of representative democracy and to
cause destabilisation of the political system.

Keywords: disregard for the institutional roles, populist strategy, populist discourse, political
crisis.

! Aranac XKzapeGes e goxTop mo momuronorus B Coduiickus yamsepenrer ,,Cs. Kimmenr Oxpuncku”. PaGotu B
WHucTtuTyTa 32 MCTOpPHMYECKH H3CieqBaHWA KbM bbarapckara axkaneMust Ha HayKWTe. ABTOp € Ha KHHTHTE
Ll 1omyIn3MbT KaTo (akTop 3a AMCHYHKIMS HA MOJIUTHYECKHTE MHCTUTYIMH B bbarapus (2001-2018)” (2020),
,,Pa3MaganeTo Ha mojauTHueckara cucrema B boarapus™ (2011), ,,[lomynuzsm, kpusn u HectabuiHOCT” (2024).
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"Populism as a Factor for the Dysfunction of Political Institutions in Bulgaria (2001-2018)" (2020), "The
collapse of the Political System in Bulgaria" (2011), "Populism, Crises and Instability" (2024).
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BBBEJEHUE

3arjaBueToO Ha TO3W TEKCT pedepupa KbM MpeauiiHara cratus B ,,[lyonuaan nomutuku. BG*,
B KOATO pasriieflaxMe aHTUMHCTUTYLMOHAJIHOCTTa B TOMYJIHMCTKaTa cTpaTerusi Ha boiiko
Bopucos B niepuoja Ha nmapiaMmeHTapHaTta kpusa ot 2013-2014 r. Tyk cThIIBamMe BBPXY BEUE
n3paboTeHaTa TeOpeTUyHa paMKa U MeToAoJorus. CTpaTern4ecKusIT NOaX0 ] KbM MOITyJIn3Ma
ce OKa3Ba HaJeXJIeH METOJ 3a U3Clie[iBaHe U Ha HOBaTa MOJUTHYECKA KPH3a, KOATO 3aroyHa
CBOETO pa3BHTHE cjeja mnapiiameHTapHute uzbopu ot 4 ampun 2021 r. Huckute HuMBa Ha
JOBepHe KbM MAPTUHATE U KbM HHCTUTYIIMUTE HA 3aKOHOJATEIIHATA, W3MBIHUTEIHATa U
chjieOHATa BJIACT KaTadu3upaxa rPakJIaHCKUTE MIPOTECTH, 3alI0UHANIM npe3 asaToTo Ha 2020 r.
[Ipotectute Osixa cmoHTaHHa (Gopma Ha moauTHYecka MoOwnmm3anusa. Ts TpbrHa OTAONY U
BIIOCJICICTBUE CB3Ja/ie OJIATONPUATHH YCIOBHS 32 BB3HMKBAHE HAa HOBH IMApPTHUH U 32
sgocTHA TpaHchopManusa Ha mapTuiiHata cucreMa. Kakto e u3BecTHO, (opmanuara Ha
CnaBu Tpudonor ,Hma takeB Hapon“ (MUTH) e cpexm cyOekrture, KOWTO ycmsixa nAa
MaKCHUMHU3HUpAT MOJ3UTE OT MPOTECTHATA BBJIHA, Ja HATPYINAT MOJUTHYECKH KamuTal U Ja
MoJlyyaT TapjaMEHTapHO MpeACTaBUTEICTBO. DakTUYECKUTE OOCTOSTENCTBA  JaBaT
JOCTaThbUHO OCHOBAaHMs 3a TMpujaraHe Ha crparerudyeckuss mnoaxon: TpudoHoB e
[IEPCOHAIIMCTUYEH JIUJEP, KOUTO Ch3aBa coOCTBEHA (opMalus CbC CHIJIHO LIEHTpaJIU3HpaHa
BEpPTUKAJIHA OpraHW3alMOHHA CTPyKTypa. IIpodecmonamnata My Kapuepa TpbrBa OT
TEJICBU3MOHHMS eKpaH. Taka B MPONBIDKEHHWE HA TOJWHHA TOH WMa BB3MOXKHOCT JIa
OCBUIECTBSIBA AUPEKTEH KOHTAKT ChC CBOUTE MOCJEI0BATEINH, JJa OCMUBA LIEJUS TOJIUTUYECKH
€JIUT, J1a Ch3/l1aBa HETaTUBHU OOIIECTBEHUW HACTPOCHUS KbM MAPTHUUTE U WHCTUTYLUUTE, 1A
MpomnaraHadpa HJAEUTEe CU 3a YCTaHOBsIBAaHE Ha TNpsAKa JAEMOKpalnus, Ja I[OJKOIaBa
e(deKTUBHOTO (PYHKIIMOHUPAHE HA MOJMTUYECKaTa CHUCTEMa M OTKPUTO Ja IMpU30BaBa 3a
HeWHUs JOeMoHTax. M3pexxname TpuBHAamHO H3BeCTHaTa (aKTOJNOTHUS KaTo OOOCHOBKA 3a
MPUIIOKUMOCTTA Ha CTPATETHIECKHS TIOAXO0Jl KbM KOHKPETHHUS ciiydaid. B To3u cMuchen u 6e3
MIPEIBAPUTEIIHO MPOYUYBAHE MOXKE Jla c€ KOHCTaThpa aJalTUBHOCTTA Ha Mapajurmara Kato
TEOPETUYHA OTIPABHA TOYKA KbM EMITUPUYHATA PEATHOCT.

OOeKT Ha U3CieIBaHEe B HACTOAIATa CTaTHsI € caMO ITbPBUSAT €Tall Ha MOJUTHYeCKaTa Kpus3a,
KosATO BB3HUKHA mpe3 2021 r. TeHaeHUMUTE B CTpAaTETHUTE HA MAPTHHHUTE JIUIEPU ca
MpocieIMMU U Tipe3 cieaBamure i ertanu. Dokycupame ce eIMHCTBEHO BBPXY CTpaTerusTa
Ha CnaBu TpudoHOB, THI KaTO TOW MOHE B HAYAIOTO C€ OKa3Ba MOMYIUCTKUAT ayTcailiep B
OBITapCKUs MOJIUTUYECKU KUBOT, KOMTO NeicTBa OYKBAJIIHO KAaTo MO y4eOHHK, U HaWCTHHA
ycrsiBa J]a MOCTUTHE 3HaYUM enekTopasieH edekT. Ts me Obae pasriaeaana kaTo KoMOUHaIus
OT MOOWJIM3AIIMOHHM M JTUCKYPCUBHH TeXHHKH. CrojensMe BHKIAHETO Ha TOJsiMa YacT OT
MIPEICTaBUTENINTE HA IIIKOJaTa, 4e CTpaTerusita cama Mo cede cu He MOXKE J]a ce pealn3upa,
0e3 MepCOHATUCTUYHUAT BOJAY Jla OTHpPaBH ameiH, Ype3 KOUTO Ja CIedesld JOBEPHETO Ha
MOTEHIMATHUTEe CH TOJAPBXKHUIM. VIMEHHO amenwte KbM Hapoga ca ¢opmara Ha
apTUKYJIalKs HA MOMYIUCTKUS TUCKYpC. B TO3M CMUCHI € pelieBaHTHO Ja MUCIIHUM JUCKypca

3 http://www.ejpp.eu/index.php/ejpp/article/viewFile/256/235
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KaTo Hepas3JeliHa YacT OT CTpaTerusra, Thil KaTo MOMYIUCTKUAT JUIEP aApecupa KPUTHKUTE
CH KBbM €JIUTa KaTo 15710, KbM MAPTUUTE U KbM MOJUTUYECKUTE UHCTUTYLIUH, KbM BBHHIIHUTE
U BBTPCIIHUTE BparoBe, 3a Ja pa3lIMpU EICKTOPAITHOTO BIMsSHHME Ha coOCTBeHaTa CHU
dopmarusa. CriomeHarata KOMOWHAIUS OT MOOWJIM3AIIMOHHU W JUCKYPCUBHU TEXHUKU CE
pasrpbllia B cepUsi OT MPOSBH HA aHTUUHCTUTYIIMOHAIHOCT C JECTPYKTHBEH aHTHUCUCTEMEH
Xapakrep.

TpudoHoB 0OMKHOBEHO CE Bb3ABPiKa J1a 1aBa UHTEPBIOTA U Ja MPABU MIPOCTPAHHU U3SBICHUS
npen Meauute. IIpennmountaHuTe OT HEro KaHaliM 3a OCBHIIECTBABAHE HA MOJUTHYECKATa
komyHuKarus ca deiicOyk n xkabemnara teneBu3us 7/8. OTTyK Bb3HHUKHA METOIOJIOTHYECKH
npobiieM ¢ moadbopa Ha HeoOxomumara WHGOpMAIUs 3a MPOBEKIAHE HA EMIIUPHUYHOTO
npoyuBane. Twid karo mnpeaceparenst Ha [T ma MUTH Tomko ﬁopﬂaHOB IIEPMaHEHTHO
M3MBIHSABA (YHKIIMUTE HA OCHOBEH ITyOJIMYEH TOBOPUTEN, KOWTO OMOBECTSBA IMO3UIIMUTE HA
MapTUsTa U Ha HEMHUS JIMJEP MO BCUUKHU aKTyaJIHM TEMH, B TEKCTa Ca Pa3IyICAaHu U U3SBUTE
Ha Mopnanos B ciyuanre korato TpudOHOB NPEIOUNTA 1A 3aMa3d MbIYaHKe.

Hakpas, cnenBa na yroyHuM, 4e KakTo UM B TekcroBere 3a boiiko Bopucos, mpusneueHute
W3TOYHUIM Ha JIaHHU 32 EMIUPHUYHOTO H3CIeABaHE ca WH(MOPMAIMOHHM U aHAJUTHYHU

4
cTatuu ot ,,Meauamnyn“ u ,,Cera®.

HOIIYJINCTKATA CTPATEI'USI HA CJIABU TPUD®OHOB B IIEPUOJA MEXY 4
AITPUJI M 11 YOJIA 2021 T.

KittouoBuTe XapakTepuCTHKU Ha MonyaucTkarta crpaterus Ha Cnasu TpugoHoB B nepuoja Ha
nosutuyeckara kpusa ot 2021 r. ca akTMBMpaHETO Ha MEXaHM3Ma Ha IpsKaTa Bpb3Ka U
LIEJICHACOYEHUTEe YCWINS 3a Mpeiu3BUKBaHe Ha He3ab0aBHM wu300pu. l3nonsBaHute
JUCKYPCUBHU MaHUITyJaTUBHU TEXHUKH JaBaT OCHOBAHUE J1a C€ TBBbPJH, Y€ TE€ Ca JOCTaThYHO
100pe CUHXpOHM3MPAHH, 3a J1a MOrat Ja oOCIIy’»KBaT 1IeJIUTE Ha CTpaTerusra.

B mbpBuTe 11U cnex Bota oT 4 anpui CnaBu TpupoHOB ce Bb3Ibpka OT MEIUINHM y4acTHs U
n3non3pa deicOyk, 3a Aa OCBIIECTBABA INPSK M HEMOCPEICTBEH KOHTAaKT CbC CBOUTE
nocnenosarenu. B crpaterusta Ha Tpudosos u Ha Tomko MopnaHOB OTXBBPIAHETO HA
MOCPEAHUYECTBOTO MNPU00MBAa MaJIKO IO- IIMPOK CMUCHI OT TO3U, KOWTO ce Bjiara B
TEOpHUATa, ThH KaToO B cIydas TO € ChbUETaHO C OTIPABSHE HAa JUPEKTHHU aTaKu KbM METUUTE.
HeratnBHOTO OTHOLIEHHE KBM XYPHAJIUCTUTE CE MPEBPbBILA B JOMBIHUTEIEH E€IEMEHT OT
CTpaTerusTa Mopaau CJIETHUTE MPUYUHM: ITBPBO, TO OOOCHOBABA IMPEINOYUTAHUETO KBM
MeXaHU3Ma Ha MpsKaTa Bpb3Ka; BTOPO, TO J0OaBsl HOB CYOEKT, B UHETO JIMLIE CE IPUIIO3HABA U
KOHCTpyupa o0pa3bT Ha Bpara; TPeTo, KOpelalusaTa MeXay IbpBaTa M BTOpaTa HMpUYHMHA
BOJM JI0 IOSIBaTa Ha MHOBALMS OT TJIEJHA TOYKA HA TEOPETUYHMS MOJIEN, Thii KaTo TOH He
pasriexga OTXBBPJISHETO Ha IOCPEIHUYECKaTa poJii Ha MEAMUTE Karo €IEMEHT OT
4epTaeHeTo Ha 00pa3a Ha Bpara. @opMalHO OTKa3bT OT 1aBaHE HAa MHTEPBIOTA CE MOTHUBHpA C
HEKOPEKTHOCTTa Ha MEIMUTE, HO Ha MpaKTHUKa OCHOBHATA MPHYMHA 32 TOBA € BIKJAHETO Ha
WTH, de npsikata Bpb3Ka MEXKIY JUAEpa U HETOBUTE MOCIEA0BATEIN € MHOTO 10- €()eKTHBEH
MOOMJIM3AallMOHEH HMHCTPYMEHT, 3alllOTO TS Ch3JaBa 3alllUTeHa Cpeda 3a IMPOTHYaHE Ha

* http://www.ejpp.eu/index.php/ejpp/article/viewFile/256/235, c. 86.
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noiuTuyeckara koMmyHukanus. [Ipumep 3a KoH(poHTanusi ¢ 4eTBbpPTaTa BIACT, KOWTO €
IPHAOGUIT IIHPOKA U3BECTHOCT, ¢ KOMEHTAp Ha VOpIaHOB MO MOBOX HA JKyPHATHCTUYECKHU
JIchyc.5 VYnorpebara Ha KaTeropHH 3a YepTacHe Ha oOpasza Ha Bpara ImpeKpauBa IpaHHUIIATa
Ha JOMyCTUMOTO MOBEJACHUE U MOXeE Ja Obje KBaM(dUIMpaHa KaTO OTIpaBsSHE Ha 3aruiaxa.
Tyk ce HaOmromaBa eauH cHelU(PUYCH ACIEKT Ha HE3aYMTAHETO HAa WHCTUTYIIUUTE KaTo
MHCTPYMEHT 32 B3UMaHE Ha JISTUTUMHHU PELICHMS, Kacaelll HApyIIEHUETO Ha IPAaBHUTE HOPMHU.
Ho B KOHKpeTHHS KOHTEKCT MHTEpec IpeJCTaBisiBa KOHCTPYHMpPAaHETO Ha oOpaza Ha Bpara
KaTo croco0, M3IMO0JI3BaH, 3a Jla Ce apryMEHTUpa OTXBBHPJSHETO Ha MOCPEAHUYECKaTa POJs.
3HauMMoCTTa Ha Jamncyca e xunepOonusupana. [Ipm mopenupanero Ha To3u 00pa3
Ha0IIt0/1aBaMe HATMYUE Ha EPCOHATHO PaBHUINE U yIIOTpeda Ha KAaTErOPUH, KOUTO BHYIIIABAT
WesTa 33 aMOPATHOCT HAa KOHKPETHO juue. B ouenkure Ha VopmaHoB 1o aapec Ha
penoprepa biaroii [lumenkoB ce ctura 10 KpaiHOCT, Thil TPOOJIEMBT C MPEKPAUYBAHETO HA
WHCTUTYLIMOHAJHUTE OrPAaHUYECHUS TPAHCUCHIHpPAa KbM TEpEeHAa Ha JACHUCTBUATA Ha
KypHAJIMCTUYeCKaTa Tuiaug. ToBa OOCTOATEICTBO € OCOOEHO BaXXHO, 3a Ja pazdbepem
KopenanusaTa, KbM KOSTO C€ OTHACS pa3riexKIaHUAT WIOCTPATUBEH IPUMEP: HMEHHO
BpakJ1eOHOCTTa HA MEJMUTE TPSOBA J1a ONpaBae HE3aUUTAaHETO UM KaTO MOCPEAHHK (CIydasT
¢ HuuenkoB e ¢opmaneH NHOBOJ 3a pa3rpblllaHE Ha TO3M EJIEMEHT OT CTPaTerusiTa);
000OCHOBKaTa Ha BHYIICHHETO, Y€ CHIIECTBYBAa TakaBa BPaXKICOHOCT, € Bb3MOXKHA CaMO Ha
PaBHULIETO HA JAMCKYpPCa U MO NPUHLMI TS CE MU3BBPIIBA [0 TOKY-IIO OMUCAHUS MOJEN; HA
CBOM pell OTXBBPJISHETO Ha TMOCPEIHUYECTBOTO (B CTPOTHsl TEOPETUYEH CMHUCHJI Ha
MOHSATUETO) TpsiOBa Ja MpOTeUe B CPe/a, KOSTO Ch3JaBa BUCOKA CTEIEH Ha HEIOBEPHUE KbM
MOCPEAHUINTE. BCHIMHOCT MTPOOJIEMBT €, 4e Tpe3 menus rnepuo Ha kpuszara UTH pa3qHTa6,
4ye ChYETaHUETO MEXKIY JBaTa eleMeHTa (KOHCTpyHpaHe Ha o0pa3a Ha Bpara U OTXBBPJISHE Ha
MOCPEIHUYECTBOTO) III€ JOBEJE /10 YCIEX Ha CTPATErusTa, U Ts HE Ce MPOMEHs 10 MOMEHTa
Ha pPErucTpalys Ha TPaeH EJIEeKTOpaJeH CHaj Ha IMoJkKpenara 3a naprtusrta. Jact or To3u
mpobiieM €, 4Ye Taka BB3HUKBAT TMPEANOCTaBKM Ja C€ pelaTUBU3Mpa aBTEHTHYHATA
CTpaTernyecka IieJ1 3a MOCTUraHe Ha MOIIEH MOOMIIN3allMOHEH e(DEeKT.

B nepuona cnen 4 anpun Oposr Ha nmyOnumuauTe u3sisu Ha CrnaBu TpudonoB m Ha Tomko
ﬁopﬂaHOB € OTPaHUYEH M TOBA JO roJisiMa CTENEH C€ AbJKM Ha oTHoueHueTo Ha MTH kbm
yeTBbpTaTa BiacT. CTparerusita Ha TapTHATA € Ja U3MOJ3Ba BB3XOIIUS TPEHI B
eJIeKTopaliHaTa CH TMOJKpena, 3a Ja MpeAu3BUKa He3a0aBHU mpeacpouHu u3dopu. [IspBara
peu Ha MopaaHOB OT mapiaMeHTapHaTa TPHOYHA € ChBCEM JIAKOHHYHA, HO TS CITYKH KaTo
OPUEHTHP 32 MOJUTHUYECKUTE HAMEPEHHUs, Thil KaTO KbM OH3M MOMEHT WH()OPMAIHOHHOTO
3aTbMHEHHE CBIIO € YacT OT CTpaTerusara. B peura ca MmocoYeHW OCHOBHUTE IIPUOPUTETH Ha
[II' Ha UTH: BBBEk)1aHe HA M3IIO MAIMHHO IJIaCyBaHe, JaBaHE HA MPABO Ja IJlacyBaT Ha

® EHa OT HANMOHAIHHTE TEICBH3HH uspeue masna avoica B epup - roops 3a Hoa TB. Texuust xypHaIucT
CHl TIO3BOJIM JIa U3/1boice B O0EHATA eMHCHS Oe3 kanka cpam. S TO IycHeTe mos xybagey mak... AKO Osxme B
Kpymosa bwirapusi, 3a masu avowca wsaxa 0a qunceam 4acmu om msIomo HA Moed momye ¢ MUKpOdoHa.*
https://www.segabg.com/hot/category-media/chovek-na-trifonov-zaplashi-reporter-krumovi-zakoni.

® Wnu nome ch3/1aBa TAKOBA BIEUATICHHE HA PABHHINETO HA [TyOIMYHATA APTHKY/IAIMS HA TIONUTHICCKUTE
MTOCTIaHNUS.
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BCHYKH OBJTApCKHU TPaXKIaHH, )KUBECIIN B Uy)KOWHA, 1 U300p HAa HOB ChCTaB HA UK.’ [IpaBu
BIICYATIICHUE, Y€ B HETPAJAULMOHHO KpaTkata ¢opma 3a MofoOHa myOnuyHa u3siBa IMOMAaaT
rojsiM Opol MHIMKATOPU 32 HAIWYKME Ha TOIMYJIU3BbM: 3asBKaTa 3a Obp30 IpeKparsBaHe Ha
MaHjaTta Ha HoBon3OpaHoto HC o3HauyaBa He3aunmTaHe Ha POJIATA HA HAl- MPEJCTaBUTEIIHATA
TOJTUTHYECKA MHCTUTYIHS ; B TO3H CMHCBHI JIEMOHCTPHDPAHOTO OGHIHO OTHOLICHHE KbM
OuBIIMA TIpeJceNaTeNl ce sIBBa HE caMO €JIEMEHT OT YepTacHeTo Ha oOpa3a Ha Bpara Ha
MEPCOHAIIHO HHUBO, a CIYXH M Karo TEXHHKAa, 4pe3 KOSITO C€ YpOHBa IMPECTHXBHT Ha
3aKOHOJATCIIHHS OPTaH’; ChUCTAHUETO MEXK/y aHTHHHCTHTYLHOHATHOCT M AHTHIIAPTHIHOCT
ce MposBsIBA B HAUMHA, MO0 KOWTO ca OTXBBpJICHH mpeioxkeHusara Ha ['EPb na ce BbBexe
Ma)KOPHTapHATA CHCTEMa C IIIaCyBaHE B CIHOMAHIATHH M30upaTenHu paiiomu.”’ Tomko
Wopnanos yrounsea, ue nenra na MTH e ja ce IpeMuHE KbM MaKOPHTapHATA CHCTEMA HA
CIICABAIIITE PEJOBHU NapiaMEHTapHU M300pH, a HIesATa 3a CHEIIHH IpoMeHu B M300pHus
KOJIEKC € CBBbp3aHa C BOJISITA HA MapTUsATa OYEPTABALIUAT C€ MpPEACPOUYEH BOT Ja Obie
gecren.'! AHTHCHCTEMHHUST XapakTep Ha IOCIAHHETO NPOJINYABA BbB dbopMynupoBkaTa Ha
JIBE TIPEIIMIOCTABKU: Y€ MOCIEeTHUTE N300pU HE ca OUITM YECTHU U Y€ Ce TOTBHU IPEIU3BUKBAHE
Ha HOBH, 3aI[0TO MApTUUTE HA MIPOTECTa HAMAT MHO3UHCTBO. [1o100€eH T n3Ka3BaHUsI MOTaT
na ObJaT OILIGHEHM KaTo He3auuTaHe Ha MEXaHM3MHUTE, MO KOUTO (YHKIMOHHpPA
TIpeICTaBUTEIHATA IeMOKpalus. Mop/iaHoB cMecBa NPUHIMITHKSA MpodieM (BbBEXIaHETO Ha
MaXOpUTapHaTa CHCTEMa) C  KOHIOHKTYpHHMS  (€JIE€KTOpaJHOTO CHOTHOIIEHHE Ha
MOJINTUYECKUTE CcUiM). B ycioBusta Ha HECTaOMIIHOCT PEIOBHUTE H300pH ca C HesiceH
XOPHU30HT; U3IJIEKJa 000CHOBAHO MpeAnosaoxkeHuero, ye 3a UTH unesara 3a maxxopurtapHara
CHUCTEMa € IO- CKOpPO 4YacT OT MOOWJIM3allMOHHATa CTpaTerus, OTKOJIKOTO IaHales 3a
npeojonsiBaHe Ha kpu3aTa. OTHOIIEHHETO KbM CIIOMEHATHsI KOHIOHKTYPEH MpoOieM MOCTaBs
HAYaJloTO Ha ClleJHaTa HeraTUBHA TEHJICHIMS: MOMYJIUCTKUTE JHUJAEpPU HE MpHU3HABAT
3HAUYEHUETO Ha M300pHUS pe3yiTaT KaTo H3pa3 Ha BOJATA Ha Hapojga Ja Cce H3IbUu
JIETUTUMHO KOQJIMLMOHHO IIPABUTEJICTBO; BMECTO TOBA TE€ pa3BUBAT AMCKYPC Ha OTPULIAHUETO
B CTpEME’Ka CH Jla HaJIoXKaT IOMUHHUpaliaTa poJisi Ha coOCTBEHaTa CH apTHs U J1a TOCTaBST B
MTOTYMHEHO MOJIOKEHNE €BEHTYATHUTE aPTHHOPH B YIPABIECHUETO.

" https://www.mediapool.bg/toshko-yordanov-nyama-nuzhda-da-se-lazhem-tozi-parlament-edva-li-shte-izkara-
palniya-si-mandat-news320720.html
8 ,,HHMa Hy)KI[a Ja C€ JIBXEM, 4€ TO3H napnaMeHT €Ba JIN 1IC H3Kapa ITBJIHUA CHU LIeTI/IpI/II“O}Z[I/IH_IGH MaHOarT. He c
SICHO KoJko mie u3kapa. Ille paboTu TOJKOBa, KOJIKOTO TpsOBa, M Il€ CTaHE SICHO CHBCEM CKOPO.“
https://www.mediapool.bg/toshko-yordanov-nyama-nuzhda-da-se-lazhem-tozi-parlament-edva-li-shte-izkara-
palniya-si-mandat-news320720.html

Mopnaos  mapmua Llsera  KapasmueBa ,pekpachama — KepOdcamuiicka — npedcmasumenxa.”
https://www.mediapool.bg/toshko-yordanov-nyama-nuzhda-da-se-lazhem-tozi-parlament-edva-li-shte-izkara-
palniya-si-mandat-news320720.html
10 ,,Ma)KOpI/ITapHI/ITC I/I360pI/I (o]§] HpanIT C MHO3UHCTBO. HapTI/IHTa, KOATO T' r[pe,unara, HsIMa MHO3UHCTBO. TO3I/I
napJiaMeHT TpsaOBa Ja npueme MIbPBUTE Hall-BayKHU Hella, KOHUTO v u3penux’.
https://www.segabg.com/hot/category-bulgaria/na-sboguvane-borisov-udari-posleden-shamar-na-narodnoto-
subranie
Y https://www.segabg.com/hot/category-bulgaria/slavi-trifonov-gerb-ne-iska-mazhoritarni-izbori
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VImMeHHO Ta3u TeHJEHLMs ce MposBsiBa B MoTuBanusaTa Ha Cnasu TpudoHOB BTOpUAT MaHAAT
na Obae BbpHAT He3a0aBHO OT KaHAMJATa 3a IpeMHUep Ha WTH."” B TexcToBoTO CbAbpPIKAHUE
€ KOHCTpyUMpaHa THUIIMYHATA TIIONYJUCTKA HWHTEpPIpETalns, KOSTO C€ IMpeBpblla B
NpPErocTaBKa 3a MPEIU3BUKBAHE HA HWHCTUTYLMOHATHA JTUCPYHKUUS. JMCKypCHUBHHTE
KaTeropuu 3a OTPUIIAHKE Ha eTUTa ca KOMOMHUpaHU C YHU(UKALMs HA HapOJHATA BOJIA U C
ouepTaBaHe Ha oOpa3a Ha Bpara. Taka (opMupaHETO Ha HMPAaBUTEICTBO € HEBB3MOXHO, Ha
OBPBO MSCTO, 3alOTO MPEJICTaBUTEIUTE HA €IMTa ca ,,8Pe0HU, alYHU U OOKA3AHO
komnpomemupanu‘‘. Ha Bropo msicro, otkazsT Ha UTH oT KoaIMIIMOHHO B3aUMOJEHCTBUE €
000CHOBaH ¢ o0m@aTa BOJS Ha LEJOKYIHHUS Hapoj, BBIPEKM 4Ye Jopu Ha Oa3ara Ha
Npeau300pHUTE 3asiBKM HSAMa OCHOBAHHUS JIa C€ CUMTA, Y€ TA € JAe(UHUpaHa EKCIUITMIHUTHO
TOYHO I10 TO3U HauuH. TpeTo, BHYIIEHUETO 3a 3aBUCUMOCT € HE CaMO 4acT OT MOJEJIUPAHUS
o0pa3 Ha Bpara, To € U (GopMa Ha JENETUTUMHpPAHE HA KOATMIMOHHOTO YIPABJICHUE KATO
JIeMOKpaTH4YeH MexaHu3bM. bopOaTa cpelry ocTaHanute mapTuu 3aabia00o4yaBa MPOIECUTE HA
pasnaj B mapTuiiHaTa cucTemMa, TEXHUTE NMPEICTABUTENN ca AUCKBATU(PHUIMPAHU OT y4yacTHe B
HOTEHIMAIHHI KOAJIHIMK ¢ apryMeHT ad hominem, BppXy MOpajiHaTa INIOCKOCT C& M3rpak/ia
IIPOTUBOIIOCTABAHETO ,,HUE - TE*, IPU KOETO OT €AHATa CTPaHa CTOAT NEPCOHATUCTHUYHUAT
JUEpP U HEroBUTE NPUONMXKEHM, a OT JApyrara — Te3M, OT YMHUTO 3aBHCHUMOCTU TOH ce
pasrpanuyaBa. KomMOuHanusTa OT MOMYIMCTKU JAUCKYPCUBHU TEXHMKH (3a OTpULIAHME Ha
enmuT, 3a yHH(UKanuMs Ha HapoJHATa BOJSA, 3a oOdepraBaHe oOpa3a Ha Bpara W 3a
aHTuUnaptuitHoct) € ynorpedena ot CnaBu TpupoHOB MHCTPYMEHTAIHO, TOECT TS OOCIIYKBa
HEroBara cTparerusi 3a NpeAu3BUKBaHE Ha MpeacpodyHu u30opu. CrpaTerusita He MpU3HABA
JIETUTUMHOCTTA HAa KOHCTUTYLIMOHHATA Mpolie/lypa KaTo crocod 3a IpeoaoIsiBaHe Ha KpU3ara.
[IpaBuiiara Ha AeMOKpanusATa U3UCKBAT, KOraToO €jHa MapTUs HE pas3Iojara ¢ napJaMeHTapHO
MHO3UHCTBO, Ja Hampasu koanuuus. [lonMsaHata UM ce C¢bCTOM B TOBa, Y€ camara AyMa
,»koamuuusa“ ce 00Bbp3Ba ¢ 6e3npuHUUIHOCT. OTTYK cieBa, 4e LeliTa € BOJIsITa Ha JIujepa Jia
UMa IpUMaT HaJX BOJATA HAa IULYPAIMCTHUYHOTO IPEACTAaBUTENICTBO, a KOJIM3UATA C
JEMOKpPAaTUYHUTE HOPMU 00yciaBs HEM30€)KHOCTTA Ha KpU3arTa.

JloTyk MapkupaxMe OCHOBHUTE €JIEMEHTH OT MomyiaucTkarta crparerus Ha Cinasu Tpudonon
clel mapiiaMeHTapHute u3bopu ot 4 ampwi. M3npaBeHn cMe mnpen MeTOJ0JIOTHYECKU
po0JieM, CBBP3aH C MO0- HATaThUIHOTO pas3rpbllaHe Ha aHaIu3a, Thil KaTo Bb3AbPKAHUETO Ha
munepa Ha UTH ot ydactue B myOauyHu U34BU JIMMUTHpPA oOeMa Ha HalnuyHUs Matepuan. Ot
apyra cTpana, ,,Cera“ u ,Meauamnyn“ myOJMKyBaT MHOXECTBO MHEHHUS Ha aBTOpPH, KOUTO
1300110 HE TT03HABAT CTPATErHueCcKUs MOJX0/1 KbM MOIYyINU3Ma, HO B U3BOAUTE CH B U3BECTHA
cTereH ce  JgoOimkaBaT J0O  HEroBM  OCHOBHM  mocraHoBkH.  (IIpeoGnamaBar
KYPHAJIMCTUYECKUTE KOMEHTapu, HO HE JIMIICBAT U €KCHEPTHUTE OLEHKU HA MOJUTOJIO3H U
counonosu.) llle orrnpaBum nornes KbM ONpeAeseH CErMEeHT OT TEKCTOBETE, KOMTO ChAbpxkKa
HaOJIIO/IeHUsl, OTHOCHMMM KbM 0OIl[aTa METOAOJOrMYecKa MaTpHlla Ha [apajaurmara, ¢

2 Ha 26 anpun CnaBu TpudoHOB KOMEHTHpA pEIIeHHETO cH B mocT BbB PeiicOyk. Bik. mpiaHms Tekcr B:
https://www.mediapool.bg/news/print_p/321177, https://www.segabg.com/hot/category-bulgaria/slavi-trifonov-
ne-byagam-otgovornost-zashtoto-sum-kamikadze TpugoHOB choOIaBa 3a BbPHATHS MaHIAT B CIEIBAIl] OCT.
https://www.mediapool.bg/ima-takav-narod-varna-mandata-a-gerb-bsp-i-dps-blamiraha-parlamenta-
news321278.html
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yroBOpKaTa, 4e Te3W HAOJIOJACHHs HE MpPEJCTaBiIsiBAT OCOOEHAa ILIEHHOCT, JIMIIEHH ca OT
TEOPETUYHA U KOHIIENTYyaJHa IUIBTHOCT, BHUMAHUETO KbM TSAX € OMPaBJaHO MMOpajau JUIcaTa
Ha aJITepPHATUBHU U3TOYHHIIU 11O TEMaTta.

[letpo LlexkoB orbens3Ba, ye TpupoHOB HM3MON3Ba AyMH Kato ,,CIPaBEIJIUBOCT, CMEIOCT,
ChUYBCTBHE, YBOXKECHHE, MOYTECHOCT, YECT, BAPHOCT, CAMOKOHTpOJ*. HO TOil HEe € MOJUTUK U
BB3NpUEMa POJIsTa Ha ,,0€3KOMIPOMUCEH OYHTOBHHK C Kay3a, KOMTO MCKa Jla c€ BKJIIOYM B
Urpa, KOSTO MOXE Ja C€ UIpae caMoO 4pe3 U3KYyCTBOTO Ha Kommpomuca®“. Crparerusita 3a
MpeIM3BUKBAHE Ha MPEACPOYHU H300pPH € OompejesieHa KaTo CPeACTBO 3a JOONMKaBaHE /10
yucTaTa nooena. [locraBen e mpobiemMbT 3a HecmocoOHOCTTa Ha Juaepa Ha UTH na netictBa
B PAMKHUTE Ha MHCTUTYLIUOHAIM3UPAHUTE POPMU HA EMOKPALUATA — TUITMYEH TIPUMEpP B TOBA
OTHOIICHHUE € perumMKata My kbM Touiko MopnaHos mo Bpeme Ha npeans6opHa npossa: ,,Tu
CU 3aMm.-TIpejaceaaren, a3 cbM npeacenaren. Xaxaxa. [Ipencrassm i cu?“" Otkaspr or
MaHjaTa € MOJIMTHYecKa rpemka, TpupoHoB e mpomwisul 22 AHM cliei u3dopure, 3a Jaa
KOHCTaTHpa, Y€ 3a€HO C MOTEHIMATHUTE CU MapTHOPU HE pasmojara ¢ HeoOXoauMus Opoi
JenyTaTH, 3a J1a cbeTaBu mpaBuTencTBo. Crnopen LlekoB npaBunuusaT xox Ha UTH e 6un ga
MOTHPCH MOJAKpENnaTa Ha OCTAHAJIUTE NMAPIAMEHTAPHU CUJIM 3a €IHO MPABUTEJICTBO, KOETO Ja
pealn3upa OCHOBHUTE MOIUTUYECKH MproputeTu. ToBa Ou o3HauaBano TpudoHoB mbpBO 12
oeMe MOJUTHYECKaTa OTTOBOPHOCT, Ja CTaOWIM3Upa MapTHsATa CH M Clel ToBa Ja
npeAu3BUKa Tnpencpounu u3bopu. llekoB mnpuema 3a uUpeNeBaHTHO ,,[IPOBAIBT Ha
MpOy4YBaTEIHUTE MaHJATH Ja Cce€ CToBapBa BBpPXY Haponaa™“. OTkKa3bT OT MaHJaTa
MpEeACTaBIsIBA JaBaHE HAa BB3MOXKHOCT Ha 3aryOMJIMTE MapTUU Ja MOTHPCAT PEBaHIL. A OT
Ta3u BB3MOXHOCT Ou ce Bb3moa3Bai mnpeau Bcuuko ['EPB. PaspymaBa ce m mocturnarara
KpeXKa KOHCOJTHAALMS Ha (hOpMAIMUTE, KOUTO ca OroHeHTH Ha Boiiko Bopucos.'*

JlBata ananm3a Ha Iletbo llexkoB cb3maBar BreyaT/ieHWE 3a M3BECTHA ONU30CT C Beye
ouepTaHus MoJeNn Ha momynucTkata crparerusi Ha CnaBu TpudoHOB, HOKOIKOTO € SICHO
neduHUpaHa HeliHaTa ocHOBHA Ien. Ho pasnuyusita ca TBBpJiE CHIIECTBEHH U HE OMBa Ja ce
npenedpersar. Ha mppBo Mscto, LlekoB He ycmsiBa na moco4yn KakBa (YHKIUS HU3ITBJIHIBA
ynoTtpebaTa Ha W30pOCHUTE MOMYIUCTKA TUCKYPCUBHU KaTErOpUH, Kak Ta3u ymnorpeda OuBa
WHTErpUpaHa KaTo CBhCTaBEH €JIEMEHT Ha cTparerusta. BTtopo, koraro craBa ayma 3a
WHCTUTYIIUOHAIU3UPAHUTE (OPMH Ha JEMOKpAIMsATa, JUICBA OTYETIMBO aPTHKYJIUPAHO
pasrpaHuyeHue MeXIy OTXBBPIISIHETO HAa WHCTUTYLHOHAJIU3UPAHOTO IOCPEIHUYECTBO U
HE3aUYUTAHETO HA MHCTUTYLMHUTE KaTO MHCTPYMEHT 3a B3MMaHE Ha JIETUTUMHHU PEIICHHUS.
Tpero, LlexoB He ycmsiBa na o0sicHH 3amo TpudoHOB 0OBHHSBA HapOaa 32 HEBH3MOXKHOCTTA
J1a C€ ChbCTaBU MPABUTEJICTBO, U B TO3U MYHKT M3BOJIUTE HA aBTOPA OCTABAT KOHCTATUBHU U HE
JIOCTaThYHO J100pe apryMEHTHUPaHHU.

[MonmutonorsT JuMuthp ABpaMoOB cMmsiTa, 4e ce HabJO/IaBa BIOIIABaHE Ha ,,IIPOIECUTE B
ObJrapckaTta myoJaudHa cpena’, 3arovHago OT MOMEHTa, B KoiTo CumeoH CakCKOOyprroTCKU
e n30pan 3a MuHUCTBp-ipencenaren. Crnopes ABpaMoB, ,,MHCTUTYLUUTE CTaHaxa (YHKIIUS
Ha JUYHOTO €ro Ha u30paHuTe B TAX. bbarapckara MemuiiHa cdepa CBIO c€ BIOIIH
3HAYUTEIHO, HO cien Te3u u3dopu (Ha 4 ampun 2021 r.) 3amouBa oOpaTHara TeHIEHIUS.

13 hitps://www.segabg.com/category-observer/dulgiya-speshno-tryabva-da-porasne
Yhttps://www.segabg.com/category-observer/slavi-reche-izbori-dupka
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CraBa qyma 3a Hauajlo Ha HOBA TEHJEHLUS, KOSTO C€ XapaKTepu3Hnpa CbC 3abJI00YaBaHE HA
Iypanu3ma Ha napiamentapHo HuBo. UTH e onpenenena karo momynucTka mapTst 0e3
MIOJINTUYECKH OIUT, KOSITO ,,3a MOMEHTa HE € I0Ka3ajla HUIIO IOJIUTUYECKO . ABpamoB
TBBPAM, Y€ €IUHCTBEHOTO YCIIOBHE, 3a Ja C€ CbCTaBU INpaBurenctso, € UTH ,,na ce nbpxu
Bp3muTano”. > B Jpyra cBOSl M3siBa MOJUTOJIOI'BT pasrpblia mo-moapodHo tezara cu: UTH
,»II€YEIIM OT OTCHCTBMETO HA IOJUTHUKA B IOCIHaHUATa cHU. XopaTra ca €MOLUOHAIHU U
4eCTO B3€MaT HepalMoHaIHU pemeHus. [loHskora riacyBame 3a HSAKOIO, HE 3all0TO MHOI'O
HU XapecBa, a 3all0TO He XapecBame omnoHeHTa. Ciiel HAKOJIKO Mecela L€ YyCTaHOBUM, 4e
MHOT0 Xopa ca rinacyBaiu 3a UTH, ne 3amoTo TosnkoBa xapecBar CiaBu TpudoHoB, a BxKaaT
B HETOBO JIMIIE UHCTPYMEHT 3a OTCTPAHSBAHE Ha TEPB«*°

[Ipu cbnocraBkara mMexnay nsere mHenus (Ha Ilerbo LlekoB u Ha Jumutrbp ABpamoB), ce
MOSIBSIBA MAPAZOKC — KYPHATUCTUYECKUAT aHAJIM3 c€ J0OJMKaBa B MO- TOJsIMA CTENEH JI0
TEOpUsATA, OTKOJIKOTO IOJINTOJIOTUYHUAT. HOBUSAT ChIECTBEH €l1€MEHT IpU ABpaMoB €, ue €
[IOCTaBeH MPOOJEMBT 3a U3rpajieHaTa eMOLMOHAIHA BPb3Ka MEXy JIMJepa U Hapoja KaTo
¢dakTop 3a ycrexa Ha MOOWIM3AlMOHHATA CTpaTerus. JlokaTo MoOJENbT Ha MOBEACHUE Ha
MOMYJIMCTKUS ayTcaiiiep € OYepTaH CpaBHUTENHO sACHO oOT IlekoB, ABpamoB cBexIa
MHTEPIIPETALMATA HAa Ta3U TeMa [0 IPOMSIHATA B €JIEKTOPAIHUTE NIPEANIOYUTAHNA. 3a pa3iIuKa
ot LlexoB, ABpaMOB M3ThKBa €HO CbBCEM MMHHUMAJIHO yCJIOBHE 3a (POpMHUpaHE Ha KaOMHET
ot UTH, koeto He B3uMa IpEIBUI HUTO €JIEMEHTHTE OT CTpaTerusita Ha TpupoHOB, HUTO
MPOTUYALLIUTE KbM JIaJICHUs] MOMEHT MPOLIECH B NMapTUIHATA CUCTEMA.

bopsina /lumutpoBa koMeHTHpa, ye bopucos Tiiacka UTH na cecraBu mpaBuTencTBo, 3a aa
Moxe 'EPB n1a He HOcu moBeue OTTOBOPHOCT 3a YIIPABICHUETO. T ompeaesns mojakpenara 3a
WUTH karto ,.cTuxuiiHa MOOMIM3alMs IO €IUH BCE OIIE HESACEH IOJIMTHYECKH IMPOEKT U
nonbiBa: ,,Hail-acHoTo e 00pa3wT, Gurypara Ha CrnaBu Tpudoro.“*” JlumMutpoBa chau 0T
U3SBJICHUSTA HA MPEACTAaBUTEIUTE HAa NapTUATA, Y€ c€ ThPCH ,,00€KTUBHO OIIpaBIaHME™ 1a HE
ce ChCTaBU MPABUTEICTBO, a HE ,,ACTOPUYECKH IIaHC* Ja ce popmupa kabuner. Criopen Hes
,,Hal-KpaTKUIAT IbT KbM MOBTOPEHUETO Ha JOCETalllHUTE PELMIUBU € CTpaTerusra ,,Koraro
My Jonae BpeMeTo“.18

W Ta3u rnmegHa Touka NMpUTEKaBa CBOUTE KOHLENTYaJHU CJIA0OCTH, JOKOJKOTO NpU Hes
OTCBHCTBA OTYETJIMBO Pa3rpaHMUEHUE MEXKIY SCHOTO M HESICHOTO. BU3MPAHUAT MOIUTHYECKU
MIPOEKT € MepcoHanucThyeH, a auaepbT Ha UTH e aBuraten na mobunuzanusra. B nepuona
cien 4 anpun TpudoHOB aprymeHTHpa MyOJIMYHO CTpaTerusara CU 3a NpPEJU3BUKBaHE Ha
npeacpounu n3bopu. OcHoBHaTa cinabocT B oleHkarta Ha bopsHa JluMuTpoBa ce CbCTOM B
HECIIOCOOHOCTTa Jia C€ U3BJeYe B3aUMOBPB3KaTa MEXIy OTIEJIHUTE €JIEeMEHTH Ha
MOMYJIMCTKAaTa CTPAaTerusi, KOUTO MO HSAKAKBbB HAYMH Ca 3aCETHATH B IMPEIXOJHUTE LIUTATH.
[Ipo6nembT Ha Taka popmynHpaHaTa Te3a € JMICcAaTa Ha EKCIUIMKAIMs Ha UMIUIMIHUTHOTO,

15 https://www.segabg.com/category-observer/ako-ima-takuv-narod-se-durzhi-vuzpitano-shte-uspee-pravitelstvo

18 hitps://www.segabg.com/category-video/slavi-trifonov-e-instrument-za-otstranyavane-na-gerb

7 hitps://www.mediapool.bg/boryana-dimitrova-protestnite-partii-nyama-da-vlyazat-v-stsenariya-na-borisov-za-
vns-news320372.html

18 https://www.segabg.com/category-observer/redoven-kabinet-shte-ima-dori-i-horizontut-mu-da-ne-e-dulug
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KOETO B cllydyas OM MOTJIO Ja c€ BB3IpHEME KAaTo HeapTHKyJIupaHa NojJpa3duparia ce
OYEBHJIHOCT.

Crnopen o6pomup XKuskoB goepuetro kbM MUTH ce nbpiku Ha TOBa, ue CnaBu TpudonoB e
BB3IPHUET KaTro ,,00pa3a Ha ClEABALMS CHacuTeN B ObJArapckara monutuka“. Herosure
n3buparenu umar ,,lI0-HUCKa MOJUTUYECKA KyITypa“ W HE IO03HaBaT MEXaHW3MHTE Ha
GyHKIIMOHMpAaHE Ha JObpKaBHUTE HMHCTUTYyHHMH. Te3ata Ha JKUBKOB ce oTiu4aBa OT
OCTaHAJIMTEe MHEHUS, Thil KaTo oOpbllla BHUMAHHE HA BEPTUKAIHUS XapaKTep Ha Bpb3KaTa
MEXy JIHJIepa U HErOBUTE IOCIIEI0BATENN: ,,Ha MOBBPXHOCTTA TO3M MOYTH €AHOJNYEH CTHII
Ha B3€MaHE Ha pELIEHUs, C MHOIO sICHa H3pa3eHa NUpaMuJaiHa CTPYKTypa CbC CHIICH
BIIACTOBH BPBX, HAMOMHS HEIIO, KOETO YCTaHOBHUXME, 4e HE paboTu 0coOeHo mobpe 3a
ObITapcKaTa JIEeMOKpAIHsl MPe3 MOCIETHUTE roguan. ™ Tyk € KOHCTpyupaH eIMH JI0CTa IOo-
KOHKpPETEH MOJENl Ha IMOMyJUCTKAa MOOWIM3aIys, HO (parMeHTapHOCTTa KaTo JKaHPOBa
crienduKa Ha UHTEPBIOTO 3aTpyAHABA (POPMYIHPOBKATA Ha 3aBbpIlIeHA KOHIenus. B npyro
untepsio Jlo6pomup KuskoB orbens3Ba, ye U'TH ochiiecTBsiBa ycrenrHa MOOMIM3AIUS Ha
4acT OT LIMpoKaTa cu mnepudepus. ,,MOTUBAIIMOHHUAT KOMIUJIEKC® Ha H30uparenuTe U ce
CbCTOM OT CIIEIHUTE KOMIIOHEHTHU: MKEJIAaHUETO 3a pel M IPOCHEpPUTET B IbpKaBaTa,
AHTHCHCTEMHHUs XapakTep Ha mnaptuara, nyomuunus oOpa3 Ha CnaBu Tpudonos.
EBenTyanHOTO HeChCTaBSHE Ha MPABUTEICTBO € PHUCK, KOWTO OM MOTBA Ja JOBeAe 0
€JICKTOpaJICH orue.?’ B koHTeKcTa Ha HMTHUpaHaTa IpeaxoJaHa MeauiiHa u3sBa Ha JKUBKOB,
CTaBa sICHO, 4€ NyONMYHUAT 00pa3, KOHTO cu um3rpaxkna TpudoHoB, € Ha ,,cleaBaIIHs
cnacuren . 3a0esa3Bar ce /1B CHIISCTBEHU XAPAKTEPUCTUKHA Ha HaYMHA HA (yHKIIMOHUPAHE
Ha UTH kaTo moinuTU4YecKu CyOeKT — BEpPTHKAIHA MApTHHA OpraHW3allMOHHA CTPYKTYpa,
MOAYMHEHA HA E€JHOJIMYHUA JUAep, W aHTHUcUCTeMHOocT. IlorienHata oT TO3U BIbI,
uHTepnpeTanusTa Ha JKUBKOB CTOM MaKCHMAalHO MPHUOIMKEHO 0 BEPTHKATHHS MOJEN Ha
MOMYIUCTKUTE MOOMIIM3AIIMU, KAKTO U JI0 MOJIENIa Ha MTOBEJCHNUE Ha MOMYIUCTKUS ayTcanep.
[IpucbcTBHETO B Hes Ha (UTypaTa Ha CHACHTENsl B U3BECTEH CMHUCHI MOXE Ja C€ THIKYBa
KaTo TMOJKperna Ha Te3aTa 3a poJisiTa Ha XapU3MAaTHUYHOTO JIJaepcTBO. ChBCEM Jpyra Tema €
JTAJTM Ta3W Te€3a € YMECTHA B KOHTEKCTa Ha Mariaba Ha MOOMIM3AIIMOHHUS €(EeKT, MOCTUTHAT
oT TpudoHos.

AHaTUTUYHUTE MaTepuaId, OTHOCUMH KbM IpobJemMa 3a momynucTkata crparerust Ha CiiaBu
TpudonoB, ca TBBp/Ie pa3HOPOIHH B ChIBPKATENEH aCIEeKT U HE TIO3BOJISABAT J1a CE HAIIPaBH
JocTaThbuHO  J00pe  cuctematu3upanHo obOoOmienue. [IpeobmagaBamiara dacT  OT
MyOIUIIMCTUYHUTE TEKCTOBE TPETHPAT MO MHAMWBUIYyalleH HAYMH TeMaTa 3a MOMYTUCTKUTE
MOOUIM3allMK, a JUIcaTa Ha TO3HAHUS 3a CTPATETMYEeCKUs MOAXOJA € MpPEeIrnocTaBKa 3a
WM3KPUBSBAHE HA W3BOJAMTE. 3aTOBA, MPEUYINBANKN ITUTUPAHUTE MHEHHUS M €KCIIEPTHU OLICHKHU
Mpe3 KOHKPETHaTa TEOpeTHYHa IMpu3Ma, C€ ONUTAXME Ja YCTAHOBHUM KaK EMITUPUIHUTE
HaOIIOJICHUsT HAATPAXKAAT AOMBIHUTEIHN apTyMEHTH, KOUTO C€ TOOJIMKaBaT A0 MPEIMETHHS
00XBaT Ha TEOpUsITA, U JOMPHUHACAT 32 HEHHOTO KOHTEKCTYATHO OCMUCIISTHE.

19 hitps://www.segabg.com/category-observer/vuzmozhni-sa-po-golemi-razmestvaniya-pri-predsrochni-izbori
20 https://www.mediapool.bg/dobromir-zhivkov-izglezhda-gerb-podgotvya-eventualno-nepriznavane-na-
rezultatite-news323992.html
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Beue otbensizaxme, 4e MOUYTHM BCHUUKHM EKCIEPTHO-AaHATUTUYHU OLEHKM 3acsiraT OTKa3a Ha
CnaBu TpudoHOB &1a ChCTaBH MPABUTEICTBO M YCWIHMSTA MYy Jla TPEIU3BUKA He3a0aBHU
npencpoyHu u3bopu. JIorndyeH 3aBBpIICK HA Ta3W CTpaTerWs B Kpas HA MBPBUS €Tam OT
Pa3BUTHETO Ha Kpu3aTa € TeMara, IOCTABE€HAa OLIE BbB BCTBIIUTEIHATa MapJIaMEHTapHA
nexnapanus Ha UTH, Toect Temata 3a msmoctHa npomsiHa Ha cberaBa Ha LIUK. Tpudonos
oosunsBa naptus ['EPB, ve e ympakHsBama KOHTpOJ BBpPXY JAEHHOCTTAa Ha komucusrta.
Crparerusita HEe ce OTKJIOHSIBA OT CBOSITa IeJ; yrmoTpedara Ha MOMYJIHMCTKH JAUCKYPCHUBHHU
TEXHUKHM OcTaBa craHjaaprTHa. [losBgBa ce M KauecTBEHO HOB eneMeHT: uckaHero Ha MTH
HSIMa aHTUMHCTUTYIIMOHAJICH XapaKTep, 1IeJiTa € Jja ce MPOBeIaT 3aKOHOCHOOPa3HH, YECTHH U
cBoOoaHN u300opu. To He MOUIeKM HAa eIHO3HAYHA OLEHKA: OT eIHa CTpaHa ca LIMPOKO
W3BECTHH MHOTOOPOWHUTE 3aKOHOHAPYIICHUS, MPAKTUKYBAaHH B PAMKHUTE Ha OBJITaApCKHUS
n300peH MpOoIEeC, a YCUJIHMATA 33 TAXHOTO NPEyCTAHOBSBAaHE H3IIICKIAT KaTro Oe3CIOpHO
no3utuBeH 3Hak. OT npyra crpaHa, ectecTBeHata nperenuus Ha UTH xaro maptus, xosiTo
TOKY-I1I0 € MOJIy4YHJIa MapJaMeHTapHO MPEACTaBUTEICTBO, Ja U3Ibuu cBoM uieHoBe B LUK,
MOXKE Ja C€ WHTEpIpeTHpa MMEHHO B KOHTEKCTa Ha OTHOLICHHETO M KbM Mpoliema 3a
YeCTHOCTTa Ha u3bopute. AamuHuctpatuBHata no3unus wieH Ha [[UK e kBoTHa, HO T4 €
o0BBp3aHa C U3HCKBaHUS 3a MNpodecHoHamu3bM, OOEKTHMBHOCT W O€3MPUCTPACTHOCT.
CriieBpeMenHo uzsapienueTo Ha Cnasu TpudoHOB chabpika €1eMEeHTH, KOUTO TOCTABAT MOJ
BBIIPOC NPUHUMITHOCTTA HA OTCTOsIBaHATa Te3a: caMo Tpu JHM npeau Kamenus HeikoBa na
CTaHe IMpejacenaTe]l Ha KomucusaTa mo mnpemnokenne Ha WTH, TpudonoB Hadepraa
MopeHaTa pas/eiuTeNIHa JUHUSL 10 ocTa ,Hue - T1e‘; ,,1e* ca npeacraBurenute Ha ['EPB;
HUK e ,,maxna®, ,j06naoana, Toect LIUK um npunamiexu, ceMaHTHUYHATa KOHOTAIMs Ha
ynotpedenute nymu e, ue LUK He e ,,Hama®, Toect He e B pbuere Ha UTH. Urnopupano e
0OCTOSITETICTBOTO, Y€ KOMHUCHUSITA € HE3aBUCUM IbpKaBEH OpraH, KOHTO HE MOXe Ja ce
HaMMpa MOJl KOHTpOJa HAa HUTO €JHA MOJUTHYecKa maptus. M3mona3BaHu ca MOMYJIUCTKH
JUCKYPCUBHU KaTEropuHu, KOUTO Ca ChCTAaBHU PAa3HOBUIHOCTHU HA AMXOTOMHMSITA MO MPHU3HAK
,»Mopan“. KakTo € u3BECTHO, I'peXbT MPOTUBOCTOM HA MPABEIHOTO NMOBEACHME, JIbXaTa — Ha
HWCTHHATA, ABJIraTa HOII, KOATO MO MPUHLHUI CE€ ACOLMUpPA C ThMHUHATA — HA JIBJTHUS CBETHII
ned. HaOmionaBa ce m3MecTBaHe Ha TeMaTa IO IOCOKAa OT MHCTUTYHHOHAIHOTO KbM
MEPCOHAIIHOTO paBHUIIE. BaXKHUAT MOMEHT HE ce ChCTOM BBHB (hopmaTa Ha apTHKYJIALMs Ha
UTUPAHOTO M3SIBJICHHE, 3all0TO HAa TOBa paBHUINE OT AymuTe Ha TpudoHOB M3IH3aT Ha

2t Boau eu TEPB. Muozo eu Gonu. e npeckoHdepernuu gaec. CyrpuHTa — eHa Ha Boxkaa Ha ['EPB, camo 3a
OTIpE/ICIICHN MEIUH, a clie00e] BTOpa — 32 BCHYKU MEIUH. 3alI0TO boakama e 2onsima. Manka 6oika — erHa
npeckoHepennus. [ onsima boaxa — qBe MPecKOHGEPEHIH. A 60IKAMa e MOAKO8A 20MA, 3aI0TO Beue HIMa
na uma oHasu UK. Tsaxnara HHUK... Osraoana llentpanHa uzbuparenna KOMHUCHs, KOSITO M3IBIHSABA BCSKa
TSIXHA MOJINTUYECKA MOpBYKa. Hampumep, oa JUKGUOUPATH sudeonab0oeHuemo ...
https://www.mediapool.bg/slavi-trifonov-bolkata-na-gerb-e-che-veche-nyama-da-imat-tyahnata-tsik-
news321477.html, https://www.mediapool.ba/slavi-trifonov-bolkata-na-gerb-e-che-veche-nyama-da-imat-
tyahnata-tsik-news321477.htmi

Ha cnensamus nen TpudoHOB MyOMUKyBa IBIBI OCT BbB DeiicOYK, U3IIBIHEH ¢ KATETOPHH 32 OYepTaBaHE Ha
oOpasza Ha Bpara: JItoOeH /IuoB cuH € ,,HIKaKbB 6apuanm Ha komkama na Lllpvoounzep — xem He e ot 'EPB n
CAC, xem ¢, JlecucnaBa AtaHacoBa ,.e umaia oviea How' ', Toma bukoB m3puya ,,no6a 1voica™, botiko Bopucos
— ,,nopeona avoica”. ,,SIBHo B 'EPB ome He ca ochb3HANM, Y€ BPEMETO, B KOETO HAMAIIe KOU Ja UM pa300iimdaBa
nvorcume cBbpIK. ,boiiko bopucoB ce ommTa na mpenuine U cobcmeenume cu zpexose Ha HOBUTE NMApTHH.
https://www.segabg.com/hot/category-bulgaria/slavi-trifonov-razoblichi-luzhite-na-gerb-za-izborniya-kodeks
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IpeJeH IUIaH CaMO aTaKUTE Cpelly OCHOBHMS MOJMTUYECKHU ONOHEHT. [IpobiemMsT e, ue mo
TO3U HAYMH MHCTUTYLIMOHAJIIHOTO PaBHUILE OCTaBa Ha 3aJI€H IUIaH — MOCIIECABAIMAT pa3BOM Ha
cpouTHsiTa nokassa, ye I'EPb ryou npencenarenckoro msicto B LUK, HO nzbopure He craBar
no- yectHU. EMnupuunuTe naHHu U pakTu He momajnaT B o0XBara Ha M3CIEABAHETO U, ThU
KaTo Te ca MyOJMYHO M3BECTHH, MPEICTABISABAT apr'yMEHT B MOJKpENa Ha Te3aTa, ye He ca
HaMepeHH e(PEeKTUBHM MHCTUTYLMOHAIHU PEILEHMs 3a MPOBEX/JIaHE HAa YECTHU U CBOOOAHHU
n36opu, a UTH cpiio He ycnsBa Aa NMpeulokKH MOJO00EH THIl pelleHHs, KOUTo Ja Obaar
IIPUETHU U IPUIIOKEHU B JIEHCTBUE ChC ChITIACHETO HA ocTaHanuTe naptuu. Heobxonumo e na
ce rojaueprae, 4e MMEHHO TOBa € IPUYMHATA 3a IIepCcoHaNM3anuaTa Ha nedara. OTTyK cienBa,
ye ynorpe0aTa Ha MaHUMYJIATHBHU JUCKYPCUBHM TEXHHMKH B JAJCHHS CIy4dail OTKJIOHSBA
BHUMAaHHMETO U HE KOPECIOHAWpA ChC CBHIIHOCTTA Ha (popMynupaHaTa cTparernyecka Iedl.
CIoXKeThT C MPEoAONIIBAaHETO Ha MUHHM Kpu3aTa NpH n30opa Ha mpeacenaren Ha [UK?
MPEeJOCTaBsl BB3MOXKHOCT aHAIM3BT Jla ObJEe CBEJCH CaMO JI0 PAaBHUINETO Ha JHCKypca.
BepoaTHO TOBa € IIeITa Ha aTPaKTMBHOTO M3KasBaHe Ha Tomko Mopnanos. (Taka m3Bomute
U3IJIEKIAT TNPEANOCTaBEHU — KOHCTpyHpa C€ OIO3HLHUATa ,HUe - Te“, NPUCHCTBAT
WHAMKATOpUTE 3a AHTUNAPTUHHOCT M 3a Cbhb3AaBaHe Ha oOpa3a Ha Bpara, UTH namupa
MHCTUTYLUMOHAJIHO PEJIEBAaHTHO pELICHHE Ha Ka3yca, BBb3HMKHAJI BCIEACTBHE Ha
»oezo0opasnomo® nosenenne Ha 'EPB um Ha mpeHeOpexuTeTHOTO OTHOIICHHE Ha bopucos
KbM JI€MOKpaLUATa U T.H.) BChIIHOCT Ta3u Kpu3a € Mmpenn3BUKaHa OT JSHCTBUS M HA JBETE
IIONYJIMCTKH IMAPTUH, JOKOJIKOTO T€ TeHepupaT noreHuuansu puckose — ['EPD ce onurBa na
cabotupa mporenypara, UTH mnpomeHs mnpaBuwiara B MOMEHT, KOHTO € pa3MoOJOXKEH B
KpUTUYHA OJIM30CT /10 JaraTa Ha IpoBexaaHe Ha u3bopute. [lonuTnyeckuTe mocnanus ca
IpeJHa3HaueHH 3a MMyOIMKaTa U 3aBOAIMpaT ChLIECTBEHUTE MPOOIEeMU Ha HHCTUTYLIMOHAIHO
paBHMILE, CBbp3aHM ¢ wu30opHata TexHoiorus — LMK e wusnpaBena mpen
IIPEIN3BUKATEIICTBOTO B PAMKUTE HA JjBa MECeLla Ja OpraHU3Mpa MapjlaMeHTapHus BOT C HOBO
PBKOBOJICTBO U 10 HOBHU IpaBuia. IlocTaBAWKM NOIMTUYECKOTO HAJl MHCTUTYLIHOHAJIHOTO,
NTH (xakto u 'EPB) He moka3Ba Bu3Ms 3a NpeojoyissBaHE HA CTPYKTypHUTE JIe(UILINTH,
KOUTO BOJISAT IO CUCTEMHHU HapylLIeHUsI Ha N300pHOTO 3aKOHOAATENCTBO. VIMEHHO nurncara Ha
BU3MS € €IHO OT BB3MOXKHUTE OOSICHEHMs 3auio fopu U no Ta3u teMa CiaBu TpudoHoB u
Tomko MopaaHOB OCHIIECTBABAT MyOIMUHATA TIOIUTHYECKA KOMYHHKAIS HA PABHUIIETO HA
MOMYJIUCTKUS TUCKYPC.

22 Tourko Mopnanos pearupa Ha pemennero Ha TEPB na orrernu kaumuaarypata Ha Kpacumup Llumnos ¢ moct B
Tyursp, KOUTO racu: LXaxaxaxaxxaxaxaxaxaxaxaxaxaxaxaxaxaaxxaxaaxxaaxaxaxaxxaxaxaxax".
[IspBonavanmno UTH He oTroBaps Ha NpMU3MBHTE HAa OCTAHAJIUTE MAPTHH Ja W3THYM COOCTBEHa HOMWHAIWS.
https://www.segabg.com/category-bulgaria/rumen-radev-se-prinudi-da-svika-novi-konsultacii-zaradi-cik
Kpwuzara c npencenarens va [JUK 3aBbpiiBa ¢ 00eAMHEHHETO HA MAapTHUTE OKOJIO KaHIuIaTrypara Ha Kamenus
Heiixosa, n3uruara or UTH. Mopaasos 3asesiBa, ue HapTHATa My ,,BUHATH € CIIa3Ba/Ia 3aKOHA U HE MOYeE JIa CH
103BONIN He306pasnomo nosedenue Ha I'EPB... Ilpemuepsr B OocTaBKa n0Kasza, 4e 3d He2o 0eMOKpAyusima He
cmpyea nem napu.“ Criopen Hero ,,scuuky B '[EPb 6unu komynucmu v nau Hapen OpaHenu kato ,,MaTpocoB Ha
amOpasypara“ kaumugatypata Ha Llumos.“.  https://www.mediapool.bg/kameliya-neikova-shte-e-noviyat-
predsedatel-na-tsik-video-news321556.html
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Ha 7 mait TpudoHOB 00siBsIBa OTKa3a CH Jla c€ KaHAMIATHpa 3a JACMyTaT Ha MPEACPOYHHTE
1/1360pp1.23 Pemennero e apyr MIIOCTpaTHBEH NpHUMEp 3a IOCTaBIHE Ha HEOOOCHOBAHO
pasrpaHUyeHre MeXAYy IOJUTHYECKaTa W MHCTUTYyLHMOHanHarta no3unus. HapogHoro
cbOpaHue € Haii- MPeICTaBUTEIHHUAT OpraH Ha OBJrapckaTa Halus, TO € MICTOTO KbJETO
CYBEpEHBT JleJIerupa Ha KOHKPETHH HM30paHMLM MPaBOTO Ja M3pa3sBaT HEro,ara Bos. 2!
Toect HC e macTOTO, KBJIETO AEMYTaTHT HOCH OTTOBOPHOCT IPE] CBOMTE U30HpPATEIH, KOUTO
ca TO U3TBUMIM Tpsko. B muTHpanus TekcT obaye € mnpeiokeHa MaHHUMYJIaTHBHA
MHTEpIpeTalsi Ha IMOHATUETO ,,IIOJIMTHYECKAa OTIOBOPHOCT, KOSATO IPAKTHYECKH
JENeTUTUMHPa KOHCTUTYLIMOHHO MPaBo Ha ,,CyBEepeHa™ 1a OTOPU3UpaA CBOM IPEACTABUTENIH —
BMmecto genyrature Ha MTH na HOCAT OTrOBOpPHOCT 3a HEHUCTBUATA CU IIPEI TEXHUTE
nzbuparenu, TpudoHOB moema BbpXY ceOe i OTTOBOPHOCTTA 3a JCHCTBUATA HA JICMyTATUTE
or UTH. ToBa e HiIKakbB OCOOCH BUJA TNOIMYJIU3bM, KOWTO MO TapajoKCalieH Ha4YuH
orpaHuyYaBa mpaBaTa Ha Hapona. OT apyra crpaHa, HaOmoJaBaMe TUIUYHATA IMOMYJIMCTKA
CUTyalUs, IPpU KOSITO IMEPCOHAIUCTUYHHUAT JUAEP CE€ MPOTUBOIIOCTaBsS HAa MEXaHHW3Ma Ha
IUTyPATUCTUYHOTO MPEICTABUTENCTBO. JIMCKYpCHBHMTE KaTEropuu 3a 3HAYMMOCTTa Ha
Xapu3Mara B Kpas Ha TEKCTa MOCTaBAT CUJIEH aKIEHT BbpPXY poJiAiTa Ha A3a U JONBJIBAT
KOHTEKCTyaJqTHO aprymeHTa, koWrto wu3nom3Ba CnaBu TpudoHOB, 3a [1a HEMNIMKUpPA
CTaHJapTHAaTa JEMOKpaThuuHa mnpoueaypa. IlocaanmeTro € JaKOHMYHO M 3BY4YH JIEKO
3aBOAJIMPAHO, HO OTKa3bT OT JAEMYTaTCKOTO MSCTO MpEACTaBiIsiBa JAMCTaHLUpPAHE OT
JETUTHMHATa UHCTUTYLIMOHAIHA POJisi, MPEAOCTaBslla PeCcypcu 3a peaju3alus Ha TOBa, 3a
koetro roBopu JuaepbT Ha WUTH. (Hanpumep, mocThT mpeacenaren Ha mnapiaMeHTapHaTa
rpyna 6u My MO3BOJIWII JIa PHKOBOJM JCHHOCTTa HA BCHYKU CBOUW JCTYTAaTH M TaKa Ja HOCH
OTrOBOpPHOCT 3a obmure i pemeHus.) Ho TpudoHoB ce muctanmupa U OT MOJIUTHKATA
BHOOIIIE, MOTHBHpA YYacTHETO CH B Hed C JKEJIaHHME Ja peaju3upa pe3yiTaTUTe OT
HalMOHANMHUS pedepeHayM 3a H300pHHUTE npaBHna.25 Cnen xaro Hamycka cromeHaTaTa
JETUTUMHA WHCTUTYL[MOHAJIHA pOJIi, TOW BIM3a B pOJsATa Ha IOIYJUCTa, KOWTO 3acTaBa
M3ISUTI0 Ha CTpaHaTa Ha Hapo/ja, U MPOTHBOIOCTaBs 00IaTa BOJSI, M3pa3eHa Ha IUIEOMCINTA,

Zhttps://www.segabg.com/hot/category-bulgaria/slavi-trifonov-mozhe-da-ne-e-listite-na-itn-za-sledvashtite-
izbori

Mecen mo-kbcHO TprdoHOB myOarKyBa HOB TOCT BBB DeiicOyK: “A3 HAMa Oa ce KaHTUAaTHpaM 3a CIIeIBaIINs
MapJaMeHT, 3al[0TO MOETO MSCTO HE € TaM, d 0d HOCs OM2080PHOCHL 3d XOpAmd, KOUMo ca mam u moed, Koemo
npagam... B TO3W pen Ha MHUCIH, TIPEACTABETe CH KaKBO € Ja CH IMOIUTHK. Ipibea 0a cu Hau-omeo80pHUIm
yogex Ha ceema. E, B bpnrapus He e Taka, Hanmu? [locmenHuTe CHOMTHS TO JOKa3BaT 0COOCHO SICHO. A3 drcusesi
maxa. I'oBOpsI TOraBa, KOTaTo MMa KaKBO J1a Kaxa, npags moed, Koemo CMAMAaM, ye e MOPAIHO U NPABUIHO, U Ce
cmpems 0a Hocs omeogopHocmume cu Ooocmouno®. https://www.segabg.com/hot/category-bulgaria/trifonov-
nyama-da-se-kandidatira-za-deputat

2 YnotpebsiBame aymara ,,CyBepeH™, 3all0TO TsI MPUCHCTBA MEPMAHEHTHO B MOJUTHYECKHUS €3uk Ha CiaBu
TpudoHos.

% “He cum mpveHan 0a ce 3aHUMABAM C MO3U NOJUMUYECKU NPOEKm, 3aujomo CobM UMAL He8ePOSIMHOMO
Jicelanue 0a Cmama NOaumux. A3 cobm mpveHAl 0a Npass moeda, 3auwomo Ysiama NOaumuyecka cucmema
omKaza 0a npusHae MHeHuemo Ha 3,5 MaH. Ovbreapu, KOUmo ca 21acysaiu Ha 3aKkoHeH pegepenoym. Toa Oeme
€IMHCTBCHUAT 3aKOHCH IBT. He cvM uman Hamepenue da g3umam enacm, oa cmasam oenymam. I[IpocTo uckax
TOBA HEMIO, KOETO € JIOTHYHO, MOPAJTHO U 3aKOHHO, Ja ObJie HaJIoKeHO. He Moxeln fqa oTpedel, 4ye BCIeACTBUE
Ha TO3W TOJHUTHUYECKH XOJ Cera CHTyalusTa - W KaTo CBOOOJa HAa MEIUHUTE, W KAaTO OTHOIICHHE KBbM
MOJNMTHYECKaTa CUCTEMa, € MaJIko mo-pasnuyHa‘. hitps://www.segabg.com/hot/category-bulgaria/slavi-trifonov-
ne-sum-imal-namerenie-da-vzimam-vlast
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Ha BOJISITa Ha MOJAUTHIMTE. Bb3HMKBA mpoTUBOpeune, 3amoTo Tpu@oHOB TBHPAU, Y€ HE Ce
CTPEMHU KbM BJIACTTa, a ChIIEBPEMEHHO IIPABU MMOJIMTUUYECKA 3aBKA, 32 YUETO OCHILECTBABAHE
Y4aCTHETO MY BBB BJIACTTa € HEOOXOUMO anpuopu. TyKk KOHTEKCTHT € MaJKO MO- IUPOK OT
CTaHJAPTHOTO IPOTHUBOIIOCTABSHE ,,HAPOJ CpEIly €JIUT®, 3alll0TO aTakaTa HE € HacoyeHa
KOHKPETHO CpelLly OTAEIHU IPEICTaBUTENN Ha €JIUTa, TAPTUU WM UHCTUTYLIMH, a € HacOUeHa
cpeuly HaynMHa Ha (YHKUMOHHpaHE Ha MOJMTHYECKaTa CHCTEMa, KOSTO OTKa3Ba Ja ce
MOJYMHU Ha BBPXOBEHCTBOTO Ha 3akoHa. TpudOHOB TBBPIM, Y€ HCKA Jia s MPOMEHHU I10
3aKOHEH IIbT, HO M CaMUAT TOM He ce choOpa3siBa C MpaBuUiaTa Ha urpara. Bmecto ToBa,
HEroBaTa IOMYJIMCTKA CTPATErus € Ha JUCTaHIUpaHeTo. Buasxme, ye craBa Jyma 3a HAKOJIKO
KOHKpeTHH (OopMH Ha JUCTAaHIMpaHe: OT MOJUTHKAaTa BHOOIIE, OT JIETHTHMHATa
WHCTUTYLIMOHATHA TO3UIMS, OT IOJUTHYECKUS €NUT, OT HayMHa Ha (YHKIMOHHpAHE Ha
MOJINTUYECKATa CUCTEMA, OT MHCTUTYLIMOHAJIHWUTE INpaBuia, OT OTIACIHU KOHCTUTYLIMOHHU
HOopMH. MoskeM 1a 00001IMM, Ye B TO3M CiIydaid, KaKTO M HpU Kazyca ¢ PbKOBOACTBOTO Ha
WK,  u3KycTBEHO  IOCTAaBEHOTO  pa3rpaHUYEHUE  MEXAY  I[EePCOHAIHOTO U
MHCTUTYILIMOHAJIHOTO PaBHULIE Ha MPOILECa HA MPaBEHE Ha MOJIUTUKA 3a]aBa apaMeTpUuTe Ha
QHTUMHCTUTYLIMOHAJIHOCTTAa Ha nomyiau3Ma. Ts ce mposiBABa KAaTro ChUETAHUE MEXKAY
€HOBPEMEHHOTO JIEHCTBHE HA HIKOJKO MHIUMKATOPA — OTXBBPJIIHE HA UHCTUTYLMUTE KaTO
MOCPEAHHUIIM U KaTO WMHCTPYMEHT 3a B3MMaHE Ha JIETUTHMHU peElleHus, yHudukamus Ha
HapOJIHATA BOJIA M 3HAUCHHUE HA JINYHOCTTA/Xapu3Mara.

3AK/IIOYEHUE

L{smoctHaTa momynucTka crparerus Ha Crnasu Tpudonos u Tomko MopaaHos B mbpBus eTarn
OT Pa3BUTHETO Ha IOJUTHYECKATa KpU3a CleABa €AHOTUIIHA aHTUMHCTUTYLIMOHAJIHA [10COKa
[0 HAayMHA, KOHTO Oelie pasriegaH B paMKUTE Ha CBHOWUTHUS, XapaKTepU3Hpalld ce C
HapyllaBaHe Ha IIpaBwjaTa Ha urpara. EqHa 4acT OT M3MON3BaHUTE IUCKYPCUBHH TEXHUKU
Croco0CTBa 3a OTXBBPJSIHE Ha MocpeAHuuyecTBOTO. Jlpyra — ch3gaBa oOpaza Ha Bpara,
TOPNUINpPAiKM BCUYKM Bb3MOkHOcTH mnpen WTH na Biaese B MHTEpCyOEKTHBHO
napjiaMeHTapHO B3aMMOJEMCTBHE, U TaKa NOCTaBs MOJ BIIPOC HOPMATHOTO (QYHKIIMOHUPAHE
Ha TOJUTHYECKaTa cucTtemMa. Tpera YacT BiIM3a B KOJW3UA C NPUHLIMUINTE Ha
IUTYPAJIMCTUYHOTO MPEICTABUTENICTBO W JIAaHCHUpPA KaToO TAXHA ajlTepHATHBA BEPTHUKATHUS
(aBTOpUTApHO-IATEPHAIUCTUYHNSA) MOJAENT Ha B3eMaHe Ha pemieHus. CTpaTerusita Ha
TpudoHOB He e paroHaIHA U HE Ce BIMCBA B PAMKUTE Ha TEOPETHYHATa MAaTPHULIA, TIO KOSTO
IpOTHYAT MOIMYJIUCTKUTE MOOWIM3ALMHU, Th KaTo He MpecieiBa Kiacuyeckara Ien 3a
npuaoOMBaHe U YIpakHsABaHE Ha BIACT. MpallMOHAIHUAT M XapakTep ce MposBsBa B JIMIICATa
Ha SiICHA BU3US 32 KOHKPETHHUTE [JEHCTBUS, KOWTO clieABa JAa ObAAT NpPEeanpHeTH Clel
MIOCTUraHE Ha JKEJIaHMs MO3UTHBEH MoOuIn3anuoHeH edekT. Koraro mepcoHanucTUYHUST
JTUep NpeKkpayBa MHCTUTYLIMOHAIIHUTE OIpaHUYEeHMs], TOM crlocoOCTBa 3a 3a/1bi1004aBaHe Ha
KpHu3aTa ¥ 3a JecTabuian3anus Ha nojmTudeckaTa cuctema. Ho Taka nzbpanara ctparerus He
My ToMara Jia peajusupa MPUOPUTETUTE, KOUTO MO COOCTBEHUTE MYy TyMH Ca OCHOBHHST
MOTUB Jla C€ BKJIIOYM AKTUBHO B MoyuTHKaTa. OOOCHOBKAaTa Ha pPa3MUHABAHETO MEXIY
MOTHBALMATA HA LEIUTE U TNPEANPUETUTE JEHUCTBUSA 3a TAXHOTO OCBIIECTBSIBAHE H3JIM3a
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W3BBH MPEAEIUTE Ha MOJUTOJIOIMYHMS HHCTPYMEHTApUyM U 10Na/ia B IpeAMETHUS 00XBaT Ha
JIPYr'y HAyKH.
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CNJIATA HA MACME/IMUTE B CbBPEMEHHATA INIOJIMTUKA U
BOJIEHE HA MIOJIMTUYECKA BOMHA YPE3 MEJJUUTE

Amnjpeit Bearues’, Pycenckn ynusepcurer "Anreqa Konuen'

AOcCTpaKT
Hacmoswama cmamus uma npedumno meopemuko-oo3open xapaxkmep. Ochosnama i yein e,
ype3z KpumuieH aHaiu3 Ha HAY4YHa Jumepamypa, cmpamecuyecku OOKYMeHmu U HOpMamueHu
akmose, 0a u3eede OCHOBHU KOHUENyuu, C8vbp3aHu ¢ (eHomena Ha XubpuoHama e0UHa u
PoaAmMa Ha Meouume U UHMepPHem 8 COHCHAMA U OUHAMUYHO NPOMEHAUA Ce MeHCOYHAPOOHA
cpeoa. Hznonzean e unmepouCYuniuHaper nooxoo, KOMOUHUpauwj memooume HA aHAIU3,
cunmes u Kabunemuo uzcieosare. B mexcma me ce npedcmagsam emMnupudHu u3Cie08anus, a
ce U3N0N36aM KOHKPEeMHU NpUMepu 3a UlIOCMpUupane Ha npoyecu, C8bP3aHu ¢ XUOPUOHOMO
gv30elicmsue upez macmeouu. OcHognuam u3zciedosameicku e6vnpoc e. Kakeu ca
Xapakmepucmuxume Ha Xubpuonama eouna 6 konmexcma na XXI éex? Bvnpeku ue e wupoxo
PA3NPOCMPAHEHO CXBAWAHEMO 3d CUIHOMO U OeCMpPYKMUBHO Gb30elcmsue Ha meouume
8bPXY 00UECMBEHO-NONUMUYECKUS HCUBON, HACMOAWUSAM AHANU3 3AKII0UABA, Ye MeOUlHUme
epekmu uyecmo ca onocpeocmeaHu om no-0bAOOKU U YCMOUYUBU DAKMOpU Kamo
HOAUMUYECKUME YEHHOCMU, COYUATHUME MPECU U HeO08ePUEMO KbM Meouume.
Kniwouosu Oymu: xubpuouna 6ouHa, uHmepuem, Meoul, COYUATHU MPeXdCU, NOIUMUYecKd
KOMYHUKAYUS, NOTUMUKA, KOMYHUKAYUSL, MACMeOUl.

THE POWER OF THE MASS MEDIA IN MODERN POLITICS AND
WAGING POLITICAL WARFARE THROUGH THE MEDIA

Andrey Velchev?, University of Ruse “Angel Kanchev”

Abstract

This article is primarily theoretical and review-oriented. Its main objective is to identify key
concepts related to hybrid warfare and the role of media and the internet in a complex and
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dynamically evolving international environment. Through a critical analysis of scholarly
literature, strategic documents, and legal frameworks, it applies an interdisciplinary
approach incorporating methods of analysis, synthesis, and desk research. No empirical
studies are presented; instead, examples are used to illustrate hybrid influence operations.
The central research question is: What are the characteristics of hybrid warfare in the 21st
century? Although mass media are often considered powerful and destructive, this paper
argues that their effects are often mediated by stronger factors such as political values, social
networks, and low public trust in the media.

Keywords: hybrid warfare, internet, media, social networks, political communication,

politics, communication, mass media.

BBBEJIEHUE

Macmenunre ce yTBbp)KIaBaT KaTO €JUH OT Hal-MOIIHWTE U IPOTUBOPEYMBU MHCTPYMEHTH
Ha BIMSHUE B CbBPEMEHHATA MOJUTHUKA. TAXHATa pojs HAAXBBPIISA YACTOTO ITOCPEIHUYECTBO
MEXJy IOJMTHUYECKUs eNIUT U oOmecTtBoro. B ycnoBusta Ha XxubpuaHa BoilHa u
MHGOPMALIMOHHN KOH(DJIUKTH T€ Ce€ NPEBPBLIAT B IOJE 3a CTpaTernyecka KOMYHHUKAIUS U
MaHMITyJIalusl, CIOCOOHU Aa O(OPMAT WIM MOAKONABAT JETUTUMHOCTTA HA MOJUTHYECKUTE
cyOexTH. Ta3u eBOMIONHMS CHBMAJA C TEXHOJOTHYHUS MPEXO] KbM JUTHTAIHU TUIATPOPMH U
COILIMAJIHU MPEXH, B KOUTO HMHPOpMaNMATa IUPKYIUpa ¢ HEMMOBEPHA CKOPOCT, HO YECTO
M3BBH KOHTPOJIA HA TPAJIULUOHHUTE )KYPHAIUCTUYECKU CTAHIAPTH.

MEJVHA U XUBPUIHU BOMHH

PazButnero Ha koHuenuuATa 3a xudpuaHa BoiHa (bakanos [Bakalov] 2022; Benkos [Velkov]
2016) moka3Ba, 4e MeAMHTE MoOraT jAa (YHKIMOHMpAT KaTO KIIOYOB HHCTPYMEHT 3a
JecTa0uiIn3anus, pa3eIMHEHUE U epo3usl Ha JeMOKPAaTUYHUTE UHCTUTYLMU. B TO3M KOHTEKCT
MacMeJMHUTE BeUe HE ca MPOCTO OTPAKEHUE HA PEATTHOCTTA, a aKTUBHO CPEJICTBO 3a HEHHOTO
koHctpyupane. Criopen Carruthers (2000), Mmenuute npuaaBaT Ha BOGHHUTE KOH(JIMKTH HOB
XapakTep — T€ HEe caMO 'l 0Tpa3sBar, a TW NPEBPbHILAT B IPOAYKT, 0QOPMANKHN HarjacuTe Ha
nyOarKaTa KbM IMOJIUTUYECKU PELICHUS.

Iupoko pa3nmpoCTpaHEHO € CXBAIlAHETO, Y€ MEIAUMTE IPUTEKABaT IIOYTH Marmdecka
CIOCOOHOCT Ja MaHUMyJIupar ooOmectBoTo. Taka Bb3HMKBA MOHATHETO 3a ,,MEIUITHO
HepaznonoxeHnue“ (Robinson, 1976), koero omrcBa HETAaTUBHOTO BH3/ACUCTBHE HA MEIUUTE
BBPXY JOBEPUETO KbM MHCTUTYLIMUTE, aKTUBHOTO IPaKJAaHCTBO M MOJIUTHYECKOTO y4acTHE.
3an Ta3u uaes CTou pa3dupaHeTo, ye TEeJNEeBM3UATA, MEYaTHUTE M JAUTMTAIHUTE MEIUU ca
HEYTPAJIHU MPOBOAHMIIM Ha MHGPOpPMAIUs, KOUTO BCHIIHOCT YECTO paboTAT B yciayra Ha
uaeonorudyecku uiam kopnopatuBHu uHrepecu (McChesney, 2000). Makap HsKou aBTOpH J1a
OCIIOpBaT Ta3MW Te3a, TS OCTaBa IbJIOOKO BKOPEHEHA B aKaJ€MHUYHHUS M OOIIECTBEH JUCKYpPC
(Norris, 2000).

W3cnensanusta obaue moka3BaT, ye BIMSHUETO Ha MEAMUTE HE € aBTOMAaTHUYHO U JIMHEHHO.
Crnopen Zaller (1992), Bb3npuemMaHero Ha MEAMWHOTO CBIbPKAHME 3aBUCH  OT
NpeBApUTEIIHU HArjiacu, [eHHOCTU U COLMalIHA MJIEHTHYHOCT Ha MHIAUBHAA. EMHU U chIn
MOCTIaHMS MOTaT J1a UMaT pasinyueH e(eKT BbpXY Pas3IiMyHU COLUUAIHU TPYNH, B 3aBUCHUMOCT
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OT CTENEeHTa MM Ha MOJUTHYECKAa OCBEAOMEHOCT W IMPHHAUICKHOCT. Taka Hampumep, B
neproja Ha BuetHamckaTa BoifHa, THOEpaTHUTE 30MpaTenu ca HaMAIMJIN TIOJKpernara cH 3a
KOH(IMKTa B OTTOBOP Ha aHTUBOCHHHUTE MEIMIHU CHOOIICHUS, TOKATO KOHCEPBATUBHHUTE Ca
3aCHIIWIIM  TOJKpernara CHU, MapKUpalKd Te3W CHOOIIEHUS KaTo BPaXICOHH CIPSIMO
neHHoctute um (Zaller, 1996).

W3BoxwT, ye Meauute ca ,.cnaba cwia“, ce OCHOBaBa Ha WJAEATA, Y€ T€ PSJIKO IMPOMEHST
IBI00KO BKOPEHEHH TOJMTUYECKH yOexaeHus. Te morar na opopMmsT MHEHUs, HO TPYIHO
npomeHsaT 1meHHoctH. Schmitt-Beck u Farrell (2002) momguepraBar, 4e MNOJUTHYCCKUTE
KaMITaHHH — OCHOBHO Oa3upaHu Ha MeIMiHA KOMYHHUKAIIUs — MMaT O'PaHHYEHO BB3JICHCTBUE,
OCBECH aKO HE JICHCTBAT BBbPXY HOBH, CIIOPHU M HesCHU Temu. OTTYK cle/iBa, 4e MEIUUTE
MOTaT Ja UMaT 3HAYUTENIeH e(DeKT caMO IPH OMPECIICHH YCIOBUS — KOTAaTO OOIIECTBEHOTO
MHEHHUE HE € MPEIBAPUTEIIHO CTPYKTYPUPAHO WIIH KOTATO COIUATTHUTE MPEXH HE OCUTYPSIBAT
QITEPHATHBHY PAMKHU 32 HHTEPIIPETAIIHS.

3HAYCHUETO Ha COLMAIHUTE MPEKH B TO3M MPOIEC € CHINECTBEHO. Te MpelCcTaBIIsBaT
GuiTpHu, uYpe3 KOMTO MEAWUTE CE HWHTEPIPETHpAT, OOCHKAAT U IOHSKOTa OTXBBPIAT.
[IpoyuyBanusTa mOKa3BaT, Y€ JUYHUTE IUCKYCUU M COIHAIHHUTE TPYNU YECTO OKa3BaTr IIO-
CHJTHO BIIUSTHHE BBPXY IJIACYBaHETO, OTKOJIKOTO camute meaun (Beck et al., 2002). Toa ome
moBeue paskosiecbaBa XUIOTE3aTa 3a MACHBHOTO MEAMWHO BIHMSHAE U IPEHACOYBA
BHUMAaHHUETO KbM CJIOXHATa CTPYKTYpPa Ha TIOCPSTHUYECTBO MEXKIY MEIUUTE U AYJAUTOPHSTA.

MEJUEH HATUCK U NOJIUTUYECKU MAPKETUHI

Hctopuueckn mnpumepu, kKato ckannansT KimmuateH—Jltomncku wim adepara YoTbpreur,
WIIOCTPHUpPAT, Y€ JOPU MPH CHIIEH MeIMeH HAaTUCK, e(eKTUTe He ca enHo3HayHu. [logo6HO Ha
PelirpH, 4uATO TENEBU3MOHHA Xapu3Ma € MUTOJIIOTM3MpaHa, BBIPEKH Y€ pealHUTe My
PEUTHHIU B HAKOM NEPUOJU ca OMJIM HUCKHU, Taka U Taubp ce Mmoj3Ba ¢ MOIIHA MOAKpena oT
npecaTa, HO 0CTaBa moJjsipu3upaiia gurypa B odmecTseHoTo ch3nanue (Iyengar, 1991).
[TonmuTHYECKUAT MApKETHHT W OTPOMHUTE MYOJUYHU OIOKETH, BIOKEHU B KaMITAHUHU 32
MpUBATU3AIMS, U30MpATEICH JaHbK U APYTH MOJUTHKH Ha MPABUTEICTBOTO HA Taubp, CHIIO
HE BOJAT JI0 OYaKBAHWTE MPOMEHH B OOIIECTBEHOTO MHEHHWe. HampoTuB — chmpoTuBaTa ce
3acWiiBa, a HEJJOBEPHETO KbM MEAMIHWTE KaMIaHWM HapacTBa. ToBa IMOKa3Ba, ye HE BCSKa
uHpopMmanus € Bb3JeicTBala, 0co0E€HO KOraTo ayAuTOpusATa HMMa JUPEKTeH OMUT U
aJITepHATUBHU U3TOYHUIIM 32 (OpMHUpaHE HA MHEHHE.

Teopusita 3a cnabata cuja Ha MEIUUTE HE OTPUYAa BB3MOXKHOCTTA T€ Ja MMAaT e(deKT.
HanpotuB, TS akueHTHpa BbpPXY CIOKHOCTTAa Ha KOMYHHUKALIMOHHHUS MpPOIEC, B KOWUTO
MEINUTE ACUCTBAT KaTO €IHa OT MHOTO MPOMEHIMBH. Te Morar ja ObJaT MOIIHHU NIPH JIUTICA
Ha KOHKYpHpAIl{d C€ TJEeIHH TOYKH, NMPH BUCOKO JOBEpUE WM KOTAaTO C€ HM3IOJI3BAT B
CHHXPOH C TOJIMTHYECKH WM KYJITYpHH IeHHOCTH. Ho dYecTo, 0co0EHO B IUIypalMCTUYHU
JIEMOKPAaTUYHH OOIIEeCTBa, TAXHATa e()EKTUBHOCT CE€ Pa3MHBa OT MO-ABJIOOKH CTPYKTYpPH KaTo
COIMAJIEH IPON3X0/, 00pa30BaHKe, Bb3pacT, PEJUTHs U TOJIMTHYECKA TIPUHAIIICKHOCT.
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SAK/IIOYUTEJIHU 1YMU

OuyeBuHO €, Y& MEUUTE Cca CUJIa — HO HE €/IHO3HAYHA, HUTO aBTOMAaTHUYHO JOMUHUpaia. Te
MpUTEkKaBaT TIOTEHLMAN 3a BIHUSHUE, HO CBIIEBPEMEHHO Ca 4YacT OT MO-IIUPOKa
KOMYHHUKAIIMOHHAa W COLMaJHA EKOCHCTeMa, B KOSATO 3HAYEHHETO MM CE€ OIpeiess OT
KOHTEKCTa. AHAJIM3bT HA MEIUMHOTO BH3JIEUCTBUE CIIE/IBA J]a CE€ JBUXKU OTBBJ AUXOTOMHUSITA
,»CHJIHA cpelry ciabu edekTu™ M Ja ThPCH OTIOBOPUTE B KOHKPETHHUTE MOJUTUYECKH,
KYJITYPHU U TEXHOJIOTMYHU YCIOBUS, IPU KOUTO MEIUUTE (PYHKIIMOHUPAT.
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PUBLIC MANAGEMENT

ASSESSING KNOWLEDGE MANAGEMENT CAPABILITY.
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Abstract

This paper aims to create and assess a contextual model of Knowledge Management
Capability (KMC). A case study methodology using mixed methods was employed to address
the research questions. Interviews and observations were used for model creation, while
Exploratory and Confirmatory Factor Analysis, based on 420 responses from Greek public
sector employees via an online survey, were used for model assessment. The results identified
key organizational factors influencing KMC. Cultural factors include: a) mutual trust, b)
cooperation, c¢) continuous improvement behavior, d) voluntary cross-functional team
participation, e) mandatory KM application, and f) a commitment to continuous learning.
Structural factors include: a) defined roles and responsibilities, b) Communities of Practice,
c) resource availability, d) hierarchical structure, €) KM evaluation and benchmarking
systems, and f) relevant legislation. These factors positively influence KMC. This is the first
study to: a) treat KMC as a core component of the KM process, and b) investigate the
relationship between organizational factors and KMC.

Keywords: Knowledge Management (KM), KM Capabilities (KMC), Public Sector, KM tools

INTRODUCTION

Lately, there is a burgeoning interest in Knowledge Management (KM) in the public sector
(Salleh et al., 2013; Seba and Rowley, 2010; Singh Sandhu et al., 2011; Luen and Al-
Hawamdeh, 2001), where KM-based practices aim to modernize and improve public services
(Sotirakou and Zeppou, 2004; Moffet and Walker, 2015). Specifically, KM is very important
for policy development, crisis and disaster management, health and human services, law
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enforcement, and electronic government (Pee and Kanhankali, 2016). Additionally, under the
context of sustainability, KM can be addressed as a new philosophy of sustainable growth
achievement, where effective KM implementation can create necessaries capabilities for
innovative services and learning in a way that the principles of sustainability are applied in
practice (Martins et al., 2019). Moreover, under the COVID-19 pandemic, KM should be
investigated to contribute to organization continuity and operational sustainability in the
public sector. However, despite the recognized importance of KM, there exists a notable gap
in the literature concerning the understanding and operationalization of Knowledge
Management Capabilities (KMC) within the KM processes, especially in the public sector.
This oversight is critical as KMC embodies the core competencies that enable organizations to
effectively create, manage, share, and utilize knowledge, leading to improved performance,
innovation, and crisis management (Pee and Kanhankali, 2016). According to extended
literature, KM is a complex and multidimensional concept that becomes more challenging in
the public sector context, due to specific characteristics such as bureaucracy, hierarchical
structure, and political influence in decision making and management (Chong et al., 2011;
Salleh et al., 2013). Most studies have predominantly focused on the impacts of KMC on
organizational outcomes without adequately addressing the elements constituting KMC and
the factors influencing its functionality within KM processes. This research gap is particularly
pronounced in environments characterized by bureaucracy, hierarchical structures, and
political influences, which are typical of the public sector and affect KM implementation and
efficacy (Chong et al., 2011). Public organizations willing to introduce or improve the KM
System (KMS), need to identify and interpret the factors which influence the KM process in
order to achieve systematically the desired organizational change (Kashif Imran et al., 2017).
Under the socio-technical perspective of KM, there is a number of KM frameworks and
models for the public sector investigating the KM factors (Yao Lartey et al., 2019; Pan and
Scarbrough, 1998) but overlooking the critical role of KM capabilities (KMC) on KM. To
address these challenges, this study is positioned within the Dynamic Capabilities Framework
as proposed by Teece (2009, 2022). This framework is pertinent for understanding how
organizations in dynamic environments adapt and redefine their capabilities to meet changing
requirements. In the context of KM in the public sector, dynamic capabilities can elucidate
how organizations develop and modify their KMC to leverage knowledge effectively amidst
external and internal pressures. In this study are defined as the integral processes and
competencies within an organization that facilitate the effective creation, sharing, use, and
management of knowledge. These capabilities are assessed through their contribution to
performance improvement, quality enhancements, and innovation (Pee and Kanhankali,
2016). However, the majority of researchers focus on the impact of KMC on performance or
other organizational outcomes, ignoring the importance of understanding the existence of
KMC in the KM process. Additionally, there is a lack of publications that identify the
importance of the effective implementation of KM tools as a significant element of the KMC.
This gap inspired this research, which resulted in an integrated contextual model of socio-
technical factors affecting KMC in the Greek public sector, answering the following research
questions (RQs):
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RQ1: Which are the elements of KMC in the Greek public sector?
RQ2: Which are the factors that influence KMC in the Greek public sector context?
RQ3: Which is the relationship between identified organizational factors and KMC?

Each question aims to dissect different aspects of KMC, distinguishing between its constituent
elements (the components of KMC) and the influencing factors (conditions or forces
impacting KMC effectiveness).

The main contributions of this research are threefold: Firstly, it develops an integrated
contextual model of socio-technical factors affecting KMC in the Greek public sector.
Secondly, it enhances the understanding of how socio-technical factors interplay with KMC
under contextual constraints. Lastly, it proposes actionable insights for public sector
organizations aiming to leverage Knowledge Management (KM) for sustainable development.
The paper presents a relevant literature review and the organizational factors of KMC. Then, a
description of the research methodology for this study is unfolded and the research findings
are reported, to set the background for the conclusion section that follows.

LITERATURE REVIEW

KM Capability (KMC) in the Public Sector

KMC represents an overall organizational capability for KM implementation (Alavi and
Leidner, 2001; Gold et al., 2001; Tanriverdi, 2005; Pee and Kankanhalli, 2016; Xanthopoulou
et al., 2023).Specifically, the KMC can produce organizational benefits for an organization
such as performance improvement, quality, innovation, comparative advantage, crisis
management, minimization of the effects of over-searching knowledge in external
environments (Conesa et al., 2017; Pee and Kanhankali, 2016; Xanthopoulou et al., 2023).
KMC can be described as either "an organization’s capacity to gather crucial knowledge
resources and handle their integration and utilization” (Miranda et al., 2011), or as "the
capability to activate and utilize KM-related resources in conjunction with other resources and
capabilities” (Chang & Chuang, 2011), or as "a knowledge system consisting of related
behaviors and skills, manifested in organizational processes, enabling a company to adapt to
dynamic markets and respond to market demands"” (Lukas and Ferrell, 2000; Tseng, 2016).
Additionally, KMC epitomizes the extent to which KM processes are implemented within an
organization, and it is considered dynamic due to its ability to manage organizational
knowledge by adjusting and aligning KM processes either internally or externally
(Lichtenthaler and Lichtenthaler, 2009; Conesa et al., 2017; Xanthopoulou et al., 2023).
Specifically, KMC helps in reducing the impact of excessive external knowledge search
(Conesa et al., 2017). From a Resource Based View, KMC encompasses an organization's
overall capability for knowledge storage, dissemination, application, and creation (Alavi &
Leidner, 2001; Gold et al., 2001; Tanriverdi, 2005; Pee & Kankanhalli, 2016).

Specifically, KMC includes two core components (Gold et al., 2001): a) infrastructures
capabilities (based on technology, structure, and culture dimension) and b) K- processes
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capabilities (based on knowledge-creation, knowledge-storage, k-dissemination, and
knowledge-application process (Alaarj et al., 2016, Gold et al., 2001, 2011). Regarding the
structure and culture dimension of KMC, there are various organizational factors which
influence the KM implementation(Xanthopoulou et al., 2023; Xanthopoulou et al., 2021,
Massingham, 2015; Chen and Hsieh, 2015; Amayah, 2013; Cong et al., 2007; Butler and
Murphy, 2007; Seba et al., 2012; Pee and Kankanhalli, 2016), such as: leadership
commitment, organizational structure, internal trust, internal trust, user training, teambuilding,
reward and recognition, IT system establishment, bureaucratic organizational hierarchy,
accountability to higher level of government, voluntary participation, resources restrictions,
leadership capabilities, KM project team roles and responsibilities, formalization, knowledge
networks, knowledge as a power perception, motivation for knowledge dissemination.

Based on the abovementioned analysis, we developed the following hypotheses:

e H1: Structure will be positively related to KMC

e H2: Culture will be positively related to KMC

In addition, the KM processes, procedures and tools are crucial for an organizational KM
capability (Ou Yang, 2014; Xanthopoulou et al., 2023).It is important to highlight the
significant role of KM tools for effective implementation of KM process, while “KM tools are
methods, techniques, and practices used by organizations to manage their knowledge”
(Xanthopoulou et al., 2021).This more technical approach of KMC is required because it is a
key -point of KM process implementation and there is lack of relative studies in literature.
Specifically, regarding the KM tools, there are a plethora of publications for KM tools
identification (Merono-Cedan et al., 2007; Massingham, 2014) but limited attempts to
combine them with KM-processes (Alavi and Leidner, 2001; Alavi and Tiwana, 2003).
Specifically, in the public sector, there is only one study, which identified and aligned KM
tools at each KM process (Xanthopoulou et al., 2021). KM tools are divided into
Technological and Non-Technological (Merono-Cerdan et al., 2007). Table 1 presents the
above-mentioned categories of KM tools (Xanthopoulou et al., 2021; Honarpour et al.,2017;
Merono-Cerdan et al., 2007; Massignham, 2015).
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Table 1. KM Tools

Technological Tools Non-technological Tools
e decision support technologies e leadership
e groupware e case study and benchmarking
e social network services methodology
e knowledge bases e spontaneous knowledge transfer
e digital document management initiative
e intranet e informal talk room
o wikis e training
e mentoring
e learning before doing
e teams
e community of practice
e knowledge café
e Drainstorming
e after action review
e storytelling
e knowledge repositories

Thus, in this paper, the KMC dimension incorporates the organizational capability for the
technological and non-technological KM tools implementation during the KM process, and
investigates the contextual factors that influence KMC.

METHODOLOGY

The lack of relevant literature regarding the integration of both contextual factors and KM
tools in operationalizing KMC led to the choice of using mixed research methods, as
presented in Figure 1. Firstly, we used qualitative research methods to understand the
elements of our constructs and how they are linked, and secondly, we used quantitative
research methods to validate the research model. Specifically, we used a case study
methodology with mixed research methods for addressing the above-mentioned research
questions (see Introduction). The case study focuses on the Greek public organizations’
community as a single case, as exactly used by Xanthopoulou et al. (2021). Specifically,
mixed research methods used quantitative and qualitative approaches for data collection,
analysis, and deeper interpretation of the topic (Creswell, 2008). Firstly, qualitative research
methods used for the construction of the contextual model of KMC in Greek public sector in
order to identify and understand the elements of each construct of our model and the way
which they operate in this context. Finally, quantitative research methods used for the
validation of the abovementioned contextual model. The following subsections describe each
stage of our methodology, from contextualization (qualitative stage) to proposed model
assessment (quantitative stage).

77



[TYBJIMYHU ITOJIMTUKHA.bg Volume 15/ Number 4/ March 2024

Figure 1: Methodological steps

Literature review

No

v
Research questions development

A 4

Exploratory case study methodology with the use of mixed
research methods

Qualitativeresearchanalysisforcontextualmodelcreationandhypothesesdevelop
ment with the use of 11 semi-structured interviews, observation and affinity
diagram

Quantitative research analysis for contextual model validation
with the use of EFA and CFA, hypotheses testing, convergent
and discriminant validity and reliability analysis

Contextualization of KMC in the Greek public sector
Research methods and data collection

The aim of this research is the construction of a contextual model of socio-technical factors
affecting KMC in the Greek public sector. For this reason, we conducted both a literature
review and an exploratory case study analysis to address the research questions. Exploratory
case study methodology is considered as a suitable approach for focusing on the <“What’’ type
of research questions and for exploring contemporary social phenomena within a real-life
context (Yin, 2017). Additionally, the case study focus is the knowledge-intensive Greek
public organizations. Thus, we studied the Greek public sector organizations as a single case
study. Specifically, the following steps were used:

ean exploratory qualitative case study to highlight the Greek public sector
requirements by employing the following research methods:
o 11 semi-structured interviews
o Observation at each interview, and
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o Affinity diagram.

Based on the Theory of Knowledge Creation and SECI model (Nonaka, 1994), and the
knowledge-intensive character of public organizations (Willem and Buelens, 2007; Sandhu
et al., 2011), we accept that each public organization uses KM tools either explicitly or
implicitly. The empirical data were collected from Greek public sector employees by a
purposeful sampling technique to ensure that they represent relevant informants for our
study (Patton, 1990; Welch et al., 2011). Specifically, aligning with Xanthopoulou et al.
(2023), the source of our informants is public organizations with TQM experience (see
Table 2), because TQM tools, such as Common Assessment Framework (CAF),
incorporate KM tools implementation at each KM process (Knowledge Creation,
Knowledge Storage, Knowledge Dissemination, and Knowledge Application)
(Xanthopoulou et al., 2021).For the above-mentioned reasons, public sector employees
with TQM experience are familiar with KM process and implementation. Thus, they can
provide us with their experience and knowledge for answering the research questions. We
found the abovementioned organizations from the formal platform of the Greek Ministry
on the Interior. Specifically, the data were collected between February 2020 and February
2021 through teleconference and were tape-recorded in Greek.

Table 2. Research Informants

Codification of Public Organizations Category of Public Organization (PO)
(POs)

POC Regions (27% of our sample)

POS

POEp

POV Municipalities (37% of our sample

POTr

POM

POMth

POArm Ministries (36% of our sample

O O N0l RWIN(F

POAgr

POAdm

11 | POI

The interview protocol covered the following main topics:
e the identification of elements which are included in KMC construct
e the identification of organizational factors which affect KMC
e the identification of the relationship between KMC and organizational factors.

More information about the questions of the interview protocol is provided in Appendix.
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During each interview, an observer was listening carefully to the discussion, keeping detailed
notes regarding body language and communication between the participants. This method
helps us to understand deeper the behavior of each interviewee as a representative indicator of
their daily work and behavior with their colleagues, because each interviewee is a social actor
in their context (Rosenthal, 2005). After that, qualitative data were categorized with the use of
an affinity diagram. An affinity diagram used to group the findings of the qualitative analysis
in to common categories in order to visualize our constructs with their elements.

For qualitative data analysis we used content analysis after using coding technique.
Specifically, interview transcripts and observer notes were combined, coded and analyzed to
identify patterns and emerging themes (Creswell, 2003).

Findings of the contextualization

Through the interview discussion, several aspects emerged, such as:

e Regarding to the identification of elements which are included in KMC construct, the
majority of our informants-Public Organizations (POs)(POV, POC, POIl, POEp, POAdm,
POArm, POTr, POAgr) believe that the public organizations have appropriate technological
and non-technological tools, and the ability for effective KM implementation. However, there
are informants (POMth, POM) that disagree with the abovementioned perception, saying that
there are, mainly, non-technological KM tools which they used implicitly and with
employees’ initiative and only basic technological KM tools. Despite that, the latter category
of our informants believes that they have KMC.

e Concerning organizational factors that influence KMC, our respondents mentioned that the
KMC is related to culture and structure. All our informants believe that cultural and structural
aspects are the most important factors of KMC. Especially, they highlighted that: a) the
existence and operation of Community of Practice as teams which are responsible for KM
implementation, b) political leadership and management commitment for continuous
improvement and KM implementation, c) existence of the benchmarking system, d)
technological infrastructure use, e) existence of specific rules and legislation that facilitate
KM implementation, f) organizational roles and responsibilities of human resources which are
related with KM implementation, and g) the culture of cooperation, mutual trust and
continuous improvement between individuals, teams, and departments in a public
organization, can facilitate the organizational KMC. The majority of our sample (8/11: POC,
POI, POS, POEp, POAdm, POArm, POTr, POAgr) believe that political leadership facilitates
the KM process while 3 out of 11 (POV, POMth, POM) of our respondents regard it as
neutrally affecting their KMC. All our respondents, apart from three (POMth, POS, POEp)
agreed that legislation influences KMC positively. Besides applying a KM system,
organizations believe that they have an important gap in KM culture, which is a critical factor
of the KM process. For this reason, they consider that they are still at an early stage in KM
implementation, despite the fact that they are regarded to be top Greek public sector
performers.
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Specifically, the qualitative data from interviews were analyzed and categorized into three
groups, namely Structure, Capabilities, and Culture as it appears below, in Figure 2
(Appendix).

e Regarding the relationships of the above-mentioned three groups of variables concerning
KM, it is concluded that the variables of structure and culture influence the KMC which is the
core component of the KM system and operates as a mechanism for KM implementation (see
Figure 3).

Figure 3: The contextual model of KMC in Greek public sector

H1

H2

Finally, regarding the observer note analysis emerged various findings as presented in Table
3. Generally, the majority of our informants were responded immediately and paid their
attention and time for questions answer without any hesitation or/and discomfort. Very few
informants appeared low degree of hesitation for questions regarding the leadership action.
Additionally, it is remarkable that all our informants were interested in research findings and
they want to send the report of findings to their organization leadership.

Table 3. Questionnaire structure

Sections Items Author(s) Measurement scale
KMC 7 Xanthopoulou et al. (2021)
7 Lee and Wong (2015); Cong
and Pandya (2003); Maier S
Structure 5-point Likert scale
and Moseley (2003);Lee and (1gstrong|y disagree to 5=
Choi (2003) strongly agree)
5 Davenport et al. (1998); Lee
Culture and Wong (2015)
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Quantitative research design
The proposed contextual model will be verified and assessed by the quantitative analysis. The
questionnaire used provided the definition of KMC and the description of KM tools so that
respondents bear the same understanding. Additionally, it included the following sections

(Table 4):

Table 4. Observer notes about informants’ profile

Observer notes about informants’ profile

He held a senior management position and participated in the strategic
planning of the organization. He was well aware of the subject of KM
and TQM both on a theoretical and practical level. He was open and
immediately available for the conduct of the interview. He was in the
mood for discussion and allocated enough time for the interview. There
was no hesitation in answering the questions

He was a mid-level executive

and participated in the strategic planning of the organization. He was
well aware of the subject of KM and TQM both on a theoretical and
practical level. He was open and immediately available for the conduct
of the interview. He was in the mood for discussion and allocated
enough time for the interview. There was no hesitation in answering the
guestions

He was a mid-level executive and participated in the strategic planning
of the organization. He was well aware of the subject of KM and TQM
both on a theoretical and practical level. He was open and immediately
available for the conduct of the interview. He was in the mood for
discussion and allocated enough time for the interview. There was no
hesitation in answering the questions

He was a mid-level executive and participated in the strategic planning
of the organization. He was well aware of the subject of KM and TQM
both on a theoretical and practical level. He was open and immediately
available for the conduct of the interview. He was in the mood for
discussion and allocated enough time for the interview. There was no
hesitation in answering the questions

He was a mid-level executive and participated in the strategic planning
of the organization. He was well aware of the subject of KM and TQM
both on a theoretical and practical level. He was open and immediately
available for the conduct of the interview. He was in the mood for
discussion and allocated enough time for the interview. There was no
hesitation in answering the questions

He was a mid-level executive and participated in the strategic planning
of the organization. He was well aware of the subject of KM and TQM
both on a theoretical and practical level. He was open and immediately
available for the conduct of the interview. He was in the mood for
discussion and allocated enough time for the interview. There was no
hesitation in answering the questions

Codification of
Public
Organizations
(POs)

1 | POC

2 | POS

3 | POEp

4 | POV

5 | POTr

6 | POM

7 | POMth

He held a senior management position and participated in the strategic
planning of the organization. He was well aware of the subject of KM
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and TQM both on a theoretical and practical level. He was open and
immediately available for the conduct of the interview. He was in the
mood for discussion and allocated enough time for the interview. There
was no hesitation in answering the questions

8 | POArm He held a senior management position and participated in the strategic
planning of the organization. He was well aware of the subject of KM
and TQM both on a theoretical and practical level. He was open and
immediately available for the conduct of the interview. He was in the
mood for discussion and allocated enough time for the interview. There
was no hesitation in answering the questions

9 | POAgr He held a senior management position and participated in the strategic
planning of the organization. He was well aware of the subject of KM
and TQM both on a theoretical and practical level. He was open and
immediately available for the conduct of the interview. He was in the
mood for discussion and allocated enough time for the interview. There
was no hesitation in answering the questions

POAdm He was a mid-level executive and participated in the strategic planning
10 of the organization. He was well aware of the subject of KM and TQM
both on a theoretical and practical level. He was open and immediately
available for the conduct of the interview. He was in the mood for
discussion and allocated enough time for the interview. There was no
hesitation in answering the questions except for the questions regarding
their organization leadership

11 | POI He held a senior management position and participated in the strategic
planning of the organization. He was well aware of the subject of KM
and TQM both on a theoretical and practical level. He was open and
immediately available for the conduct of the interview. He was in the
mood for discussion and allocated enough time for the interview. There
was no hesitation in answering the questions

This survey records Greek public sector employees’ perceptions. The questionnaires were
created in “Google form” and e-mailed to a sample of 1,170 employees of the public sector,
who were experienced with KM and/or TQM practices based on the list of the formal website
of the Greek Ministry of Interior, during the period between March and June 2021. 420
questionnaires were received, giving a response rate of 35% (accepted rate by Flynn et al.
(1995), Powel (1995), Saraph et al. (1989).

Quantitative data analysis

Content and face validity was determined through the survey instrument pre-tested by twenty
academics and experienced Greek public sector employees with the implementation of KM.
Empirical indicators are considered to have content validity if they are logically, as well as
theoretically, connected to the conceptual constructs (Nunnally, 1978).

For establishing the construct validity of the proposed contextual model, we used exploratory
and confirmatory factor analysis using the Jamovi software. For this purpose, our sample was
divided randomly into two samples (sample 1=170 responses used for EFA, and sample
2=250 responses used for CFA) as reported by Darroch (2003).

For EFA, we used: a) the Barlett Test of Sphericity and the Kaiser-Meyer-Olkin (KMO), b)

eigenvalues greater than 1.00, c) accepted factor loadings of 0.6 and above, d) accepted
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factors which include more than 3 items in each cluster, and eliminate items with the same
loading for more than one factor (Chawla and Saxena (2016), and Kaiser (1970)).

Regarding the CFA, to achieve a model fit, statistics tests like Tucker Lewis index (TLI),
comparative fit index (CFl), and root mean square of error approximation (RMSEA) were
selected. The accepted levels of each fit index are (Hair et al. 2009): CFI>0.92, TLI>0.92,
SRMR<0.08, and RMSEA<0.07 or <0.08 based on Schumacker and Lomax (2004). For
indices that were under the abovementioned limit, we removed the variables with non-
significant influence on our research, based on the theory and the modification indices from
Jamovi software (Hair et al., 2009).

Finally, convergent validity and reliability were estimated with the use of AVE (AVE>0.5),
Cronbach a (0>0.7),and composite reliability (CR) (CR>0.7 or 0.6) (Hair et al., 2009). In
addition, discriminant validity was evaluated from the comparison between the square root of
the AVE and the intercorrelations among the factors (Chin, 1998) (Discriminant validity is
achieved when AVEZ?>intercorrelations among factors).

RESULTS

Respondents profile

The category of public organizations participating in our research are: a) Ministries (37.3%),
b) Municipalities (Local Authorities) (35.9%), c¢) Independent Administrative
Authorities(11.7%), d) Regions (Governments of the Greek Regions) (7.3%), e) Hospitals
(4.4%), f) Decentralized Administration (which are administration units with activities
particularly in state audit and executive tasks within the area of their responsibilities) (2%)
and g) Universities, Research Centers and Schools (<2%). Additionally, 85.4% of our
respondents have over 10 years of experience in the public sector and 15.9% have over 30
years of experience. Moreover, 31% of our sample held a bachelor's degree, and 56% held a
master’s degree and Ph.D, and 13 % held degree of high school.

EFA

Both the Barlett Test of Sphericity (p-value<0.01) and the KMO test (0.923>0.6) indicated
that data were appropriate for factor analysis (Kaiser, 1970).

EFA (using varimax rotation analysis) was performed on 34 items for this study. The
variables under each factor along with its factor loadings are illustrated in Table 5.
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Table 5. Results of EFA

Factor Item Loading
KMC QEC4: My organization has processes and uses non- 0.702
technological tools for knowledge dissemination '
QEC6: My organization has processes and uses technological 0.655
KM tools for the knowledge application '
QEC7: My organization has processes and uses non- 0.641
technological tools for knowledge application '
QED1: My organization has processes and uses non- 0.806
technological tools for knowledge creation '
QED2: My organization has processes and uses technological 0.686
KM tools for knowledge creation '
QED3: My organization has processes and uses technological 0.686
KM tools for knowledge dissemination '
QED4: My organization has processes and uses technological 0.612
tools for knowledge storage '
Structure QEA3: My organization has low level of formalization in 0.728
policies and procedures '
QEA4: My organization has decentralized organizational 0.759
structure '
QEADS5: In my organization there is free flow of information 0.770
across departments '
QEAG6: In my organization, the decision-making power is 0.781
concentrated at top level of organization '
QEA7: My organization has the latest state of the art IT 0.739
infrastructure '
QEAS8: In my organization , it is common practice to store work
documents on an organizational server, rather than on personal | 0.710
computer
QEAZ2: In my organization, expert systems and knowledge bases 0.700
are used to aid in decision-making '
Culture QC2: My organization regularly and effectively communicates
KM goals and objectives to everyone to avoid any | 0.637
misunderstandings and misconceptions
QC10:The top management in my organization supports 0.680
knowledge management initiatives of the employees '
QCL11: The top management in my organization is committed to 0.745
knowledge management initiatives '
QC14:My organization encourages trust and socialization among 0.679
employees to collaborate and share information with each other '
QC16:My organization is open to new idea or knowledge from 0.616
employees even if it does not work '
CFA

The first order CFA results indicated a poor model fit, such as:
CFI=0.856, TLI=0.835, SRMR=0.0493, and RMSEA=0.129

From the Modification Indices (MI) process, the variables QEA3, QEA2,

QEDG6 were eliminated.

QED1, QED4, and
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After the abovementioned changes, the CFA results indicated a good model fit such as:
CF1=0.945, TL1=0.933, SRMR=0.0341, and RMSEA=0.0891

Reliability and Convergent and Discriminant validity analysis
Table 6 presents that all our factors reach the acceptance level of Cronbach a, AVE, and CR.

Thus, reliability and convergent validity were achieved.

Table 6. Reliability analysis and Convergent validity

Factor Cronbach a AVE CR
KMC 0,868 0,47 0,73
STRUCTURE 0,930 0,57 0,7
CULTURE 0,893 0,46 0,58

In addition, Table 7 indicates that discriminant validity was achieved.

Table 7. Discriminant validity

Factor KMC STRUCTURE CULTURE
KMC 047

STRUCTURE 0,282 0,57

CULTURE 0.182 0.269 0,46

Hypotheses testing
Table 8 presents the results from hypotheses testing. As a result, “Structure” and “Culture”
related significantly and positively with KMC. Thus, all our hypotheses are accepted.

Table 8. Hypotheses testing

Factor Covariances

95% Confidence Interval

Estimate SE Lower Upper z p Stand. Estimate
KMC KMC 1000 =
CULT 0.653 0.0468 0.561 0.744 140 <.001 0.653
STR 0.780 0.0376  0.706 0.854 20.8 <.001 0.780
CULT CULT 1.000 =
STR 0.805 0.0334 0.740 0.871 241 <.001 0.805

STR3 STR 1.000 =

a fixed parameter
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CONCLUSION AND DISCUSSION

This research aims to: a) the creation of an integrated conceptual model of socio-technical
factors affecting KMC in the Greek public sector, and b) the assessment of the proposed
contextual model and the investigation of the relationship between the organizational factors
and KMC. A case study methodology with mixed research methods was employed to address
the research questions. The findings indicated that the main mechanism that facilitates the
KM process is KMC which is affected by two major factors, the structure, and culture of an
organization. Even though this model focuses on the public sector, it bears similarities with
the most popular model of KMC developed by Gold et al. (2001). However, the elements of
each group of variables are different given that the public sector has special characteristics.
Furthermore, this research provides novel theoretical insights as it is the first time that
researchers attempt to contextualize the factors affecting KM in the public sector
encompassing both KMC and organizational factors. Specifically, this research provides a
measurement instrument of KMC and the contextual factors that they influence the KMC. The
first construct (structure) includes factors which are related with organizational structure and
they have positive impact to KMC. The second construct (culture) includes factors that they
are relevant with cultural aspects of the public organization and they have positive impact to
KMC. The third construct (KMC) includes KM technological and non-technological tools
implementation capability at each KM process (k-creation, k-storage, k-dissemination, and k-
application). Additionally, given that in literature there is lack of mixed research methods
papers, this paper used mixed research methods in order to answer the research questions and
hypotheses testing, which contribute to the higher quality of research outcome. These
methodological steps that they were followed are more innovative and provide more holistic
and reliable research results as mentioned in the methodology section.

In addition, a practical implication for public sector organizations is the identification of those
KM factors which are important for KMC development and they are useful for successful KM
implementation and sustainable growth. Specifically, decision makers of Greek public
organization can set organizational goals and formulate appropriate strategies for effective
KM implementation at the first time, eliminating waste time and accelerating organizational
changes and sustainable growth. Thus, this research provides a guide for practitioners
regarding the effective KMC development and incorporation in organization strategy.
However, this research is limited to restricted number of public organizations and in Greek
public sector. Thus, our findings restricted to a particular geographical context. Since the
respondents in this study were from Greece, their responses might have been influenced by
the cultural, organizational and professional environment of that location as compared to other
public organizations around the world. Consequently, further research should be done to
enhance generalizability within different public organizations around the world.
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APPENDIX

A. Interview Protocol:

1. Knowledge Management Capability

¢ Do you believe that your organization has knowledge management processes (formal or
informal)? If so, how are they applied in your daily life?

o Do you believe that your organization provides the necessary technological and non-
technological tools for creating knowledge in order to meet the goals set and to carry out your
work effectively?

e Do you believe that your organization has the ability to manage their knowledge? How do you
understand it?

¢ Do you believe that your organization (including human resources) shows the willingness to
constantly create new knowledge?

2. Organizational factors influencing KM

a. Leadership

e Do you believe that the political leadership influences the implementation of KM in your
organization? When can it facilitate and when to interfere the effective implementation of
KM?

o Do you believe that leadership and top management incorporates KM in the preparation of the
objectives and subsequent strategy it implements? How do you perceive it in practice?

b. Culture

o Do you believe that in your organization the appropriate culture is developed to facilitate the
KM process?

e Do you believe that you are interested in the result or the process by applying an
administrative tool? Give an example

e Do you believe that the staff is willing to implement KM? To diffuse his knowledge or does
he act protectively considering that knowledge is his power?

c. Structure

¢ Do you believe that the organizational structure of your organization facilitates KM as a whole
and its individual processes?

o Do you believe that your organization has the necessary infrastructure (e.g. technological
infrastructure) for the implementation of KM?

e Do you believe that there is a system of rewarding employees who participate in KM
initiatives or use effective KM tools?

d. External environment

Do you believe that the external environment (Legislation, Politics, Economy, Society) affects
the implementation of KM practices? If so, how?
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Figure 2: Affinity diagram of KMC & Organizational Factors
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HUMAN RESOURCE NUDGING STRATEGIES AND THEIR
WEAKNESSES

Elissavet Frengidoul, Sofia University "St. Kliment Ohridski"

Abstract

This article presents a comprehensive literature review on the application of nudging
strategies in human resource management (HRM), exploring their benefits and inherent
limitations. The review highlights the benefits of HR nudging strategies, including their cost-
effectiveness, scalability, and ability to align employee behavior with organizational
objectives. However, it also emphasizes their limitations, such as ethical concerns, potential
for manipulation, and limited effectiveness in addressing complex organizational challenges.
By synthesizing key findings from existing studies, this article provides valuable insights for
HR professionals seeking to implement nudging strategies responsibly and effectively. The
analysis concludes that while HR nudging strategies hold significant potential for shaping the
future of workplace management, their success relies on thoughtful design, ethical
application, and continuous evaluation. This review contributes to the understanding of how
nudging can be integrated into HR practices to foster sustainable and equitable workforce
management.

Keywords: Nudge strategies, HRM practices, weaknesses, organizational goals.

INTRODUCTION

In the modern workplace, human resource (HR) departments are tasked with cultivating
environments that foster productivity, engagement, and employee well-being (Piwowar-Sule;,
2021). Amidst these challenges, nudging strategies—subtle behavioral interventions designed
to guide decision-making—have gained traction as a cost-effective and non-coercive tool for
influencing employee actions. Rooted in the principles of behavioral economics and
psychology, nudging enables organizations to steer employees toward beneficial behaviors,
such as enrolling in training programs, adopting healthier lifestyles, or contributing to
corporate sustainability goals, without imposing rigid mandates (Piwowar-Sulej, 2021).

The significance of examining HR nudging strategies lies not only in their potential to
improve organizational outcomes but also in understanding their limitations. While nudges are
often celebrated for their simplicity and efficacy, they are not a panacea. Their effectiveness
can vary across contexts, and ethical concerns may arise when interventions are perceived as

! Elissavet Frengidou - is a PhD student in the Public Administration Department of the Faculty of Philosophy at
the Sofia University "St.Kliment Ohridski", email: elli_kilkis@yahoo.gr
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manipulative or overly paternalistic. Moreover, overreliance on nudges may overshadow the
need for addressing deeper structural issues within organizations, such as inadequate
leadership or inequitable policies. By critically evaluating both the strengths and weaknesses
of these strategies, HR professionals can design more balanced and impactful interventions
that align with both organizational goals and employee values (Pattanayak, 2020).

This article explores the concept of HR nudging strategies, highlighting their applications,
benefits, and challenges. It also delves into the inherent weaknesses of these approaches,
offering insights into how organizations can mitigate their drawbacks and adopt nudging as a
responsible and sustainable practice in workforce management.

THE CONCEPT OF HUMAN RESOURCE MANAGEMENT

Human Resource Management (HRM) represents a comprehensive and dynamic field of
study and practice that focuses on the strategic utilization of human resources to achieve
organizational goals (Anwar, Abdullah, 2021). At its core, HRM is concerned with attracting,
developing, motivating, and retaining employees while aligning their contributions with the
broader objectives of the organization. Its theoretical underpinnings draw from a wide array
of disciplines, including psychology, sociology, management, and economics, creating a
multifaceted and interdisciplinary foundation.

In recent decades, the rise of globalization, technological advancements, and the increasing
complexity of workplace dynamics have further expanded the scope of HRM. Modern HR
practices emphasize diversity, inclusion, employee engagement, and corporate social
responsibility, reflecting the evolving values of society and the competitive demands of a
global economy (Jejeniwa, Mhlongo, Jejeniwa, 2024).

HRM encompasses several core functions that collectively contribute to the effective
management of an organization’s workforce. First of all, recruitment and selection involve
identifying staffing needs, attracting qualified candidates, and selecting individuals who align
with the organization's goals and culture (Phillips, 2023). Recruitment strategies may vary
from traditional methods like job postings to innovative approaches such as Al-driven talent
acquisition and employer branding initiatives. On the other hand, employee development is a
critical component of HRM, focusing on equipping the workforce with the skills and
knowledge required to adapt to changing organizational needs. Training programs, leadership
development initiatives, and continuous learning opportunities are integral to fostering a
culture of growth.

Compensation strategies encompass both monetary and non-monetary rewards designed to
attract, retain, and motivate employees (Das, Chhetri, Tamang, 2021). Competitive salary
structures, benefits packages, and recognition programs are tailored to meet the diverse needs
of the workforce while maintaining financial sustainability. Furthermore, maintaining
harmonious relationships between employees and management is a cornerstone of HRM
(Azam, 2022). This includes conflict resolution, fostering open communication, and ensuring
adherence to labor laws and ethical standards.

HRM involves strategic workforce planning to anticipate future staffing needs and align them
with organizational goals. This includes succession planning, workforce analytics, and
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adapting to external factors such as market trends or technological disruptions, but, modern
HRM emphasizes creating an inclusive workplace that values diversity. This involves
implementing policies and practices that promote equity, mitigate biases, and leverage the
unique strengths of a diverse workforce (Mabaso, Lesabe, Govender, 2024).

HUMAN RESOURCE NUDGING STRATEGIES

In recent years, the application of behavioral science in organizational management has
introduced innovative approaches to fostering desirable behaviors in the workplace. One such
approach is the use of nudging strategies in Human Resource Management (HRM). Nudging
involves subtle interventions designed to influence employee behavior in a predictable way
without restricting their freedom of choice (Schmidt, Engelen, 2020; Chavan, 2024). Rooted
in the principles of behavioral economics, nudging leverages cognitive biases and decision-
making patterns to steer individuals toward actions that align with both their interests and
organizational goals. These strategies have gained prominence in HRM for their effectiveness,
cost-efficiency, and ability to enhance workplace culture without coercion.

Nudges as interventions that alter the environment in which decisions are made, making
certain choices more accessible or appealing without eliminating alternatives. In the HRM
context, nudging strategies aim to subtly encourage behaviors that improve employee well-
being, productivity, and engagement, ultimately benefiting the organization. Nudges can
simplify and streamline the recruitment process, ensuring that candidates make timely and
informed decisions (Cascio, Ehrhardt, 2024). For example, automated reminders about
interview schedules or easy-to-navigate application portals can reduce friction in the hiring
process. During onboarding, nudging employees to complete mandatory training through
gamification or progress trackers encourages faster adaptation to organizational norms.

In addition, HR departments often use nudging to promote healthier lifestyle choices. For
example, placing healthier food options at eye level in cafeterias, sending reminders for
fitness challenges, or offering wearable health devices can subtly encourage employees to
prioritize their well-being (Phillips, 2023). Wellness nudges also include prompts for mental
health check-ins or anonymous surveys to identify stressors in the workplace.

In parallel, automatically enrolling employees in retirement savings plans with the option to
opt-out rather than opt-in is a widely cited example of a successful HR nudge. This strategy
has significantly increased participation rates in such programs. Providing clear and
simplified information about financial benefits and incentives ensures employees are better
equipped to make informed decisions (Chavan, 2024).

Nudging can enhance performance reviews by reminding employees to document their
achievements regularly. Similarly, managers can be nudged to provide timely and constructive
feedback through scheduled prompts or templates (Ewert, 2020). Highlighting exemplary
performance in team meetings or newsletters creates a culture of recognition, subtly
encouraging others to emulate high-performing behaviors.

Nudges can boost participation in training programs by presenting them as opportunities for
career growth and aligning them with employees’ long-term goals. Techniques such as
personalized learning recommendations based on past courses or framing training as part of
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professional development plans increase employee engagement in upskilling initiatives.
Furthermore, HR nudges are instrumental in addressing unconscious bias and fostering
diversity (Jejeniwa, Mhlongo, Jejeniwa, 2024). For instance, anonymizing resumes during the
hiring process ensures that candidates are evaluated solely on their qualifications and
experience. Inclusive messaging in internal communications and training sessions on cultural
competence can nudge employees toward more inclusive attitudes and behaviors.

Nudging employees to adopt environmentally friendly practices, such as reducing paper usage
or participating in recycling programs, contributes to broader sustainability goals. Providing
visible recycling bins and reminders about energy conservation are simple yet effective
nudges (Becchetti, Salustri, Scaramozzino, 2020).

It is worth to mention that nudging strategies in Human Resource Management operate
through several mechanisms that influence decision-making processes (Beshears, Kosowsky,
2020). First of all, setting a default choice that benefits both the individual and the
organization encourages participation. For example, enrolling employees in wellness
programs or retirement plans by default increases participation rates significantly. Structuring
options in a way that emphasizes the most beneficial choice while preserving autonomy. For
example, listing training courses in order of relevance or importance helps employees make
informed decisions quickly. On the other hand, the way information is presented can influence
decisions. For instance, framing a new policy as a way to “enhance well-being” rather than
“reduce costs” can foster more positive reception.

The proper implementation of these strategies also entails some important benefits. One of the
most significant advantages of HR nudging strategies is their cost-effectiveness. Unlike
traditional interventions such as financial bonuses or extensive training programs, nudges are
low-cost and resource-efficient. For example, sending automated reminders to complete
mandatory training or structuring choices to promote desired behaviors often requires minimal
investment. These interventions deliver a high return on investment by driving impactful
behavioral changes without necessitating large-scale expenditures. In addition to their
implementation cost, nudging strategies often result in long-term savings. By encouraging
preventive actions—such as participation in health and wellness programs—organizations can
reduce healthcare costs and absenteeism. Similarly, nudges that promote efficient use of
resources, such as energy or supplies, contribute to sustainability while simultaneously
lowering operational expenses (Decrinis, Reisch, 2023).

HR nudging strategies are designed to align employee behaviors with organizational
objectives in a seamless and natural manner. By leveraging psychological principles, nudges
guide individuals toward choices that benefit both themselves and their employer. For
instance, default enrollment in retirement savings plans significantly increases participation
rates, helping employees secure their financial future while promoting organizational values
of responsibility and foresight (Zhong, 2020). Behavioral alignment also extends to fostering
a culture of learning and development. Nudging employees to engage in training programs or
upskilling opportunities aligns their career growth with organizational needs, creating a
mutually beneficial dynamic. The unobtrusive nature of nudges ensures that employees feel
encouraged rather than coerced, leading to higher engagement and satisfaction.
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A cornerstone of nudging strategies is their ability to influence decisions while preserving
freedom of choice (Chowdhury, 2022). Unlike rigid mandates, nudges provide gentle
guidance, allowing employees to retain control over their actions. This respect for autonomy
fosters trust and enhances the employee experience, as individuals feel empowered to make
decisions that suit their preferences and circumstances. For example, an organization might
encourage healthier eating habits by redesigning the cafeteria layout to place nutritious
options at eye level. Employees retain the freedom to choose, but the environment subtly
nudges them toward better dietary choices. This approach avoids the resistance often
associated with more prescriptive measures, such as banning certain foods.

Once designed, nudging strategies are highly scalable and can be implemented across diverse
employee groups with minimal effort. Digital tools and platforms have made it easier than
ever to deploy nudges organization-wide, whether through automated email campaigns, app
notifications, or user-friendly dashboards. Additionally, nudges are inherently sustainable
(Isensee, Teuteberg, Griese, 2022). They focus on creating lasting changes in behavior by
reshaping the decision-making environment rather than relying on temporary incentives. For
instance, default options or choice architecture can remain in place indefinitely, ensuring
consistent results over time.

Finally, HR nudging strategies represent a powerful, versatile, and ethical approach to
influencing workplace behavior (Mabaso, Lesabe, Govender, 2024). Their benefits span cost
savings, improved engagement, and alignment with organizational values, making them an
indispensable tool for modern human resource management. By subtly shaping the decision-
making environment, nudges foster a more productive, satisfied, and cohesive workforce
while preserving autonomy and trust. As organizations continue to navigate the complexities
of a rapidly evolving workplace, the adoption of well-designed nudging strategies will
undoubtedly play a critical role in driving success and sustainability.

WEAKNESSES IN NUDGE HUMAN RESOURCE MANAGEMENT

Nudging strategies, rooted in behavioral economics, have gained traction as innovative tools
for influencing employee behavior in non-coercive ways. While they are celebrated for their
cost-effectiveness and ability to align individual and organizational goals, nudging strategies
are not without their limitations. A critical examination reveals several weaknesses that HR
professionals must address to ensure these interventions are both ethical and effective
(Youvan, 2024).

One of the most debated weaknesses of nudging strategies is the ethical implications of
influencing employee behavior (Decrinis, 2024). Nudges often operate by leveraging
cognitive biases, which can blur the line between guiding choices and manipulating
individuals. For example, framing an option to appear more appealing might unintentionally
exploit an employee's lack of information or understanding. This can lead to perceptions of
paternalism, where employees feel that their autonomy is being undermined by subtle
behavioral cues (Ewert, 2020). Transparency is another significant ethical concern. If
employees are unaware that they are being nudged, it may create mistrust within the
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organization. This lack of awareness can also hinder informed decision-making, raising
questions about whether nudges truly respect employee agency.

Nudging strategies are often criticized for their short-term impact. While they can produce
immediate changes in behavior, sustaining these changes over time may require additional
interventions or systemic adjustments. For instance, nudging employees to participate in
wellness programs through reminders or incentives may initially increase engagement, but
long-term participation might wane without ongoing reinforcement or a deeper cultural shift
toward health and well-being. Moreover, nudges may not be sufficient for addressing complex
behaviors that require intrinsic motivation. They work best for simple, habitual decisions
rather than fostering meaningful or transformative changes in attitudes or workplace dynamics
(Decrinis, 2024).

By design, nudging strategies simplify decision-making environments to encourage desired
behaviors. However, this simplification can backfire when it fails to account for the diverse
needs, values, or preferences of employees. A one-size-fits-all nudge may alienate or frustrate
employees who do not find the nudged behavior relevant or beneficial (Youvan, 2024). For
instance, default enrollment in retirement savings plans may not suit all employees,
particularly those facing immediate financial constraints. Similarly, nudges that promote
healthy eating by redesigning cafeteria layouts might overlook cultural or dietary preferences,
resulting in dissatisfaction or resistance.

The success of nudging strategies is heavily dependent on the context in which they are
applied and the quality of their design. Poorly designed nudges can confuse employees, create
unintended behaviors, or fail to achieve their intended outcomes. For example, overly
frequent reminders about deadlines or tasks might overwhelm employees, leading to
disengagement or "nudge fatigue" (Chavan, 2024). Contextual factors, such as organizational
culture or external influences, also play a crucial role. A nudge that works effectively in one
organization or demographic may not translate well to another. This dependency necessitates
extensive testing and customization, which can be resource-intensive and time-consuming
(Krishnan, 2023).

While nudging strategies offer innovative and practical solutions for shaping workplace
behaviors, their weaknesses highlight the need for cautious and thoughtful application. Ethical
concerns, limited long-term effectiveness, and dependency on context are significant
challenges that HR professionals must address. Furthermore, overreliance on nudges at the
expense of deeper structural changes can limit their overall impact (Phillips, 2023). To
mitigate these weaknesses, organizations should ensure transparency, involve employees in
the design of nudging interventions, and integrate nudges within broader HR strategies. By
doing so, nudging can be a powerful tool for fostering positive workplace behaviors without
compromising employee trust or autonomy.

CONCLUSIONS

In conclusion, human resource nudging strategies represent a powerful tool for influencing
workplace behavior, fostering engagement, and achieving organizational objectives in subtle
yet effective ways (Pattanayak, 2020). By thoughtfully designing interventions that align with
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behavioral insights, HR professionals can address key challenges while respecting employee
autonomy.

However, the implementation of nudging strategies must be guided by ethical considerations
and cultural sensitivity (Schmidt, Engelen, 2020). While nudges provide subtle guidance,
there is a risk of perceived manipulation or oversimplification of complex issues. Thus, HR
professionals must design and evaluate these interventions thoughtfully to ensure their
effectiveness and fairness. As the workplace continues to evolve in response to globalization,
technological advancements, and changing employee expectations, nudging strategies will
likely become an integral component of human resource management. By integrating these
techniques with broader HR initiatives, organizations can create more sustainable, equitable,
and dynamic environments that drive long-term success.
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CIINTIOTEHO OBIIECTBO, CHIOAEJIEHA OTTOBOPHOCT "
O®AKTOPU HA HECUT'YPHOCT

Benesnn FeoprneBl, Hos 0barapcku ynusepcurer

Pe3ome

Asmopvm uzeexcoa Ha npedeH NiaH PaKxmopu, ceHepupawu HecueypHoCcm Had HAYUOHAIHO
pasHuwe, 8 pamKume Ha CYEHApull, ompassaeauy CvbWecmsysaujama NoIumuyecka Kpusa 8
cmpanama. Ilocmasenama yen peghepupa kvm uscied8ame HA pa3iuUdHU GaKxmopu, Koumo
NpU PAasiuyHu YCa08Us Mo2am O0d 2eHepupam CucypHocm u O0OpamHO — HeCUZypPHOCH.
H3nonzeanu ca memoou kamo anaius Ha OOKYMeHmu, Xy00iCecmeeHa aOCmpakyus, anaius u
cunmes, cyeHaputino mooenupane. Pesyimamume ca noo ¢opmama uma apeymenmupanu
U3600U, 00KA36AWU BEPHOCMMA HA NOCMABEeHAmMAa me3a U NPenopvKu 3d paspeulasane Ha
Gopmyaupanume npobaemu. Tekcmvm e adpecupan 00 anaiuzamopume u eKcnepmume no
HAYUOHAIHA CUSYPHOCHI.

Kntouoeu oymu: cucyprocm, cnooeiena omeo8OpHOCH, CHJIOMEHO 00wecmaeo, axmopu 3a
HecucypHocm.

COHESIVE SOCIETY, SHARED RESPONSIBILITY AND
INCERTAINTY FACTORS

Venelin Georgiev?, New Bulgarian University

Abstract
The author brings to the fore factors that generate uncertainty at the national level, within a
scenario reflecting the existing political crisis in the country. The set goal refers to the study
of various factors that, under different conditions, can generate security and vice versa -

! Benenun leoprues e mpodecop B [emaprameHT ,,HammonamHa W MeXAyHapoaHa curypHOcT” Ha HoB
Obarapcku yHuBepcureT. JICKTOp € 1Mo mpeJMeTd B 00J1acTTa Ha MEHHKMBHTA B OTOpaHaTa U B JPYTH BUCIIA
y4eOHU 3aBe/ICHUsI KaTO YHHMBEPCUTET 3a HAIIMOHATHO U CBETOBHO CTOMAHCTBO U Boenna akagemus “I'eopru
PakoBcku”. Mma pgearorogumieH mnpodecuoHaneH onuT B [nmaBeH mad Ha BoOeHHOBB3AYNIHWTE CHIIH,
MuHUCTepCTBOTO Ha OTOpaHaTa, bbiarapckara akagemusi Ha HaykuTe W Jap. HaydHowmsciiejoBartenckaTta My
AKTHUBHOCT € IIO0 Hp06HeMI/ITe Ha CUT'YpHOCTTAa H 0T6paHaTa, OT6paHI/ITeJ'IHI/IH MCHUKMBHT, YIIPABJICHUCTO Ha
PUCKA, HKOHOMHWYCCKUTE aHAJIN3U B IOJIUTHUKATA 3a CUTYPHOCT, HHOBAIIUUTE.
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uncertainty. Methods such as document analysis, artistic abstraction, annals and synthesis,
scenario modeling were used. The results are in the form of reasoned conclusions proving the
validity of the stated thesis and recommendations for solving the formulated problems. The
text is addressed to national security analysts and experts.

Keywords: security, shared responsibility, cohesive society, factors of uncertainty.

B noknana Ha aHanu3 M JJOKa3BaHE ce MOCTaBs Te3aTa, CIIOpes KOSATO B YCJIOBUATA HA YECTH
M3BBHPEHU MapJaMEeHTapHU U300pU U HECIIOCOOHOCT OT CTpaHa Ha MOJUTUYECKUS ,,eIUT™ 1a
u3TbuM W u3bepe  YCTOWYMBO M JOCTaThbuHO  €(PEKTHBHO  IPABHUTEJICTBO,
M30MpaTEeNUTE/eIeKTOPATHT €€ SIBSBA €IUH OT CHIIECTBEHHUTE (PAaKTOPH 33 HECUTYPHOCT Ha
HAIlMOHAJIHO PaBHUILIE HA CUTYpPHOCT.

Jloka3zBaHETO Ha Te3aTa CE€ U3BbBPIIIBA B YCIIOBUS HA OTPAHUYEHUS], KOUTO BKJIFOYBAT:

- CIUIOTSIBAHETO Ha OOILECTBOTO ce pa3dupa B HEroBUS CMHCHI 3a JBIJKEIA CUJIa B
Pa3BUTHETO Ha OOILECTBOTO Ha 0a3aTa Ha IEMOKPAaTUUHUTE TPUHLIUIIY;

- KOHIIENUUATA 3a CIJIOTEHOTO OOIIECTBO HsAMa BCEOOXBAaTeH Mallad M MOXKE J1a uMa
CUTYallUOHEH XapakKTep;

- crojeneHara OTIOBOPHOCT He 3acAra oOjacTTa Ha THOJIMTUKHUTE, KOUTO ca
OTTOBOPHOCT Ha M3IBJIHUTEIHATA BJIACT, KOSTO MPUTEKABA CBOATA aBTOHOMHOCT IO cujaTa
Ha MPUHLIKIA 33 pa3eiIcHUEe Ha BIACTUTE.

Korarto ce nuckyrupa BBIPOCBT M CE€ JaBaT OLIGHKM KO€ € OHOBA, KOETO IPaBH €IHO
O0IIECTBO CIIOTEHO, H3IOBSIBAIIO CIOJEJICHATa OTTOBOPHOCT, Cpell IJIaBHUTE (aKTOpu
I0T1aJla CUI'YPHOCTTA. BBh3MOKHUTE MOJIENHN 3a aHAIM3HpaHEe Ha CUTYPHOCTTa Morar Ja Obaar
(doKycupaHu BBPXY TbpPCEHE Ha OHE3M (PAKTOPHU, KOUTO IOBIUSABAT CHUTYPHOCTTAa Ha
00I1IECTBOTO WM KOUTO Ha 6a3aTa Ha ChCTOSTHUETO HA cpejiaTa FeHepupaT HECUTYPHOCT.
Bnusiauero Ha Te3u (QakTopu € HYXKHO J1a ce M3Cle[Ba B KOHTEKCTAa Ha KOHKpETHA cpena,
omycaHa C IIOMOINTAa Ha CLEHapuid. B HacTosamms noknax ce pasriexiaa CLEeHapui,
JBUKEIUTE CUJIM B KOWTO ca MOJUTHYECKUTE MapTUU (C TEXHUTE ,,eJTUTH ), BUCIIUTE €TaXU
Ha MyOJMYHAaTa aJMHUHUCTpalMs W H30HpaTenuTe/enekTopaTbT. B cueHapus e oTrpaseHa
cpeaara, 3a KOSTO Ca XapaKTepHH IOJIMTUYECKAa HECTa0WJIHOCT, 4YeCTH HU3BBHPEAHU
napjaMeHTapHU U300pu M HEBB3MOKHOCT 3a U300p Ha yCTOMYMBA U3ITBIHUTEIIHA BIIACT.

Cnbc cunara Ha XyJ10’)KeCTBeHaTa aOCTpakLus, B U3CIEABAHETO € 30paHo Jja Ob/1aT BKIOUYEHU
1Ba (akTopa: CIVIOTEHOCT Ha OOIECTBOTO U CHOJEJIeHa OTTOBOPHOCT, KaTO C€ ThPCH TAXHOTO
BIIMSIHUE BbPXY HAIlMOHATHATA CUTYPHOCT, PECI. HECUT'YPHOCT.

Karo ¢akTop Ha CUT'ypHOCT, CIUIOTEHOTO OOLIECTBO MOXKE Jla C€ OIMILE OT ChIbpXKATEIHA
riieHa TOYKa KaTo TrpyHa WM OOIIHOCT OT XOpPa/MHJIMBUIYaTHOCTH/IMYHOCTH, KOHUTO
B3aMMHO CU IIOMArar U ce MOJAKpensaT. XapaKTepHO 3a CINIOTEHOTO OOLIECTBO € HAJTMYUETO Ha
TECHH/ONM3KU BPB3KU MEXy XOpaTa, KOUTO CE€ CTPEMSAT Jla paboTAT 3a€IHO/CbBMECTHO KaTO
ce rpUKaT 3a UHTEPECUTE €IMH Ha Apyr. XapaKkTepHa 3a CINIOTEHOTO OOILECTBO € MpeKoBara
CTPYKTYpa, 4pe3 KOSTO LIMPOKO M CBOOOJHO ce crmojens HHpopMaius, JOCTUrama Jo
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oTnenHuTe wieHoBe'. [ION3UTE OT CIUIOTEHOTO OOIIECTBO MOTAT 1a OhaaT CHUCTEMaTHU3UPAHU
II0 CIICAHUS HAYUH:

- HAMAJICHO HUBO Ha MPECTHITHOCT;

- IOBUILIEH UKOHOMUYECKH PACTEeX;

- CHIDKaBaHe Ha HUBOTO Ha CTpPeca;

- (hopMupaHe HA CUTYPHO COIlMaTHA Cpela.

B cmoreHoro ofmiectBO Xopara CHOJENST OTTOBOPHOCTTA 3a oOmiara cuUrypHoct. B
CIUIOTEHOTO OOIIECTBO Ce M3rpa)aa JOBepue, KOETO Ce SBABa OT KPUTHYHA BAXKHOCT BbHB
BpEMEHA Ha KPU3U KOTaTo XopaTa ce HYXJasiT U pa3uuTaT Ha B3auMHa nomolil. CIaoTeHOoTo
OO0IIECTBO CHh3/aBa BH3MOXKHOCTH 32 IMPOMEHHU B MHTEPEC M B MOJ3a HA OTJCIHUTE YICHOBE.
Hannunero Ha ofmia 1en oOenuHsABa XopaTa MPH MPEOAONIABaHE HAa MPEIU3BUKATEICTBATA B
00JIaCTH KaTO CUTYPHOCT, 3/IpaBeola3BaHe, 00pa3oBaHME, COIMATHH ACWHOCTH U T.H. Te3n
nmpoMeHu (opmupar Oblelie Ha yCTOMYMBO pa3BUTHE Ha OOIIECTBOTO KaTo ILSJIO M Ha
OT/IEITHUTE HHIUBH/IN/WICHOBE .

Bropusit or u3bpanute QakTopu, a HMMEHHO CIIOJeJeHaTa OTIFOBOPHOCT, MOXE Ja ce
pasriexaa Karo pamka, MOKa3Balla KO € OTTOBOPEH 3a CUTYPHOCTTA B HEMHUTE pa3JIMYHU
acnektd. CriofiesieHaTa OTIOBOPHOCT O3HayaBa ChTPYJHUYECTBO MEXKAY JIBE WIM IIOBEYE
WHCTUTYIIUU WJIM JIMIIA, KOUTO CE€ 3aHUMAaBAT ChC CBBP3aHM JACHHOCTU MPU CHUHXPOHU3UPAHE
Ha TSIXHOTO ChAbpXkaHuEe. B ocHOBara Ha crojelieHaTa OTTOBOPHOCT CTOSIT MPUHIIMIINA KaTO
pasnpezienieHne Ha OTTOBOPHOCTHTE MEXAY OTACIHHUTE CyOeKkTH Ha 0a3ara Ha TEXHUTE
WHJIMBUIYAJIHH CIIOCOOHOCTH U (1)yHKIII/II/I5. C npyru nymu, crojeiieHaTa OTTOBOPHOCT B
paMKuTe Ha €IHO OOIIECTBO C€ OCHOBAaBa Ha MPHHIIMIIA 332 ONTHMAIHO pa3MpeleleHne Ha
pPOJIUTE U OTTOBOPHOCTUTE MEKY MHCTUTYLIUUTE U YICHOBETE HA TOBA o6ecTBo’.
Pasrnexnaiiku curypHocTTa Kato (pyHKUHMS Ha JBaTa OMUCAHU MO-TOpe (akTopa, Chllara e
HaJWIle MPU TO3UTUBHH CTOMHOCTHM Ha MPOMEHIMBHUTE, omucBamy ¢akropure. B To3u
CMUCHJI, ONTUMHU3UPAHETO HA CUTYPHOCTTA M3UCKBA OMpeE/eisiHe Ha MbpBaTa MPOU3BOIHA HA
GdbyHKIMATA, BUIBT HA KOSITO MOKE J1a C€ TIPEICTaBH C MOMOIITA Ha MOJTUTHKUTE 3 CIJIOTEHO
oOlIEeCTBO U 3a crojelieHa OTroBopHOCT. CTeneHTa Ha €(eKTUBHOCT Ha JBETE IMOJIMTHUKH,
KOUTO Ca aHTAKUMEHT Ha TOJUTUYECKHS €JUT (M0 OTHOIIEHHE Ha TAXHOTO pa3pabOTBaHE) U
Ha WHCTUTYIMUTE OT MyOIWYHATAa aJIMUHUCTpanus (10 OTHOIICHHWE Ha TAXHOTO PECYPCHO
OCUTYpsIBaHE ¥ W3MBIHEHHE) OINpeaeis HUBOTO 3a CUTYPHOCT B OOIIECTBOTO, B HEHHUTE
pa3IMyHU aCIEKTH.

[IpeHecenun Ha MoNEeTO HA CH3JAZACHUS CLICHAPUIA, HE € TPYAHO J1a C€ JOCTUTHE J0 M3BOJA, Ue
n30paHuTe /1Ba (pakTOpa ce OMUCBAT C HETATUBHU CTOMHOCTH HA TEXHUTE MPOMEHIIMBH, KOETO
aBTOMAaTUYHO TH TMpeBpbhINa BBB (akTopu Ha HecurypHocT. ClrieqBaiiku JIoTMKaTa Ha

® Birtchnell, T. (2013). Close-Knit Communities. In: Indovation. Critical Studies of the Asia Pacific Series.
Palgrave Macmillan, London. https://doi.org/10.1057/9781137027412 7

* Close-knit - Definition, Meaning & Synonyms - Vocabulary.com

® What is shared responsibility model? — TechTarget
https://www.techtarget.com/searchcloudcomputing/definition/shared-responsibility-model

® Shared Responsibility Model https://aws.amazon.com/compliance/shared-responsibility-model/
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U3JI0KEHOTO IO-rope M OOpbIIaiiKM BHUMAaHHWE Ha CLIEHapusi MOraT Ja ObJaT HalpaBeHU
CIICZIHUTE KOHCTATAIlUH:

- LEHHOCTHATa CHCTEMa Ha ChBPEMEHHOTO OOIIECTBO HE M3BEX/Ja Ha IpeleH IUIaH

UJIeUTE 3a CIUIOTEHO OOLIecCTBO M 3a CIOZEJIeHa OTTOBOPHOCT B cdepara Ha

CUTYpHOCTTA;

- B OOIIECTBEHOTO IMPOCTPAHCTBO OTCHCTBAT JIOCTAThbUHO €(EKTUBHHU IOJUTHKH B

JBeTe 00J1acTH 32 U3MEHEHHEe Ha n3bpaHuTe (hakTopu;

- TOJINTUYECKUAT ,,elUT" JEeMOHCTpHpA HECIOCOOHOCT Ja (opMynupa MOA0OHU

HOJHUTUKHU U 1a GOKyCHpa BHUMAaHUETO Ha OOIIECTBOTO BBPXY THX;

- MHCTUTYLMUTE OT NyOJIMYHATA aJMHHHUCTPALUs CJeIBaT MacMBHA, M3YaKBaTEIHA

CTpaTerusi, BOJACHHU OT HJIesATa 3a CAMOCHhXPaHEHHE.
Ha 6a3ara Ha HanpaBeHHUTE KOHCTATAallUU CJIEBA U U3BOABT 32 TOBA, Y€ (DaKTOPUTE CIFIOTEHO
OO0IIECTBO M CIIO/IETICHAa OTTOBOPHOCT, Pa3IIekKIaHU B PAaMKUTE HA M3TPaCHUs CIICHAPHIA, HE
Ch3/1aBaT YCIIOBHS 32 CUTYPHOCT Ha OOLIECTBOTO.
Ha cneaaiio MscTo Bb3HMKBA BBIIPOCHT 3a TOBA KOM HOCH OTTOBOPHOCT U KOI € BUHOBEH 32
JUrcaTta Ha TOJMTUKMA 33 CIUIOTEHO OOIIeCTBO M 3a CHOJeNIeHa OTIOBOPHOCT U 32
HE/OCTaThbUHUTE CHOCOOHOCTHM HA AaKTyalHHUA MOJUTHYECKH ,,enuT . MMaliku npeaBun
n30MpaeMHsIT XapakTep Ha TO3HM ,,eJUT™, MOXKE Jla c€ TBbPJAU, Y€ BUHOBHUKBT B CiIydas ca
n3buparenuTe/enekropara. Kakro e xa3zan OBIrapcKusiT HapoA ,,HE € JyA OH3H, KOWTO sijie
O0aHumara, a To3M, KOWTO My 5 AaBa“. MHOTOKPAaTHOTO BB3MPOM3BEkAaHE HA €IHU U CHIIU
pe3yaTaTd Ha MHOTOODOWHHUTE W3BBHPEAHU TMPEICPOYHU IapiIaMEeHTapHH U300pH U
clieABamiaTa ciel TAX HMMIIOTEHTHOCT Ha 3aKOHOAATeNHaTa W M3MBIHUTEIHATA BJIACT
NOTBBPKAABA U3BOJIA 32 MACTOTO Ha U30MpaTeIuTe B CUTYalMsITa HA HECUTYPHOCT, OMMCBaHa
B CLICHApHSL.
Jlpyro 0Ka3aTeNCTBO Ha Te3aTa € ChOTHOLIEHUETO, KOETO pa3Jielis eJeKTopaTa B JIBE IPYIH:
XKeJaelly Jja YIpaKHAT MPaBOTO CH Ha TJIac U HEXeJaely Jia ce Bb3I0JA3BaT OT TOBA MPaBo,
KaTo TOBa OTHOILIEHUE B MOMeHTa ce u3mepBa 30% crpsmo 70%. TenaeHnusaTa 1 onaceHusTa
Ha aHAJIM3aTOPUTE ca B 331bJ00YaBaHe HAa OTKA3bT HAa U30UpaTenuTe Aa riacysar. To3u ¢akrt
JlaBa MPaBO HA aHAJTM3aTOPHTE Jia TPaBAT MPOTHO3M 3a TOBA, Y€ C HAPACTBAHETO Ha Opos Ha
OTKa3BaIlUTE JIa TJacyBaT TPKIAHW HAPACTBAa BEPOSATHOCTTA 3a TO-CEPHUO3HH OOIIECTBEHU
KaTakJIM3MH (KOUTO B Hail-rojisiMa CTEIEH 1€ 3aCerHaT MOJUTUYECKHS ,,elUT ) U CHIKAaBaHe
Ha HUBOTO Ha 00IIeCTBEHATa CUTYPHOCT.
Ha nocienHo MscTO B HACTOAIIOTO €ce Bb3HUKBA BBIIPOCHT 3@ TOBA KAKBO € HEOOXOIUMO Jia
ce HalpaBH 3a Ja MOrar (pakTopuTe CIUIOTEHO OOIIECTBO M CHOJeNIeHa OTTOBOPHOCT Jia ce
NpeBbpHAT OT (aKTOpM Ha HECUTYPHOCT BBB (DAKTOpW, TeHEpUpAIId CHTYPHOCT.
[IpemopbkaTa Ha aBTOpa € KOJIKOTO sICHA, TOJIKOBA W BCE TO-TPYIHO MOCTHKHMA, 2 HIMEHHO
oOpa3zoBaHHe U 00Pa30BAHOCT, XapaKTEPU3UPAIIH CE€ C BUCOKO KauyeCTBO, BUCOKH M3MCKBAHUS
KbM aHTQKHUPAHUTE CYOEKTH, OPUEHTHPAHH KbM PE3yJITATHTE.
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