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POLITICS AND POLICY

BIOPOKPAIIUA IO BPEME HA BOMHA: 3AIIIO TPSABBA JIA CE
CTPAXYBAME OT ,,PAIUKAJIMZALIUATA“ HA PYCUSA?

Baagumup I[yﬁposcmlﬁl, CASE Ykpaiina

Pe3rome

OuesudHo e, ye He CAMO CMPO20 UEPAPXUYHO OP2AHUUPAHAMA PYCKA apmus 2you om no-
O0eYyeHmpanu3upana U Ha npve no2ied 0e30p2anusupana apmus Ha Ykpaiina, Ho u ye camama
pycKa 0wvpa#casd, OCHOBAHA HA CbWUS NPUHYUN HA BUCOKO YEHMPAIUSUPAHA ,,8ePMUKAIHA
cuna“, ce okaza Heymenda, HeNospamausa u HeeekmusHa o0cobeHo 6 cepama Ha
Ppasy3Hasanemo u Moounuzayuama Ha 6ouHuyu u oguyepu 3a oponma. /laru cmasa oyma 3a
,, cucmemua 3a6ayoa‘“ no noeoo ,, Pycus‘ uiu npocmo e HAKAK60 ,,0MKJIOHeHUue ' Ha uHave
cnocobnama u eghekmusHa CUNHO-8epmMUKaIHa Ha eracmma 6 Pyckama ¢ghedepayus, unu nvx
mosea ca camo ,,nopeouya om 2pewku’ Ha oeHHOmo kKomauosanme? HMma nome 06a
apeymenma, Koumo co4am, 4e 8 CoWHOCH umMame paboma cvC CUCmeMeH Xxapakmep Ha me3u
npobemu.

KurouoBu nymu: eoiina, paoukanusayus, oiopokpayus, Yxpavna, Pycus.

! Buamumup JlyGpoBckmii e crapmm mkoHommctr B mHctuTyra CASE  Ukraine, kbpaero orroBaps 3a
HU3CJICABaHUATa U Hy6J’II/IKaHI/II/ITe B oOjlacTtra Ha MAaKpOUMKOHOMMKA, MOJUTUYECKa HKOHOMHA Ha MIpexonda U
pa3BUTHE Ha YacTHHA cekTop. [Ipenn aa 3aeMe Ta3u mo3umus ¢ KoHcynTanT Ha Harvard Institute of International
Development (HIID)/CASE Ukraine Macroeconomic Reform Program (1997—2000) u excniept B KueBckus
LenTbp 3a nukoHoMuuecku anaiausu (1996-1997). Toii e einH OT aBTOPUTE Ha MPOEKTHUTE 32 JaHBYHU peOpPMU B
Vpaiina. [To-ckoponauTe My nyGnukamnud Biarousar: Vladimir Dubrovskiy and Janusz Szyrmer, The political
economy of sanctions against Russia: making the sanctions work as they should (mox meuar), Vladimir
Dubrovskiy and Krassen Stanchev, Sanctions against Russia: Why and how they work, or should work, Foreign
Policy Center (London), 10 August 2022 (sux: https://fpc.org.uk/sanctions-against-russia-why-and-how-they-
work-or-should-work/), John Lough and Vladimir Dubrovskiy, Are Ukraine’s Anti-corruption Reforms
Working?, Chatham House Research Paper, 19 November 2018 (BuK:
https://www.chathamhouse.org/2018/11/are-ukraines-anti-corruption-reforms-working). IIepBusit BapuaHT Ha
Ta3yW cTaTHa € MyOJHMKyBaH Ha aHITIMHCKH moj 3ariaBue ,,Why is Russian beaurocracy failing in the face of
war?“ B RevDem: Review of Democracy, uzaganue Ha LleHTpanHo-eBpONeHCKHs YHUBEPCHUTET, HA 24 (GeBpyapu
2023 r. (Bux: https://revdem.ceu.edu/2023/02/24/why-is-the-russian-bureaucracy-failing-in-the-face-of-war/) .
Bearapckusat npesof e geno Ha Kpacen Ctanues.
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WARTIME BUREAUCRACY: WHY SHOULD WE FEAR RUSSIA'S
“RADICALIZATION”?

Vladimir Dubrovskiy?, CASE Ukraine

Abstract

It is obvious that the Russian army which is strictly hierarchically organized is not only losing
to the more decentralized and seemingly disorganized army of Ukraine but also that the
Russian state itself, based on the same principle of highly centralized "vertical power", has
proven inept, irreversible and ineffective, especially in the field of intelligence and the
mobilization of soldiers and officers for the front. Is it a "systemic fallacy™ about "Russia" or
is it simply some "deviation™ of the otherwise capable and effective strong-vertical of power
in the Russian Federation, or is it just a "series of mistakes" by the military command? There
are at least two arguments that point to the fact that we are dealing with a systemic nature of
these problems.

Key words: war, bureaucracy, radicalization, Ukraine, Russia.

He manko mexayHnapoaHu HabOmogaTenu HE MoraT Ja pasdepar 3aio ,,Morbiiata Pycus®
ryOu BoWHATa ¢ MOYTH YETUPH II'BTH MO-Malika, MHOTO MO-O€AHa W MO Tpagullus OmIe IO-
MaJIKo €(peKTUBHO yNpaBisiBaHa CTpaHa KaTo YKpaiiHa?

OueBUAHO €, 4e HE CaMO CTPOro iepapXWYHO OpraHM3MpaHaTa pycka apMus I'yOW OT Io-
JeTIeHTpaIN3upaHa U Ha MPBB TOTJIe] 1e30praHu3upana apMus Ha YKpaiiHa, HO M 4e caMaTa
PYCKa AbpiKaBa, OCHOBaHAa Ha CbIIMA IMPUHOUII HA BHUCOKO HCHTpAJIM3HWpaHa ,,BCPTHKAIIHA
cuia“, ce oOKa3a HeyMesa, HeNoBpaTiMBa M HeedeKTHBHa o0coOeHo B cdepaTa Ha
pa3y3HaBaHETO U MOOMIIM3AIUATA HA BOWHUIM U ouIiepu 3a GpoHTa.

Jlanu craBa Agyma 3a ,,CUCTeMHa 3a0nyda“ mo moBox ,,Pycusa” wiaMm mpocTo € HIKAKBO
,,OTKIIOHEHHE  Ha MHa4e CcrocoOHaTa U e)eKTUBHA CUITHO-BEpTHKAIHa Ha BiacTTa B Pyckara
deneparusi, WM THK TOBA Ca CaMo ,,[IOPEANIIA OT TPELIKU" HA BOGHHOTO KOMaH/ABaHe?

Wwma moHe 1Ba aprymMeHTa, KOUTO COYar, Y€ B ChITHOCT MaMme paboTa ChC CHCTEMEH XapaKTep
Ha Te3W MPOOJIEMH.

W mnocmegummTe OT TAX 3a PYCKUS pPEXHM ca MpadyHH, OCOOCHO B Ciydail Ha
»paIuKaIN3aIus .

? Vladimir Dubrovskiy is a Senior Economist at CASE Ukraine, Chief Expert at the Economic Expert Platform’s
(formerly part of the RPR) Group on Tax Reform, and the Nestor Group’s member. The main areas of his
interest are macroeconomics, political and institutional economics, economic reforms, governance, corruption,
SME sector, and interdisciplinary topics. He has worked with the World Bank, UNDP, GDN, OECD, WEF,
Transparency International, Chatham House, and within the international programs of technical aid to the
governments of Ukraine, Moldova, Kazakhstan and Azerbaijan.
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CBPBXIEHTPAIM3AIUATA KATO ,,EOEKTUBEH“ HAYUH 3A BBEMAHE HA
I'PEILIHU PEHIEHUA

[IbpBUAT apryMeHT € CBBp3aH C OOIIMTE HEJOCTAaThIM HA B3EMAHETO Ha PELICHMS ,,0TTOpe
HAaJ01y" BbB BCUUKU PA3HOBHUIHOCTH HA aBTOPUTAPHU HEPAPXUUHU CTPYKTYPH.

Pazbupa ce, mo-jecHo € Aa ce B3eMarT pelIeHus MpH JIMIICA Ha IPOBEPKA M MPOTHBOIOJIOKHH
MHEHHMs, HO TYK ,,6()EKTHUBHOCTTA* ce MOCTHUra 3a CMETKa Ha KauyecTBOTO. TakuBa BEpTUKAIU
4YeCcTO HAMAT HaJeXKJHU MEXaHU3MHU 3a oOpaTHa Bpb3Ka: MHPOpMauusATa OOMKHOBEHO Tede
Ha/I0Jy OTHOCHUTENHO J00pe, HO He M B oOpaTHaTa IOCOKa, ThH KaTo JOK/IAJBAaHETO Ha
POGIIEMHTE HA ABTOPUTAPEH LIe) YECTO MOXKE 1 ObJie PHCKOBAHO.>

ToBa e enHO OT BB3MOXKHHTE OOSCHEHMS 3a MpalMOHAHATA IIbpPBOHAYATHA CTPATErHs Ha
CaMOTO MIBJIHO-MAIIA0HO (3a pa3iHuka OT 3aB3eMaHeTo Ha KpuM m BoeHHaTa mojakpena 3a
,HapogHuTe penyonuku B I3rouna Ykpaiina npe3 2014 r. u cnex ToBa — 6.p.) HaXJIyBaHEe Ha
Pycus B Ykpaiina u onutsT 3a 3aB3emMane Ha KueB npe3 2022 r. Moxe 1a ce € cinydusio, 4e
pa3y3HaBaHeTO € mpejnoctaBwio Ha IlyTuH TouHO TakaBa MH(pOpMAaIMs, KakBaTo TOW Ou
IIOMCKaJI U IIOXBAJIWI, B PE3YJTaT Ha KOETO IVIABHUAT U €JUHCTBEH B3€Malll PEIICHUS YOBEK
HE € MOI'BJI 1a CH NPE/CTaBU PealHOTO HUBO HAa YCTOMYMBOCT HAa YKpaiiHa, 0COOEHO 110 ce
OTHAacsl 10 o0IIeCTBeHATa MOJIKpena Ha HeITHOTO MPABUTENICTBO M CyBEpEHUTETA HA CTpPaHaTa,
cwiara Ha apmusita U T.H. OT Opyra crpaHa, BpeMETO 3a B3€MaHE Ha PELICHHE YeCTO Ce
yBeJIMYaBa C LEHTpaJu3alusATa, Mopaau Mopaayd BepTUKaJHATa CyOOpAMHALMs HA HU3ILIUTE
3B€HA Ha Hepapxusira.

W Ha nmocneaHo, HO HE M0 3HaUY€HUE MACTO, B MO-LEHTPATU3UPAHUTE CUCTEMH IO-MAJIKO XOpa
(1 3ae1HO ¢ TOBA MO-MAJIKO MHTEJIEKTYyaIHU PECYypCH) Y4acTBaT BbB B3€MAHETO Ha PELICHHUS,
JIOKAaTO Y4acTBAIUTE OYaKBAaT HAKAKBO PELICHME W/WJIM peaklus Ha BUCLIUS U B KpailHa
CMETKa Ha Hal-BUCIIMS aBTOPUTET — BCUUKHU TE3U KOHCTEIALMU 3a€AHO BIUAAT OTPULIATEIHO
BBPXY Kau€CTBOTO Ha PELICHUSTA.

[Topanu Te3u MpUUMHU BEPTUKAIHUTE CUCTEMH YECTO ca CKJIOHHM Ja ry0sT, KOoraTo cTaBa
JyMa 3a CJIOKHU CHUTyallUM C BHCOKa CTENEH Ha HECUTYpHOCT, Thi KaTO BBIIPEKH Y€ ca
e(eKTUBHHU IPH MPUIATAaHETO HA PEUICHUSTA, T€ MPABAT U MOBEYE I'PEIIKH, HIKOH OT KOUTO
Morar Ja ce okaxar (aramHu. BeposTHO 3amaraHeTro Ha CTaOMIIHOCTTa Ha peXHMa BbpXY
yclexa Ha TakaBa ,,Malika, MoOeJoHOCHa BOHHA™ e He mo-maika ,rpemka“ Ha Ilytun,
OTKOJIKOTO € (puackoTo Ha perieHueTo Ha Hukomnait Bropu na 3amoune BoiiHa ¢ SlnoHus npes
1905 r.*

® Bk aHAJIOTHYHO pascwexnenue Ha Iluep Jlembo BepgHara ciieq HayaloTo Ha BoMHara Ha Pycus cpeury
Vkpaitna B L IlyTuH: TpynHUSAT XMBOT Ha enuH aukratop” (MxoHOMmuecku xkuBOT, 8 Mapt 2022 r.):
https://ikj.bg/glasove-mneniya/putin-trudniat-zhivot-na-edin-diktator/. Haii-mreiiHaTta Teopus Ha aBTOKpalusaTa
3acera npunaiexu Ha Fopawsa Teiok, Bwk: Gordon Tullock, The Social Dilemma: Of Authocracy, Revolution,
Coup D’etat, and War, Selected Work of Gordon Tullock, Volume 8, Indianapolis, Liberty Fund, 2005. (b.p.)

* BeposTHO efHa OT Haii-SIPKUTE ONMCAHMS HAa aTMOcdepaTa B YIPABICHHETO Ha Pychs M IBOpa Ha HEHHHST
UMIepaTop, IOBETH 10 TBPCEHETO Ha ,Maikarta oOeHOHOCHa BOWHA“ ¢ SMOHWS KaTo HAa4YMH ,3a°
cra0wiM3upaHe Ha pexxuMa e JajeHo oT Muxamn 3urep B ,,imnepusta tpsoBa na ympe. (Mctopus Ha pyckure
pesosmronvm B nura: 1900-1917)“, uznanena Ha 6warapcku ot M3natenctso XKanet 45 nipe3 2019 1. (6.p.).
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B chiioTo Bpeme, KakTO MpEaroiaraT MHOTO BUIHNA BOCHHHU EKCIEPTH, MPEBBH3XOACTBOTO HA
yKpauHCKaTa apMusi Ha OOMHOTO IOJie MOHE OTYACTH C€ IBbJDKM Ha HEWHATa I0-MaJiko
LHEHTPATM3UPaHA CTPYKTYpa U KYIATYpa.

ToBa, koero HabmOMaBaMe 0bOaue, €, 4e pycKaTa CUCTeMa M3IJIeKIa HecmocoOHa U HeyI00Ha
HC CaMO MIpH B3CMAHCTO Ha PCIICHHA, HO, U3HCHAJBAIIO, U BbHB (1)333Ta Ha U3IIBJIHCHUC —
TOYHO TaM, KbJETO IIEHTpaTU3upaHaTa OOpOKpalys TPsAOBa Ja MPEBb3X0XKIa BCUUKU JPYTH
dbopMu Ha opraHu3alus. 3aTOBa Bh3HHKBA BBIIPOCA: KAKBO HE € HAapel C M3IbIHCHHETO Ha
BHUIIICCTOSIIIUTE PEIICHHS B Ta3U CHCTeMa?

INATPOH U U3ITBJHUTEJIA — IA HE BbPKAT C MEPUTOKPALIUSATA

Hanuue ca ucropuuecku CBUJETENCTBA, KOUTO I0JICKAa3BaT OTTOBOPA Ha TO3M BbIIpoc. [ToBeue
WIH TI0-MaJIKO YCIEIIHU B MKOHOMHYECKO OTHOILIECHHE aBTOKPAIIMKA MOTaT Jia ObJIaT OTKPUTH
caMO B CTpaHM C Beye J00pe wu3rpajeHa BUCOKOIUCLUUIUIMHHpPaHAa U JOCTaTbUHO
MEPUTOKpPATHUYHA OIOPOKpAIusl.

W ToBa e ocHOBaTenHa MPUYHHA, KOSATO € HEOOXOAMMOCTTa OT IMOBEYE WM IO-MAaJIKO
HAJCKJICH MEXaHW3bM 3a ITpeJaBaHe Ha BJacTTa Ha aBTOKpaTa. AKO e(eKTHBHA
OropokpaTuuHa (oduipanHa) KOMaHJAHA BEpUra BEYE € HaJHUIe MO HSIKAKBU HMCTOPUYECKH
MpPUYMHU, TOTaBa TakaBa OIOPOKpaTHUYHA BepTUKajda OM U3MBJIHSABANA pEUICHHUATa Ha
BIAJETeNsl 1O JOCTaThYHO €(QEeKTHBEH Ha4YMH, CBIIO0 TOJIKOBa JOOBp, KOJKOTO B
HampeJHalIUTe JUOepallHd JEMOKpaluu WIM Jopu mo-nodpe. M Taka, equH BB3MOXKEH
,,JJOOpOXKeNaTeNIeH aBTOKPAT™ MMa Ha PA3IOJIOKEHUE HIKOW MHCTPYMEHTH, KOUTO TIO3BOJISIBAT
MIpWJIaraHeTo Ha HETOBUTE MOJIUTUKU. AKO T€3U NOJUTHKHU U3IIIEKIAT pa3yMHH, TOraBa MOXe
J1a TIOCJie/IBa UKOHOMHUYECKU PACcTeX U JOPU MOJIEPHHU3AIIHS HA OOIIECTBOTO.

Ho kakBo ce cmyuBa, KOraro HsMa TakaBa TOTOBa 3a WU3IOJ3BaHE OrOpokpanus?
ANTEepHaTUBHUAT MEXaHWU3bM 3a H3rpakJaHe Ha '"BepTHKajga Ha Biactra' ce Hapuua
"maTpoHaneH" B ChbBpPEMEHHATa MOJIMTHYECKA HayKa (TEpMUHBT € BbBEJCH OT XEHpPHU Xeitn).”
To3u naTpoHasieH BJIACTOBM BEpPTHKaN MoOXKe (popMaliHO Ja Hamojo0sBa OrOpOKpaTHYHATa
KOMaHJHa BepHUra, HO Hal-4ecTO BKJIIOYBA U HSAKOM JPYTM Wrpayd KaTo MECTHO
(IceBm0)caMOyIIpaBICHUE, OJIMTAPXUUEH OM3HEC, MPaBOIPUIarane u Jip., KOUTO ChCTaBIIsBAT
,,[IOTATUYECKHU KJIaH, OO€AMHEH OT NPEeAUMHO HEePOpMAJIHU OTHOLICHMS, 3a pa3iuKa OT
¢dbopmanHuTe, XapaKTEepHHU 3a €JHa MCTUHCKa OropokpaTHyHa cucrteMa. Ha mpakTuka ToBa €
cucTeMa, JUaMeTpaIHO pa3iyHa OT Beska (hopMaiHa OropoKparys.

[Tpu eauH ,,KiIacMYeCKHs aBTOPUTAPU3IBM EITUTHUTE Ca WM HACIEICTBEHHU, ApUCTOKPATUYHU
(py MOHApPXMYHO YIpaBlIeHHE), UM HJICOJOTHUECKH MOTHUBUpaHHU. W B ABarta ciiyyas eluH
YOPaBHUK MOXKE J1a M3rpal OTHOCUTEIIHO YKMCTa, HEKOpYMIIMpaHa OIOpOKpalus, B KOSTO
BCEKM WIEH € IO MpaBWIO Cla3Ball 3aKOHA, MOTUBHpPAH OT MaTPUOTH3BM, IMOAKPENEH C
BHUCOKH 3aIlyIaTH ¥ APYyrd oUIUAIHU MPUA0OMBKHU, U HAMA KOHQIMKT Ha uHTepecu. Kakto
OykysMa yOeauTeTHO J0Ka3Ba, CaMO TaKbB THUI YIPaBJISABAIIM €IMTH MOTraT Ja ycHesT Ja

® Bux: Hale, Henry E., Patronal Politics: Eurasian Regime Dynamics in Comparative Perspective. Cambridge
University Press, 2014.
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BOJAT BOIHMTE, KOMTO ca OWJIM OCHOBHA 3a/aya Ha Jbp)KaBara Ipe3 Lsjgara UCTOPHs Ha
q0BeuecTBOTO.’

Taka Hanmpumep, OT KUTAaWCKUTE UMIIEPATOpU OT 3 BeK Ip. H. €. A0 Xuriaep u CranuH 3a
BCHUYKH BJIaJIETENH, TOTBELIM CE 3a roJjiiMa BOiiHa, OCHOBHATA 33Ja4a € Ja U3IPaasT TaKbB BU]
OIOpOKpaIusi, KakTo TpaKAaHCKa, Taka W BoeHHA. KOH(IMKTHT HAa HMHTEpECH € €IWH OT
OCHOBHMTE IPOOJIEMH, KOUTO T€ TpsOBa Jja MPEoJoJesT — U T€ IO MPaBsT, BKIIOUYUTEIHO C
TaKMBa BapBapCKU METOJM KaTo 3a0paHa Ha UMHOBHUIMTE Jla CKIFOYBAT Opak (CIeJ0BaTEIIHO
Jla UMaT HacleIHUIM) WIM JOpHM HaeMaHe caMO Ha €BHYCHM Ha KJIIOYOBHM MO3MLIMU Ha
WHCIEKTOPU M T.H.; MM KAaTO OTHEMAaT Jeuara OT TEXHUTE POAMUTENH, 3al0TO KATO TakKa
OTKBCHATH OT CEMEHCTBOTO Te MoraTr Ja ObJaT IMOCTaBeHH B IIBJIHO IOJAYMHEHUE Ha
BJacTHUKA (kakTo B OcmaHcKaTa HMIIEpHs), KAaToO B JONBJIHEHHE TE3U aBTOKPALUU
YIPaXHIBAT U3KJIIOUUTEIHO JKECTOKM NPOYMCTBAHMSA Ha aaMHuHMcTpanusTa. Ho BBB Bceku
clly4yail mpouechT OTHEMA JIECETHIICTHS U CE OKa3Ba YCIICIICH caMO B HAKOU CTPaHH, MOXKe Ou
nopajau AUCUUIUIMHATA, Bede (opMHUpaHa OT NPEAUIIHUTE BEKOBE Ha HCTOPUYECKH ITBT - Hall-
4EeCTO 4Ype3 OTINICKIAHE Ha KYJITYpH KaTo OpH3a, KOETO M3UCKBA BHCOKAa TEXHOJIOIMYHA
JUCLIUIUINHA.

3a pa3iuKa OT TOBa, IaTPOHAJIHATA CUCTEMA € OpraHU3UpPaHa KaTo ,,0CHHOBEHO IOJIUTHYECKO
ceMelcTBO™ (KakTo u3cienoBaTenuTe oT LleHTpanHo-eBponeiickus yHuBepcureT Marusp u
Mazyi0oBu4 ro Hapuyar B CBOSITa HOBATOPCKA KHUT'A ,,AHaTOMUSITa HA TOCTKOMYHUCTUUYECKUTE
pemHMH“).7 ToBa cemelicTBO € mpenuMHO HedopMmaliHa CTPYKTypa, OCHOBaHA Ha JIMYHO
POACTBO M OOII MarepwajeH WHTepec. s MHOro mnpwinya Ha Madus W, TOYHO KaTo
HocjaeHaTa, MOXKe J1a ObJe JOCTa yCHEIlHa B ONpeJesieH Habop OT JEMHOCTH, MOJIE3HU 32
HelHuTe wieHoBe. Ho 1o ce oTHacs 10 AbpKaBHOTO YIPaBJIEHHUE, ETOMCTUYHUAT IAaTPOHAJIEH
eJIUT MOXKE II0BeYe MM IMO-MalKo e(QEeKTHMBHO Ja mpujara IpeIuMHO IOJIUTUKUTE,
Heo0X0AMMHU 3a 00oraTsiBaHe HAa CBOUTE YJICHOBE HAa BCUUKU HUBA, WM B Hail-100pus ciyvaii
HSKOU NOJKPEIsIIM, KOUTO JIETMTUMHUpAT YIPAaBIEHUETO HA TakbB KiaH. Mneonorunre
paboTAT KaTO MHCTPYMEHTHU 3a €IHOKpaTHa ymoTpeda 3a TaKWBa PEKUMH, KOUTO MOTrar Ja
MIPOMEHAT BCHUYKO, HO HE M anmyHocTTa cu. Mamkap u ManinoBuu HapuyaTr ChbOTBETHUTE
aBTOKpALlUK ,,IATPOHATHU, 3a Ja THU pa3rpaHU¥aT OT OCHOBAaHUTE Ha WJICOJOTUU
,,KOHCEpBaTUBHHU " aBTOKpanuu. OCHOBHATa pa3jMKa €, 4e MaTPOHATHUSAT €JIUT, BKIIOUUTEIHO
HEeroBaTa M3IBbJIHHUTEIHA BJIACT, € MO Ae()UHUIMS , XeIOHUCTUYECH, OCHOBaH Ha erousma u
CbOTBETHO JIMYHUS MHTEPEC; JOKATO NPU KOHCEPBATHMBHATA ABTOKpALUs Ts €, HANpPOTHB,
UJE0JIOTHYECKH MOTUBUPAHA, Taka 4e XopaTa (Ha MbPBO MSCTO - EIUTUTE, KOUTO TpsiOBa aa
JanaT Mojed 3a MojApakaHue) TpsOBa Ja ce KepTBaT B HMMETO Ha HSIKAKBU '"MO-BHCLIH
LEHHOCTH".

CrpykTypaTa Ha U3II'BJIHUTENIHATA BJIACT B IOKPOBUTEIHUTE PEXKUMHU BCE OIIIE € HiepapXuyHa,
HO T Habupa MepcoHal U € MOTHBUPaHa CIIOPE]] HATbJIHO PA3JIMYHU MPUHIUIIN B CPAaBHEHUE
C IpYTHTE MOJUTUYECKH peXUMU. BmecTo moadopa upe3 MEpUTOKPATUYHU U IEMOKPATUYHU

® Bux: Fukuyama, Francis, The Origins of Political Order: From Prehuman Times to the French Revolution,
New York, Farrar, Straus and Giroux, 2011.

” Magyar, Balint and Balint Madlovics, The Anatomy of Post-Communist Regimes: A Conceptual Framework,
Budapest and New York, 2020, moctsmso Ha: https://www.postcommunistregimes.com/.
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NpOUEAYpPH WX JOPU OT HUIACOJIOTMYECKaTa MPEIAHOCT, BCHYKW KIFOYOBH IMO3UIUHA Ca
M3MBIHEHH C KaJpUTE, KOUTO Ca JIMYHO JIOSUTHM W TOCITYITHU Ha IiedoBeTe cu 10 Haii-
BHUCOKHMsA. TOBa HE O3HA4YaBa HEMPEMEHHO, Y€ Te3W KaJph ca HEMPEeMEHHO HECIOCOOHH,
HEKBATM(UIIMPAHU W AITYHU, HO YECTO € Taka. Te BCe OIlle MOHSKOra ca MOTHBHPAHHU ChC
3aruiaTv, HO, MOHE 3aMoy4Bailku OT HSKAKBO HMBO B MepapXxusiTa, OCHOBHATa MPUBHWIIETHS,
KOSITO M3MOJI3BAT Hall -Beue, € HEYSI3BUMOCT KbM HOPMAJIHOTO HaKa3aTEJIHO IMpeciieiBaHe U (B
CiTy4ail Ha CIIY)KUTENH Ha pela) CHOCOOHOCTTA J1a Ce 3allluTaBa OT a euH. ToBa M03BOJIsBA Ha
TaKuBa €JIUTH Ja C€ 3aHMMaBaT C BCSAKAKBM KOPYIIIMOHHM O€3 Haka3aHWE, CTUTa Ja ce
MOAYMHSIBAT Ha (HEOPMAITHUTE) 3alI0BEIN U Ja He MPEMHUHABAT HAKOW UMILTUIIUTHUA YEPBEHU
JIMHAMA B CBOMTE HakaszaTesJHHu Jena. OCBeH TOBa, CTUTa TaKUBa JEWMHOCTU Ja T'M IPaBST
3aBUCHMH OT MIEPOBETE CH, YUCTUTE XOpa HE Ca MOBUIIICHHU MO BUCOKHU TO3UIINH, T KaTO ca
MO-TpyAHU 3a KOHTpos. KakTto BemH®mk Kaza Opuranckuar anamusatop Jxon Jlod,
,CrcTeMaTa He ¢ KOpYMITHpaHa, T paboTH upe3 Kopymus.®

ToBa 00sicHsBa 3aI0 JOpH €IWH BHOOpakaeM JO0OpOKEIATEIICH aBTOKpaT € oOpedyeH Ha
HEeycleX B CTpaHa ¢ MOKPOBUTEIHA CHCTEMa Ha JbP)KaBHOTO YIpaBlieHUE: TOW HAMa uU300p,
OCBEH J1a M3I0JI3Ba MAaTPOHHU MEXaHUW3MHU B M3IIBJIHUTENIHATa BiacT. B chlioTO Bpeme, 3a
HSKOM BEPOSTHO M3HEHAJBAIO, TE HE MOraT €(pEeKTHBHO Jia WM3ITBIHSABAT HHKAKBa JIOPH B
JNEHCTBUTEITHOCT JI0Opa MKOHOMHYECKA MporpaMa, Thil KaTO MOCJIEIHATA 33aIbDKUTEIIHO OU
TPAOBAJIIO Ja BKJIIOYBA MEPKH, IIOJKOIMABAIM TaTepHaIM3Ma Karto TakbpB. Camo cu
MpeACTaBeTe KaK TE3W MEPKH MOoraT Ja ObJaT MPUIOKEHH OT CIYKUTENIH, YUUTO MbpPBH
BBIIPOC, 33/1aBaH OT TAX YECTO HAIMBIHO OTKPUTO, IIIOM YYST OOIIONOJE3HO MPEJIOKEHUE, €:
,»a a3 KbJIe CbM B cxemara““ - yecto m3puuyHo! - [lommraiite, Korato 4yeTe HIKaKBO OOIIO
MmoJsie3Ho TpemiokeHue € ,,KakbB € mMosaT cobctBeH mHTepec kKbM ToBa?“. Ilopamu Ta3m
MpUYMHa HE MOXe Aa uma ,,pycku JIu Kyan KO unu ,,ykpauncku Ilunouer®, Tpil kaTo HsAMa
Ha Pa3MOJIOKEHUETO T'OTOBA 3a HM3MOJ3BaHE OIEpaTHBHA OIOPOKpAIMsS M Ch3IaBaHETO W
HM3HUCKBA JICCCTUIICTHS, aKO HE U BEKOBE.

® [Ipu o BHEMaTe e aHATH3 HA (JeHOMEHA OIHCBAH OT aBTOPa (BMK Gell. 1) KaKTo ce € pa3BHBAI HCTOPHUECKH
B CCCP u aHaNOTHYHHATE PESKUMH, CE OKa3Ba, 4e NMPUBUICTHATA ,,0€3HAKA3aHOCT € YacT OT CHUCTEMa JIPYTH
TIPUBWIETHH U 00JIary, 4eCTO MaTepuaiHy (IOCTHII 0 AeDUIMTHHA XpaHH, JIyKC, KHUIHIIA, aBTOMOOWIN, BalyTa
W T.H.), HO He Mapu4Hu. B TakuBa cucremy, ,,KOWTO HE MOXe Aa Ipadu, Kpane' (cropes onpeneIeHHeTo Ha rpad
Huxura ITanun ot cpemarta Ha XVIII Bex). KpaxOure Ha npebHO 3a 3a0paHeHHM 3a IIMpoOKara ITyONHKa,
MIPECTaBUTENINTE Ha KOSTO MOJUIeKaT Ha npecienBaHe. [lo ifiepapxusara, pa3MepsT Ha rpabexa U KpaxOuTe nma
3Ha4YeHHE, HO CE€ Perysinpa Mo-CKOpO CTHUXUIHO.

Haii-obnarogeTencTBann B TakuBa ,,COMMATHCTHYECKH PEXKHMH Ca CAMUTE BIACTHUIM, PAaOOTHHLIMTE Ha
BJIACTTA, U CUJIOBUTE UM MPUAATHIIH.

JBITOCPOYHHUAT HKOHOMHUYECKHIT €(DEeKT OT Ta3u cucTeMa He € HM3ydeH B NoAapoOHocTH. Haii-BeposiTHO
HanpuMep ChTPYJHULNATE U JOHOCHUIIMTE Ha Pa3IUYHUTE HAlMOHaJIHM BapuaHTu Ha ,,KI'B“ na ca umanu
HayMCJIeH TPYJOB CTaX M OIIE BUCAT Ha OIO/DKETUTE Ha CHOTBETHUTE NMEHCHOHHU CHCTEMH. MeEXIy ApYroro,
npe3 2014 1. Pyckara deznepamyst BbBee ChC 3aKOH ITOJIOKEHUETO, Y€ MMCAHETO Ha JIOHOCH € pabOTHO BpEMe U ¢
HETOo ce aKkTyanus3upa craxa 3a neHcus. lima nannu, ue B 'epmanust Ha Xutnep enud cayxurten Ha TECTAIIO e
otroBapsut 3a okosio 2 000 rpaxxganu; B '[P — Ha enun cbrpynnuk Ha IJA3U ce magar 65-70 rpaxaaHu.
Brirapckoto ,,ma3u’ Moke OM He € 4ak TOJIKOBA BCEIPOHMKBAIILO, MTO-Pa3INyHH OlleHKH — 1o 100-150 goBeka
Ha CBTPYIHUK M JOHOCHUK. KOCBEHUTE MIETH OT Te3U CHUCTEMH M3rnexaaT Heuzuncianmu. (b.p.)
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IHATPOHAJIHATA BIOPOKPALUSA KATO MYXJ/ISICBALL YIPABJIEHCKHA
NHCTPYMEHT

Cera ma ce BbpHEM Ha OCHOBHAaTa TeMa Ha Hamus aHaiau3. He camo ,,mo0poskenareneH
aBTOKpaT™, HO BCEKHM pEXHUM, OCHOBAaH Ha WJAEOJIOTHS, TpsAOBa 1@ HATOBApU CBOHTE
PBHKOBOJIUTENN ChC 3alIOBEM, OT KOUTO T€ HE MOTraT Jia MpaBsT Mapu HA HUTO €IHO HUBO Ha
Hepapxusta. ToraBa, KakBO Ce ClIy4Ba, akO MOPBYKU OT TaKbB BHJl CE€ XBBPISAT BBPXY
rOpeoIMcaHusl MaTpoOHaJeH BEPTHKal, KOWTO OCHOBEH MOTHB OCTaBa Jia ObJe MaTepHaleH,
3al[0TO € CBhCTaBeH OT Trepod, u30paHM WM CcaMOM30paHu OT aJI4YHOCT, Karo
MIPOTHBOIOJIOXKHOCT Ha HACOJIOTHATA WIN ciayxeHero Ha xopata? Te, pa3bupa ce, morar
JOHSAKBAE Ja ObAar ,,MOTHBUPAHU C OCTEH W MPUHYyAa, HO caMo JOHsKbAe. Ho omie mo-
BCPOATHO TC WJIM IIC HAMCPAT HAKAKBHW HAYMHHU Oa BCC OLIC NPABAT IMapU (KaTO, Harpumcep,
OIHUTH Ja HAGMPAT IPEIMMHO OOraTH KAHIHIATH Ca CIYXK0a B 04aKBAaHE HA MOAKYI)® — KOETO
Ch37[aBa MHOTO OBPKOTHS WJIM MOTHUBHpA OYHT OT THIIA ,,ATAIMAHCKA CTaykKa' - H3MbIHEHUE
Ha 3aMoBeAnTe OaBHO UM HECPBUHO, O0€3 KpaeH pe3yiTar ¢ OonpaBaaHue Ja MPaBUTe HUIIIO, 32
Jla TPeNoTBpaTuTe OBPKOTHS WM 3aryOH; ako, pa3dupa ce, HE TM Ch3JlaBaTe YMHIILJICHO.
OO6miata numca Ha CHNOCOOHOCTH 3a HaMUpaHE Ha MCTHHCKa pabora (mpenBuUI Ha
00CTOSITENICTBOTO, Y€ ca M30paHu MPEeIUMHO 3apaau APYru ,,J0OpOoAeTenu ), ChbC CUTYPHOCT
I1e JOMPUHACS 3a KpaliHaTa Hee(eKTUBHOCT B M3ITBIHEHUETO Ha BCsAKA 3a1ada. B pesynrar Ha
BCHUYKO TOBa ce JOpMUpPA HEKAIbPHA U U3Kelle(hupueHa JbpKaBa, KOATO HE MOXKE JIa U3I'BJIHA
JIOpH eJIeMEHTApHHUTE 1eNT Ha AbP/KaBHOTO YIIPABJICHUE.

OO6pa3Ho KazaHO, IPU NMATPOHAIU3BM JIOCTHT Ha BB3ACHCTBUE, C KOMTO €IMH aBTOKpaT MMa
oA pbkKa, MOXKE Ja M3IMVIekKAa MHOro jAeden M HampaBeH OT TBbpAO AbpBo. Ho B
JNEHUCTBUTENTHOCT TO THHUE M MYXJISICBA. 103U MHCTPYMEHT MOYXE Jla OCTaHe B TOBAa ChCTOSIHUE
HEHU3IOJI3BaH 32 OTHOCUTEIHO ABJITO BpeMe UJIU JOPH Ja ce YHoTpeOsBa MOHSIKOra 3a MaJKo,
JIOKaTO HSAKOH He ce omMTa J1a MPUIIOXKHU IO IpeHa3HayeHue. Torasa JIOCThT 1€ Ce CUYIIH.
CrnenoBarenHo TpaHchopManuaTa Ha MMaTpPOHATHATA aBTOKpPAIUs B KOHCEPBATHBHA M3HCKBA
I'bJIHA TIPOMSIHA B ChCTaBa Ha enuTa. HsiMa Kak 1a Hakapame eJIUTHTE, JONIUIH Ha BJACT MO
MNpECAUMHO MAaTCPpUAIHU ITPUYUHH, Ja C€ BB3AbpKAT OT XCAOHU3BM: IdJ1aTa BEPTHKAJIA Tp$I6Ba
Aa Cc€ pPEMOHTHpAa C MHIACOJOTMYCCKHM MOTHBHPAHMU ACKETUYHU W B CBIOIOTO BpPEME
JUCLUIUIMHUPAHU U 100pe 00y4eHH OI0pOKpaTH — KOETO ChC CUTYPHOCT € HEBB3MOXKHO, TIOHE
B KpaTKOCpOoueH IuiaH. Taka, ako Juep BHE3alHO Ce ONUTA Ja MPOMEHHU CHIIHOCTTAa Ha CBOS
peXuM WiIM ObJE€ CMEHEH C HACOJIOTMYECKM MOTHBHPAH, PE3yNTaThT Lie Obae Jom 3a
CTpaHara: ciie/iBa Obp3 Kpax.

PYCHUS KATO MIATPOHAJIHA ABTOKPALIUA

W3rnexna, ue MMEHHO TakbB € ciiydadr ¢ Pyckara ¢enepanus, KosATo npeau ToAuHU Oe Hello
Karo oOpasell Ha NaTPOHAJIHO-TIOKPOBHUTENHA aBTOKpallMs, BOJEHA OT MYJITWIHApAEP,
pazumTalll Ha CUJIHO KOPYMITUPaH €JIUT, CbCTaBEH MPEIUMHO OT OJIMrapcH (HAKOU OT KOUTO ca
MPOCTO HErOBM MPUCITY>KHUIIM), TONI MEHUKbPU HA TUTAHTCKU JIbP>KaBHU KOMIIAHUU KATO

® Mnu otaBaHe Ha MOCT KaTO ©IMH BUJ KPEAUT, C W3IUiamane B obaere (6.p.).
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l"a3npom u ,,cUIOBUIM — T.€. BUCILHU CIIY>KMTEIH Ha Pa3jNdHU JbprKaBHU areHINH, HaJapeHu
C ,,peanHa cuiia“, KaTo TMOJUIMATA, apMUsITa, TallHaTa ciyx0a u T.H. To3u pexum He ¢ Oe3
UJIEOJIOTHYECKO ChABP)KaHUE, HO TO € Os1Xa IPEIUMHO CIOBECHO U B HUKAaKbB CMHUCBHII HE
M3MCKBA EJINTUTE J1a CE KEPTBAT B UMETO Ha ,,Kay3aTa“.

Hanpumep, aHTHM3amajgHaTa peTopuKka M HErojayBaHeTo cupsmo ,.KonektuBHus 3amaa’™ ce
M3MO0JI3Ba YECTO U OT MHOTO OT/IaBHA, JIOKAaTO B CBHIIOTO BpeMe JelaTa pexKUMHHUS eIUT y4ar,
a 4ecTo XHUBEAT MPEIMMHO B 3alaJHUTE CTPaHU (BKIIIOUUTEIHO COOCTBEHUTE AbBILIEPU HA
[Iytun), napure uM OUBAT U3NMUPAHU U MMA3€HU B 3aMaJHUTE OAHKU, IbK U JTYKCO3HHU UM SIXTU
CHIIO ca Ja JOK B uyxOuHa. Jlopu Hali-cTaOWMIHHUTE aHTU3ANaIHU MPOMAraHANCTH KaTo
Con0Bb0B i KHCETOB ca MMay JTyKCO3HH BHJIH HA OMPA3HHS 3amaj. ™

C Haganoto Ha arpecusTa cpemty Ykpaiina npe3 2014 r. u, ocobeHo, BceoOXxBaTHaTa BOifHA Ha
Pycus, 3anounana Ha 24 ¢epyapu 2022 r., [IyTuH U HEroBHAT OMU3BK KpPBI Ae-(aKTo
3alo4yHaxa Ja IPEeBpPBIIAT PEKUMa CH B HJeojorudyecku. B pesynraTr Ha Te3u IeicTBUS
PYCKHTE €IUTH Ce >KepTBaT B MMETO Ha HAeo]orusTa. B mbpBaTa BbJIHA HAa HaxJIyBaHE B
VYkpaitna, npe3 2014 r., [Iytun ,,ce camo3anuca* B Hali-BaXXHUTE KaTETOPUU €ITUTH C 3a0paHa
Ha YYXXJECTPaHHU aKTHBH (2 B HAKOU CIIydau JIOpU 3a M'bTYBaHE) U THPTOBCKH OTPaHUYEHUS
IIpU BHOCA Ha JYKCO3HHM CTOKH. B CBHIIOTO Bpeme, KaKTO € OMHCaHO OT PYCKus JubepayieH
UKOHOMHCT AHIpeil SIkoBneB, TOW >KepTBa HIKOM €JIWTHU 4YIEHOBE HA Tpylara CH,
OOBUHSBAIKY ' B (IpeKOMEpHA) KOPYIIHSA U JIp. 1o1. HsKou eneMeHTr Ha MEpUTOKpAIUsTa,
KOUTO B€Ye MPHUCHCTBAXa, OCOOCHO B YIPABJICHUETO HAa MKOHOMHYECKATa IMOJIUTHKA, OsXa
JIOHSAKBJIE 3acCW/EHM W pasumupeHd. Ha permoHamHo HHUBO HSKOJKO OT Hall-HaXajaHWUTE
yOpaBUTEIN OsXa YBOJHEHH, BOJEIIM KaJpu OsiXa POTUPAHU U IMpeHacouuxa KbM paloTa,
KOSITO OTKBHCBA U OT JACUCTBALIUTE MECTHH €JIUTH, U HOBU AbP>KaBHHU MPOEKTH, MPU3BAHU YK
Jla CTUMYJIMPAT YCKOPEH PbCT Ha HKOHOMUKATA.

CrnenoBaTeTHO OCHOBHHUSAT BBIIPOC € KbM KaKbB 3aBBPIICK U MO/ KakBa opma € Bb3MOKHO U
BEPOSITHO TE€3M MEPKH Jla JlenaTpoHanu3upar enutute. M3rnexna, ye Te enBa Ju ca Owin
JOCTaThbUHU 3a MPOMsHA Ha HEroBaTa MPHUPOAATa CH, IMPOCTO 3alIOTO MOJAOOHH PEMOHTH
paboTAT caMo OTTrope Ha/l0Iy, KaTo C€ 3all0YHE OT U3BECTHUTE ,,TPUMa 3aTBOPEHU MPUATENN ",
cnomeHaBann ot Jluit Kyan HO kato mnbppBa Kpauka 3a ,,pa3udcTBaHE Ha MBTA™.
,,/I3BBPIIBAHETO Ha MOPBUYKA* HA MO-HUCKOTO HUBO, 0€3 Ja Ce OrpaHHyYaBa KOPYIIIUATA B
ropHaTa 4acT, ch3/laBa Haii-Beue HampexeHue. OObpHeTe BHUMaHUE, Y€ NPEAUIITHUTE OMUTH
3a MpUJIaraHe Ha MU3TOYHO-a3MaTCKHs ONUT B MKOHOMMUYECKUTE MOJUTUKU JTOCETa U3LAJIO ca
ce npoBasind. Karo HeTeH pe3ydrar pyckara MKOHOMHKA HE YCIS J1a sXHE BbJHATa Ha
MKOHOMMYECKHS PACTEX, KOATO CBETHT npexuBsa mexay 2010 n 2020 r., a moakpemnara Ha
[lytun B KpaiiHa cMeTKa € € HamaJisija, BbIIPEKU KPaTKOCPOUHUS €(eKT Ha MOIMYJISIPHOCT OT
3aB3eMaHeTo Ha Kpum.

[Ipe3 mbpBHUTE HAKOIKO MEcella Ha BCEOOXBaTHATA BOWHA Cpelly YKpaifHa eluTuTe TpsoBaiie
Jla TIO’KEPTBAT Ol MOBEYE OT KOraTo M ja Omio npeau. Te 3aryOuxa AOCTBHII 10 aKTUBUTE CU

10 HHTepecHo e, Ye peTropukaTa 3a ,,KOJICKTHBHHUA (WU ICNOKYITHHS) 3alaj’ MHOTO YeCTO C€ W3MOJ3Ba OT
KOMEHTaTOpH B OByrapckute mMeanu, BkirounteiHo BHT u BHP. Crimoro Baxkn u 3a gemnara ¥ HIMYIIECTBOTO Ha
TYKalTHUTE aHTU-3aTaIHA TTOJIMTUIN 1 KoMeHTaTopH. (Bb.p.)
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B Yy)KOMHa W H300II0 € MHOIO BEpPOSTHO Ja TH 3aryosT 1/I3u5mo.11

IIpoBepere kom
KOMITOHCHTH OT TEXHHsI )KUBOT CE€ 3aIa3Bar [0 BpeMe Ha eM0apro u cankiuu. OnuraiTe ce 1a
Ce MOCTABUTE Ha TSIXHO MACTO... M 1Ie movdyBCcTBaTE MHpPU3MATa Ha IO -HATATHIIHU YUCTKHU.
MHOTr0 OT TSIX BIXKAAT KaK H3TOYHUIIUTE UM CTOIAHCKA U KHUTEHCKa pEHTa HAIIPaBO CE€ CBUBAT
WIM TOpaJy CAaHKIMUTE, WU TIOpaJu HaMalsiBaHE Ha OIOJKETUTE, MPEIBHICHU 3a Ta3H U
cneapamure roauau. OCBeH TOBa, 3a Ja IUCIMILIMHHPA CBOSTA IOKPOBUTEIICKA MpEXa,
[TytuH edexTHBHO € u33en OOraTCTBOTO W aKTHUBUTE Ha HAKOJKO onurapcu (Oner Tul u
Barut Anekcriepos, Hanpumep). CoOcTBeHUKBT Ha Novatec U HIKOJIKO BUCIIHU CIY)KUTEIH Ha
KOMITaHUUTE, CBbp3aHu ¢ Gazprom, 0sixa OTKPUTH YOUTH IO MU3KIIIOUYUTEITHO )KECTOK HAYMH
3ae/IHO ChC ceMeiicTBaTa UM (KOETO IPe/Iu He ce OellIe CIy4Bao), ClIe/ U3TE3aHus - BEPOSITHO
KaTo JIEMOHCTpAaIlsi HAa HaKa3aHWe 3a HENOJYMHEHHe. MoOWIM3anusara JIONBJIHUTEITHO
BJIOIIABA ,,00IIECTBEHOTO IOJIOKEHUE* KEPTBH Ha HepapxusTa: cera T€ MOTaT Ja IMojyyar
MpU30BKa cebe CH WM Hal-ONHM3KUTE CH POJHUHHU M Ja OBbJAT U3NpaTeHH Ha (POHTOBATA
nuHus. Pa3bupa ce, Te Morat oie j1a ObJaT OOBHHEHU 3a MOJKYIl WIH yCIyra KbM Ipyrara,
HO TOBa BCE MakK Ie ObJe )KEPTBA, KOSATO € WICH HAa CTOMCTHYHHS MATPOHEH CIUT U HE €
XapecBaHa OT HEWHHWS BpbX. Bcuuko TOBa /00aBI MHOIO HOBU HM3MEPEHHS KbM
rOpPECIIOMEHATOTO  BBTPCIIHO-CIUTHO  HANPE)KEHHWE W JOIBJIHUTEIHO  BIOIIaBa
CTHMYyJIUpAIaTa CTPYKTypa 3a YWICHOBETE Ha BEpTHKAJIATA.

TPSIABBA JIU 1A CE CTPAXYBAME OT PAJIUKAJIN3AIUATA HA PYCUSA?

Crnen BCUYKO Ka3aHO TOBAa MOXKE J1a C€ MPEIBUJIU, Y€ €BEHTYAIIHO IMO-HATATBIIHO ,,3aTATaHe
Ha raikute’, m3BbpmIBaHO OT IlyTMH QOKaTto muina Tasu CTaTus, WIA, aKO HE OT HEro, OT
HAKOM IpyTH, Ollle M0 —paJUuKaIHO HACTPOEH UMIIEPCKU IIOBUHHUCT, KOMTO MOXE Ja I'0 CMEHHU,
€ MHOT'O0 BEpOSITHO Jia UMa oOpaTeH eeKT ,,cMbKBAaHETO Ha KOoXkaTa“ OT OTACIIHH WICHOBE Ha
eJIMTa — BMECTO Jla CKpeIy, Ja paslycHe BPb3KUTE B Hero. GurypaTtuBHO Ka3aHO, €PEKTHT OT
HABUBAHETO HA TallKUTE BBPXY ITOBBPXHOCTTA HA MEKO XKEJA30, MOKE 11 U3IIIEkKIAa MHOIO
nmogo0eH Ha Ta3u BBPXY TBBPAA CTOMaHAa — OTPOMEH, CTPAXOBUT M BCHUYKO CKpEIBaIll
WHCTPYMEHT 3a MOJAbpiKaHe Ha CTPpyKTyparta. Pasnukara obave ctaHa BUAMMA, KOTATO CTaHE
BBIPOC 3a CMAaykBaHE HAa MEKOTO JKEJSI30: HWHCTPYMEHTHT 3aloyHa Ja pa3pyliaBa
CTpYKTypaTa, KOSATO € Npu3BaH 3a Kpemnu. Jlokaro marepuanbT, OT KOMUTO € HAmnpaBeH, €
HEHAJeKJCH, YOBEK TpsiOBa na ObJe MHOTO MPEANAa3IUB TMPU HU3IMOJI3BAHETO HA TaKbB
WHCTPYMEHT, ThUA KAaTO KOJIKOTO IO -SIpOCTHO C€ IIpujara yCUJIHMATA, TOJIKOBA IIOBEYE €
BEPOSATHOCT 3a CPUB.

! Crasa xyma 3a ox0110 % ot 0610 400 MEIHapIa MATCKH J0Mapa GIOKMPAHH PYCKH aKTHBH, KOHTO Ca YaCTHH
1 TIpUHAJIeXKAT Ha BBIIpocHaTa rpymna. Criopes egHa oT Hal-ogpOOHUTE OIEHKHM Ha KOHTPOJa Ha Ta3W Ipyma
BBpPXY akTuBUTE B Pyckara Qenepanus u u3BbH Hes, 3a nepuoaa 1990-2015 r. kanutanbT W3BBH CTpaHaTa €
okojo 800 Munmapja maTcku Aonapa, ot koiro 400 Munuapa MATCKU Joapa c€ HaMUparT MOoJ YacTeH KOHTPOI
— Bwx: Filip Novokmet, Thomas Piketty, Gabriel Zucman, From Soviets to Oligarchs: Inequality and Property in
Russia 1905-2016, World Wealth and Income Database, Working Paper Series 2017/9, p. 23:
http://piketty.pse.ens.fr/filessNPZ2017WIDworld.pdf (6.p).

11


http://piketty.pse.ens.fr/files/NPZ2017WIDworld.pdf

[TYBJIMYHU ITOJIMTUKHA.bg Volume 14/ Number 2/ May 2023

Moxe 6u ToBa e npuunHara [IyTuH 1a ce ChbIpOTUBIISIBA TOJIKOBA JIBJITO HAa BCUYKH IIAHOBE
3a MPOMEHH (KBbM HApUMEpP CHHTAmypcKd Mojel — 0.p.) BbB (PYHKIIMOHHPAHETO HA €IINTA,
TOW BEPOSATHO € OMJI M € HasICHO KaKBO € Ka4eCTBOTO Ha MaTepHajia B HEroBaTa BepTUKalHa.
Ho B kpaiina cmeTka Toii TpsiOBa Ja ce moaAaie u ce MojagaBa Ha HATUCKA PAIUKAIUTE B Ta3H
fiepapxus. 11 B cBeT/IMHATA HA TOPE ONMUCAHUTE OOCTOSATENICTBA TOBA MOXKE J]a TIPUOIMKU Kpast
Ha pexuma My. ToBa obade mozHaToto oT I'opbauoBO Bpeme ,,yCKOpsiBaHE Ha pasnaja Ha
BeYe MPOrHUJIATa IJIAaHOBA MKOHOMHUKA ChC ChOTBETHHUS €JIMT, YMHUTO JHU Osixa MpeOpoeHH.
JlHec U TyK MOKE€ Jla CTaHa JlyMa 3a €BEeHTyaslHa rnoaMsHa Ha [lyTuH ¢ no -paaukaineH Bojad
WIH J0PHU 32 MO-YCHELEeH M0JA00eH HEMY 3aMECTHHK, IPUEMHHUK, KOETO OM OMIIO Hello KaTo
YCIICIIHO MOBTOPEHUE Ha OMHUTA 32 BoeHeH mpeBpar ot 19 asrycrt 1991 r. B ousmms CCCP.
WNHavye ka3zaHO, 1O TO3M HAYMH € HAIbJIHO BB3MOXKHO Jla CE€ Pa3rbpHE I0-HATATBIIHA
panuKkanu3anys Ha pexuMma Ha yrpasiieHue Ha Pyckara deneparus.

[lo oTHOIIEHWE Ha Ta3W TMEPCIEKTHBA, CIEIHUTE HAKOJIKO BBIIpOca TPsAOBa na MOJydar
otroBop. Jlo KOs CTeNeH € CTUTHala EBOJIIOLMATA OT IaTpoHaJHa KbM HIE0JIOTHYECKU
MOTUBHpaHa aBTOKpauus Ha Pyckata Qenepauus mnpe3 mnocieaHoto necerwierue? Ilo-
CIELIMAIHO, 10 KaKBa CTENEH Ca MOTHUBUPAHU KIIOYOBUTE CIYKUTEIU OT OPHUIMATHUTE CH
JOXOM M HJEOJIOTHsl, KaTo MPOTHBOIOJOXKHOCT Ha JIMYHOTO oOOraTsiBaHe, MOPOJIEHO U
NOJIbP)KaHO OT ceramHara Biact? Kbpie e rpaHumuara Ha >KeprTBUTE, KOUTO UJIEHOBETE
HepapxusTa BCE OILIE MOrar Ja IIOHAcAT B HMMETO Ha MJEOJIOTHUATa, C KOATO ca
MHJOKTPUHUPAHU M CaMO PA3MpPOCTPaHSBAT, KOJKO BpEME€ MOrar Ja I'o U3Abp)KaT, U HE Ha
MOCTIETHO MSICTO - UMAT JIi u300p?
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AHTUUHO®OJAINMOHHA TIOJIUTUKA HA BHB BbB BAJIYTEH BOP/I
N JET'PAJALIMA HA EKCIHEPTHOCTTA ITPU ABJII'OI'OAUIITHO
JJEMCTBHUE HA BAJTYTEH BOPJI

Bosn I/IBqueBl, YHCC

Pesome

Cowiyecmsysam MHOHCECMBO UZCTIE08AHUSL 8bPX) KOJIOHUAIHUME, MAIKUmMe U pa3susaujume ce
UKOHOMUKU, KOUMO OeMOHCmpupam epekmueHoCmma Ha 8anymuus 60po 3a npeoooseane
Ha Xunepuugrayuama, KosmMo OOUKHOBEHO e pe3yimam Om HOIUmuUYecKka Hameca 8
pabomama Ha yenmpannume o6anku. EOnoepemenno ¢ moea nunceam uzcie08anus 3a mosd
KaK 8aniymHusm O0po ce Cnpags ¢ 8bHUWIHU WOKO8e U C MHONMCECMEOMO (hakmopu, KOUumo
8IUAAM B8bPXY UHDIAYUOHHUmME npoyecu 6 0adeHa cmpaHna. IIpoyueanusma 3a Kauecmeomo,
eKxcnepmuzama U Kanayumema HA CAylcumenume, 00CAYIC8AWU BANYMHUL OOpO npe3
200UHUMe, CHU0 €A PAOKOCM, a KAMo npumep modxce 0a ce nocouu uzcieosarnemo om 2017 2.
Ha noumenocmma 6 banxoesusi cekmop 6 bvreapus (Acoyuayus "llpospaunocm 6e3 epanuyu”,
2017).

KarouoBu xymu: garymen 60po, ungrayus, bankoe cekmop, bvaeapus.

ANTI-INFLATION POLICY OF THE BULGARIAN NATIONAL BANK
IN CURRENCY BOARD AND DEGRADATION OF EXPERTISE
DURING LONG-TERM OPERATION OF THE CURRENCY BOARD

Boayan Ivanchev?, University of National and World Economy, Sofia

Abstract

There is a wealth of research on colonial, small, and developing economies that demonstrates
the effectiveness of the currency board in overcoming hyperinflation, which is usually the

! Bosin MBanues e rmasen acucrent B YHCC, ¢ JOKTOpaT oT BapimaBckus yHUBepcUTET U 6a30BO 00pa3oBaHUE
no WMKOHOMMKa oT WMkoHOMHYecKus YHUBEPCUTET B Hpara, OCBE€H TOBa € (I)I/IHaHCOB U HHBCCTULIUOHCH
KOHCYJITaHT. Kato npenogaBarel Crneuyuajansvupa B JAUCHUIIIIMHATA IMOBEACHUYCCKA HKOHOMHUKA U € CIUH OT
MAaJIKOTO CIeNHanucTH B beiarapus Ha ToBa nmonpumie. ABTOp € Ha KHUTraTa ,,VIcTopus Ha OBJITapCKUs KAITUTaI0B
nazap (1862-1848)*“ (M3marencrBo M3tok-3anazn, 2014) u Ha coOCTBeHa KOHIENIHS 3a ,.cien-napure (“post-
MOoney”), 4acTH OT KOATO ca MyOJIMKyBaHu B [1yOauuny nosumuku.0g v B Ipyrd PEHOMHUPAHU H3JaHHUS.

% Boayan Ivanchev is a Chief Assistant Professor at the University of National and World Economy, with a Ph.D.
from the University of Warsaw and a basic education in Economics from the University of Economics in Prague,
and he is also a financial and investment consultant. As a teacher, he specializes in the discipline of behavioral
economics and is one of the few specialists in Bulgaria in this field. He is the author of the book "History of the
Bulgarian Capital Market (1862-1848)" (East-West Publishing House, 2014) and of his own concept of "post-
money", parts of which have been published in the e-journal Public Policies.bg and in other reputable
publications.
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result of political interference in the work of central banks. Simultaneously, there is a lack of
research on how the currency board copes with external shocks and with multiple factors that
influence inflation processes in a given country. Studies on the quality, expertise, and
capacity of the officials serving the currency board over the years and their degradation are
also rare and indirectly one such study in Bulgaria is the one from 2017, examining integrity
in the banking sector in Bulgaria (Transparency International Bulgaria, 2017).

Key words: currency board, inflation, banking sector, Bulgaria.

Hannyau ca MHOXXECTBO HayyHHM H3CIIEABAHUS 32 KOJIOHMAJIHM, MAJKA W pPa3BHBAILIN CE
MKOHOMHYECKM CTPAaHH, KOUTO JO0Ka3BaT eQEeKTUBHOCTTa HA BAJyTHUS OOpA Tpu
NPeoOIsIBaHe HA XUIIEpUH(IIANKs, KOATO OOMKHOBEHO € Pe3yNTaT Ha MOJINTHYECKa Hameca B
paborara Ha ueHrpanuute Oanku (Ghosh et al.,, 1998, 2000; Hanke, 2002; Ho, 2002;
Stukenbrock, 2004). Ho B ¢hIIIOTO BpeMe JIUIICBAT M3CIICABAHMS 3a TOBA KaK BaayTHHS OOp.
ce cmpaBs MNpH BBHIIHH LIOKOBE M TPH MHOXECTBO (aKTOpW, KOUTO BIHUSAT Ha
MHQITAMOHHUTE TPOIIECH B JaJieHa cTpaHa. M3cnenBanusTa 3a Ka4eCTBOTO, EKCIIepTH3aTa u
Kamanurera Ha YHHOBHHUIIMTE OOCTYXXBAIld BaJXyTHHS OOpA Mpe3 TOIUHHUTE W TAXHATa
JeTpajanus, ChIIO ca PSIKOCT U MHIAMPEKTHO €HO TaKOBa M3cjenBaHe B bbiarapus e ToBa oT
2017 ronmuHa, M3CiENBALO IOYTEHOCTTa B OaHKOBUsI cekTop B bwarapus (Aconumarus
"TIpo3paunoct 6e3 rpanunu” [Transparency International Bulgaria] 2017).

BB3MOkHO € nma ce TBBpAM, Y€ Hal-Ba)XHOTO INPEHMYIIECTBO Ha BalyTHHS OOpA € He
JOIYCKaHETO O TMOJUTHYECKH NPUYMHH OFO/DKETHHAT AeuuuT na Obae ¢uHaHCcHpaH, ype3
JIMPEKTHO KPEIUTHpAaHE Ha MPABUTEICTBOTO WJIM 4Ype3 3aKyllyBaHEe Ha IbP)KAaBHH LIEHHU
KHW)Ka OT IeHTpanHata Oanka. ChBCEM €CTECTBEHO M €HOBPEMEHHO C TOBA ITPEUMYIIECTBO,
BAIYTHHAT OOpA MMa cllaboCT NpH YIpaBJIeHUE HA BHHIIHHU, EK30I€HHHU MIOKOBE 32 MECTHATa
MKOHOMHKA, KOTaTo € Heo0X0/iMMa aKTHBHA MOHETapHA MOJINTUKA Ha TAPUIHOTO NpesiaraHe,
JMXBEHATa TIOJWTHUKA M Ta3W Ha BATYTHHSA Kypc. bux kasan, e Ta3u cucrema 3a ynpaBJeHHE
Ha MOHETapHaTa MOJHMTHKA U CTpaTeTUpaHe Ha Ja/leHa NKOHOMHUKA € 3HAYUTEITHO 1M0-100pa 3a
CHJIHO TIOJIMTU3UpPAHUTE OOILIecTBa, oOlIecTBaTa B MPEXO0J — MKOHOMHYECKH U COLMAIIHO-
MOJUTUYECKH U KAaTO LJI0 Te3W OOIIECTBa, KOMTO CE XapaKTepu3upaT ¢ He3psjia IMa3zapHa
MKOHOMHKA, B KOSITO HsIMA Ch3/1aJICHU MEXaHW3MH B IbpKaBHATa aJIMUHUCTpalus U Ou3Heca,
KOUTO Ja MpPOTHBOJEWCTBAT Ha BOJYHTAPUCTUUYHU U TOJUTHYECKH OpPUEHTHPAHU
MaKpPOMKOHOMHUYECKH JCHCTBHSI 1 MOPAITHUS PHCK.

[TomuTHueckara HaMeca B JEHHOCTTa Ha IIGHTpajHaTa OaHKa W JIMIcaTa Ha OIOKETHA
mucuuminHa B bbarapus npu  ynpasienwero Ha BCII (HacnenHuk Ha Obarapckara
KOMYyHHUCTHYECKaTa mapTusi) B mepuona 1996-97 r. noBenme cTpaHarta A0 Kpax. Torasa
KBa3HMIIEHTPATHO (COLMAIMCTUYECKH) YyIpaBisiBaHata HkoHomuka W BHB pesyntupa B:
pa3naBaHe Ha OaHkoBM JnieH3u oT BHB Ha momuTHuyeckd NpUHIMIL MOJUTHYECKO H
KPUMHHAIHO pa3faBaHe HAa KPEOUTH, KOUTO HsAIMAaxa MUHHMAaJCH MKOHOMHUYECKH CMHUCHI U
MUHHMAJIHO 00Oe3ledyeHrne, OT CTpaHa Ha KpPEAMTONOIydaTeNuTe; JIMNca Ha (UCKAIHA U
O10/KeTHA TUCIMIUIMHA M JJO O€30TJIeIHO cracsBaHe OT (aJuT Ha HEKOHKYPEHTHOCIIOCOOHU
Ibp)KaBHU TIPEINPUATHS W OaHKW W3MAJHAIM B JIMKBHIHA Kpu3a. Haii-rojemuTte OT TE3H
KPEIUTOIIOTyYaTe Il 0sXa MOJIMTHYECKH ONPECNICHH M OJIM3KH JI0 YIIpaBIisBaIlaTa mapTus —
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BCII. Ta3u mnonuTuyecku KOHTpoOJIMpaHa OE3KOHTPOJHOCT OT TJIeJHAa TOYKa Ha
MaKpOMKOHOMHUYECKHU TpaBHJia M MPUHLUIN 3a clla3BaHe Ha OI0/HKeTHA TUCHMIUIMHA JI0BENIE
no0: OaHKOBAa Kpu3a, OpHU KOATO 15 KpeauTHW WHCTUTYUMH (¢anupaxa, IOBEAe [0
xunepunpranus ot Hax 2000%, ObarapckusaT neB 3aryom mouytu 99% ot croifHOCTTa cu
CIpsIMO INATCKUS Jojap 3a mepuona suyapu 1992 - despyapu 1997 r. u Haii-Hakpas
MpeIn3BUKa BCEHAPOIHU MPOTECTU, KOUTO CBAJIMXa KPAaHO HEYCIHEIIHOTO COLIMATUCTHYECKO
MPaBUTEJICTBO. BanyTHHAT cbBeT Oemie BbBeneH Ha 1 tomum 1997 r. cbc 3akoHa 3a
bearapckara Hapoana OaHka, IpuUeT Ha 5 IOHM chlIaTa TOAMHA W OT ToraBa B bwiarapus
pabotu BajmyTeH OOpA, KOMTO YCIEIIHO C€ ChpaBs Mpe3 TOAMHUTE ChC 3ala3BaHETO Ha
CTaOMIIHOCTTA HA JIEBA M MAPUYHOTO Mpe/yIaraHe.

B cpimoTo Bpeme, obade, HAMa 0COOCHU CIIEH 32 HAIMYHU HAyYHH M3CJICABAHUA 32 TOBA KaK
BAIYTHHUAT OOpJ c€ CIpaBs B YCIOBHATA HA NMPUBHECEHA, €K30T€HHA (BBHIIHA) MHQIIAIUS —
TakaBa, KakBaro uMame nHec B bwarapus. B cwmorto Bpeme He e noOpe m3cienBaHa u
3ary0aTa Ha €KCIIePTHOCT, M 3arybara Ha KamaluTeT OT cTpaHa Ha ciyxutenute Ha BHbB u
BaJIyTHUS OOpI — MOpaJM BUCOKATa CTENEH HAa aBTOMATHU3bM IPU yIpaBJICHHE Ha MMaprUYHaTa
Maca M (YHKIIMOHHUpaHETO Ha BalyTHHs Oopa. B kuurara ,,OueHka Ha cuctemara 3a
MMOYTEHOCT B OaHKOBUsA cekTop B boarapus“ (Acommarus "lIpo3pauHoct 6e3 rpaHuny”
[Transparency International Bulgaria] 2017) ce mpaBu ouenka 3a nepuoaa 2009-2014 r. Ha
BHbB 1o pa3znuunu kputepun — o0I1a oleHKa, KanauTeT, poJis, yIpaBlieHne. ArperupaHuTe
naHHM 3a oueHka Ha BHDB ca mokaszanu B ropeomucanara kHura Ha ctp. 478 U 1O BCHUYKHU
KPUTEPUH T€ Ca MOJ CTOHHOCT 2 T.e. OTpa3sBaT HE3aJO0BOJIUTEIIHO HUBO W/WIM JIMIICA HA
W3TPAJZICH KalalHTeT, ChIISCTBEHH NSPHUIMTH MPU M3ITBIHCHUETO Ha POJISATA U HEaJeKBATHO
ylpaBJeHHe Ha u3ciieBaHaTa MHCTUTYIHS. OCHOBHOTO MPEIU3BUKATEICTBO MpPE, KOETO Ce
n3npaeu bHB, a umenHo 6ankoBara HecTabuaHOCT U danuta Ha KTh Oeme npenu3BukaHo ot
Hee(eKTUBHO OCBHIUIECTBSIBAHE Ha KOHTpPOJIHUTE mpaBomomius Ha BHB, upe3 wactuunw,
HEHAaBPEeMEHHHU M He(dOKyCHpaHH BBHPXY OCHOBHUTE MPOOJEMH ACWUCTBUSA, U BCHIIHOCT J0O
MPaKTUYECKH OTKa3 OT IMpeArnpueMaHe Ha JeMcTBUs 1O OaHKOB HaA30p, KOUTO ca
CBHIICBPEMEHHO CHIHO (opmanusupanu u Hepadortemwm. (Ibidem: 21-22). Cnen danura Ha
KTb, ce3epuarennoro nosenenre Ha bHD npoabiku u Jmrnceaiie oT akTUBHUS PasroOBOp U
MPUCHCTBUE MpPU MOATOTOBKaTa Ha CTpaHaTa 3a €BpO 30HATa, NPEIOCTABSIMKU M3ISII0
nmyOarYHaTa TUCKYCHS M MPHUCHCTBUE HAa WM3MBIHUTENHATa BIACT U HEMpPOoQECHOHATUCTUTE.
Jluncata Ha KamamUTEeT W Cchb3epuaTenHoTo noseaeHue Ha BHDB goBene m nmo numcara Ha
HaBPEMEHHH, KaTETOPUYHU W TOCJIEIOBATEIHU JIEMCTBUS MO OTHOIICHHE Ha OBJAJsBaHE Ha
unpnanusaTa B nepuoaa cien COVID-19. Tasu undnanus 3anoyna ¢ HEHHOTO MPUBHACSIHE B
CIIEICTBUE Ha HApyLIEHUTE TJ00alHM BEpUTM Ha JOCTaBKa MO BpeME Ha JBErojulIHaTa
nanaemust or COVID-19 u HemocTur B npeaniaraHe Ha MaTepuaiHu cTOKH. Ha xemanuero 3a
YBEJIMUEHO INIpe/ylaraHe Ha CTOKM He Oelle BB3MOXKHO Jla CE€ OTIOBOPH C IOBHILIEHO
npejjiaraHe Ha CypOBHHHU, MaT€pUaId U CTOKM — UMEHHO MOpaJH INI00aTHOTO 3aTBapsiHE Ha
LEeIH JbpP)KaBH, CEKTOPH, MPOU3BOACTBEHHM LIEHTPOBE W/MIM TMOPagd II'bPBOCTENIEHHO
3aJI0BOJIIBAHE HA MECTHUTE CTPAaTErH4yecKd MOTPEOHOCTH W ellBa CIie/l TOBAa EKCIOPTHUpaHe
KbM JIPYTU CTpPaHHU.
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B nonbnHeHwe, KbM TO3M BBHIIEH HIOK, MMaxMe€ HAJIMYME HAa EHEPrHeH ILIOK IOpaau
u3BpaTeHaTa NoJUTHKa Ha Pycus - 1a He A0CTaBSd MaKCUMaJIHO KOJMYECTBO MIPUPOJAEH ra3 3a
EBpona, ome npe3 2021 r. u 1a nogabpxka razoBute xpaHwiuina B ['epmanus nonynpasuu. B
CIIEICTBUE Ha TOBA JIPaCTMYHO CE€ yBEJIMYUXA LIEHUTE Ha IPHUPOJEH ra3, €JEeKTPOCHEPIus U
IIETPOJI, KOUTO JOIBIHUTEIHO C€ YCKOpHMXa CJie[] HayaJOoTO HAa BOEHHATa PYCKa arpecus
cpemy YkpaiiHa, 3armo4yHana npe3 gpespyapu 2022 r.

He camo BHBb wu Obarapckure MakKpOMKOHOMHUCTH, HO M TE3M Ha MEXIyHApOIHO
HUBO M3MaJlHAXa B CB3EpLAHME U JIETAPIUs IO BBIPOCUTE, CBBbP3aHU [0 MPUHLMI C
MH()IAMOHHUTE MMPOMEHHU, HE CaMO B YCJIOBUATA Ha BajyTeH OOp[, MOopajau TOBa, 4Ye Ipe3
nocnenuute 40 roguHu uHGIANUATA B JEMOKPAaTHMYHO YIPABISIBAHUTE CTPAaHU C Ia3apHa
MKOHOMMKA O€llle MOJ IbJIEH KOHTPOJI U OCLMIIMpAILIE OKOJIO 3aJ0XKEeHaTa LIeJl Ha [TOBEYETO
HEHTpaJIHU 0aHKHU T.€. OT 2% 110 3%. JIHemHnuTe Ka4eCTBEHO Pa3IndYHA MAaKPOUKOHOMUYECKU
U TE€ONOJIUTUYECKH YCIOBHsI 00aue ca MOoJ00HM C TE€3H OT Ipelu MepuoJia Ha yIpaBiIeHUE Ha
Oenepanuusat pezeps Ha CAILLL ot Ilon Bonksp (cnen nepuoja Ha mbpBaTa €HEPrUitHa KpH3a
¥ BoitHaTa oT Mom Kumyp). Torapa BoJikbp He ce IIpHTECHSBALIE ¢HOKPATHO Ja YBEIMYaBa
uenesara nuxsa Ha @EJ] ¢ 400 6a3ucHu myHKTa HaBeAHDBXK. [Ipy HanmMyMe Ha MpoaAbIKaBaIa
BUCOKa W JByHH(peHa HH(]IAnus B YCIOBHUATA HA HHUCHK HKOHOMUYEeckH pbcT DE]I,
neiictBail kato nentpanHa 6anka Ha CAILl, mokasa, mo Bpemero Ha Bonkbp, kak Moxe Ja ce
CUyNM BHUCOKaTa HMH(MIAUs ¢ KIACUYECKUTE MOHETApPHU HMHCTPYMEHTH 3a YIIpaBJIICHHE Ha
uH}IanuATa — yBEIWYaBaHEe HAa OCHOBHUS JIMXBEH IMPOLEHT Ha JABYyHH(peHu HHBA. OCBEeH
TOBA, ToraBa Boikbp mpuiara u orpaHu4yaBaHe Ha JMKBHUJHOCTTA 332 OAHKUTE U KOHTPOJ Ha
napuyHara maca (4pe3 HaMasiBaHe Ha OINEpaluuTe 3a peuHaHCHUpaHE HAa OTKPUTHS Iasap)
ot 3acenanuero Ha PEJ] ot 6 okromBpu 1979 1.

BanytHusar 6opa B bbirapus uma camo eHa cuiiHa 6a3yka MO OTHOILIEHUE Ha YIIPABICHUETO
Ha Mapu4yHOTO IpeAjaraHe M TOBA € peryjianusaTa Ha 3aJb/DKUTEIIHUTE MUHUMAJIHU PE3€pBU
Ha ThProBCcKHUTE OaHKU. Bb3npueT e u noaxoaa GpuckaaIHUTe Pe3epBH CHILO J1a CE CMATAT KaTo
BTOPUYEH UHCTPYMEHT 3a MapUYHO MpeJJlaraHe - B 3aBUCUMOCT OT TOBA JAJIU Ca AbPrKaHU 110
CMETKa B ILEeHTpajgHaTa OaHka WM B Tbprockure OaHku. IIpomsnata na OJIII, xaro
nHcTpyMeHT oT BHDB e caMo TexHu4ecko 1elcTBre, KOETO HE BOJY A0 ITPOMsHA Ha JIMXBEHATa
MOJINTUKA Ha MEXITyOaHKOBHS Iaszap, MOpaau €CTECTBOTO Ha JEHCTBHE Ha BaJlyTHHUsI OOpA.
Crnopen pasnopendoure 3a BaJlyTHUS OOpJ, OT €JHAa CTpaHa TOH HMMa JAEMOJUTU3UpALL,
TUCHUIUTMHUpAN] e(eKT M JOpU TMONUTULMTE Ja HCKaT, T€ HE MOorar Ja MpUHYIAT
IeHTpanHaTa OaHKa Ja yBelIMYM TMapuyHaTa Maca W3BBH HaJlMyYHATa pe3epBHA BalyTa B
neHTpanHaTa 6anka. Ot apyra ctpaHa obaue bBHB He Moke na ympaBisiBa caMOCTOSATENHO U
CbOOpPa3HO MKOHOMHUYECKHS IUKBJI — MPO- WM AHTUIMKIMYHO JIMXBEHUS IMPOLEHT Ha
coOCTBeHaTa CH BajJyTa W Ja MMa COOCTBEHa TMOJUTHUKA HA BAIYTHHUS KYypC, C KOSTO Ja
U3MO0JI3Ba aKcejleparopa Ha BBHIIHATA THPrOBUS — C II€J1 yBEJIMYaBaHE Ha E€KCIIOPTHOTO
THPCEHE HA CTOKHU W YCIIYTH TIPOM3BEACHHU B cTpaHaTa. ToBa, ¢ koeto Haii-Beue BHB 6u morna
Jla yIpaJisBa MApUYHOTO IMpeAsiaraHe U JMKBUIHOCTTA Ha MEXIyOaHKOBHUSA Iazap U OT TaM
[[eHaTa Ha KpeIuTa, € yBelWYaBaHe/HaMallsiBaHE HA 3abJKUTEITHUTE MUHUMAIIHUA PE3epBH,
NOJBbpXKAHU MO HEHHa CMeTKa OT ThpProBckuTe OaHku. [Ipenopbka 3a yBelndyeHHE Ha
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pesepBHTe OsXa HAIIPEBEHU OT aBTOpa Ha Ta3W CTaTus MmyosnyHo omie Ha 10 mait 2022 r.3c

nen 6opba ¢ arpecMBHHTE TEMIIOBE Ha KpEAWTHpPAHE W OBIAJsABaHe Ha uH IanusTa. 3a
ChXKaJIeHHE 3abJDKUTEIIHUTE MUHUMAIIHU pe3epBU He Osixa yBenndeHu HaBpeme oT bBHB u
olI[e TO-JIOIIO € TOBA, Y€ HsAMAIle apryMEHTH, pa3roBOp - 3all0 TOBAa HE CE MPaBU W/WIM KOra
IIe Ce HalpaBU M MPH KakBO HUBO Ha uH(pianus. [IspBonavanno BHB onuTa n3nonsBaneTo

Ha 3aMeCTBalll, KBa3UMOHETAPEH, aHTUIMKINYCH HHCTPYMEHT - aHTHIUKIHYeH Oydep. To3u
WHCTPYMEHT alpHOPHO UMa TOJIKOBA TOJISIM JIar OT B3€MaHe Ha pelieHue 10 e()eKTUBHOTO MY
BIIM3aHe B cuia (chriaacHo wi. 5, ai. 5 ot Hapen6a Ne 8 na bBHB):, ue arperupanusr edekr e

IIOYTH HYJIEB, KAKTO € BUAHO OT Ta6J'II/IHaTa IIo-10J1y.

Tadoauuna 1. Pemuenuss Ha BHbB 3a HuBoTO Ha aHTMHUKIAMYeH Oydep; Unaekc Ha
norpedurtesncku nenu; cpened I'lIP Ha nnoreuynn kpeauTu.

Jlara  Ha | HuBo Ha | Bnuza B AIILT 3a | JIuxBeH OJITT 3a1bDKUTEITHA
pelieHue AQHTULUKJINYEH | CHJIA OT: MeCelH, B | IPOLIEHT  Ha MUHHMAJTHU
Ha YC Ha | Oydep, kxouto Bin3a B | BHB o pe3epBu
bHb IIPUIIOKUM cuia HOB | CBPBXPE3EPBU

KbM KpEIUTHH AHTUIUKJINYCH

PHUCKOBH Oydep. basza:

SKCIIO3UIINN B Mecell oT

Bwnrapus MpeIxoaHara

roguHa = 100

12.12.15 0% 01.01.16
31.03.16 0% 01.04.16
16.06.16 0% 01.07.16
29.09.16 0% 01.10.16
16.12.16 0% 01.01.17
16.03.17 0% 01.04.17
20.06.17 0% 01.07.17
26.09.17 0% 01.10.17
14.12.17 0% 01.01.18
29.03.18 0% 01.04.18
26.06.18 0% 01.07.18
25.09.18 0% 01.10.18 | 1.8% -0.70%

0.5% 01.10.19 | 2.4% -0.70%
13.12.18 0.5% 01.01.20 | 4.1% -0.70%
28.03.19 1%* 01.04.20 | 1.8% -0.70%
25.06.19 1%* 01.07.20 | 1.2% -0.70%
17.09.19 1%* 01.10.20 | 0.8% -0.70%
20.12.19 1.5%* 01.01.21 | -0.6% -0.70%
19.03.20* | 0.5% 01.04.20 | 1.8% -0.70%
23.06.20 0.5% 01.07.20 | 1.2% -0.70% 5 %/10%
29.09.20 0.5% 01.10.20 | 0.8% -0.70% 5 %/10%
17.12.20 0.5% 01.01.21 | -0.6% -0.70% 5 %/10%
30.03.21 0.5% 01.04.21 | 2.0% -0.70% 5 %/10%
22.06.21 0.5% 01.07.21 | 3.0% -0.70% 0.00% | 5 %/10%
16.09.21 0.5% 01.10.21 | 6.0% -0.70% 0.49% | 5 %/10%

3

https://www.investor.bg/a/85-analizi/351766-golemiyat-san-antiinflatsionna-politika-vav-valuten-
bord?fbclid=lwAR25MJBpccuAIOANh7Ebf2Fx8DHIwAILcJBao-ri2ojEwea-2djzpgpTAIU
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1.0% 01.10.22 | 17.6% -0.53% 0.49% | 5 %/10%
16.12.21 1.5% 01.01.23 | 16.7% 0.00%*** 2.17% | 5 %/10%
22.03.22 1.5% 01.04.23 5 %/10%*H***
23.06.22 1.5% 01.07.23 1 2% Hskekx
29.09.22 2.0% 01.10.23
22.12.22 2.0% 01.01.24
20.03.23 2.0% 01.04.24

HN3Tounuk: CodcTBeHa Tadauna Ha 6a3ara Ha 1annu or bHB, HCU.

* Bvg epw3ka ¢ nandemusima om COVID-19, npez mapm 2020 2. Ynpasumennusm cveem na BHB npuema naxem
om MepKu, 8Kousany ommsana Ha npeosudenume 3a 2020 2. u 3a nvpeomo mpumeceuue Ha 2021 2. ysenuuenus
Ha HUBOMO HA AHMUYUKAUYHUSL KANUMAN08 Oyep, NPULodiCUmM KoM MeCTHume KpeOumuu pUucKo8 eKCRo3uyul,
u 3anazseane Ha pagnuwemo om 0.5%;

** g cuna om m. 07.2022 2.

**%* g cuna om m. 08.2022 2.

w3k PIIL 3¢ m. mapm 2023 2.

HAEXXS % 30 nepezudenmu u 10% 3a pezudenmu

wdkxkxx 1. Cuumano om 1 iwonu 2023 2. npoyenmvm HA 3a0BANCUMETHUME MUHUMAIHU pe3epeu Nno
npuenedenume om 6ankume cpedcmea om Hepeudenmu ce yseaudasa om 5 na 10 npoyenma.
2. Cyumano om 1 1omu 2023 2. npoyeHmvm HA 3a0BANCUMETHUME MUHUMAIHU Pe3epsu No NPUGIedeHume om

‘

bankume cpedcmea om pe3udeHmu u om Hepezudenmu ce yeenuuaeéa om 10 na 12 npoyenma.

JpyrusT KBa3UMOHETApEH NHCTPYMEHT, KouTo bHD n3nomn3sa, 0THOBO C TOI5MO 3aKbCHEHUE,
€ JIMXBaTa MO CBPBXPE3EPBU HA THPrOBCKUTE OAHKHU, KOSATO ocTaBa Ha HUBO -0.7% uak 110
07.2022 r. xorato e mpomeneHa Ha -0.53% u ena na 08.2022 1. e ycranoBeHa Ha 0%.
3a0aBsSHETO B HAMAJISIBAHETO HA Ta3W JIMXBA, OMBIHUTEIIHO CTUMYJIHPA PUCKOBHUS alleTUT Ha
THPrOBCKUTE OAaHKHU 32 OTIYCKAaHE HAa UMIOTEYHH U MOTPEOUTENCKU KPEIUTH U 1O TO3U HAUUH
U CTUMYJIMpaHe Ha ThPCEHETO W MHuanusaTa. Bcuuko ToBa ce ciyuBa, B YCIOBUATA HA Bede
neyuudpena uHpnanus B boarapus. ToBa o3HauaBa, Hal-MalKOTO, Y€ MpOMSHATa Ha
UHTUIMKINYHUSA Oydep M JMxBara MO CBPBXPE3EPBH U TAXHOTO JEHCTBUE € YKACHO
3aKbCHSIO U TYK JIOPU HE € HEOOXOAMMO J1a ITPaBUM MOJIENIN U KOPETAllMOHHU 3aBUCUMOCTH —
3a J1a ce JOBEPHUM Ha MO-TOPHOTO TBBPACHUE.

Buaumarennocrra Ha nevictBusita Ha BHbB, mpe3 mepuona Ha BucOoka wuHGIAIMSA € TakaBa,
cskaml OBJIrapckara MKOHOMHKA € TO-ToJiAMa OT aMEepUKaHCKAaTa M KUTalcKaTa — B3ETH
3aeqH0. TonkoBa BHUMATeNHO JeuctBa enuHcTBeHO EIb, 3amoro cmopexgy MHOro
MKOHOMHUCTH €BpO30HATa € HEONTHUMAIHO BalyTHO npocTtpaHcTtBo U EI[b oTumTa B cBOsiTa
MOJIUTUKA pa3iuyHaTa (pucKkaliHa MOMUTHKA, TUCIUIUIMHA U HUBO HA KOPYIIIHS HA CTPAHUTE
oT eBpo3oHata. Toect, TpsaOBa mga ce cboOpaszsiBa C KYATYpPOJOTHYHHUTE U
HapOJIOTICUXOJOTUYECKH PA3IMKU B CTPAHUTE OT €BPO30HATa KaTO HalpUMep: ¢ Qaiupaiara
I'vpuust, kosito uma oyt 193% awir cnpsimo BBIT kbm gexemBpu 2021 1. KM cbiara qata
XPOHUYHO Je(pUIUMTHATA U COLMAIHO-COLUANINCTUYECKH opueHTupaHa Ppannus uma 113%
near kbM BBII, monmymuctko-teneBu3nonnata Uramms uma 150% nwear kem BBII, mokato
IPYTH, TUCIUTUTMHUPAHN CTPAHHU OT €BPO30HATA UMAT HUCHK OIO/KETEH Ne(UIIUT U JHITOBO
cboTHOIIeHHe. Ta3u curyanus ampuopHo ompeznens neiicrBusta Ha EIb ma Obpar ¢
MICUXO0JIOTHYECKa CKIOHHOCT (biased) KbM MONIUTUYECKO-TTOTUTHYECKHU JICHCTBHSI TAPaJICITHO C
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WKOHOMHUKO-TIOJMTHYECKUTE AeicTBusA. Ho ako ToBa e pa3zdoupaemo 3a ELIb, 3amo BHb nma
TaKkaBa IICUXOJIOTUYECKAa CKJIOHHOCT IMpH NpPOMsSHA Ha aHTHUUUMKIMYHUSA Oydep u Ha
3abJDKUTEIIHUTE MUHUMAIIHU PE3epBH, Korato He Ou ciensano buiarapus na ce pasriexnaa
IIPEIMMHO KaTO MKOHOMHMKA JIBUYKEHA OT BBTPELIHOTO THPCEHE, a KaTO TaKaBa €KCIIOHUpPaHa
KbM €KCIIOPT M BBHIIIHU WHBECTHLMHU. MIn BEposATHO M TOBa € B pe3yiTaT Ha 3arydara Ha
€KCIIEPTHOCT W KallallMTET MPe3 rOAUHUTE — YcTaHOBeH onle npe3 2017 r? Bu3npuemaneTo Ha
BanyTHus 0opj B buarapus u BHbB kaTo nerepmunupan mpotec, AaIeHOCT U HEIllo, KOeTO He
M3HCKBA MIOBEUE YCUJIUS Ce YAOCTOBEPSABA U Upe3 KPailHO MalKOTO Ha Opoi HAy4yHU CTaTUU 3a
BaJIyTHHS OOpa OT OBJIrapcKd aBTOpHM — OT Hadanoto Ha HoBus Bek (Nenovski, Christov,
2002, Nenovski, 2003, Stanchev, 2004, Peykov, 2022) ca eiBa HAKOJIKO.

BHB mponycHa na B3eMe pemIMTENHU JNEHCTBHS C IIeNl YCMHpsBaHE Ha WMHQIAIUsATa U B3e
pelieHue Ja yBeJIWYu 3adbJDKUTETHUTE MUHUMAIHU pe3epBu Ha 26 ampui 2023 r. (B cuia
nocsenoBarenHo oT oHU # toau 2023 r. k. Tabmuna 1) eqsa, koraro Beue MMaxme IMbPBH
Mmecern mpe3 2023 r. ¢ HamansBama uH@uanusa. [Ipe3 1ms10TO0 BpeMe Ha yckopsiBamia ce
uHpnanus aunceamie pasropop u nocianue or BHB kbM mazapurte, ¢ u3KIOYeHHE Ha
MIPOTHO3aTa 32 BEPOSATHOCT OT 0K0J0 60%, ue uHbmanusaTa 3a 2022 r. mie Obae B 1Uamna3oHa
8-15%. ToBa kaTeropuyHoO HE € JOCTATHYHO KATO JIEHCTBUE OT CTpaHa Ha LEHTpajTHATa HU
0aHKa, KaKTO W OT CTpaHa Ha WU3MBJIHUTENIHATa BJacT — chex JaekemBpu 2021 r.
W3nbaHuTenHaTa BIAacT B IOCIEABAIlMS IEPUOJ HE IOKa3a HUKAKBO SICHO IO3HABaHE Ha
WHQITAUOHHUTE MPOLECH M TOBA, Y€ MHOKECTBO HEWHHW (DUCKAIHU U MEPKH CBBP3aHH C
noxoauTe Osxa TPOUMH(AIIMOHHU. YpaBHUJIOBBYHHTE JCHCTBHs Per capita ,Ha rimasa“
HalpaBMXa Taka, 4€ MOMOIIM IOJydyuXa HE caMO TE3H, KOMTO MMaT Hal-rojsiMa HyxKia —
HampuMep cemeicTBa ¢ aemna a0 18 r. w/miM MHOTOAETHU TakKWBa, W/WJIM C ONpPEIENEH,
MUHUMAJIEH KyMYJIaTUBEH JI0OXOJ Ha JOMAaKHMHCTBO. Te Osxa MONyuyeHH OT BCHUKH M TaKa
MOJIYYEHUSAT JOMBJIHUTENECH J0X0J]l, OOMKHOBEHO C€ M3IO0J3Ba BEJHAra 3a 3aMecTBalla WU
NOMBIHUTENTHA, WM JOTOHBama (mpomycHaTa) KoHcyMmarus. Criopen NpUHIUIUTE Ha
MOBEICHYECKUTE (UHAHCH TO3W MOJIEN Ha U3IO0JI3BAaHE Ha JONBJIHUTEIHMS JI0XOJd Ce
o0ycliaBs M OT TICHXOJIOTMYECKUTE CKJIOHHOCTH — MEHTaJIHO c4eToBojacTBO (mental
accounting), cropea KOSTO JONMBJIHUTEIHUS JIOXOJ € 3a IUIOCTHO WM3pa3xojBaHe, HE 3a
CrecTsABaHe W CKJIOHHOCTTA 3a xurepbosmuno auckontupane (hyperbolic discounting) T.e.
M3pa3Xx0/IBaHE Ha NOIBIHUTENIHUS J0XO0J Cera, 3all0TO JHEC HUE M0-CEHEH, OTKOJKOTO CIIE]
BpeMme. Mojien Ha oBeZieHHe, KOWTO KaTeropuyHo JIeHcTBa MPONH(IIAIOHHO.

Ome no-siceH e nponycka Ha bHb 1o oTHomeHne Ha qpyrn MEKM MEpKHU 3a peryJMpaHe Ha
Kpearusi Ha mapu oT Tbproeckute O0anku. [loutu 95% or TeproBckute 6anku B bwarapus
dbopmupar meHata Ha JICBOBUS KpenuT Ha 0Oa3a Ha (ukcHpaHa Hajg0aBKa IUIIOC TUTABAIl
KOMITOHEHT, KOMTO MbK ce 0a3upa Ha CPEeIHO MPETErJieH JMXBEH MPOLEHT MO MPHUBJICYEHU
neno3utu B JeBa. [lopanu ronsmara JjeBOBa JIMKBUAHOCT B CTpaHaTa, JIMXBUTE I10
MIPUBJIEYEHN CPEJCTBA Ca MOYTH HYJEBU U MOPATU TOBA, HAIPUMEDP UIOTEYHUTE KPEIUTH B
cTpaHara HA ca okoJio 300 TOUKM M ca MO-€BTHHM OT Te3H B ['epMaHus — cTpaHa, KOATO UMa
3HAYUTEIHO MO-100bp KpeauTeH pedTwHr mo S&P a mmenHo AAA u TaMm IieHaTa Ha
unorevHus: kpeaut e okono 350 touku. [lopanu ToBa, ue BHB 0106psiBa oOmure yciaoBus Ha
THPrOBCKUTE OaHKM UM CHOTBETHO M TSAXHATa JMXBEHA IMOJUTUKA, TSI MOXE Ja IOUCKa
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MJIaBalys KOMITOHEHT B IIEHATa Ha KpeauTa Jia Ob/ie 00BBP3aH ¢ MO-pelieBaHTHA CTOMHOCT 3a
nonutrkata Ha BHB u mo-6mm3bk 10 nmonutrkarta Ha EIIb. ToraBa mMeHHO Iiemie Jia uma
TpaHCMHUCHS Ha KOHIOHKTypa, 3a koeto bHb nume na 26.04.2023 r. ye He ce ciayuBa B
CTpaHara, HO TO HE C€ CIydBa NOpaJW TOBA, Y€ camMara Ts JOIYCKa aCHHXpPOHHA JIMXBEHA
MOJINTUKA U Kpealus Ha Mapu OT ThPrOBCKUTE OAHKHU. BCHITHOCT HE ce ClydBa 3aIl[0TO MMa
norpemHa Meka noautuka Ha BHB no oTHomeHne Ha 1ieHata Ha KpeauTHus pecypc. Tosa e
eIHa OT OCHOBHHTE IPUYMHU KpEAWTHATA EKCHaH3Ws B 00JIaCTTa Ha UIOTCYHOTO
KpeAUuTUpaHe HEMPECTaHHO Jla HapacTBa Ipe3 IMocieqHaTa roguHa ¢ TEMIIOBE, KOUTO ca Mo-
BUCOKH OT XapaKTEpPHUTE 3a CeKTopa. Ta3u KpeauTHa €KCHaH3Usl KaTerOPUYHO JOIpUHACS 3a
BHCOKaTa nHQuanus B bearapus.

I'pajpuxa 1. Poer Ha M3 u xuammuu Kpeaut B bbarapus 3a mepuopa 03.2022 —
03.2023 r.

PbCT Ha wupoku napu (M3) u KuauwHu Kpegutn (cuea rpadumka) B xun. nesa
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HN3Tounnk: CodcTBeHa n3uncjIeHnsd Ha 0a3a nanau ot BHB

KunuiHuTte KpeauTH 3a TOMakMHCTBaTa (ChC cpouHocT A0 1 1. + 1 10 5 roauuu u Haxg 5
TOAMHHU ) KpeauTu KbM jekeMBpu 2022 r. ca 187 213 6pos (BHB), T.e. ot 2 128 574 3aetu
opnarapu (kpM 30.11.2022, HCH) Bceku eaMHAIECETH, MO-TOYHO BCEKU IETH, 3aI0TO
KPEIUTUTE Ca TNPEIUMHO CeMEWHU W/MIM C TOPBYHMTEN, W3IUIAlla WIIOTEYeH KPEeIuT U B
nombiiHeHHe uMa 1 365 284 moTpeOUTENICKU KPEIUTH U JOMBJIHUTEITHO CTOTHIU XUJISIN
oBbpApadTH 3a qoMakuHCTBaTa. O0IIaTa cyma Ha T€3M KPEAUTH JIOpU HE € TOJIKOBA Ba)KHA B
cllydas, KOJKOTO TOBa, 4e OT HaudajgoTro Ha 2022 r. Te ce yBenMuyaBaT Ha MeceyHa 0asa c
nsyuudpen temmn. CovuieBpemenHo Ha BHB He Geme nocrarbuno sicHo, ue mone 20% ot
UIIOTEYHUTE 3a€MH OOMKHOBEHO c€ JyOsInpar ¢ MOTPEOUTENICKH 3aeM, KOHTO ce CKII0uYBa
CBIIMS Mecell, KaKTO M HUIMOTEYHHUS KPEIUT — 3a Jla He Ce HAaTOBApH 3aUIBKHSAJIOCTTa Ha
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KpeAUTOIOoIyyaTelNs U Jla ce cKkpue oT OaHkara, oTmyckaiia unoreunus kpeaut. Taszu 100%-
Ha KpeIWTHA TIOKYIKa Ha HEIBWKUM HMMOT (3a okojio 20% OT HIOTEYHUTE KPEIUTH)
orpeieieH0 OW MOTBI Jia Ch3/aZe MAaKpPOMKOHOMHMYECKH DUCK 3a OaHKOBaTa CHCTEMa U
cTtpanara. B nombinenue unoreunute kpeautu B bwirapus ca 100% c mnaBain JMXBEH
MIPOLICHT U CpeJHaTa 1I€HAa Ha UIOTEYHUTE KpeauTu OT 0KoJo 3.00% roAuIIHUAT MPOLIEHT Ha
pasxoxute (I'TIP)* camo 1wie HapacTBa, Hali-MaIKOTO 3aIOTO JHXBHTE 110 CyBEPEHHHS HH IbJIT
C MaTYpHUTET 5 TOAMHHU € ¢ TOUTH 6% J0XO0J 10 Ma/eXk U 3all0To, Makap U OaBHO, JTUXBUTE IO
JICTIO3UTH B JieBa CHIIO 1€ ce yBenudaBar. Mmaiiku mpenBujJ 04akBaHOTO YBEIMYEHHE Ha
MECEYHHUTE BHOCKHU 3a O0CIIy>)KBaHe Ha UIMIOTEYHU U IPYTH KPEIUTU U MHGIALUATA B CTATUUTE
3a pa3MyYHU BUAOBE XpaHa, KouTo ca Han 30%, uHpuanusaTa peineBaHTHA 3a OBITAPCKUTE
JOMaKWHCTBA IIE ,u357]e” HEe MajKa 4acT OT HETHHs pasloyiaraeM JO0XOJ M IIe YBEIU4d
CEpHO3HO BEPOSITHOCTTA OT 1e(hONTHPAHE U CITUPAaHE HAa OOCITy)KBaHE HA MHOYKECTBO KPEHUTH.
Axo ToBa HE € mpoOJieM 3a THPrOBCKUTE OaHKH, KOMTO MPEMHUHABAT KaTacCTPOUUHU PHUCK
CUMYJIAINH, TO Te3H PUCKOBE III€ BIOIIAT JOOPYBAHETO HA OBITAPCKUTE.

BMECTO 3AK/IIOYEHHUE - OCBXKXJIAHE

N otHOBO. 3amaBam BbIpoc — 3amo bHbB s Hsima Ha na3apa kaTo peryyatop Ha JIMKBHIHOCTTA
U IeHaTa Ha KPEAWTHUTE Mapu — MO €AWH WM Jpyr HauuH? M30opbT/mumncara Ha HOB
yIpaBUTE HE MOXKE J1a cpe padoTara Ha Ta3u UHCTUTYIIMS, 3aI10TO TaM pabOTAT MHOXKECTBO
OankoBu ciryxxurenu 1 bHB He 3aBucH caMo U €TMHCTBEHO OT YIPABHTENS CH — KOUTO U Ja €
TOH. M Beue KamanuTeTa € TOJIKOBA BJIOIICH, Y€ HAMa KOU Jla IOCTaBU TE3H BBIIPOCH H/HITU
ce cTpaxyBa Ja I'M noctaBu. M3mbiHuTEnHaTa BiacT B bearapus chlio s HAMA, 3alI0TO
npennodere ga ObJe CBajeHa OT BJacT, BMecTo Ja u3bepe ympaButen Ha BHB ot mpyra
MOJIMTHUYECKA MapTHUs U JOMBIHUTEIHO JEMOTHMBHpA M BJIOLIM IOTEHIMAa 32 E€KCHEPTEH
pasroBOp MO OTHOIICHHE HA AHTUMH(IAMOHHA MEPKHU B yCIIOBUATA HA BalyTeH 6opa. C ta3u
CTaTHsl OTBApsIM BBIIPOCA 3a TBBPAUTE M MEKM KAYECTBEHU IOKA3aTENM U PEryjalud Ha
BAJIYTHUSI OOpJI, TSAXHATA JIerpajalusi TP OTHOCUTEIHO IBJIBI MEPUOJ Ha CHIICCTBYBAaHE B
najZieHa CTpaHa M Bb3MOXXHOCTHUTE Ha BaJIyTHUsI OOp/I 1a YCTOU €HOBPEMEHHO Ha BHHIITHU U
BBTPEIIHU IOKOBE — MKOHOMHUYECKH, MOJUTHUYECKA U TIPU AErpajalus Ha €KCIEPTHOCTTA U
KanamuTeTa.
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PA3BBUTHUE HA BBJI'APCKUS BIO/IKET 3A 120 TOAWMHU B 10
I'PAOUKU

JIrobomupa I[nMnTpOBal, HaumoHajleH CTAaTUCTUYECKH HHCTUTYT

Pe3rome

Cmamusama cpasusea mpu uzopanu 0vpxcasHu Owoxcema na bvneapus (1897 2., 1992 2. u
2021 2.) no HAKOIKO KIOUOB8U napamemvpa, odoxeawaiku nepuod om xHao 120 eoounu. nau-
XapakmepHama NPoMAHA Npe3 200UHUme ce U3pasaéa C HABIU3AHEMO HA ObpHCaAsama 8
€ICEOHEeBUEMO HA SPAdCOaHUMe U PAZNPEOeTISIHEMO HA CPeOCmBad 3a NOYMU 6CEKU ACNEKN Om
edrceonesuemo um. Ilepa om npuxoonama u pazxooHama 4acm ce NOAGAEAM U U3ye3sam, a
npuopumemume Ha obwecmeomo u ynpaensgawume ce npomeusam. CueypHocmma HA
HaceleHuemo 0cmasea Ha-00eMHUsi pasxod, HO pasdupaHemo 3a CUSYPHOCH, MbPNU
CepUO3HU NPOMEHU.

KuarouoBu nymu: 6r00scem, pazxoou, nyoauunu ¢unancu, bvaeapus.

DEVELOPMENT OF THE BULGARIAN BUDGET FOR 120 YEARS IN
10 CHARTS

Lyubomira Dimitrova®, National Statistical Institute

Abstract
The article compares three particular state budgets of Bulgaria (in 1897, 1992 and 2021) on

several key parameters, covering a period of over 120 years. The most characteristic change
over the years is the entry of the state into the daily lives of citizens and the allocation of
funds for almost every aspect of their lives. Parts from the income and expenditure side
appear and disappear, and the priorities of the society and the governors change. The
security of the population remains the largest expenditure, but the understanding of security
is undergoing serious changes.

Key words: budget, expenditures, public finance, Bulgaria
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CaM0y60‘lCHI/IC B C(bepaTa Ha TCKCTOBHA aHAJIU3
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[Ipuemanero Ha abpKaBHUTE OIO/KETH M TEXHHUTE AKTyalIM3allMd B IOCJICIHUTE HSIKOJIKO
TOJVHY TIOBIMTHAXA BBIIPOCA 3a MPHUHIHUIIUTE 337 HEroBoTo ¢opmupane. Kakro mocousar
Hsikon uwkoHomuctu (Hamp. Wildavsky, 1986), OwokeThT ciienBa Ja € OTpaKCHHE Ha
HY)KJUTE Ha HACEJICHUETO U MOCTUTaHE Ha KOMIIPOMUC MEX]Y OTACITHUTE MPEANOYNTAHUS.
CpaBusiBaHeTo Ha Oro/pkeTuTe Ha bpiarapus BbB BpemeTo O OUJIO OT MOJI3a 3a OTpa3siBaHE Ha
MIPOMEHUTE B TE3M MpPEeANoOYMTaHWs U OM Jano MO-ACHA IMpelcTaBa 3a HYXIUTE Ha
HACEJICHUETO B Pa3IMYHU MOMEHTH OT MCTOpUsATa Ha cTpaHaTa. M30paHu ca Tpu Oromxkera -
1897 I‘OI[I/IHa3; 1992 rozmHa4; 2021 roauua’. 1992 romuua CIIy’KH KaTO MEXKJIMHHA OLICHKA U €
I'BPBUSAT 3aBBPIIEH OI0DKET Ha JeMoKpaTuyHa beirapus (0romkersT 3a 1990 roguna e npuer
npe3 MapT, MpeAd TBbPBUTE JEMOKPATUYHM HapiaMeHTapHU u30opu, a OromxersT 3a 1991
rOJHA THPIU YETHPU MPOMEHHU, KOETO T'o MpaBU TPyAHO mpocienanm). JobaBsHero Ha
OropkeT oT mepuoaa 1945-1989 r. 6u croMOTHANIO TOIBJIHUTEIIHO 3a MpErjie/ia Ha Pa3BUTHE
Ha ¢uCKaIHaTa MOJIMTUKA, HO 32 ChKaJeHHe MoAo0Ha HHPOpMAIIHs € TO-TPYTHOIOCThITHA.
Nudnanusara 3a nocneauutre 120 roguHu € OCHOBHATa NpeyKa Ipeld CHIOCTABSIHETO Ha
HOMHHAIIHUTE CTOWHOCTH Ha MPHUXOAMUTE U pazxoauTe B Tpute Orokera. [lo Tazum mpuunHa
BMECTO TOBA MOKa3aTeJIUTE ca MPEACTaBeHU KaTo [ OT o0IIaTa MpuXoaHa/pa3xoHa 4acT, 3a
na ce nu3bernar npodsiemu ¢ AedIMPaHETO HA CTOMHOCTUTE U 32 JIa C€ MOCTAaBH aKIIEHT BBPXY
MIPUOPUTETUTE HA CHCTABUIIOTO T'H MPABUTEIICTBO.

ObILIO UKOHOMHNYECKO CBbCTOSHHUE

Haii-Onu3kara roavHa 10 WHpBUS OIOJDKET, KOWTO pasriaexiaamMe, 3a KOSTO HMaMe
urdopMmarys ¢ 1899-ta , Grarogapenue Ha npoekta Mamucha® u Tpyaa Ha Maptun VBaHoB
,,BpYTHUST BbTpelIeH MpoaykT Ha Bbbarapus 1870-1945% (Msaunos [lvanov] 2012). 3a na ce
rapaHTUpa ChIOCTaBUMOCT Ha uH(popmanmsta, ['paduka 1 mpemocraBs cpaBHEHUE MEXKIY
1899, 1992 u 2018 romgmna (mocnegHaTa, 3a KOATO € TIPEIOCTABEHA CBHIIOCTAaBUMA
unpopmanus). IlpencraBenute croiinoctu Ha BBII Ha I'paduka 1 ca nedaupanu ¢ momorrra
Ha WHJACKCUTE HAa TOTPEOUTEIICKU IIEHH, OleHeHHM OT MapTtuH VBaHOB B ropenuTupaHaTa
KHUTA.

® https://sudigital.org/lib/record/20078/files/SUDGTL-BOOK-2014-284.pdf

* https://dv.parliament.bg/DVWeb/broeveL ist.faces

® https://dv.parliament.bg/DVWeb/broeveL ist.faces

® https://www.rug.nl/ggdc/historicaldevelopment/maddison/releases/maddison-project-database-2020?lang=en

24



[TYBJIMYHU ITOJIMTUKHA.bg Volume 14/ Number 2/ May 2023

I'paduka 1. Hacenenune u BBII na buarapus (1899, 1992, 2018 roaguna)
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B HaceneHwue (B xunsaam) = BBl (no cbnoctaBnumu watcku gonapu ot 2011 roamHa Ha raBa OT HaceNeHUeTo)

M3rounuk: The Madison project, coocTBeHH H3YHCTEHUS

3a 119 rogunu Hacenenuetro Ha bbarapus e HapacHano csc 108%, a OpyTHUS BBTpeLIeH
npoaykt — ¢ 1073% mno cenoctaBumu LieHH. Pa3BUTHETO Ha CTONAHCKHS >KMBOT, a U
MPOMSIHATA Ha MOJUTHYECKOTO YIPaBICHHE CHIIO OU CIIeBANIO Ja OTpa3siBaT Te3U TCHICHIIUU
U B CJIEJIBAIIMTE HAKOJIKO TOUKH CE MPEACTABAT PA3NIUKUTE B OIOJKETHUTE.

I'paduxka 2. BBII na brarapus Ha riaasa ot Hacesgenueto (1870-2018), no cbnocraBuMmu
marcku goJgapa ot 2011 ronuna
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M3rounnk: The Madison project

Ot 1998 rommna Hacam BBII HapacTBa eKCHOHEHIIMATHO TOYTH Oe€3 mMpekbcBaHe (C
U3KIIIOYEHHE Ha Majiko 3abaBsHe mokpail ¢uHaHcoBaTa kpuza oT 2009 roguna). Ako Tpute
TOJUHH, YUUTO O0/KET HaOto1aBaM, ObIaT pa3TieJaHy B IMHAMUKA ce 3a0elsa3Ba CIeTHOTO
— nokato 1899 roamna e cpen rOJUHU HAa MaTbK HO MPOABIDKHTENCH PBCT (B CpaBHEHHUE C
pbcTa ot Havanoto Ha XX Bek), 1992 ronuna monana B nepuoa Ha 10 rogumed cnama, a 2018
roJiiHa € OTYeTeH Hail-BUCOKUAT BBII Ha ri1aBa oT HaceleHUeTo B UCTOPUSATA HA AbprKaBaTa
3a HaOJI0/TaBaHMS TIEPUO.
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NPUXOJHA YACT

Kak ropemnoco4eHoTo ce oTpassiBa Ha MPUXO/HATA YacT Ha OroxkeTa?

B nepuona Ha Haii-npamaTtuueH cnaa — 1992 roauHa JaHbYHUTE NMPUXOAM IPEACTABISABAT
Haii-rojieMus 151 OT Hesd. [lpuumHaTta ca HE TOJKOBAa TOJEMHST pa3Mep Ha MPEKUTE
MOCTBIUICHUS, KOJIKOTO MUHUMAJIHUTE HEeJaHbuHU Npuxoau — 3604 munuoHa JsieBa, uiu 8%
oT BcuukH mpuxonu. [lojoBuHATa OT MOCTBHIUICHUATA ca OT JAHBK medanda, a KbM TO3H
MOMEHT JIaHBK BBPXY Jg00aBeHaTa CTOMHOCT HE ChIIECTBYBa (KOCBEHHTE JAaHBIHM CE
OorpaHUYaBaT J0 aKIM31 U MUTA).

I'paduxa 3. ChoTHOMIEHNE MeKIY MPEKU U KOCBEHH JTaHbUU
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HN3rounuk: CoOCTBEHH M3YNMCJIEHHUS HA aBTOPAa, 3aKOHM 3a Oroaxkera Ha 1897, 1992 un
2021 r.

[Ipe3 1897 r. xapTuHaTa € IOCTa MO-pa3jIMYHA KATO MAJKO HaJ IOJIOBUHATA OT MPEKUTE
JaHbBIM OTroBapsT 3a OOHIMTEe MPUXOAM OT JaHblIM. Hali-romemu ca MOCTBIUIEHUSTA OT
no3emiieHust MaHbK (28% OT BCHYKM JaHBYHHM MPUXOJM), CIEIBaH OT ChOpaHHUTE MUTa OT
BHOCHHU cTOKH (17%). B Orokera mMa 3HaYUTEIIHO pazHOOOpa3ue OT MPUXOIH, ToJisiMa 4acT
OT KOUTO ca Takcu ¥ riodu. TakuBa ca mpuxoauTe OT MPEBOAN HA Pa3HU TOKYMEHTHU U IPYTU
B MHuBP u 111061, Hano)kxeHu Ha YMHOBHUIIMUTE OT BCUUYKH BenoMcTBa. ChIECTBYBA U pa3iel
,»CITyJallHU TPUXOJN*, KbJIETO Ca ONMUCAHU MOCTHIUICHHUS KAaTO BpBIIaHE HA aBAHCH, JaJICHU
Ha TOJIMLENUCKHU CTpa)kapH 3a KOHE, IOMOIIM OT YAaCTHHU JIMIA 32 MOJAbpKAHE HA YUYUIIUIIA U
OTKYIBaHE Ha MIOCIOJIMaHU OT BO€HHA ITOBUHHOCT.
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I'paduxa 4. /{511 HA JaHBYHHUTE MPUXOIAN OT OOLIMTE MPUXOJAH 32 CTPAHATA

[an Ha paHbyHUTe Nnpmuxoam, 1897 roamnHa 78,6%
[An Ha gaHbYHMTE Npuxoam, 1992 roanHa 91,83%
[0Aan Ha gaHbyHMTe npuxoau, 2021 roagnHa 77,8%
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HN3rounuk: CoOCTBEHH M3YHMCJIEHUSI HA aBTOPa, 3aKOHHU 3a Owa:kera Ha 1897, 1992 u
2021 r.

Ha ¢ona Ha 1897 u 1992 r., He ¢ u3HEeHana, 4e MpuxoaHaTa Jact Ha Oromker 2021 roguHa e
Haii-rojisiMa. Hali-MHOTO TNpuXoJu ce TeHepupar OT JaHbK go0aBeHa cTtoMHOCT (23%) u
CBHOTBETHO 3a0elsi3BaMe, 4e 3a pasjiiKa OT APYrUTe JBa OIJKETa, TyK KOCBEHHTE NAaHbBLHU
UMaT TO-TOJIIMA TEXECT. Ta3u TEeHASHIMs HMMa HSAKOJKO npuuuHH. Ha mepBO MsicTo
CbOMpPAEMOCTTa Ha MPEKHUTE JAaHBIM € MMO-HUCKA, KOCBEHUTE JAaHBIM OOXBAIlaT MO-TojsMa
rpyna moTpeOUTeNd, OTBBJ TPaKJAaHHTE HA ChOTBETHATA IbpXKaBa M KaTo IBUIO ca IIO-
MPO3payHu B CBOSTA CTPYKTypa. APryMEHTH KaTO MOBHUIIIABaHE HA MPOU3BOIAMTEIIHOCTTA W
3a€TOCTTa B CIJICJCTBHE Ha IMPEXoJla KbM KOCBCHH JAaHBIM OCTaBaT IIO0-HECHTYPHH B
JUTEpaTypaTa KaTto HiMa eJHO3HaueH OTroBop o Bbipoca (Martinez-Vazquez, Vulovic, Liu,
2011).

HapacTBaneTro Ha MOCTBIUIEHHUSATAa B IbpXKaBaTa HEMHHYEMO BOJIM JO NMPOMSHA B TAXHATa
CTpyKTypa. 3abens3Ba ce OTAPBIIBAHE HA TMPEKUTE TaHBIM U CHOTBETHO HAa JaHBUHUTE
npuxoau. B pasxomHaTta WacT cieiBa Ja ce MpOCHIeNH M NPOMsIHATA B NMPHOPUTETUTE HA
MpaBUTENICTBATA.

PA3XOJHA YACT

Kakro ce 3a0ensa3Ba ot I'paduka 5, cpen cpaBHsBanuTe rogunu 1992 r. ce xapakrepusupa c
Hal-rosnieMus AbpxkaBeH Objr. Ho me 3amouna xponosnornyHo — ¢ 1897 roguna. IIbpBusrt
near Ha KuspkectBo bobarapusi € usrernien npe3 1888 roguna, T. Hap. JIOHAOHCKU ABAT B
pa3mep Ha 46.8 mutH 3nathu sieBa (MBaHoB, Tomoposa, Baukos [Ivanov, Todorova, Vachkov]
2007), Haco4YeH KbM H3rpaKJaHETO Ha ObJrapckara xene3nuna. Clenpaiiys € U3TerJieH OT
1889 r. u otHOBO (puHaHcHpa xene3nunata (30 MiaH 37maTHU JieBa), cnensa 1892 roguHa —
0THOBO MH(PpacTpykTypa (125 3maTHu neBa) wiun obmmo 201,8 31atHu neBa. YcnopeaHo ¢ ToBa
Obarapckara AbpkaBa M3ILIalla ¥ OKyNallMOHEH JIBJT KbM Pyckata umnepus B pasmep Ha 28
MJIH 3JIaTHU JIEBA, 3a Ja KOMIIEHCHpPA pyCKaTa Xa3Ha 3a M3ApBKKaTa Ha OKYHAllMOHHUTE
BOMCKM W aJMHUHHCTpalusITa OT nepuoaa Ha BpemeHnHoto pycko ympasienue. [locnegnus
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JTBJIT, KOMTO W3ILIAINa Jbhp)KaBaTa € KbM BHcokara mopra Karo BacaJlHa KbM TO3W MOMEHT
JbprKaBa — 10 3,2 MJIH 3JIaTHU JIEBa T'OJIUIITHO.

I'paduxka S. /Ibp:xaBen abJar (kato % ot BBII)
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HN3Tounnk: CoOCTBeHH M3UYMCJIEHHUSI HA aBTOPAa, 3aKOHM 3a O1oa:kera Ha 1897, 1992 u
2021 r.

3a paznuka ot 1897 roguna, npe3 1992 roauna npocneasiBaHeTO Ha IbP>KaBHUS BT € J0CTa
MO-CJIOKHO M HE MOJKE JIa Ce HampaBH pa3ouka 1o nepa [Ivanov, Todorova, Vachkov] 2007,
nopaau jurncata Ha uHpopmanua. OO6sBenusaT npe3 1990 roguna danut Ha AbpKaBaTa €
TpeTusT 3a nepuoaa ot 1945 roguna Hacam (1960 roauna, cnensan ot 1977 r.). Benpeku ue
CTPYKTYpUPaHU JaHHHU 32 TUHAMHUKATa HAa Abp>KaBHUS ABAT npeau 1989 roauna nurcear, no
onienka Ha bBHB Moxe na ce npueme, ye e HapacHan cbe 119% 3a nepuoaa 1980-1989 roauna
u noctura 10 657 muH. marcku gonapa npe3 1989 roguna. KbM MOMeEHTa Bce ole JeicTBa
MoparopuyMmbT oT 1990 roamwHa, ¢ KOWTO €JHOCTPAHHO C€ MPEKpaTsBa OOCIYXBAaHETO IO
byra (KOeTo 06ade BOJU 0 HETOBOTO yYBEIIMYABAHE).

Kbm 2021 roamna choTHOmeHuero Ibar kbM BBII € oTHOBO HOopManu3upaHo KaTo KbM
nexkemBpu 2021 rommna Toit moctura ao 24,9% cnopen bronetmna Ha M’ WABAT |
lNapaniuu Ha MOJCEKTOp LEHTpanHO ympasieHue . CaMo BBHIIHUAT IBJIT € B pa3Mep Ha
16,5% ot BBII karo mno-romsMata dYacT OT HEro MpPEJICTaBisBa OOJHUraluu KbM
MEXIYHApOAHU KalUTAJIOBU mMa3zapu. JIbp)KaBHUTE 3aeMHU Ca HACOUYEHM NPEIUMHO KbM
EBpomneiickus cbro3.

Omnpocrenute ¢uHaHcoBU nporuenypu oT 1897 r. copsmo 1992 u 2021 roauHa BOAAT U 10
Hal-SICHUTE U MPOCIECIUMHU THPKaBHU JBITOBE. SIceH € He caMO KPeAUTOPHT, HO U TAXHATA
¢yakusa. To3u BeOpoc € Hail-cioxkeH mnpe3 1992 r. MMeHHO mMoOpaad HESCHOTO
MpeAHa3HauYeHne Ha 3aeMHTe, n3TerieHu npeau 1989 roauna.

" https://www.minfin.bg/bg/statistics/20
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I'paduka 6. Pa3xoau 3a mepconasn (1897-2021)
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HN3Tounmnk: CoOCTBeHH M3UYMCJIEHHUS] HA aBTOPAa, 3aKOHM 3a Owa:xkera Ha 1897, 1992 u
2021 r.

I'paduka 6 mpencraBs 1ena Ha pa3XOAMTE 3a MepcoHan OoT olmmuTe OromKeTHH pasxonu. C
HAapacTBaHETO HA aHTAXUMEHTUTE Ha JbpKaBaTa KbM HaceleHuero (BbB BHJ Ha
MPEIOCTaBIHU OT Hes MOJUTHKH U YCIYyrM — OoOpa3oBaHMe, 3ApaBeona3BaHe, COIHAIHU
JEHHOCTH W T.H.) C€ yBelIu4aBa U OposT Ha paboreuure Ha OrO/KeTHA M3ApBKKa. [IpaBu
BIICUATJIICHUE, Y€ TOBA HAapacTBaHE HE € PAaBHOMEPHO — JIOKATO 3a Maiko moxa 100 roguuu
(1897-1992 r.) ce HabmromaBa mokayBaHe ¢ 2,8 MPOILEHTHH MYHKTa, TO 3a CleaBaiure 29
TOJIMHU JISTHT HA PA3XOJAUTE 3a MIEpCcOHa HapacTBa ¢ 12,3 mMpOLIEHTHH ITyHKTA.

PA3XO/H IO ®YHKIIUHN

3a cpaBHsABaHE Ha pa3xoauTe nmo GyHKIUHM € u3non3BaHa Kmacudukanus va pasxoaure mno
¢byukun, rpynu u geinoctu (KODOI). Twit kato mpe3 1897 romuHa TS Bce ole HE ce
npuiiara, JaHHUTE MPEACTABIABAT OLIEHKA Ha 0a3za Ha omucaHuTte pasxoau. [IpencraBenu ca
caMo Te3M CEKTOpH, IPH KOUTO ce HabIIoJaBa Hali-IpaMaTHYHa pasiMKa B TPUTE OrO/KETa.
Jlorukara 3a BKJIIOUBaHe Ha cekTop ,,00pa3oBanue™ e oOparHarta — 3a 120 ronuHu IeTbT Ha
pasxoamTe 3a O0pa3oBaHME OCTaBa OTHOCHUTEITHO KOHCTaHTEH. ToBa € HE I0-MaJko
W3HEHA/BAIO, NPEIBHJ, Y€ BCHYKA OCTaHATH (YHKIUU THPIAT NPOMEHH B CBOETO
¢uHaHCUpaHe mnpe3 HaOmogaBaHus mepuoa. B cioyuas ocBeH oOpas3oBaHue Ie ObaaT
BKJIFOYEHU (YHKIMUTE OTOpaHa U CUTYPHOCT, COLMAIHO OCUTYpsIBaHE, MOIIOMaraHe v rprxu
U 37]paBeolla3BaHe.

@YHKIHUA OTBPAHA H CHI'YPHOCT

PazxonuTe 3a oOpaHa ca €IMHCTBEHUTE, YUNTO AsUT HaMassiBa nipe3 nociueaaute 120 roauHu,
¢ 25,2 npouenTtHu nyHkTa npe3 2021 r., cnpsamo 1897 roguna. HabGnroxasat ce U CTpyKTypHH
npoMeHu — oT 49% 1511 Ha pa3xo/u 3a JUYEH cbeTaB Tpe3 1897 roauna, 1o 64.7% npe3 2021
roguHa’. 3a cMeTKa Ha TOBa ce HaGIIOJaBa CBUBAHE Ha TeKymuTe pazxonu — ot 48% mpe3
1897 r. no 16,7% npe3 2021 roauna.

® https://www.mod.bg/bg/doc/budj_planove prognozi_otcheti/20220520_Rezume_otchet.pdf
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I'paduxa 7. Pa3zxoam 3a CHTypHOCT M 0TOpaHa KaTo AsJ1 0T o0mmsa paszxon (1897-2021 r.)
40,0% 36,4%
35,0%
30,0%
25,0%
20,0%

15,0%

15,0%
10,0%
5,0%
0,0%

11,2%

1897 1992 2021

HN3Tounmnk: CoOCTBeHH M3UYMCJIEHHUSI HA aBTOPAa, 3aKOHM 3a Oa:xkera Ha 1897, 1992 u
2021 r.

B bromxer 1992 r roauHa pasxoauTe 3a TEKylla U3APHKKa ca MPEACTaBEeHU 3aeIHO C
pa3XxoUTe C Pa3xoAUTE 3a JMYEH ChCTaB W 3aeMar 99% oT BCHUYKM pa3xoiu. Bbropeku
JIMIICaTa Ha KalMMTAJIOBU Pa3XxO0JH, BCE MaK oOmus pa3xoj 3a orOpaHa € ¢ 3,8 MpOoIeHTHHU
IIYHKTa [10-BUCOK B cpaBHeHUE ¢ 2021 roauna.

@YHKIHUA COLTHAJTHO OCHI'YPABAHE, IIOJIIOMATAHE H I'PHKH

I'paduka 8 10 Hali-sICHO HITIOCTPUPA U3MEHEHUETO Ha POJISITAa HA IbpIKaBaTa Mpe3 MOCIeTHUTE
120 rogunu JlenbT OTAENEH 3a COIMAIHO OCHUTypsBaHE, Mojnomarane u rpwku 3a 2021
roJuHa € MPUOIU3UTETHO ChIUIUS KaTo To3H 3a oTOpaHa npe3 1897 ronuna. [Ipomsinata Moxe
Jla ce MHTEpIpeTHupa Karo MPOMsSHA B MPEANOYUTAHUATA HA TPaKIaHUTE, KOUTO ca MO-
CKJIOHHU Jla OTHEJSAT CpelAcTBa OT Or/KeTa 3a COIMAHU HYXIU, OTKOJIKOTO Ja Ma3siT
CUTYpHOCTTA Ha IPaHUIIAaTa, a ChIO U CIEICTBUE OT HABIM3aHETO Ha MJEsTa 3a COlMaiHaTa
Ibp>KaBa, KOSATO Clie/IBa Ja YIpPaXHsBa KOHTPOJ U Jia MPerocTaBs BCe MO-TOISIM Habop OT
YCIIyTH.

B no-061m1 cMuchs 1 B BaTa ciydas cTaBa BBIPOC 32 CUTYPHOCTTA Ha TPa)/JIaHUTE, HO aKo
mipe3 1897 r. ce pa3dbupa nmpeIuMHO 3aluTa OT BHHIIHU HamaieHusi, To 120 roquHu mo-KbCHO
TS € TI0-CKOpO 0OBBp3aHa ChC 3/paBeonaszBaHe u OnarochkcTosinue. B KusokectBo buirapus
o0e3I1eTeHsTa MpU ChKpalllaBaHe Ha MO3UIMHM M NEHCHOHMPAaHE ca HACOUEHH E€IMHCTBEHO
KBbM JIbpKaBHUTE ciyxutenu. IIpe3 1992 r. kaptunata He € MHOro mo-pasnuusa — 84% or
Pa3xoIuTe 3a COLMAIHO MOANOMAraHe ca HaCOYEHH KbM I1epo ,,IIeHcun 3a BOEHHOCTyXely,
ydacTHUIIM B OTeduecTBeHaTa BOHA U IpyTu .
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I'pajguxa 8. Pa3xoau 3a coumajiHO OCUrypsiBaHe, MOANOMAraHe U IPUAKH KaTo A OT
oous pasxon (1897-2021)
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HN3Tounmnk: CoOCTBeHH M3UYMCJIEHHUSI HA aBTOPAa, 3aKOHM 3a Owa:kera Ha 1897, 1992 u
2021 r.

B cpmioro Bpeme npe3 2021 r. 3HaUuTENHA YacT OT pa3Xo/AUTE ca HACOUEHU KbM IEHCUOHEPH,
ysI3BUMM Tpynu U 0e3paboTHU. ChILIECTBYBAT MHOXECTBO MPOrpaMH 3a COLMAIHA T'PUKa,
3aeTocT U marpoHax. IIpe3 1897 r. ca npeasunenu 3000 nesa 3a “Ilomoiu Ha mpecTapenu
YUUTENHU U 32 HEHIACTHU YYUTEJICKU CEMEHCTBa, KaKTO U 3a Pa3HOCKH IO MOTrpeOeHHueTo Ha
CIIy>)KeIId MO MPOCBEHICHHETO JHIA", KOeTO € 4yacT oT Owmkera Ha MUHHCTEPCTBO Ha
MpocBeneHneTo u orroBaps 3a 1,5% or oOmus pasxom 3a oOpazoBaHue. BBHIIHO
MUHHUCTEPCTBO, KOETO KBbM OH3M MOMEHT OTrOBapsi NPEIUMHO 3a BEPOHM3IOBEIAHUATA
(MHTEpEeCHO € B CJIy4asl OTHOIIEHUETO KbM PEIUTHO3HATa OONIHOCT KaTO KbM BCHYKH
OCTaHaIM ,,BBHIIHM Jena“) cemio otnens 2% oT Oromkera cu ,,3a MOMOINM 3a OCIHH,
OTITYIIaH! OT areHTcTBara’. HamMupaHeTo Ha 3a€TOCT € U3BBhH KOMIICTCHIIUUTE HA bpKaBaTa,
KaKbBTO € ciiydas u ¢ bromxer 1992.

OYHKIIUA 3/[PABEOIIA3BAHE

B cpaBHeHue C pa3xomMTe 3a COLUMAHA T'PUXKA, TE3M 3a 3JpaBeolla3BaHe M3IJICKIAT I10-
O0anmancupanu. IIpe3 1897 roamnHa 3apaBeona3BaHeTO € MPEJUMHO TIOJ IIANKarta Ha
MuHucTepcTBO Ha BBTpemHUTE paboTH. KbM TO3M MOMEHT U3ApHXKKAaTa Ha JIeYCOHH
3aBe/IeHUs] U MHCTUTYTH, 3aHMMaBallld c€ C HayKa B 00JilacTTa Ha 3/paBeola3BaHETO (KbM
TO3W MOMEHT (yHKIIMOHUPAT bruonornded HHCTUTYT U OCIIEHHUN WHCTUTYT, 3aHUMABAIIl CE C
MPOM3BOJICTBOTO HAa BAKCHHHM) OTroBapsAT 3a TMOJIOBMHAaTa OT JedHocTuTe Ha MBP, a
ocTaHaiara € HacoYeHa KbM OOIIECTBEHUS pel.
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I'paduxa 9. Pa3xoan 3a 31paBeona3Bane KaTo As1 0T o6musi pa3xon (1897-2021)
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HN3Tounmnk: CoOCTBeHH M3UYMCJIEHHUSI HA aBTOPAa, 3aKOHM 3a Owakera Ha 1897, 1992 u
2021 r.

Enna gact ot pasxoaure 3a 3apaBeonaspade mpe3 2021 roarHa ca HacCOYeHU KbM Oopbarta ¢
COVID-19, Ho Hapexa c ToBa ce 3aJesAT CpPeICTBa 3a CyOCHANH 32 OONHUYHM 3aBEIACHUS U
JPYTU 3BEHA KaTo JICKApCTBEHA MOJIMTUKA M acucThpaHa penpoaykius. [Ipe3 1992 roauna
Hal-TOJIIMO IEPO € OTACICHO 3a 3alljlaTH, CICJABAHO OT Pa3XOAW 3a MEAUKAMEHTH M
KaHIIEJIAPCKU U CTOMAHCKH pa3xoau (MocIeaHuTe ca B pazmep Ha 255,6 muH sieBa win 9% ot
BCUYKHU Pa3XOH).

OYHKLHUA ObPA3OBAHHUE

Ha ¢dona Ha mpenxomHuTe TpU HampaBJeHHs, pa3xoguTe 3a 00pa30BaHUE W3IIIEKIAT Haid-
OanmaHcupaHu 3a HaOIOaBaHus Mepro. ToBa € U eqUHCTBEHUST CIyYaid, B KOMTO NeTbT Ha
pasxonute npe3 1992 roguna e cpeaHust OT TPUTE KaTo B TO3U CIIy4aid Hal-MaJKO CPElCTBa
ca 6unu 3azaenenu B brompker 1992.

Bbrnpekn oTHOCUTENHO eTHaKBUs Js1 3a 0Opa3oBaHue TpsaOBa Ja ce oroenexu, ye KkbM 1897
r. QyHKIMOHUpA €IUH JIbp’KaBeH yHUBepcuUTeT, 12 rumHazuu u 10 TpUKIACHU Y4MIIUINIA,
n30poeHn MOMMEHHO B Orojpkera. BeIipeku, ye He ca OTrOBOpPHOCT Ha MUHHCTEPCTBO Ha
MIPOCBEUICHUETO, TYK Ca IMOMECTEHH M BOEGHHOTO M JYXOBHOTO yUYWJIMIIE. 3a CpaBHEHHUE, 3a
yuebnara 2020/2021 camo O6posat Ha obmooOpa3zoBarenuute yuuiuiia € 1948. nu unaue
Ka3aHO — MO-TOJIEMUAT OpoM yuwJInIIa ¥ yYeHHIM M Pa3IIUpPsIBaHETO HAa yueOHaTa mporpaMa
HE BOJM 70 IMOKayBaHE Ha Jiela Ha pa3XxoauTe 3a oOpa3oBaHe, Hali-Bede B CIE/ICTBUE Ha
rOJIEMUTE Ppa3IUKd B HOMHHAJIHMTE MpPHUXOJM Ha JAbp)KaBaTa M CTENEHTa Ha
npepasnpezaeaeHue npe3 OroaKera.

32



[TYBJIMYHU ITOJIMTUKHA.bg Volume 14/ Number 2/ May 2023

I'paduxa 10. Pa3xoau 3a o6pa3oBanmne Kato asiji 0T ooumms paszxox (1897-2021)
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HN3Tounmnk: CoOCTBeHH M3UYMCJIEHHUSI HA aBTOPAa, 3aKOHM 3a Owakera Ha 1897, 1992 u
2021 r.

B chioTo Bpeme rossiMa yacT OT pasxoaute 3a oOpa3oBanue npe3 1992 roguna ca 3a 3amnati
U CTUNEHANH (KbM TO3W MOMEHT OIO/DKETUTE Ha YYHIIMIIaTa HE MUHABAT Mpe3 OOUIMHUTE)
(32%), a pa3xonuTe 3a U3IPHKKA Ha ydueOHUTE 3aBefeHus] mokpuBar 31%. bromkersT Ha
Codumiickus ynuepcuret ,,CBetu Knument Oxpuiacku’ kaTo 51 OT OOUIMTE pazXxoau 3a
o0Opa3oBaHKe CHIO OCTaBa CPABHUTEIIHO HempoMeHeH. 3a 1897 r. 6ropkera Bp3im3a Ha 1,6%
oT o0muTe pa3xoau 3a odpazosanwue, npe3 2021 ronuna — 1,5%, equacTBeno 1992 romuna ce
otinuiaBa ¢ 6% OT pazxoaute 3a oOpazoBanue, HacoueHu KbM CVY. [IpuunHara 3a TOBa € Hali-
BEYE JIUTICATa HA Pa3XOH Pa3IUIHH OT TE3H 32 Bb3HATPAKICHUS U CYOCHTUH.

3AKVIIOYEHUE

PaznuuusTa B moauTHyecKkaTa, a 1 HKOHOMUYECKa 0OcTaHOBKa mpaBu Orojkerure 3a 1897,
1992 1 2021 roanHa N3KIIOUYNUTENHO PA3IMYHU U TPYAHO cbliocTaBuMU. [lepa or nmpuxonHara
U pa3xogHaTa dYacT ce€ IOsABABaT M H3uYe3BaT, a MPHOPUTETHTE Ha OOLIECTBOTO H
YIpaBIsABALIUTE c€ MPOMEHAT. CUTypHOCTTa Ha HAcEeJIEHUETO OCTaBa Hali-0O0eMHMs pa3Xxof,
HO pa30upaHeTO 3a CUTYPHOCT, ThpHU cepuo3Hu mnpomeHu. OT oTOpaHa W 3amUTa Ha
BBHIIHATA IPAaHUIa CUTYPHOCTTA C€ Ipepasriiexkaa KaTo collMajHa U 3/paBHa 3amura. Taka
36% st Ha pa3XxoJIUTE 3a CUTYPHOCT U 0TOpaHa npe3 1897 roguHa ce npexBbpiAT kato 35%
pa3xoj 3a COLMAIHO OCUTypsiBaHe, mojanoMarane u rpuwxu npe3 2021 roguna. 3abenssBa ce
HapacTBAaHE Ha JieJla HA Pa3lpelIelICeHUTE CPEJICTBA U KbM MKOHOMMKA, KyJITypa, TPAHCIOPT,
KWINAIIHO CTPOMTENCTBO. B TO3M cMmHCBHI Hali-xapakTepHara mpomsiHa 3a 120 rogunu ce
n3passBa C HaBJIM3aHETO Ha JIbP)KaBaTa B €KEAHEBUETO HA IPAXIAHNUTE U PA3NPEEIIHETO HA
CPEICTBA 3a MOYTH BCEKH aCIEKT OT €KEJHEBUETO UM.

PasmmpsiBaHeTo Ha PyHKIMKUTE HA IbpKaBaTa BOJIM 10 YCIOXKHIBAHE HA caMusi IOKyMeHT. B
bromkera or 1897 roaumHa BCHYKM TPUXOAW W Pa3XOAHW Ca OMHUCAaHU B OCOOEHU JIETalIu.
Ourypupar npuxoad OT OWUJIETH Ha JIOB U pUOOJIOB, MPUXOAU OT TeleOHHH OmieTd 3a
yacTHU Jina. OT cTpaHa Ha pa3xoAuTe ce HaOI01aBaT 3alaTH Ha JUTOrpadu 1Mo OTACTHUTE
MUHUCTEPCTBA, Pa3XOJH 3a MUCAIKU MO0 BEAOMCTBA U ,,3a Bb3HArpaXJI€HUE Ha JIMLA, KOUTO
OTKPHUSAT CKPUTH OBLM M KO3 OT o0OyilaraHe ¢ OerfauK M MaxXJIOCKHM UMOTH Npe3 MUHAjaTa u
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Hacrosimata roauHa“. [logoOeH Tum pasmpeneneHue TpaBu OrOKEeTa MO-ACEH W JIECHO
IpocieIMM. 3a TOBAa U HE ChIIECTBYBaxa IpOOJIEMU Ipe] KOJUPAHETO HA pa3XoIUTe I10
Knacudukanusara na paszxoaure no ¢yakmuu, rpynu u aerHoctu (KODOI). Ot agpyra
cTpaHa, npe3 1992 ronuna, a u npe3 2021 roauHa ToBa cTaBa J0CTa MO-TPYIHO U JOpPHU
HEBH3MOXKHO TIOPAJIU M0-a0CTPAKTHHS XapakTep Ha (GOpMYyTHUPAHUTE IPUXOAHN U PA3XOJIH.
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MEPUTOKPAIUSATA APYT U3STOYHUK HA HEPABEHCTBO JIU E?

Haoroku Xapaoxal, SnoHcKkaTa HKOHOMHYECKA (pOHAALMS

Pe3rome

Hepagerncmseomo 6 doxooume ce ygeauuasa u moea e 800eu) U3MO4YHUK HA pa304aposanue 3d
no-6eoHume 2paxcoanu Om HACMosWUmMe NOIUMUKU, KOemo NbK 800U 00 HAPACMBAUU
HACMpoeHus cpewyy Noaumudeckume uacmu cped uzbupamenume u oecmadbuiusupamne Ha
OsICHOYeHmpucmKume U  JISIBOYSHMPUCMKUMeE NOJUMUYeCKU —elumu, Koumo ca ouiu
oomuHupawu om Kpas Ha Bmopama ceemoena eotina. Coyuannume pazoenenusi 8600m 00
Pasxoou 3a UKOHOMUKAMA KAMo 20JMU NYOIUYHU paA3X00u 3a obe3uwemeHus Ha Heycneiume.
THonumuuecka HecmadbuIHOCm 8 pe3yamam Ha COYUAIHU pazoeieHus Nk ou cv30aia owe no-
eonemu pasxoou. Coyuannomo coaudcasamne ou OULO Hali-eBMUHUS HAYUH 3d NOCMUZAHEe HA
CMAOUNHA NOAUMUYECKA UKOHOMUSL U wacmue 3a eécuuku. Taka ue erumume mpsosa 0a ce
epudicam 3a Heeaumume u 0a 6vOam NO-4y8CMEUMENHU KoM MAXHOMO nonodicenue. Tosa He e
npoOCmMo emuyeH 8bNPOC, A 8LNPOC HA JOSUKA.

KiaouoBu 1ymu: nepasencmeo 8 0oxooume; Mepumoxpayus, NOIUMu4ecKka Hecmaobuinocm;

coyuainomo conudicasane.

IS MERITOCRACY ANOTHER SOURCE OF INEQUALITY?

Naoyuki Haraoka?, Japan Economic Foundation

Abstract

Income inequality is increasing in the United States and in some developed nations in Europe
and this is a principal source of poorer people’s frustration with current politics, leading to
rising anti-establishment sentiment among voters and destabilizing the center-right or center-
left political elites that have been the mainstream in these nations’ administrations since the
end of World War Il. Social divisions result in costs to the economy, such as big public
spending on compensation for the unsuccessful. Political instability resulting from social
divisions would create even greater costs. Social cohesion would be the cheapest way to
achieve a stable political economy and create happiness for all. So elites should care for non-
elites and be more sensitive to their plight. This is not merely an ethical question but one of
logic.

Key words: income inequality; meritocracy; political instability; social cohesion®

! Haoroku Xapaoka e riaseH pegakTop Ha Japan SPOTLIGHT u m3nbiHutenen ynpasnsBall IUPEKTOp Ha
Snonckara nkoHomudecka Gonnanus (JEF).

2 Naoyuki Haraoka is editor-in-chief of Japan SPOTLIGHT and executive managing director of the Japan
Economic Foundation (JEF).

¥ Crarusra e ny6mukyBana B Japan SPOTLIGHT, September / October 2021. [IpeBoabT OT aHIIHICKH € Ha JOII.
Cumeon Ilerpos, Coduiicku yausepcurer ,,Cs. Kimument Oxpuacku®.
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BBBEJEHUE

I'oBopu ce, ue HEpaBEHCTBOTO B JjoxoauTe ce yBenuuasa B CAILl u B HSIKOM pa3BUTH CTPAHU B
EBpona n ye TOBa € BOJEII M3TOYHHK HA Pa304apOBaHUE HA MO-OCTHUTE TIPakKIaHH OT
TEKyIllaTa IOJUTHKA, KOETO IbK BOJAMU JI0 HAPACTBAILIM HACTPOECHUS CpeEIly MOJUTHYECKUTE
BJIACTH CpeJl U30UpaTeNnuTe U JeCTa0MIN3UPaHe Ha JICHOLICHTPUCTKUTE U JISBOLEHTPUCTKUTE
MOJINTUYECKH €ITUTH, KOUTO ca OMIIM JOMUHUpAIY OT Kpasi Ha BTopaTa cBeToBHA BoOiiHA.
[Tanpemusara ot kopoHaBupyc ot 2020 r. yBeauyaBa MOJAOXOJHOTO HEPABEHCTBO, ThU KaToO
HEraTUBHOTO ¥ BB3JACUCTBUE € KOHUEHTPUPAHO TJaBHO BBPXY HEKBATU(PUIUPAHUTE
paOOTHUIIM C HUCKU 3amyiaTh. BUCOKO KBanmuuUIMpaHWTe Kaapu, paboTeuiy 3a ToJIeMH
KOMITAaHHH ca 3aryOniIi MHOTO MaJIKo, IOpH IO BpeMe Ha JIOKJayHa B TOJIEMUTE TPaJIOBE, Thil
KaTro T€ Morar Ja paboTsAT TUCTAHIIMOHHO y JIOMa, ¢ MalbK epeKT BbpXy 3amiatute. Ho
HeKBATM(UIIUPAHUTE PAOOTHUIIM, OCOOCHO aHTAKUPAHUTE C PhUCH M (PU3MUYECKU TPy, ca
M3II0KEHU Ha PHUCK OT 3aryba Ha pa®oTa WM HaMalsiBaHe Ha 3aIulaTUTE OT paboToAaTenuTe,
W3MpaBeHU OT CBOS CTpaHa mpen 3amajaaiy ousHec. OCBEH TOBa Te ca 3aIUlallleHd OT MOBEYe
PHUCKOBE 3a 37]paBeTO, Thil KATO MHOTO OT TsX, KaTO KaCHEepU B Mara3uHU WU CylepMapKeTH,
MMaT HEeM30eKHO NoBeue (PU3MUECKU KOHTAKTU C KIIMEHTH, IOPU aKo ca HaJUIe paBuiiaTa 3a
COLIMAJTHO JUCTAHILIUPAHE.

HepaBenctBoTo B moxoaurte ce m3MmepBa ¢ koepunuenta Ha kuau u yBenumueHuAT [KuHU
Koe(UUUEHT IMpeanoyiara paslMpeHo IMOJ0XOAHO HEpaBEeHCTBO. Moxke Ja ce BHUIU
HapacTBAL[OTO HEPABEHCTBO B JOXOAMTE B pPA3BUTUTE HALUU NPEId MaHIAEMHITa BbB
dakropuus aHanmmu3 Ha JxuHU-KoeduIMeHTa 3a pasButure Hammu npe3 2007 r. B bsmara
kHura Ha METI 3a MexnayHapoanata mkoHomuka u Thprous npe3 2017 r. Cnopen Hero
MIPEKUTE YyXKJASCTPAaHHU WHBECTUIIMU U MHGOPMAIIMOHHUTE U KOMYHUKAIIMOHHUA TEXHOJIOTHUU
ca kmo4oBU (aktopu, mnoBuiIaBamy koedpunuenta Ha Jlxunu. ToBa o3HauaBa, ue
HaIlMOHAJIHUTE KOPIOpPAaTHBHUM HMHBECTHIMHM B Yy)XOMHa 3a cb3/laBaHe Ha (uiavanu wim
(abpuku OTHEMAT Bb3MOYKHOCTUTE 3a HEKBalM(puImpaHa padboTa B paMKUTE Ha CTpaHaTa, Thi
KaTo Te3u pabOTHU MECTa JIOTMYHO 1€ OBAAT MPEXBBPICHU B OTBBATPAHUYHUTE (puiuanu
unu ($adpuKku, KbJIETO TPyAbT O Omi mo-eBTHH. BUCOKWTE TEXHOJOTMH ChHINO HaMajsBatT
BB3MOXHOCTUTE 3a paboTa Ha HEKBAIU(PUIMPaHU PAOOTHUILIM KAaTO T'M 3aMEHAT U IO TO3U
HA4MH yBEJIMYaBaT HEPABEHCTBOTO B JOXOJUTE.

3a a ce HaMaJIM TOBa HEPAaBEHCTBO € U3BECTHO, Y€ MOBUIIABAHETO HA KA4E€CTBOTO HA TpyJa
ype3 oOpa3oBaTesHU Iporpamu € noreHuuanHo edexkruBHo. Crnopen OOH ce nHabmonaBa
OTpHULIATENIHA KOPEJIaus MEX1y HEPAaBEHCTBOTO B JOXOJUTE M CPEJHUTE T'OJMHU B YUWINLIE,
a ToBa O3HauaBa, 4ye Koe(puUUeHTHT Ha J[PKMHM HaMaisBa KaraTo AEIbT Ha CPEIHOTO
oOpa3oBaHHe ce yBelMyaBa. B cBeT/IMHATa Ha CIIy4BalllOTO C€ [0 BPEME Ha MaHAEMUsTa 110
OTHOIIIEHHE Ha pa3IUKUTE B JIOXOAUTE TpsOBa Ja ce yBeaudaT yCHIIUATA 32 HaChbpyaBaHE Ha
00pa30BaHMETO 3a XOpaTa C HUCKU HUBAa HA YMEHHUS M 3HAHUS, TOPOJACHU OT HEAOCTAThUYHOTO
UM oOpa3oBaHHUe.

36



[TYBJIMYHU ITOJIMTUKHA.bg \VVolume 14/ Number 2/ March 2023

PA3JINKATA B OBPABOBAHUETO BOJU KbM HEPABEHCTBA

O6pa3zoBanueTo, pa3dupa ce, He € €IMHCTBEHATa NPUYHMHA 32 IOJ0XOJHOTO HEPABEHCTBO.
Nma u 1gpyrm Kato OCTapsBaHETO WM BIIOLIEHOTO 3ApaBe. 1B KAaTo CTapeeHeTo Ha
OOIIECTBOTO CE€ YBEJIWYaBa, MO-TOJEMHUSAT s Ha BB3PACTHUTE XOpa, KOUTO pPa3yUTAT HA
MIEHCHUH, cpell 00IIOTO HACEJIEHUE 1€ JOTPUHECE 3a YBeJMYaBaHe HEPAaBEHCTBATa B JOXOIUTE,
Makap uYeé HMa W BB3PAaCTHU TpaxJaHU C rojeMu (¢UHAHCOBU akTuBU. KaTto 115710
3acTapsBalloTo OOIIECTBO Ie CTaBa BCE IO-MAJIKO €rajuTapHo. AKO ce IpHeme, 4e
BB3PACTHUTE XOpa Ca IMO-HEpaBHOIOCTABEHU MO OTHOILIEHHWE HA 3][PaBETO B CpPaBHEHHUE C
MIIAJIUTE, 3[PABHOTO HEPABEHCTBO CBIIO CE yBEIUYaBa ChC 3aCTapsBAaHETO HA OOILIECTBOTO.
ToBa nmombnHHTENHO M30CTpsi cuTyanusaTa. OCBeH cTapeeHe, IOJ, paca M TPYAOB CTaTyc
(TOCTOSIHEH WM BPEMEHEH) MOXKe OU MMa M APYT'H Bh3MOKHU M3TOYHHIIM Ha HEPABEHCTBO?

B KakbB KOHTEKCT pa3iukara B OOpa3oBaHHETO Ine ObJe OT peliaBallo 3HaueHHE 3a
HepaBeHCTBOTO? B HampegHanuTe HKOHOMUKH MEPUTOKpALIMATA OOMKHOBEHO € JOMUHUpAIIa
IIpH OMpEJENIIHE HAa HUBOTO Ha 3aIlsIaTUTE Ha CIy>KUTenuTe. Te3u ¢ mo-BHCOKO 00pa3oBaHUe
Cce CUMTAaT 3a NpUTEXaBallld EeKCIepTH3a M 3HaHUS M 10 TO3M HAYUH C€ IMO-BHCOKO
MPOAYKTUBHH, 32 KOETO MbK OMBAT BB3HArpaJleHu C MO-BUCOKU aoxoau. [lo-cmeumanHo,
ropHaTa 4acT OT eUTUTE B OOIIECTBOTO, BKIIOYUTEIHO, HO HE caMO, OM3HEC PHKOBOIUTEIH,
HO W aJABOKAaTH, aKaaACMUIH, JICKApHW, W JOPH IMNOJUTUIM, NNCUCIIAT BHUCOKH JOXOIMU 34
3HAYUTEIHUS CH EKCHEPTeH OMUT, KOWTO € pe3yiTarT OT TAXHOTO IMo-1o0po oOpa3oBaHue,
ABJDKAIO CC€ Ha AJWIITIOMU OT IPECTUKHU YHUBCPCHUTCTU HWJIM BUCIIW Y4YHJIMIIA. HNma u
M3KJTIOUEHUs, pa30upa ce U HAKOM XOpa C BUCOKO 00pa30BaHUE HE Ca HEMPEMEHHO MO-100pe
IUIATEHH, 3aI10TO JIUI[A C O-HUCKO 00pa3oBaHUE MMAT BUCOKU JTOXOJAU MOPAIU NMPUAOOUTHUTE
npodecroHanHu yMeHHUs upe3 TpydoB cTax. Ho enna nobpe paboremia mMepuToKpanus B
pa3BUTUTE CTPaHU OOMKHOBEHO OTpaHNYaBa TE3U M3KIIIOUEHUS.

HepaBeHcTBOTO, Ch31a/IeHO OT MEPUTOKPAILIUSTA, HA IPHB MOTIEA U3k JETUTUMHO, Thi
KaTo pas3MyHUTE 00pa3oBaTETHU CPEAM MOTraT MPOCTO Ja ObIaT pe3yiaTaT OT COOCTBEHUS
TaJaHT ¥ yCHIIMS HAa MHAUBUAA. [10-rosiMa KOMIETEHTHOCT TpsiOBa €CTECTBEHO J1a TOBEJE JI0
nmo-g100pu noxoau. Ho ToBa He BUHATH € TOYHO TaKa.

CJIOYYAST HA CAlLL

B kuurata cu “CmbpT OT oTdasHHe W ObaemeTo Ha kamuranu3ma” (Princeton University
Press, 2020) Au Keiic u Aurbc uiiTeH (1 aBamarta mouyetHH mpodecopu B [IpHHCTHH)
nokassat, 4ye B CAIL| Hamocneabk nMa Obp30 HapacTBall Opoil CMBPTHHU ciiydau cpen Oenu
aMepHKaHIIM Ha CpeIHa BB3pPACT OT CaMOYOMHCTBO, TMpeno3upaHe C HAPKOTHIN H
QIKOXOJIU3BM U Y€ TE3H ,,CMBPTHH CIydaW OT OTYAsTHHE™ C€ CIIy4BaT MPEIUMHO Cpel Xopa
0e3 Bucmie oOpasoBanme. KHurara e aHanm3, TOTBBPJCH OT JaHHM 3a pEATTHOCTTa Ha
HepaBeHCTBOTO B goxoaute B CAILl u pasnmkara B 00pa3oBaHUETO c€ MOCOYBA KaTO €IHH OT
ocHOBHHTE (hakTOopH 3a Te3u Tparenuu. Cropen aBTOpOBUTE H3UMCIeHUS B KeHTBHKH mMa
3HAYMTENHA Pa3IuKa B Opos CMBPTHM CIIydau OT OTYasHUE CpPeJ XopaTa Ha CpellHa Bb3pacT
(45-54 roguHM), HEMCITAHOTOBOPSINH, OEIH aMEepUKaHIIM, MEX/y TE3U ¢ BHUCIIE 00pa3oBaHUE
u ocrananure. [Ipe3 2015 r. 6podar Ha ,,cMBPTHHUTE ciyyan OT oT4asgHue” € okoso 130 Ha
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100 000 3a numara ¢ Hucko oopazoBanue u eaa okoso 30 Ha 100 000 3a Bucmucture. ETo
Kak 00pa30BaHUETO MOXKE /1a BOJU J0 Pa3IMyusl B ICUXUYHOTO 3]IpaBe.

B CAIll nenbT Ha 3aBBPUIMIUTE KOJEX cpel Bb3pacTHHTE € okoyio 30%, a cpeaHara um
3ammata € ¢ okoyio 80% mo-BHCOKAa OT CpelHara 3amjara Ha 3aBbpIIMIUTE CPEOHO
oOpa3oBanue. Bbp3MoxkHOCTHTE 32 paboTa, MOCTHIIHHU 3a 3aBBPIIMIMTE CaMO TUMHA3us, ca
orpanudeHu. [Ipe3 2017 r. HUBOTO Ha 6€3paboTHIIA Cpe/l 3aBHPIIMINTE THMHA3US € IBa IBTH
MO0-BHCOKO OT TOBa Ha 3aBbpuiuiuTe Kosiex. Ilazappr Ha Tpyna B CAILl mo Tto3u HaumH
ocUrypsiBa IMoBeue paboTHU MecTa (M BEpPOSATHO MO-T00pH) 3a 3aBBPIIMIM KoJiexk. ToBa
03HA4aBa, Y€ BH3MOXKHOCTUTE 32 BUCOKOKAYeCTBEHH paOOTHU MECTa HEe camMo He ca JOCThIIHU
3a XOpa ¢ HUCKO 00pa3oBaHWe, HO U Y€ T€ I OBbJaT JIMIIECHU OT IIaHC Ja Ce yJaT Ha TaKuBa
paboTHU MecTa U Jia TOJTyyaT MOBUIIICHUE.

NudopmManinoHHUTEe W KOMYHUKAIIMOHHU TEXHOJIOTMH, WHOBAIMUTE ¥ WKOHOMHUKATA,
OCHOBaHa Ha 3HAHUETO, CE€ 3aCWJIBAT KAaTO TEHJEHUUM IMpe3 MociaeAHuTe roauHu. KMma
MOBUIIIEHO ThPCEHE Ha KBaNU(UIMPaH U UHTEH3UBEH TpyI. JloxoauTe Ha 3aeTuTe HA TaKMBa
paboTHu MecTa moHsKora ca BroedarTisBamu. Ilpes 2018 r. 3amnmatara Ha cpenHus
m3nbyiHATENeH nqupektop B CALLL e okono 17,2 munnona nonapa, okojo 278 mbTU MOBEYE OT
CpellHaTa 3aruiata Ha CIyXKuTens, Aokato npe3 1965 r. paznukara e camo 20 nbtu. B CALJ
JTHEC BUCOKOTO 00pa3oBaHue Ch3aBa OrpOMHO pazzeneHue. Thil KaTo paznukaTa B 3alIaTUTe
Ce yBEJIMYaBa, XOpaTa >KUBEIT B PA3IUYHU KWIIMITHU PAOHU MTOPaJH PA3IMUYHUTE PA3XOAH 3a
JKUBOT, a JIellaTa UM OTUBAT B PA3JIMUHU YUYWIHINA U UMAT MaJIbK IIAHC J1a KOMYHUKHUPAT WA
B3aMMO/ICHCTBAT.

JlerutuMHOCTTa Ha MEpUTOKpalMsiTa CE€ OCHOBaBa HAa HEWHAaTa TrapaHius 3a
PaBHOIMOCTaBEHOCT Ha 00pa30BaTEIHUTE BB3MOXKHOCTH 332 BCHUKH, HE3aBUCHMO OT TSAXHATa
KJlaca, poKJIEHUE, CEMEMCTBO WM JIpyra OTIUYUTEIHA XapaKTEPUCTUKA, KOATO HE € CBbp3aHa
C MHAMBHIyallHATa KOMIETeHTHOCT. ClieJoOBaTeTHO Ce CYMTA, 4Ye CE MPEJOCTaBAT PaBHU
BB3MOXHOCTH 32 BCHYKO, HEOOXOAMMO 3a YCIeX B COIHMANHUsS KUBOT. Ho MMa u cepuo3Hu
nedextu. Equn ot TaX € (akThT, Ue HSIKOU JIHIA C BUCOK MOTEHIMAN, HO JIOIIO 00pa3oBaHue,
BCBHITHOCT UMAT OTpaHUYCHH BB3MOXKHOCTTA Aa Obaar ycnemHu. [pyr gedekT ce KopeHu B
TOBa, Y€ XOpaTa, KOUTO Ca YCIENIHU OJlarojapeHrne Ha MEPUTOKpAIusATa, ca CKIOHHU Ja
3alUTaBaT CBOMTE COOCTBEHM MHTEPECH W HA CBOUTE Jiella B KOHKYPEHIIUATA 3a BIM3aHE B
NOOpHUTE YHUBEPCUTETH. Y CIICITHUTE TPAKIaHU U3IMOI3BAT JIMYHOTO CH BIMSIHHE, 32 J1a MOTaT
Jenata UM Jia BisI3aT B yHUBepcuTeT. M mbk Moke Ja ce okaxe, ye TEeXHUTE Jelnara ce
paaBar Ha mo-mo0Opa ydyeOHA cpela C MO-A00pU YUUTENHU WM TO-A00pU MOATOTBUTEIHH
yuuiuina, 6jJarogapeHue Ha 60raTcTBOTO Ha POAMUTEIHNTE, a TOBA UM IMO3BOJISABA Jia BISA3aT B
no0pu yHUBEpCcUTETH. B TakuBa ciydyan MEPUTOKpAIIMS MOXKE Ja MMa MOoJAKomNaBany epexT 3a
EraJIiTapHOTO OOIIECTBO.

Karo msmo B CAI] oOpa3oBaHMeTO MOXE Ja TOBJIMsSIEC Ha 3JPAaBHOTO HEPaBEHCTBO.
Bonectute, cBbp3aHu ¢ HaYMHA HA JKMBOT, Ca TACHO CBHP3aHU ¢ oOpa3zoBaHueTo. Hampumep,
HaBHKBT JIa C€ IMYIIH € OWJI, U BCE OIIE €, Pa3IMYCH MEXIYy X0paTa ¢ Pa3IMIHO 00pa3oBaHUE.
IIpe3 2017 r. neapT Ha OenuTe BB3PACTHU aMEPUKAHIM HAA 25 TOIWHH, 3aBBPIIHINA CAMO
TUMHAa3us1, KOUTO MymiaT, € 29% M0KaTo MPOILEHTHT Ha Te3U ¢ OakalaBbpcKa WU MO-TOJIIMa
CTEMeH, KOUTO MymiaT, € eaBa /. MexayBpeMeHHO ellHa TpeTa OT ,,05710T0 HaceleHue 0e3
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OakajaBbpCKa CTEMEH ca MPHU3HATH 3a CTpajJally OT 3aTibeTsaBaHe mpe3 2015 r., qokaTo mo-
MAaJIKO OT €]IHa YETBBPT OT T€3H ¢ OaKajgaBbpCKa CTENEH Ca 3aTIABbCTEIH.

ToBa 31paBHO HEPaBEHCTBO OBP30 pa3IIMpPsBa MPOMACTTa B CMBPTHOCTTA MEXKIY XOpara ¢
Buciie oOpa3oBanue u Te3u O0e3 TakoBa. Cpen Oenure amMepuKaHIM Mexay 45 u 54 roauHu
CMBPTHOCTTA CE€ € yBeJMYHMJa 3a Te3u Oe3 OakamaBbpcka cremeH ¢ 25% chpsiMo ImbpBaTa
nosioBrHa Ha 90-Te roaMHM, JTOKATO TE€3W C BHUCIIe oOpa3oBaHue ca Hamanenu ¢ 40%. Taka
PHUCKBT OT CMBPT B CpeiHa Bb3PACT 3a MOCIEAHUTE € MOJ] €/IHA YETBHPT OT Ta3H 3a IMbPBUTE.
JloxonuTe Ha BUCHIMCTUTE ca JIBa TbTU MO-BUCOKU OT T€3U HA ocTaHaiuTe. ToBa ce oTpas3siBa
U Ha BBIPOCAa 32 CMBPTTa OT OTYAsSHHUE, CAMOYOUHCTBO, 3J0ymoTpeda ¢ HApKOTUIU WU
QJIKOXOJI, KOUTO Ca MHOI'O ITIO-HUCKHM 3a JIMIaTa ¢ yHUBEPCUTETCKA cTeneH. PUCKBT OT TakuBa
CMBpPTHHU CIy4yau 3a XOpa, KOMTO HE ca 3aBbpLIMJIM KOJIEXK, € TPU I'bTH MO-BUCOK. Ta3um
pa3nuka OOSICHABAa M YBEJIMYEHHUETO Ha 3JIPABHOTO HEPABEHCTBO CPEJ XOpara C Pa3IU4HO
oOpa3oBaHmHe.

IIpod. Maiiksn Canzmen ot XapBapJCKUs YHHBEPCUTET, €KCIEpT IO TIOJIUTHYECKa
¢bunocodus, pasriaexnaa B eceto cu ,llomynmusmer, TpbMn u ObACIIETO HA TEMOKpalUsTa™,
nyonukyBaHo ot openDemocracy wHa 9 wmait 2018 1., epo3uoHHHUTE e(EeKTH Ha
MEPUTOKpAIUATa BbPXY JAEMOKpaIuITa, OTOENA3Baiiku HapeBapaTa 3a BHcIe 00pa3oBaHUE
u yOeneHoCcTTa Ha YCIEUIHUTE KaHAWJIATH B CBOUTE COOCTBEHH YCHUIUS W TalaHTU U
HENPU3HABAaHETO Ha (PAKTOPU KaTO KbCMETA WM OOTAaTUTE POAUTENN, KOUTO OCUTYPSIBAT I10-
n00pu BB3MOXKHOCTH 3a YYE€HE B IPECTHKHHM y4ywiuina. J[okaro yclneumHuTe KaHIuAaTu
CTaBaT apOTaHTHH, I'yOELIUTE 3aloyuBaT Ja UM 3aBWXKAAT WU ca JbJIOOKO pa3o4yapoBaHU OT
CBOSITA IpeANojaraéMa HEKOMIETEHTHOCT WM I'bK Ca HampaBo SJA0CaHU, ue
HECIPaBeUIMBOCTTAa HA COLMAliHATa M TOJUTHYECKaTa CHCTeMa He yChsiBa Ja JOBele /0
TexeH ycmex. ToBa cb3laBa AONBIHUTEIHH pa3felieHuss B aMEpPUKAHCKOTO OOIIECTBO,
MIPEIOCTaBSIIKM OCHOBA 32 HOBH MOJIMTUYECKU CHTPECEHHUS.

,CMBpPTTa OT OTYasHUE M OBAEUIETO Ha KamuTalu3Ma'™ JaBa siCHa KapTHHA 32 OCHOBHUTE
xapaktepucTtuku Ha peanHoctTa B CALLl. Ho xakBo Moxe aa ce kaxe 3a SAnonus? Morar iu
Jla C€ M3JIOKAT CHIIUTE OMACEHHs KbM HACTOSIIATA SMOHCKA MOJUTHYECKAa U MKOHOMMYECKA
cuTyanus?

PEAJIHOCTTA HA HEPABEHCTBOTO B SAITIOHUSA

B Snonus xoedurnueHTsT Ha J[KUHH ce yBenMYaBa B TMOCJIEIHUTE TOAMHU, HO BCE TaK
HEPaBEHCTBOTO B JIOXOAMTE HE € TONKOBa 3HauuTenHo, Koikoro B CAILl. Cnopen mpod.
Takamm Omumo ot YHHBepcuTeTa XUTOLYOAld HEPaBEHCTBOTO B 3ApaBEONa3BaHETO B
SAnoHuss HE € TOJIKOBAa pazIMyuMo MexXnay Oemnute u Oorarute. [lo BBIpoca 3a
BB3JICHCTBUETO Ha O0Opa30BAaHUETO BBHPXY HEPABEHCTBOTO CHIIO HMMa, Jaled I0-MaJIKO
3HaYMMa CTATHCTHYECKA PA3JIMKa B JIOXOJUTE MEXKY BUCIIUCTUTE U IPYTUTE JIHa. Bernpekn
TOBa, Ma HApACTBAIIO pa3JICIICHHEe MEXIY CIUTHTE C BHCOKO OOpa3oBaHHWE M OCTAHAIUTE,
nopu B SnoHus.

SlnoHckata KOpHopaTHBHA KyATypa HMa penyTalusTa Ha pa3lo3HaBaeMO erajiuTapHa.
HesaBucumMo OT THUT/IMTE WM TOCTOBETE, OT TOBa JajlM XopaTa ca HaYallHULW WIH
MIOTYUHEHH, CIIY)KUTETH B €JHAa KOMIIaHUs pabOTAT KaTO YICHOBE Ha KOMIAHUATA, CAKAII ca
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cemeiictBo. Te He caMo pPabOTAT CHBMECTHO, HO CHINO TaKa MOHSKOTa OOSABAT WM BEUEPAT
3a€HO U THPCAT OOIM 3abaBieHMs, KaTo Hampumep urpa Ha rond. Te moHskora roBopst
€IWH C Jpyr OTBBJ OpraHU3alMOHHATa iepapxus IOpH IO JUYHH BhOpocHu. ToBa Oere
ATOHCKHAT TPAAULMOHEH CTWJI Ha YIPABJICHHE, ChC CHBMECTEH JAyX M MAaJKO KIAcOBO
OTJIHYHE.

Ho Tte3n xymaHucTHYHHM OOHMYaM cera ce MOAKONABaT OT MEPUTOKpAlUATa, OCHOBaHA Ha
oOpa3oBanuero. ToBa BEpOSATHO Ce ABDKM Haii-Be4e Ha YBEIMYABAaHETO HA BPEMEHHHTE
CITY)KHMTEJIM B STIOHCKUTE KOMIIAaHWHU. J[Hec moBede OT MOJOBUHATA OT BCHYKH CIY)KUTEIH B
SInonus ca ¢ BpeMeHHH J1oroBopH. CUTypHOCTTa Ha padoTaTta UM HE € HAIThJIHO FapaHTUpaHa
1 pabOTHHUTE MM YCJIOBHUATA, BKIIOYUTEIHO 3aIjlaTaTa, He ca HEIPEeMEHHO PaBHU HA TE3W Ha
MOCTOSIHHU CitykuTenu. OOpa3oBaHUETO Bapupa JOPH MEXKAY HEMOCTOSHHUTE pPabOTHHIIM.
Cpen TsX UMa ¥ BUCIIUCTH, HO B ITOBEUETO CIy4Yau IMOCTOSHHUTE M JOOpU pabOTHU MecTa ce
JaBaT Ha 3aBbPIIMIN IPECTHKHU yHUBEpcuTeTH. C TOBa pa3rpaHUYEHHE B 3a€TOCTTA, MOXKE
71a ce MPEAIONIOKH, Y€ eITUTUTE B YIPABICHUETO HA OPraHU3aLUATA LI CTaBaT BCE TO-MAaJKO
CKJIOHHM J1a OOLIyBaT M B3aWMOJEHCTBAT C BpEeMEHHHTE CiyxuTenu. Yecto ce yyBa 3a
,,BIIACTOBH TOPMO3‘‘ OT HAYaJHUIM CIIPSIMO HETIOCTOSIHHUTE UM TIOAYMHEHH, HIKOU OT KOUTO
pa3BHBAT JIOPH NMCUXUYHH IpoOiemu. Mma mo-manko Beuepu 3ae€HO U MO-MaJKO OOIyBaHEe
U3BBH pabOTHOTO MsAcTO. [lo-crabata KOMyHHMKanusi Kapa xopara Jia ce€ YyBCTBAaT BCE IO-
n3onupanu. [lo-cepro3HOTO €, 4e Te3u HENOCTOSHHU CIY)KUTeIM HE MOrar Ja CTaHaT
IMOCTOAHHHU JICCHO IMOpaau CTarHauusaTa Ha MKOHOMHKATa B ﬂHOHI/Iﬂ, KOATO CTaBa OLIEC IIO-
CepHo3Ha MOpaau na”jaeMusaTa. Y nenata Ha Te3W HENOCTOSHHU CIYKUTEIHM €Ba JIM IIE
CTaHaT IOCTOAHHU CIIY>XXUTCIIU, TBUA KaTO BB3MOKHOCTHTEC MM 3a 06pa303aHI/Ie e 6T)IIaT
OTpaHMYCHU MOpagd NO-HUCKUTE JOXOAM Ha poauTenure uM. [lOCTOSHHHUTE enuTHH
CIy)KHTEJIM BCE ITOBeYe I ca CKIOHHM Ja OOLIyBaT caMmo MOMEXIY CH, a Jelara UM IIe
OTHJAT B MPECTWKHU YYWIMIIA OjarofgapeHue Ha OOraTCTBOTO HAa POJIUTEIHTE CH, a U Ce
KEHAT 3a JIPYTU ChC CXOJEH cTaTyc. Taka Bce MOBeYE €IUTUTE 111 TOBOPSAT CaAMO C €IUTHUTE, a
HE ¢ OOMKHOBEHUTE X0Opa U COI[HATHOTO pa3/ieNieHHe I ce pa3mupy B SmoHus.
MexayBpeMEeHHO JOBEpPHETO Ha OOMKHOBEHHTE XOpa B MOJUTHYECKATa Kilaca HEMPEKbCHATO
HamaisBa. Ilo BpEMC Ha MaHACMUATA MOJIUTHYCCKUTC JIMACPU YECTO HC YCIIABAT Ja Y6C}1$[T
XopaTa B YMECTHOCTTa HAa MOJMTHUKUTE CH, OCOOCHO IO OBJAJAsfBaHE Ha BHpyca U
Bb3CTAHOBSBAHETO Ha MKOHOMHKAra. XopaTa ca CTaHalM [0-CKeNTUYHU OTHOCHO
3arpMKEHOCTTAa Ha MOJUTUYECKUTE €JIUTH 3a MYOJUYHUS HHTEpeC M TO3M CKEeNTUIU3BM
MOHSAKOIa BOJIM 10 HEYBa)XKEHUE U KbM HHTeNnekTyanuure. Karo 1o B SInoHUs colmanHuTe
pasfeneHus MeXAy eIUTHUTe M HEeIUTUTE MOXKE Ja He ca TOJIKOBA CEpUO3HM WM
nopazurensu karo B CAILl, Ho moTeHIManHO MOXe Ja ce pasmupsBaT B Obaeme. Kakso e
pelieHreTo 3a ToBa’?

KAK JA CE CMEKYAT HEAOCTATBUUTE HA MEPUTOKPALIUATA

EcrecTBEeHO B ompefelieHa CTENEH MMa pPa3MKU B JIOXOAUTE IOpaaud OCOOEHOCTUTE Ha
MEpPUTOKPAIUATA, Thil KaTO TS € OTpaKeHUE Ha pa3nuuuaTa B criocobHoctute. Enun BbhIpoc,
KOITO TpsiOBa na ObJe pasriiefiad € Kak Jia ce OCUTYPAT Bb3MOXHOCTH 32 XOpa, KOUTO HE ca
3aBBPIIMIIA KOJIEX, 32 Ja MOJOOPSAT CBOMTE CIIOCOOHOCTH, HAalpHUMep upe3 oOyueHHe Ha
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paboTHOTO MSCTO WJIM B YYWIMINA 32 BB3PACTHU, KBAETO MOTaT Jla yJar Mpe3 Lens KHUBOT.
Jlpyra muieMa e Kak Ja ce HachpyaT €IUTUTE J1a U30CTaBAT OTPULIATEITHOTO CU OTHOIICHHE
KbM HeBucimmcrure. Te TpsOBa na pa3Oupar mpenBapuTeNHUTE (AKTOPH, KOHUTO
MPEeIONPEaeNIAT yCleXa UM B aKaJCeMHYHUTE MOCTHIKCHUS, BKIIOYUTEIHO BH3MOXKHOCTHTE,
3aaficH OT ceMeiHaTa cpela 3a HampeabK B oOpa3oBaHUEeTO. ToBa € €TW4YeH BBIPOC, HO
MOHSKOTa €THUKAaTa ce MPOBaJs, KOraTo ce cOIbCcKa C peaIHOCTTA.

B CAIl, xbieTto MMa MHOTO MO-CEPUO3HO Pa3JCICHUE MEXAY €JIUTH U HECIHUTH, HIKOU
mpesarat Jia ce BbBeJle JIOTapus 3a KaHIUAATCTYACHTCKUTE U3MUTH 32 MPECTHKHUTE BUCILIU
YUMJIUINIA, 33 J1a C€ CMEKYH 0Opa30BaTENHOTO M COLMANHO pasjaeieHue. Taka BIM3aHETO U
3aBBPIIBAHETO HA MPECTHKEH YHUBEPCUTETHT CTaBa BBHIIPOC HA KHCMET, a HE HA aKaJeMHYHA
moAroToBKa. ToBa MOXKe Ja 3aJIMYM €IUH OT MPOOJIEMUTE HA MEPUTOKpAIUATA, HO B KpaifHa
CMETKa UMa CBOUTE HEJIOCTAThIIH, Thil KaTO OW JEHWCTBANIO KaTO BB3MUpAIl (aKTop Ja ce yuu
YCUJICHO U J1a ce MOoAoOpsBaT 3HaHUA M criocoOHocTH. TakaBa juIca Ha CTUMYJU OM JOBeJa
JI0 MHOTO T0-CJIa00 eHEePruYHa UKOHOMHUKA.

Mowurte npeyoKeHus ca CIeIHUTE:

[IspBo, TpsAOBa npa mpuU3HAeM BAXHOCTTAa Ha COLMANHOTO cOmmkaBane. ColUanHHUTE
pasneneHus BOJAT A0 Pa3xogu 3a HMKOHOMHKATa, KaTo TrojieMd MYyOJUYHM pa3XxoId 3a
obesmerenuss Ha Heycnenute. [lomuTUueckaTta HECTaOMIHOCT B pe3yATaT Ha COLMAIHU
paszeneHus MbK OW ch3fana omie mo-rojeMu paszxoaun. CoumanHoTo cOnmkaBaHe Ou OUIIO
Hal-CBTUHUAT HAYMH 32 TIOCTUTAHE HA CTAOWIIHA TIOJUTHYECKA WKOHOMHUS M INACTHE 32
Bcnuku. Taka 4e enmuTuTe TpsOBa J1a Ce TPIDKAT 332 HESIIMTUTE M J1a ObJAT MO-4yBCTBUTCIIHU
KBM TSAXHOTO IOJIOKECHHE. TOBa HE € MPOCTO €THYEH BBIIPOC, a BBIIPOC HA JIOTHKA.

Bropo, TpsiOBa na oueHuM yIOBOJCTBUATA OT OOILIyBaHETO ¢ paznuyHu xopa. OOuryBaHe
caMmo cpeJ 3aTBOpEHa Ipyma BOAM 10 MPUCTPACTHO MHUCICHE U HEBBH3MOXKHOCT 3a IMOCTUTaHE
Ha COpaBe[yIMB M OajaHcUpaH MOIJIE[ MO BCEKH BBIpoc. EnuTuTe Morar ga OTKpUSAT
pa3zHooOpa3ue OT BB3TIIEAN OT Pa3rOBOPHU C HEETUTHTE U TaKa CAMHUTE T€ MHUCISAT MO-IITUPOKO.

Mma MHOTO MecTa, KBJIETO MOTaT Jia ce OOMEHST TaKMBa MHEHUsS. BCSKakBU ChOMpaHUs Ha
0OMIHOCTTA 3a CHIOPT WK (DeCTUBAH, WITM CIOHTAHHH JTUCKYCHH 110 TEMU KaTO BIMSHUETO Ha
Kwuraii BBpXy CBETOBHAaTa WKOHOMHKA, OPTaHU3MpPAHU OT TPa)kJaHCKA OpraHU3alus C
HECTOITAaHCKA I1€J1, MOTaT JIa UTPAsT KIF0YOBA POJIS B IOCTUTAHETO HA TOBA.

ToBa Moke na ObJe MPAaKTUYHO PEIICHHE 32 HAChpYaBaHe Ha CKPOMHOCTTA Cpell EIUTUTE U
HaMaJsiBaHe Ha Pa3fAeNIeHUETO MEXY TSIX U OCTAaHAIUTE COIIMAITHU TPYIIH.
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NUDGING: PECULIARITIES OF THE GREEN DEAL PLANNING AND
IMPLEMENTATION

Krassen Stanchev!, Sofia University “St. Kliment Ohridski”

Abstract

The European Green Deal (EGD) was designed as policy instrument that nudges the
environmental performance of the Union towards reduction of the carbon footprint and
positive impacts on climate. Many of the EGD initiatives were put on hold in response to
energy price hikes of the post-COVID recovery and market and energy supply
unpredictability resulting from the war of the Russian Federation in Ukraine. The paper
examines the emergence and evolution of these initiatives in the first place. It makes an
attempt to demonstrate that most if not all “greening” economic processes were underway
before the Deal was drafted, agreed upon and built in the EU financial programs. The first
part of the paper analyses the core notions and objectives of the Deal as well as with the ways
to monitor and interpret the process of the policies associated with the Deal. The second
part, looks at funding aspects of the Deal, while the third compares the outcome of the past
environmental performance of the EU with Deal’s objectives. The conclusion is that the EGD
resembles rather a central planning instrument than an instrument of “nudging” in the sense
of Richard Thaler. In a nutshell, the paper tests whether “nudging” can substitute
“planning” in the context of EGD policies (Thaler, Sunstain, 2008).

Key words: European Green Deal, nudging, environmental performance, EU financial
programs.

EGD OBJECTIVES AND EXPLANATIONS

The EGD is presented by the European Commission as an economic policy instrument to
“transform the EU into a modern, resource-efficient and competitive economy”, which
addresses climate change and environmental degradation as “an existential threat to Europe
and the world”.?

As it is well known, to achieve this state of affairs the following set of policy objectives are
enshrined in the EGD:

! Krassen Stanchev is an associate professor teaching Public Choice, Macroeconomic Analysis of Policies and
history of economic ideas to humanitarian post-graduates at Sofia University), he is also Board Chairman, one of
founders and former Director of the Institute for Market Economics (www.ime.bg), ex-MP and committee
chairman of Bulgaria’s Constitutional Assembly (1990-1991). Since 2006, he worked in the countries of
Western Balkans, Central Asia, the Caucasus, Ukraine, Russia and Egypt, leading teams and/or being a
subcontractor of EU, UN, USAID or the World Bank programs. He is a honorary board member of Bulgarian
Chamber of Commerce and Industry, a member of Mont Pelerin Society (www.mps.org ), and of the Network
for Constitutional Economics and Social Philosophy (NOUS: http://nous.network/en/).

2 If not specifically mentioned, all references to EGD founding and implementing documents are from the
EGD’s website of the Commission.
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¢ Ensuring “no net emissions of greenhouse gases by 2050”;
e Achieving “economic growth decoupled from resource use” and
e Making certain that “no person and no place left behind”.

Existentially understood, these three objectives coincide with the sustainable development
goals (SDG) of the United Nations (UN SDG), more specifically with SDG 6, 7, 11 and 13 -
“Clean Water and Sanitation”, “Affordable and Clean Energy”, “Sustainable Cities and
Communities”, and “Climate Action” (UN SDG). The most comprehensive and recent review
of the fulfilling SDGs (Kraker et. al., 2022) found earlier this year that the climate action is
missing. The author of the respective chapter (Popovski, 2022, 303-304) explains that Paris
Agreement (on combatting climate change) complicates usual “top-down” and “bottom-up”
policy practices, constituting “complex hybrid architecture” that needs time for non-State
actors to own channels to enforce climate ambitions and objectives, defined by 200 years old
climate science and recognized by government via international agreements”.

One of the ways to interpret such complex enforcement mechanisms is the behavioral-
economics concept of “Nudging”, a central concept in Richard Thaler reconstruction of
relations between “planners” and “doers” in which the former does not imposes the plan on
the latter (Thaler, 2008, 509-510).

According Thaler and Sunstain (2008, 2, 4-8) “to nudge” means “to push mildly or poke
gently in the ribs, especially with the elbow”; “one who nudges in that manner— in disposed
to “alert, remind, or mildly warn another”. The nudging works, the authors believe, in a
system resembling “Libertarian Paternalism” designed “to preserve freedom of choice, and to
allow opt-outs, but also to favor self-conscious efforts to promote welfare by helping people
to solve problems of bounded rationality and bounded self-control”, a system under which “it
is both possible and legitimate for private and public institutions to affect behavior while also
respecting freedom of choice” (Thaler, Sunstain, 2008, 1, 23).

Applied to EGD this concept should provide for clear dissimilarity from “Planning”, here
understood as economic planning or “international, national or regional (local) government
direction or “guidance of the economy, directly or through agencies” (Seldon, Pennance,
2005, 214).

The question arises how the progress in attaining EGD objectives can be monitored or
measured, and the answer to this question depends on the definition of the processes or state
of affairs the objectives envision.

The first objective “no net emissions of greenhouse gases” can be defined as “an overall
balance between greenhouse gas emissions produced and greenhouse gas emissions taken out
of the atmosphere” (Government of Australia, 2023).

One should note that there are different ways of “taking out” emission from the air: from
reducing and/or stopping climate-environment damaging industrial processes to increasing
forest lands, 26 indicators altogether. In principle, any voluntary implementation of
environment cleaning policies allows or should allow for a relative freedom of choice which
set of ways fit national peculiarities. E.g. from 2012 to 2018 Bulgaria increased its forest and
wooded lands from 40.7% to 48% of territory, while the EU average increase is from 39.3 to
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42.3% (but for a longer - 2009-2018 — period). Additionally, Bulgaria’s performance under
the Net Greenhouse Gas Emissions Index demonstrates significantly better (by 20 score
points) than the EU average. However, the country delays closures of its lignite fueled power
plants.?

The second objective (namely “economic growth decoupled from resource use”) is well
defined by GIZ as “delinking economic growth from resource use and from environmental
impacts”, and should be understood as both absolute and relative decoupling (Hennicke,
Khosla, 2014). The notion seems self-evident as a meaning but as we shall see it is based on
rather idealistic view that resource-free economic processes are not only desirable but
achievable. The only indicator that reflects “decoupling” is “raw materials consumption” in
terms of tons per capita. EU countries show a large variety in this measure, depending on
different and not universally accountable factors as economic structure, infrastructure
developments, demographic factors and population density.

The third objective is part of the “Just Transition Plan” but is rather difficult to define and
measure. It presumes that economic developments that helps combatting climate change shall
be capable of compensating humans and localities — in full or partially — for the transitions
costs. There is only one human-condition EGD indicator is the percent of “Population Unable
to Keep Home Adequately Warm”. Since 2010, in the EU it improved from 9.9 to 7.6%; in
Bulgaria from 65.5 to 23%. Obviously, the dynamics depends on the starting point and the
more disadvantage it is, the more visible the progress. But it is also evident that these
advances took place before the EGD was approved.

To measure to what extend “no person and no place left behind” is not easy: the lack of
“ability to keep home adequately warm” is the only EGD indicator that deals directly with
measuring this objective headways. Theoretically, the measurement should indicate stages,
evolution or transition between status quos of economic development. In 2018, a discussion
paper by UNDP dedicated to this specific SDG cross-section criteria found that ,,people get
left behind when they lack the choices and opportunities to participate in and benefit from
development progress”, and gave examples like extremely poor, discriminated, deprived and
disadvantaged (UNDP, 2018).

An identical definition of “economic development” was proposed by Lord Bauer back in
1957, when he wrote that the term shall be understood as “an extension of the range of
choice.., an increase in the range of effective alternatives open to people” (Bauer, 1957, 113).
In economics, the extension of choices’ range serve as both “the core objective and the
criterion of economic development”. If Bauer’s reasoning is correct, the achievement of this
EGD objective should not restrict but enlarge the spectrum of choice.

BACKGROUND

The EGD was adopted and its action plan outlined in December 2019, before the COVID-19
pandemic. Since than about 30 different policy measures and reports were published. The
latest relevant documents (available before the submission of this report) are as recent as 16

® If not specifically mentioned, the source of EGD indicators is EC’s Visualize Statistics for the EGD.
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and 17 of November, 2022 remarks by EC’s Executive Vice President Timmermans. * This
rich history of EGD own evolution deserves a separate research.

The EGD itself is not a single directive, regulation or recommendation but a new framework
policy initiative that is based on 11 directives, intended to enhance their objectives to more
ambitious levels of policy making. New amendments to the directives are to be discussed and
enacted, as it is indicated by the Regulation 2021/1119, which sets the new framework for
achieving climate neutrality establishing the framework and amending Regulations 401/2009
and 2018/1999 (of the “European Climate Law™).

The COVID-19 pandemic delayed the EGD policies but the overall spirit of the Deal was
retained at the first half of 2020, and the EC sought ways to utilize it as a post-pandemic
policy instrument. Thus, the EGD was linked to Recovery & Resilience Plans (Facility) and
NextGenerationEU restating the overall purpose to make the recovery green, “for the people
and the planet”.

Before that second half of 2021 robust economic growth across the EU,” it was believed that
the transition to cleaner economy and growth would require a “transitional source of energy”
and this source was found to be the natural gas.

The 2021 restart of the EU and global economy had increased the demand for energy, and
then the economic developments of 2022 were additionally complicated by the war of the
Russian Federation against Ukraine, especially by the sanctions associated by the war and
Kremlin policy to use energy export revenues to finance the invasion (Dubrovskiy, Stanchev,
2022).

Since the EGD anti-carbon focus was retained, and least nominally, the envisaged role of the
natural gas as a transitional source of energy served as a quasi-subsidy to gas exporters to the
EU, including Russian suppliers.

Besides this, the EGD link to NextGenerationEU requires ‘“at least” EURO 1 trillion
additional financing for the policies planned.

The original sources of revenue for financing Union’s environmental actions were the Council
Directive 2003/96/EC of 27 October 2003 restructuring the Community framework for the
taxation of energy products and electricity (OJ L 283, 31.10.2003), the Emission Trading
System (ETS) of the EU and the so called carbon taxes.

This tax is levied in parallel to ETS but, as it is shown by the map below, by mid-2022
member states and some neighboring countries apply very different rates, some symbolic (like
in Poland), some very significant as, e.g. Sweden or Switzerland’s carbon taxes.

* See detailed presentation of the past and future EGD stages at: EDG Timeline.

® Without going into detailed reference to macroeconomic statistics, it is necessary to explain the background of
this rapid recovery: the recession associated with COVID-19 was different by the fact that it was caused by
blockages not of the financial but the human and physical processes of the global economy, by the fact that
mobility of factors of production were restricted while the human and industrial capital remained available and
preserved by extensive fiscal transfers from the EU and national budget and by banks’ policies to delays
payment on extended credit. When the restrictions were lifted the economic growth resumed but caused price
inflation that was and still is most visible in energy and global delivery chains.
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Carbon Taxes in Europe
Carbon Tax Rates per Metric Ton of CO:e, as of April 1, 2022
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Except Estonia, Latvia and Poland none of the new member states have such tax, the case of
Belgium and Germany is the same. Austria planned such tax to be introduced in mid-2022,
than it was delayed but eventually entered into force from October 1: it is roughly 4 of the
Swedish tax. The experience with the carbon taxes is not unquestionably positive, as analysis
of the Sweden’s case suggests (Anderson, 2019).

The new EGD financial needs will require additional revenues raised by the Union not as a
contribution of the member states, co-financing by national budgets is envisaged to be at the
level of about 11% of the total amount.

FISCAL COSTS OF THE EGD

The average EU taxes related to the environment declined from 6.3 to 5.65% of tax revenues
of the member states from 2010 to 2020. Originally, i.e. for the same period, the
environmental protection expenditures were about 2% of GDP, or EUR 0.3-0.4 trIn (assuming
that 2022 GDP will be 16.6 trIn). This means that the new EGD projection would require
additional EUR 0.6-0.7 trillion revenues.

An assessment of ECB published in mid-2022 (Delgado-Téllez, Ferdinandusse, Nerlich,
2022) found that:
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- The EGD initiatives have a clear fiscal angle,
- The energy taxes in the euro area amounted to 4.8% of total public revenues in 2019,
- Transport associated taxes represented on average around 1.2% of revenues in the euro
area in 2019,
- ETS covers only 3.2% of the global total CO2-equivalent of greenhouse gas
emissions, and
- Only % of total public investment is climate-related (transport, energy and
environmental investment), or around 1% of euro area GDP.
The rest of the environmental and climate related expenditures (to about 2% of GDP) are
finance directly by the enterprise sector or by the taxpayers contributions to member states
budgets.
The above quoted Regulation 2021/1119 plan is to review relevant climate and energy
legislation which will be adopted in a package covering, inter alia, renewables, energy
efficiency, land use, as well as the And energy taxation, CO2 emission performance standards
for light-duty vehicles, effort sharing and the EU ETS.

PAST EU EXPERIENCE: TEST TO EGD OBJECTIVES

In order to assess the EGD future challenges it makes sense to review the past EU experience
with environment policies and climate related damages.

The main source for such a review should be the most recent report of the European
Environmental Agency (EEA). It reconstructs the performance of indicators like global GDP,
Green House Gas Emissions (GHGE) and Material Footprint as a measure of resources used
to produce units of GDP. The report was last updated in September 2022.

The graph gives the dynamics of the processes associated with the second EGD objective
(decoupling growth from resources used). It is obvious that after 1989-1990 the GHGEs
began to lag behind the GDP growth and the material footprint.

It is difficult to speculate about causalities associated with this performance. It seems that
Kuznets’ Environmental Curve was in play. On the other hand 1970-1990 were the decays of
implementation of environment protection policies launched by many countries of the world.
Last but not least, in Eastern Europe ex-Communist economies (including those of the former
USSR), as inefficient and as polluting as they were, collapsed, many enterprises bankrupted
of were privatized and the economies were restructured. The new owners, as a rule, were not
held responsible for past environmental damages but had no choice but comply with
environment protection standards. The new member states performance as monitored by the
Environmental Performance of the Index (EPI) of the University of Yale, have moved from
the segment of medium to worst performers to the group of the best performance, along of the
old member states.
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Global Picture: Relative change in main global economic and environmental indicators
from 1970 to 2018

Source: EEA

The statistics of global climate-related damages (CRD) from natural events and the
expenditures to deal with such damages is one of the reliable sources that allows for a
comparison between the world and the EU.

“Between 1980 and 2020, weather and climate-related extremes accounted for around 80% of
total economic losses caused by natural hazards in the EEA Member States, amounting to
EUR 487 billion”, approximately EUR 11.9 billion a year (EEA, Losses). As a share of EU
GDP the amount is negligible. But in term of lost human lives in the EU, the estimated figure
is close to 140 thousand.

According to reinsuring industry reports (Swiss Re; Munich Re, 2021), from 1980 to 2019
global CRDs had grown from about 10 times, and for the EU from approximately EUR 9
billon 18 billion a year.

The ultimate EGD impacts of climate should be also assessed in relation to global pollutants.
The following table demonstrates that in 2020, only the largest EU economy, that of Germany
is among the top ten CO2 contributors in the world. The Economy of Russia, which by the
end of 2022 is likely to shrink to about 1/11 of the EU GDP in 2022, is likely to emission two
to three times more CO2 than Germany.

Similar is the picture of carbon emission per country and per capita: China and USA lead the
charts (Deshkund, Smith, 2021).
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Top 10 CO2-emitting countries in the world (Total CO2 in Mt)

China 11680.42
United States 4535.3
India 2411.73
Russia 1674.23
Japan 1061.77
Iran 690.24
Germany 636.88
South Korea 621.47
Saudi Arabia 588.81
Indonesia 568.27

Source: Worldpopulationreview

CONCLUSIONS
The inflation of 2021 and 2022 and the impacts of the Russia war on Ukraine had resulted in
“spontaneous” revisions of the EGD, the lost important among them are the following:

- High prices served as an incentive to invest in alternatives but the links to EU transfers
delay the investment, innovation;

- Plans to close nuclear power plants are being given up and nuclear energy has been
accepted as a “clean” energy resource;

- Same is true for coal thermal power plant: at least six countries of the EU, including
Germany and the Netherlands delayed the facing out of the their plants;

- Other fiscal challenges are mounting up as well, e.g. defense budget are expected to
hoover towards 3% of GDP or more and post-war reconstruction of Ukraine is
expected to cost at least EUR 0.5 trillion;

- Inamove to speed up EGD, in the second week of November, the German Bundestag
agreed that the country should exit the European Energy Charter, since it is believed
that it slows down the transition to cleaner and more ambitious energy sector reform.

As mentioned by Popovski, the EU is best performing and most active global jurisdiction in
the area of climate change. With regard to changing the picture globally, however, it is
certain that the EU progress may not change the global picture.

With regard to objectives of the EGD, the EEA report concluded that in global-scale, long-
lasting and absolute decoupling may not be possible. The EU perspective looks better because
of the share services in GDP but the reconstruction of the value chains and perspective on-
shoring to avoid geopolitical uncertainty may lead to larger material use in economies of the
Union. The EEA also stated that 100 % circularity is impossible, while Europe’s fundamental
values are not materialistic, but still need to be agreed between the member states. The EGD
(and related initiatives) require not only technological change but also changes in
consumption and social practices that are difficult to impose on the citizenry.
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With regard to the interplay between nudging and central planning in designing and
implementing the EGD policies, it looks as if the planning and regulatory element is stronger
than, and prevailing over the nudging element. In terms of Richard Thaler it is far from clear
whether the EGD is providing for a sustained freedom of choice, and to what extend allows
opt-outs.
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THE MEANING OF EMOTIONAL INTELLIGENCE IN LEADERSHIP

Nikolaos Pavlidis®, National Transparency Authority, Hellenic Republic, Athens
Albena Taneva’, Sofia University “St. Kliment Ohridski”

Abstract

The article is based on research for the needs of the doctoral dissertation of Nikolaos Pavlidis
under the mentorship of his supervisor, Assoc. Professor Albena Taneva. The central question
is about the prerequisites and preparation for a relationship between the manager and the
other participants in a leadership manner. They are traced in the connection of emotional
intelligence with the overall construction of a leadership process. Findings highlight the
instrumental importance of emotional intelligence for leadership.

Key words: Leadership, emotional intelligence, leadership process.

Emotional intelligence is a concept that is gaining more and more popularity and use. Clearly,
there is something in the social and scientific environment that provokes a growing interest.
We will consider emotional intelligence as instrumental to leadership. In order to build a role
in a leadership way, certain prerequisites are necessary. Typically, leadership theory reflects
on qualities of the personality of the leader. This issue has its own segment in leadership
theories (Taneva, 2020).

Leadership is based on a variety of qualities of each individual. The question is not in what is
the set of individual characteristics, but in the ability to activate them in the desired way.
Emotional intelligence refers precisely to this — to the skill and understanding of this potential
by everyone — how to present themselves in the relevant role in the desired way. This is one of
the instruments for leadership achievement.
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presented in over 80 countries. In 2017, she received the Shofar Award for Combating Anti-Semitism and Hate
Speech. Albena Taneva is a member of the Bulgarian delegation at IHRA in the Academic Working Group.
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It can be said that the main connection between the understanding of leadership and that of
emotional intelligence is in the ability to actively include personal approach in relation to the
desired result. In leadership, this involves actively making sense of the characteristics of the
elements involved, namely: who the others are; who the addressees of the messages are; what
is the topic in relation to which an individual enters into communication with others; what are
the features of the environment and its specific characteristics. On the basis of all this, the
concrete relations with the participants for the achievement of the common goal are
constructed. The ability to do this and the very awareness that it matters is directly related to
issues of emotional intelligence. In everyday language, this can be called insight or
awareness.

In the literature devoted to leadership, a generalized model of leadership approach is often
used regardless of the field of activity. If this refers to the methodology of the approach, then
this is valid. However, if it is about the specifics of the field of activity, then in such a case a
number of components in the leader's approach must be specified. Just as leadership in the
corporate world differs from what is assumed in a political role, making sense of these
nuances is the subject of emotional intelligence. A successful company manager may not turn
out to be a successful minister of the economy. Of course, success in one role is a prerequisite
for a positive expectation to tackle a new role. The implementation of the new role, however,
implies compliance with the profile of the sector. The literal transfer of good practice profiles
from one area to another is often an obstacle to achieving results. It is a misleading impression
that a successful actor in a business organization can in the same way transfer his potential
and with the same approach have a successful result in another sphere - for example, in a
public organization or in the political environment. This means that the training of leadership
skills for managers in these different spheres of activity must include an understanding of the
specifics of the environment.

Very often, emotional intelligence is linked or confused with competence and with the type of
education and with professional competence. This is clear in the cases of candidates for
political positions who are liked and promoted only because of their successful business or
because of their educational profile or university rank. The fallacy of such an expectation is
that an acquired competence or qualification will be sufficient to achieve a result in a leading
political position. Lack of specific management experience, for example, can be a problem in
handling the new type of responsibilities of the role.

This is the case with the political experience in Bulgaria from the period 2020-2022 and the
stated demands for change. In such a situation, empowering individuals on the basis of
perceived competence and expecting results on that basis can lead to disappointment if the
stated goals and desired results are not achieved. This can be linked to emotional intelligence
deficits of various participants. In other words, it is the inability to critically assess what the
deficits are in relation to the new position taken and the lack of arguments for high
expectations towards achieving a result.
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CONCEPTUAL CLARIFICATIONS, DEFINITIONS AND THEORETICAL

MODELS OF EMOTIONAL INTELLIGENCE

In recent years, more and more researchers and companies are turning their attention to
emotional intelligence. This is due to a number of studies, which show that for the
professional, social and personal reputation of an individual, his intelligence doesn’t play such
an important role, as previously believed, but the developed or not, emotional intelligence he
has.

Many consider that the concept of emotional intelligence (EQ) and consequently mental
intelligence (1Q), are fields of study relatively recently without much historical background.
But this view is wrong. This is because the search for answers to the above questions is quite
old. More specifically, since the 1950s, we have seen a shift in the scientific and business
worlds in terms of mental intelligence. More specifically, over time, there were many who
stopped considering mental intelligence as the ultimate tool for measuring human intelligence.
Thus, other human abilities were sought, which act as a catalyst in achieving success.
Therefore, personality traits such as the emotional world, general social behavior, etc.
acquired great importance. The first academic reference to emotional intelligence was made in
1971 in a McClelland study, which found that a set of skills, including self-discipline,
empathy and initiative, made the most successful employees stand out from those who simply
went well based on expected performance levels. The purpose of all these was to clarify their
relationship with the performance of the individual in various areas of life and action (Ferres,
Connell, 2004). With emotional intelligence, the emotion of general intelligence is questioned
as a rigid mathematical-logical capacity and in place, a more wide visa is proposed, which is
related to the processing, evaluation and use of emotional information and emerges concepts
such as empathy and leadership.

By studying relevant surveys on emotional intelligence becomes clear that there is no
commonly accepted definition, as is the case with cognitive intelligence. Emotional
intelligence was introduced to the scientific community in 1990 by Mayer and Salovey with
the characteristics of a kind of intelligence that combines emotional texture information
processing skills. Later, in 1993 an article was published in the Intelligence magazine in
which for the first time there was a reason for a sub-kind of intelligence that concerns
emotions. But the term received the publication of Daniel Goleman’s book (1995) entitled
“Emotional Intelligence. Why it can matter more than 1Q” and the performance of Times
magazine (Gibbs, 1995). Undoubtedly, this is a scope targeting those who are currently
pursuing the development of their staff performance. This point was considered the starting
point for a series of numerous publications and investigations that followed (Kihlstrom,
Cantor, 2000) and led to the appearance of emotional intelligence, refresh the interest in the
relationship between emotions and knowledge (Mayer, Roberts, Barsade, 2008; Oatley,
2004).

The term EI is often controversy in the sense of general intelligence of psychology that
stigmatically stains a person’s academic and professional success (Ree, Earles, 1992). The
opposite is a group of researchers (Bar-On, 1997; Cooper, Sawaf, 1997; Goleman, 1995;
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Mayer, Salovey, 1990) who claim that general intelligence is inadequate to deal with specific
aspects of human action, such as professional success, social skills and audit of emotions
(Hunter, Hunter, 1984; Sternberg, Lubart, 1996).
According to Spielberger (2004) three Models of El have prevailed:
a) The Mayer and Salovey (1997) model in which the EIl is defined as the ability to
perceive, capacity and control of emotions to facilitate mental function.
b) The Goleman (1995) model in which emotional intelligence is defined as a series of
abilities and actions that guide an effective behavior.
c) The Bar-on model (1997) in which the EI is defined as a coupling of social and
emotional skills with the abilities responsible for smart behavior.

Mayer and Salovey argue that the EI is the key to understanding, evaluating, adjusting and
creating emotions that facilitate cognitive functions. Man with SN can regulate his feelings
both in relation to himself and to others. The requirement to activate the cognitive system
requires the guidance of human actions, which plays a drastic role in emotional regulation. In
their model, El is distinguished in 4 sectors (Mayer, Salovey, Caruso, 2002):

1. Recognition and expression of emotions.

2. Emotional management.

3. Assimilation of emotions to thinking and emotional approach to thinking.

4. Understanding and analysis of emotions.

Goleman (1995) defines El, as an ability which has a person to recognize, to understand, to
process and to use emotional information, i.e. information concerning himself and other
people in such a way as to achieve a better performance. In his model keywords are self-
control, zeal, persistence, in other words the self-motivation.

In the view of Goleman (1998), the concept of emotional intelligence coincides with the
payment of physical and mental effort aimed at implementing a desired goal. It is clear that
the personality features that have to do with temperamental, resistance to hardship and
failures, as well as the patience demonstrating the individual (Cairney, Faught, Wade, Corna,
Flouris, 2005).

Goleman (1998), after surveys, found that there are specific areas of emotional intelligence
that are related to emotional understanding and evaluation of emotions, not one of the
person’s own but other people who are his social surroundings. More specifically, we could
say that this view refers to the understanding of the actions and way of thinking about other
people. With a direct result of the above, the person acting in this way becomes capable of
managing his feelings better, restrict his negative impulses, as well as interacting his
relationships with his environment smoothly avoiding conflicts, demonstrating patience but
also calm persistence in achieving the target he has set. Finally, a very important factor,
Goleman considers the self-awareness, with which the person can interpret and understand his
mental world in an objective manner.

Bar-on (2000; 2006) is one of the most important researchers of emotional intelligence, as he
pays more attention in the field of emotions and of course, to the social dimension of
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emotional intelligence. In his model the EI and the Social Intelligence are correlated. He
defines social emotional intelligence as a meeting area of emotional and social skills
responsible for a better understanding of our own inner world, about the quality of our social
relations and our response to our daily obligations. His study is made up of a plurality of non-
cognitive abilities, which have their origin from the same concept of emotional intelligence.
In his perception, emotional intelligence is largely responsible for how people manage any
problems and stressful circumstances. More specifically, Bar-On summarizes useful, in his
opinion, skills, which man is good to have, in five. So we have the following categories:

v' Capacities involving the inner world of the individual, as well as properties that have to

do with the understanding of his emotions, self-esteem, tendency to raise and achieve goals

and finally, the need of a person to be able to be freely expressed without restrictions.

v" The possibilities that the person has to enter into interpersonal relationships, as well as

being moral and consistent in his colleagues with other people.

v The adaptability available to the individual, as well as his or her ability to resolve

conflicts with partners, friends and family members.

v' Self-sufficiency and the reigning of oneself, so as not to be seduced by strong emotions.

v' The positive treatment of life and difficulties that it entails (Platsidou, 2004).

In Bar-On’s view, emotional intelligence has great room for improvement with the help of
special educational techniques and methods. In addition, Bar-On (2006) is the first of the
researchers of emotional intelligence to create a scientifically documented method of
calculating it. He was also a pioneer in the discovery of the term Emotional Quotient (EQ) of
General Intelligence. In their study, Salovey and Sluyter (1997) entitled “Emotional
Development and Emotional Intelligence” attempted to define the concept of emotional
intelligence, in terms of the individual’s ability to judge and evaluate the situations around
him, as well as to express his emotions, in such a way as to help the person to promote his
mental development.

Cooper (1997) argued that emotional intelligence isn’t only related to a person’s personality,
but also to the general environment of his life. He considered that emotional intelligence has
five dimensions that have specific characteristics and abilities such as the ordinary
environment, which as a component has the satisfaction of the individual from his
environment. Next is the emotional awareness, not only of the feelings of others but also of
our own. Next is competitiveness, where individuals want to constantly set goals and achieve
them. It is also the attitudes and values of individuals, which determine the degree to which a
person is dynamic, complete as a personality and what he expects from his life. The last
category is the state of health, but also the quality of life of a person, which significantly
determine the areas of his personal and professional life (Platsidou, 2004).

In contrast to the above theory, another view was expressed by Mayer and Cobb (2000),
which also deals with the ability of individuals to perceive any emotional information in the
environment, with the main tools being the perceptual ability, the memorizing, understanding
and finally curbing their personal feelings.
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Cooper and Orioli (2005) consider emotional intelligence as a capacity that people feel,
understand, and finally make use of a positive result for them, the power of human emotions.
It goes without saying that, over the years, many definitions dependent on the theoretical
placement of each researcher have emerged, by the fact that this researcher intensifies his or
her theory to the model of skills or the mixed model for the EI and the way each scientist
defines the relationship to Social Intelligence.
Zeidner, Shani-Zinovich, Matthews and Roberts (2005) consider that EI should meet the
following criteria to consolidate as a scientific sector:

1. There should be a conceptual agreement between the experts.

2. Like any psychometric test, EI measurement tests should be checked for their

validity and reliability.

3. The Model of El should be innovative and original.

4. There should be a practical correlation, i.e. can be applied to the educational and

work environment and in the field of clinical psychology.

Bar-on handles uniformity with El and Social Intelligence, while Mayer and Salovey consider
the EIl as a department of SI. In addition, there are different views on the part of the
personality system to be installed. In the above models there appear to be contradictions,
variations and overlaps. This led the theorists to speak for two wider categorizations of the El
models. The EI models are distinguished in Ability/Skill Models and Mixed Models,
depending on whether the conceptual limits of the EI are narrow or more flexible and open
(Levitats, Vigoda-Gadot, 2017; Vigoda-Gadot, Meisler, 2010).

In the Mixed Ability/Skill Model, El is defined as a concept that is structured by the presence
and individual features that contribute to the composition of personality and the ability of a
man to adapt and successfully meet the circumstances with which he is confronted. . It is
therefore clear that the definition of El contains elements both from the field of personality
and from the field of social (Thorndike, 1920) and personal (Gardner, Fischer, Hunt, 2009)
intelligence.

In addition, the tests of a mixed model resemble personality measurement tests and therefore
have been criticized, as it is argued that an overlap between the measurement areas of these
instruments are observed.

However, the mixed model El as it has a more holistic approach, it is appropriate for practical
application and can be used to predict a person’s social and work course. On the other hand,
Bond and Donaldson-Feilder (2004) emphasize that multiple abilities that a mixed model
encompasses, don’t correspond to specific mental functions, which makes it difficult to
transfer El to scientific theory and to study it accurately.

PERSONALITY CHARACTERISTICS WITH EMOTIONAL INTELLIGENCE

When we refer to emotional intelligence as a general characteristic of personality, we refer to
a complex of emotions, social skills and personal characteristics, which play a key role in the
management of situations arising from the social environment. The complex of these
properties is summarized in the following data (Bar-On, 1997):
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v" The individual, inner abilities that a person has and enable him to know and judge his
feelings and even to be immersed in them.

v" The skills that a person has on an interpersonal level that enables him to share the
feelings of others and to enter into personal relationships.

v' The ability of the “chameleon”, i.e. the one who has to adapt quickly and effectively
to any environment, to manage immediately and successfully the new data and to turn
any negative feelings of others about his person, into positive feelings for him .

v The ability of a person to cope with stressful situations, reduce stress levels and
balance situations by positively affecting those around him. In addition, it has the ability
to prevent the onset of stressful situations or to quickly restore calm.

v The methods of activity and the general factors that affect the psychology, concern
the degree to which a person is optimistic about life in general and the people around
him. Also, the degree can be added to which he feels happy with himself and this
happiness is expressed in a positive way in the people around him.

Nowadays, there is a growing interest in the advancement of research on emotional
intelligence. This is due to the tendency of people to perceive emotional intelligence as
responsible for determining the human intelligence and personality that each person has. At
the same time, there is a lively interest in whether and to what extent, emotional intelligence
affects the successful course of man, on a professional, personal and educational level
(Tsaousis, Nikolaou, 2005).
According to scholars such as Dulewicz and Higgs (2001), emotional intelligence and,
consequently, the results of research to date have been studied by disciplines such as
psychology and business administration. In addition, its application in sectors such as
companies and organizations is gaining more and more ground. In recent years, researchers
have also drawn attention to the fact that emotional intelligence can help companies see in
their employees personality traits, such as being able to lead a team, the ability to set goals
and achieve them, as well as the team spirit that distinguishes an employee.
Researches have shown that people with a high level of emotional intelligence are able to
achieve their goals to a greater extent, work more efficiently, driven by teamwork, resulting in
a spirit of cooperation, as well as the ability of these individuals adapt rapidly to changes in
their environment (Vakola, Tsaousis, Nikolaou, 2004).
Based on the above, we realize that people with high emotional intelligence (Terrell, Hughes,
2008; Wong, Law, 2002) have the following characteristics as personalities:
v They can anticipate both the dangers that lurk and the opportunities that are often
indistinguishable, yet curb their emotions, guided by logic, trying to interpret and
understand the messages of the environment.
v They have an impartial judgment, as they are not affected by superstitions, which
sometimes occupy society.
v They have the ability to unite and reconcile, if necessary, the people around them, as
they do not behave negatively towards their subordinates, whom they praise for their
effort.
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v" Finally, they are possessed by noble feelings, such as sincerity in intentions, support,
but also animation of their subordinates.

There are many who think that emotions in the workplace are useless. Proponents of such
views are unaware that the employee who participates in the production process with the work
he performs, has his own personality and needs. At this point, it is good not to forget to
mention the fact that in Greece, the concept of emotional intelligence doesn’t have the
acceptance it deserves from the executives of companies or organizations. In contrast, in
countries mainly in Western Europe or America, companies use the principles of emotional
intelligence in achieving their goals, considering it a great tool.

Furthermore, in the characteristics that govern emotional intelligence, we can emphasize that,
in theory, men and women have the same levels of emotional intelligence, with differences in
its individual characteristics. More specifically, we see that men have a greater degree of self-
confidence and optimism, while they are more resilient to situations of intense stress. On the
other hand, women seem to understand their emotional world better and show more insight
(Fatt, Howe, 2003).

CONNECTION OF EMOTIONAL INTELLIGENCE AND LEADERSHIP
Work isn’t just an abstract concept, it isn’t just a place, it isn’t just people but it is all
interwoven harmoniously and above all it is the network of overt and latent relationships that
take place throughout its process. The different times of the various types of communication
developed within this relationship network don’t negate that they are responsible for forming
a variety of emotions and for their quality in the workplace. Thus, through our daily contacts
either with our colleagues or our subordinates, the so-called “emotional climate or
environment” is formed (Ashkanasy, Daus, 2002). Sometimes it works prohibited and
encourages workers in further action and sometimes dissuasive and removes them from the
payment of any improvement movement. Over the past 20 years there has been a strong
research interest in finding the degree of correlation between El and leadership, but that is not
always the expected one (Drenos, 2018).
The EI makes its appearance when executives of companies/organizations begin to perceive
their leadership differently from what was seen as a norm of leadership in the context of a
rigid authoritarian administration. When emotion, collaboration, teamwork, peaceful
disposition in an organization take precedence over cold logic, competitiveness, individuality
and intolerant climate, when leaders address the sentiment of their employees, (Goleman,
Boyatzis, McKee,2002), then we can discuss the foundation of meaningful leadership.
Coetzee and Schaap (2005) argue emotional abilities are by no means a brake on evolution
but instead lead to increased productivity and job satisfaction. George (2000) also positively
associates the EI with effective leadership and cites five points that determine a leader's
behavior and lead to the correlation between EI and successful leadership:

1. The promotion and defense of collective objectives and objectives.

2. The development of appreciation on his face and the creation of the belief that for the

leader his employees are unique and irreplaceable.
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3. The creation of a confidential climate imbued with optimism, collegiality,
enthusiasm and self-confidence.

4. The support for flexibility and innovative action.

5. The stability of “identity” in the organization.

According to Ryback (1998) in his book “Putting Emotional Intelligence to Work: Successful
Leadership is More Than IQ”, an emotionally intelligent leader, in particular, exhibits 10 key
behaviors that set him apart from his less emotionally intelligent colleagues:
1. He isn’t judgmental and irony. His remarks are well-intentioned and constructive.
2. He has empathy and shares the concerns of others. In fact, he brings examples from
his experience to help his colleagues better understand themselves.
3. He isn’t ill-intentioned. He has honesty and candor. He is not trying to frame his
subordinates and his objectives are clearly stated.
4. Whenever his subordinates need him, he’s present. He takes responsibility for his
own things and doesn’t try to pin the blame on others when something doesn’t
materialize. He applies transparency and doesn’t conspire against others. Honesty is an
eminently well-known thing. The decisions he takes are not unilateral but have been
taken on the basis of the opportunities he has given to all those directly involved. They
are the result of pluralism and that is why they are accepted.
5. He pays attention to both the tree and the forest. He doesn’t get caught up in the
partial, but he doesn’t underestimate it either. He’s interested in the bigger picture, the
surrounding atmosphere.
6. He tries to create a sense of a group identity and therefore doesn’t hesitate to share
feelings with others in the workplace. In this way he gains the trust of his colleagues by
giving the impression that he has a strong personality, which makes him respected by
his colleagues. He contributes to the development of teamwork since his colleagues
appreciate the fact that he shares something of himself with them.
7. He cares about his colleagues and supports them by making them understand that he
relies on them and that they are of particular value to him.
8. He doesn’t overcome conflicts but always tries to resolve them by restoring the
friendly and cooperative spirit in the business. He’s trying not to lose control, so he
doesn’t underestimate the frictions and doesn’t want them to get uncontrollable.
9. He wants his employees to evolve and therefore encourages them to take initiatives
and to dare innovative actions. He leaves room for his colleagues and welcomes their
proposals that contribute to the development of the organization or company he leads.
10. He has a vision that zealously supports it. But that doesn’t mean he’s isolated and
being selfish. On the other hand, being confident, he knows he doesn’t have to prove
anything.

It is therefore clear that the EI can play a key role in understanding, evaluating and shaping
the working environment.
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Results of a series of surveys (Ashkanasy, Tse, 2000; Gita, Thenmozhi, 2015; McClelland,
1998; Williams, 1994) have shown that people with a high EI index contribute positively to
the work performance of their employees, to the promotion and exploitation of their talent, to
the promotion of innovation, to the improvement of the quality of the services provided and in
general to the well-being of a fertile working climate that is the greenhouse of work
enthusiasm, which leads to job satisfaction.
Moreover, it is worth mentioning that some of the skills that a leader oriented to change must
possess, i.e. the ability to understand, evaluate, externalize, regulate and use emotions are also
characteristics of a person with high El as proposed by Mayer and Salovey (1997).
Interestingly enough, the three main characteristics of emotional intelligence proposed by
Salovey and Sluyter (1997) in their theory are identical to the skills needed for a change
leader: (1) The ability to evaluate and express emotions, ( 2) the ability to regulate emotions
and (3) the ability to use emotions for planning, creative thinking, redirection of attention and
self-motivation.
According to Goleman (1996) a person can have a successful professional career if he
combines empathy with the ability to effectively manage his interpersonal relationships and
with the ability to carry out successful communication acts. In 2000 he spoke of six types of
(style) leadership that are intertwined with the EI and affect employee performance. These
types are: the coercive, the visionary, the affiliative, the democratic, the pacesetting and the
coaching.
Really successful and effective leaders don’t use only one of these styles, but they have the
flexibility to switch styles according to the needs they see being created in the business.
Goleman believes that leaders who display four of the six styles, especially visionary,
democratic, humanitarian and consulting, create the best organizational climate in their
businesses and achieve the highest performance.
Williams’ (1994) survey of directors of insurance companies showed that managers with EI
achieved better financial performance; McClelland’s (1998) survey of directors of a food and
beverage company showed that senior executives with EI skills exceeded the company’s
predetermined annual targets by 15-20% compared to senior executives who didn’t have EI. It
is also worth mentioning the research of Claudio Fernadez-Araoz on a sample of 515
managers from Germany, Japan and East America in order to detect the causes that lead to a
successful leadership. As shown in the diagram below, the profiles of successful and failed
managers differ significantly in three elements: experience, cognitive intelligence and
emotional intelligence.
The same researcher argued that, if these three characteristics are combined in certain ways,
they lead to successful leadership and can therefore be criteria for recruiting future employees
to senior management positions. More specifically:

1. Very strong positive correlation shows the years of experience and consequent

experience with EI. In this case, an employee with a moderate IQ doesn’t mean he is

going to fail.

2. Strong positive correlation show a high 1Q with EI. In this case, an executive with a

few years of experience doesn’t mean that he will fail.
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3. Low correlation shows years of service and high 1Q with low EI. This means that
leadership with a person who possesses these characteristics, i.e. has experience, has
academic knowledge but lacks emotional skills, is prescribed to fail within a modern
business or organization.

A leader with a high EI should know the best way to reward his employees so that they
experience positive emotions, which in turn translate into an increase in motivation,
commitment and performance (Brief, Weiss, 2002). Also, creating a positive and optimistic
climate among workers leads to better cooperation between them in providing mutual
assistance and other constructive forms of social behavior.

According to Vakola, Tsaousis and Nikolaou (2004) employees in an enterprise are more
receptive to change and adapt better and faster to them when their managers have high levels
of emotional intelligence, which means that they know how to better guide their subordinates
and better manage occupational risks. Thus, it is obvious, that people who possess high
emotional intelligence, can be more optimistic, that they will achieve their goals, as opposed
to people who have low levels of emotional intelligence.

Further, we could mention that there is an opposite correlation between difficulties and
emotional intelligence. This is because, individuals who have increased emotional
intelligence, can adapt and better cope with any difficulties of life (Tsaousis, Nikolaou, 2005).
They are therefore able to better manage the situations around them, thus achieving their
objectives, as well as broadening their social environment (Kunnanatt, 2004). They are also
more cooperative and ethical, both professionally and personally (Deshpande, Shu, 2005).
People who don’t possess high emotional intelligence are possessed by feelings of insecurity
and reduced adaptability to any changes (Scott-Ladd, Chan, 2004). Also, there are feelings
such as aggressive mood, insecurity, antisocial behavior, poor psychology, inability to coexist
and work with other people, etc. The negatives, however, that come from low levels of
emotional intelligence don’t stop here. This is because, as research has shown, there is a high
correlation between low levels of emotional intelligence and phenomena such as depression,
alcoholism and smoking (Brackett, Nezlek, Schutz, Sellin, Salovey, 2004).

Analyzing the relationship between emotional intelligence and leadership processes has
important explanatory potential for the possibility of given leader-follower relationships rising
to the level of leadership. As is known, many see leadership as a way of manifesting
themselves. In fact, the literature review of emotional intelligence for the needs of the
dissertation research, presented in this article, shows that these two concepts are in an
immanent relationship. Moreover, tracing the relationship between the concepts of emotional
intelligence and leadership allows highlighting the great importance of the issue of leadership
as managing oneself in a role. This makes it clear how insufficient a narrow professional
competence or a good diploma are in themselves to obtain the sought-after leadership effect.
Based on the review of approaches to emotional intelligence in relation to leadership, it is
possible to highlight the differences between leadership in the corporate world and that in
public organizations and politics.
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All this has particular importance in periods of political crisis, such as the period of the
twenties of the 21st century. It is clear that the signs of a political crisis are present practically
everywhere, not only in Europe, but throughout the world. We are witnessing conflicts and
wars in regions where, until recently, military action seemed unthinkable. Challenges to
modernity do not cease to present their tests: financial instability, terrorism and security
problems, the Covid-19 pandemic - these are only some of the unimaginable problems that
await solutions from the empowered. The exercise of political power in the present seems a
rather thankless and even dangerous occupation. In this context is the main conclusion of the
present analysis. It is about the instrumental importance of emotional intelligence in achieving
the standard of leadership relationships between leaders and participants. To the extent that
those involved approach their roles with the necessary understanding of the profile of the
activity, of the participants and of the particularities of the environment, to that extent they
will hold the key to success. This is because they will be able to actively adjust the
characteristics of their individuality to the process according to its specificity and profile of
the role they are engaged with. This refers both to the variability of the trainings and to the
results in the process of interaction between all interested parties to achieve their common
goal.
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NEW PROJECTSAND STUDIES

A NEW RENEWABLE SOURCE OF ENERGY USING THE SULFIDES
IN THE DEEP BLACK SEA WATERS

Venko Beschkov', Institute of Chemical Engineering
Vladislav Hristov?, Recon Research Center

Abstract

There is one for now non-developed renewable energy source (RES). It is the energy of
hydrogen sulfide dissolved in the deep waters of the Black Sea. Bulgaria could obtain
additionally energy potential equivalent to 50 TWh due to the annual increase of hydrogen
sulfide content. This amount is comparable to the annual energy consumption of Bulgaria.
The technology may be of benefit not only Bulgaria and the Black Sea countries but for the
entire Balkan Peninsula (currently heavily relying on lignite coal) and the EU.

Keywords: renewable energy source, National recovery and resilience plan, climate change.

JUSTIFICATION

There is one for now non-developed renewable energy source (RES). It is the energy of
hydrogen sulfide dissolved in the deep waters of the Black Sea. Bulgaria could obtain
additionally energy potential equivalent to 50 TWh due to the annual increase of hydrogen
sulfide content. This amount is comparable to the annual energy consumption of Bulgaria.

The Institute of Chemical Engineering at BAS and the Rocon Research Center SA have
worked for the last fifteen years on the research and laboratory experiments on this subject.
There are developed and tested laboratory samples of the main units of the technology. The
obtained results show unambiguously the environmental, technical and economic feasibility
of the introduction of the so-called “Sulfide Electric Power Plant” (SEPP) into the electricity

! Venko Beshkov is a Professor at the Institute of Chemical Engineering of the Bulgarian Academy of Sciences
and he is its former director, as well as former Deputy Minister of the Environment. Graduated from "Applied
Chemistry" at the Sofia University "St. Kliment Ohridski". He is a member of numerous national and
international professional and expert organizations. He is the author of dozens of publications and several
monographs. His scientific interests are in the field of biochemical engineering, bioreactors, mass transfer,
environmental protection, and pharmaceutical products.
2 Vladislav Hristov has Ph.D. and he is the manager of "Rokon Research Center" JSC. He graduated in
mathematics from the Sofia University "St. Kliment Ohridski". While still a student, he started working at the
Center for Accelerated Implementation "Progress”, which later grew into the Institute of Technical Cybernetics
and Robotics. Since the beginning of the 90s, he has been engaged in entrepreneurship and expertise in the field
of energy technologies. He is one of the leading experts in the field of the Energy sector in Bulgaria.
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distribution system. The intellectual property is protected by two patents and one useful
model. The environmental benefit is enormous because the proposed technology contributes
to the cleaning of the Black Sea of hydrogen sulfide.

DESCRIPTION OF THE PROJECT

The Black Sea basin differs from the other seas by the presence of dissolved hydrogen
sulfide and sulfide (H,S, HS u S%) in considerable concentration at depths below 150 meters.
It is product the activity of thiobacteria reducing the sulfates (SO,), being natural component
of the sea water. The energy producing equipment oxidizes back sulfide to sulfate. Hence, in
the considered case sulfide are renewable energy source (RES). The annual increase of
hydrogen sulfide is 20 min tons and its processing could produce up to 100 TWh electrical
energy. It corresponds to a continuously operating facility of 12 000 MW.

The sulfide potential of the Black Sea is about 5 bin tons, equivalent to 25000 TWh
electricity. Hence, if new RES with power of 40 000MW will be introduced, the produced
green energy will consist 10% of the annually used electricity in EU and the Black Sea will be
cleaned for sulfide to a considerable depth.

SEPS operates on floating rigs, anchored beyond the continental shelf at 10 to 90 km from
the coastline, depending on the bottom relief. The rigs are equipped by inlet pipes to supply
water to the surface from the 1000 meters depth. Hence, the dissolved sulfide are extracted
from the supplied water and electric energy is produced. The processed water is discharged to
depths of 300 meters by outlet pipes.

The system is closed, it operates under oxygen-free conditions and does not admit the
propagation of anaerobic pathogens. Sulfide sufficient for the yield of 1 kWh electricity are
extracted from 16 cubic meters seawater.

The electricity is transferred to the shore in high-tension mode by underwater cables.

ADVANTAGES AND EFFECTS OF THE SEPP APPLICATION

1. For the Black Sea region, SEPP is a Base load power plant with continuous operation
during the entire period of operation. Because it is made up of more than a hundred
individual modules, annual shutdowns for technological repairs are avoided, with the
removal of one module rel.ducing power by less than one percent.

2. During operation, expenses are constant and do not depend on the amount of
electricity produced. This allows to maintain a constant economically justified price,
which will stabilize the price levels in the market.

3. SEPP behaves as a battery for the electricity grid. It means, that it produces the
amount of energy that is demanded in the moment, i.e. there is no over-production at
missing users. The power station can operate continuously with regulated capacity
from 0 to 100% output power.

4. The process does not generate any harmful emissions in air and water. The energy
production is fully automated and does not demand personnel. The entire
technological process is remotely controlled. SEPP does not represent any threat for
the environment at possible accident.
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5.

10.

11.

The capital costs of SEPP are comparable to the ones for construction of nuclear
power stations. They are between 5,000 and 6,000 Euros for installed power of 1 kW.
This energy does not require subsidies for green energy and it could compete on the
free non-regulated market.

Drastic decrease of the import of energy sources (oil, natural gas, nuclear fuel).
Nowadays, 54% of the energy sources demand is covered by import to Bulgaria and
EU. The running changes in the transport structure to increase the share of electricity
this percentage will increase. The strategic objective to turn all of the electricity
production to local resources becomes achievable by introducing SEPP. This fact will
guarantee the energy security of the country in electricity.

Creating export potential for green energy. There are schemes in the EU enabling the
member states to develop RES in a relatively cheaper way, to sell the surpluses to the
states where this production is more expensive and thus to achieve the common target
at the possible lowest expenses. These facts open the access to a considerably big
market of RES.

These two facts will lead to conditions enabling almost elimination of Bulgaria’s
current account for the deficit, currently due more than 50% to imports of natural gas,
crude oil and nuclear fuel from state owned or state controlled companies of the
Russian Federation.

The production of floating rigs will open more than 15,000 new jobs for qualified
workers at the labor market. It is a development of new production branch with
considerable export capacity. Since the share of Bulgaria in the Black Sea region is
below 7%, there will be a big market for SEPP in Turkey, Ukraine, Russia, Romania
and Georgia.

The improvement of the environmental conditions in the Black Sea is a grandiose task
by itself. The back gaining of hydrogen sulfide free zone of 150 meters only the
aerobic space in the sea will be increased twice. This fact will enhance the
development of biosphere with fishery and aquacultures.

Ensuring the economy and customers by cheap energy. The price of energy determines
to high extent the potential of economy development. The transition to non-regulated
market of affordable energy prices will have a social effect on the population. The
expected price of SEPP energy is 75 Euros/MWh for the year 2025, being lower than
the average price of electricity produced by RES according to the EU forecasts.

NECESSARY ACTIONS
It is necessary to finalize the SEPP technology financing the following activities:

1. Pilot project for construction of fuel cell of 100 kW power.
2. Pilot project of enrichment unit with a coefficient 1:20 for increasing sulfide
concentration in sea water containing 10 g per cubic meter sulfide.

THE TOTAL ESTIMATE OF THE TARGET FINANCING IS BETWEEN 14 AND 16

MLN

EURO.
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BbJITAPCKHA NHOBAIIMU B TBPT'OBUSTA C XHITIO®PHU3HUAU
AKIIE3A ITPEJIN AEMOHTAXA HA KEJISI3HATA 3ABECA
(IIpersien Ha 00CHLIKIAHUATA OT €IHA KOHq)epeHHI/lﬂ)l

Mapruna Eo3yKOBa2, Mediapool.bg
Jdanuena KoueBa®, Coduiickust ynusepcurert ,,CB. Kinument Oxpuacku

Pesrome

Texcmvm npedcmass pe3yimamu Om U3Ccie08amne, NOCEEMEHO HA U3HOCA HA XUNOQDU3HU
acnesu om bwaeapus. Ilpez 80-me eoounu na XX eex Hayuonannusm uumcmumym no
EeHOOKDUHOIO2US, 2epOHmoNo2us U 2epuampusi Kvm MeouyuHcka akademus ce 0Ka36d
8b8IeUeH 8 HeoOUUaeH MBbPIOBCKU O0OMeH - USHOC HA XUNOQU3HU JiCle3U, U3BTUYAHU Om
mpynoge npu pymuHHa aymoncusi 8 ovaeapckume oonHuyu. Yacm om nonyuenama eanyma ce
usnonsea 3a HabasiHe HaA 000pyosaHe U KOHCYMAMUBU 3d U3CAE008aMeNCKUme U
mepanesmuunu OetiHocmu Ha uxcmumyma. Ilo noeoo na pezynmamume npog. [anuena
Konesa om Coghuiickusi ynusepcumem ,,Ce. Knumenm Oxpuocku® usmacs 00Kiao c
Kpacnopeuugomo 3aznsue “‘Hue ne modcem 0a nvmyeame 6 uyxcOuHa, HO noHe opeanume Hu
moeam’”.

KurouoBu aymu: uznoc na xunogusnu sxcnesu,; coyurucmudecku nepuoo; bvaeapus.

! Crarusita e my6imKkyBaHaTa 3a IPBH BT B eJIEKTPOHHOTO m3xanme Mediapool, ma 31 mapr 2023 r. (Bmk:
https://www.mediapool.bg/balgarskiyat-otpechatak-v-targoviyata-s-hipofizni-zhlezi-prez-zhelyaznata-zavesa-
news346361.html ). TTopagu oTKpUBATENICKHUsI XapaKTep Ha PE3FOMUPAHOTO U3caeaBane, [1yonuyunu norumuxu.bg
my0IMKyBa 0630pa ¢ HE3HAYNTEHN PEIaKIMU, CBOU 3arjiaBus U ¢ JII00E3HOTO chrilacue Ha apropa u Mediapool.
2 Mapruua Bo3yKoBa € ABITOrOIHIICH KYPHATHCT ¢ HHTEPECH H OIUT [IPU OTPA3SIBAHETO HA HOBHHH B 0614CTTA
Ha MEIUIMHATa, OOIIECTBEHOTO 3/paBe W (apMareBTHIHHA Maszap. Hocurenm Ha HIKOIKO XYPHATHMCTUYECKH
Harpany, cpex xouto “Bamsg Kpymkunaa — )xypHanmucTrKa 3a XxopaTta™. ABTOp M ChaBTOp Ha aHAJIW3U B oOyacTra
Ha 3/[paBHAaTa MOJUTHKA.

¥ Jlanmena Konesa e npodecop B Coduiickust yausepeurer ,,CB. KitmmenT OXpuIcKu™ ¥ € eJMH OT Haii-BUIHNTE
W3CJIeIOBATENI HAa IaMeTTa HHU 3a ColUaiaucTHdeckusi nepuol. OCHOBHHMTE 00JAaCTH, KbM KOHTO HAco4Ba
W3CIJIe/IBAaHMATA CH Ca: aHTPOIOJIOTHS Ha COLMANM3Ma M IPEX0Ja; YCTHA WCTOPHS; M3CIEIBaHMSA HA ITaMETTa:
OvorpauyHa ¥ KyATypHa IIaMeT; COLMAJIHA WCTOPUS, WCTOPHS Ha JKEHHWTE U II0JOBETE; COLHUAJICH
KOHCTPYKTHUBH3BHM.
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BULGARIAN INNOVATIONS IN THE PITUITARY GLAND TRADE
BEFORE THE DISMANTLING OF THE IRON CURTAIN
(Review of proceedings from a conference)’

Martina Bozukova®, Mediapool.bg
Daniela Koleva®, Sofia University “St. Kliment Ohridski”

Abstract

The text summarizes the results of a study devoted to the export of pituitary glands from
Bulgaria. In the 1980s, the National Institute of Endocrinology, Gerontology and Geriatrics
at the Medical Academy found itself involved in an unusual commercial exchange - the export
of pituitary glands extracted from cadavers during routine autopsy in Bulgarian hospitals.
Part of the currency received is used to purchase equipment and supplies for the institute's
research and therapeutic activities. On the occasion of the results, Prof. Daniela Koleva from
Sofia University St. Kliment Ohridski'delivers lectures with the eloquent title We cannot travel
abroad, but at least our organs can!

Key words: export of pituitary glands, socialist period; Bulgaria.

HNPEAUCTOPUSA U KOHTEKCT

IIpe3 80-Te ronuuu Ha XX Bek HaunoHaMHUAT MHCTUTYT IO €HIOKPUHOJIOTHSL, T€POHTOIOT S
U repuarpus KbM MeIUIMHCKA akaJeMHusl Ce OKa3Ba BbBIEYEH B HEOOMYAaeH TbPIrOBCKU
OOMeH: XUMNO(MU3HU >KJE3W, M3BIMYAHU OT IOYMHAIM XOopa B OBJIrapckud OONHUIM, ca
mpopaBaHu Ha 3aman. lleHHara no oHOBa BpeMe “‘CypoBHMHA® € U3NON3BaHa 3a
IIPOM3BOJCTBOTO HA XOPMOH Ha PACTeka, HEOOXOAMM 3a JICYCHHETO Ha JAela, CTpajally oT
MaTOJIOTMYHO 3a0aBsHE B pacTexka ¢ JuarHosara xunodusapeH HaHu3bM. Yact ot npuxonure
OT TBHProBUsATa C XUNOMU3HM >KIJIE3M ca H3MOJI3BAHM 3a IOKyNKara Ha MEAMIIMHCKO
o0opyBaHe U KOHCYMaTHBH.

Hsikon oT 1OKyMEHTaJIHMTE ClIeM Ha TO3U “00MeH" Ha XUMO(U3HU KJIIE3U ca MPOCIEACHU OT
npo¢. n-p [anuena Konesa, crapima u3cienoBaresika BbB BPEMEHHOTO CTPYKTYPHO 3BEHO
“MeauuuHCcKa aHTpomnonorus” KbM HWHCTHTyTa 3a €THOJOTUA M (DOJIKIOPHCTUKA C
Etnorpadcku myseit (MED®EM) npu BAH, cb3aaneHo B paMKuTe Ha MEXIyHAPOIHUS IPOEKT

* Crarusra e myGIuKyBaHaTa 3a IBPBU ITBT B eNeKTpoHHOTO M3ganue Mediapool, va 31 mapr 2023 r. (Bux:
https://www.mediapool.bg/balgarskiyat-otpechatak-v-targoviyata-s-hipofizni-zhlezi-prez-zhelyaznata-zavesa-
news346361.html ). TTopagu oTKpUBATENICKHUsI XapaKTep Ha PE3FOMUPAHOTO U3caeaBane, [1yonuyunu norumuxu.bg
myOJIMKyBa 0030pa ¢ HE3HAUUTEHU PEIAKIMU, CBOM 3arjiaBus U ¢ JJI00e3HOTO chritacue Ha aBropa u Mediapool.
® Martina Bozukova is a long-time journalist with interests and experience in covering news in the fields of
medicine, public health and the pharmaceutical market. Winner of several journalistic awards, including "Valya
Krushkina - journalism for the people”. Author and co-author of analyzes in the field of health policy.

® Daniela Koleva is a Professor at the Sofia University "St. Kliment Ohridski" she is one of the most prominent
researchers of the socialist period. The main areas of her research are anthropology of socialism and transition;
oral history; memory studies: biographical and cultural memory; social history, women's and gender history;
social constructivism.
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"EBponeiickusT JleBnaran: HaciencTtBoTo Ha ciaeIBOCHHATa MeAMIIMHA U "0OIIOTO 6naro".’

KoneBa mpencraBu HaxoAKUTE CH B JOKJIaA Ha TeMa “Hue ne moowcem oa nvmysame 8
YYIHCOUHA, HO NOHE Op2aHume HU MO2am: USHOCHM Ha xunogusnu xciezu om bvieapus npes
80-me 2o0unu”. Toii 6e nzneced Ha 30 MapT Ta3u rogMHa B pAMKUTE HA TIOCTOSHHUS CEMUHAP
10 MEIULIMHCKA aHTPOIIOJIOT U KbM UE®EM.®

B pamvkute nHa “JleBmaran“ mnpod. KomeBa ce 3aHMMaBa MNpeauMHO C HCTOpPHS Ha
repoHronioruara. PoBeiiku B apxuBa Ha HaruoHagHHS WHCTUTYT IO EHIOKPUHOIOTHSA,
TEPOHTOJIOTHUS U Tepuarpus TS HaMHUpa TOKYMEHTH, KOMTO CBHJETEJICTBAT 3a W3HOC Ha
xunodusznu xkie3u. Koraro cropenss ToBa cbc CBOM KOJIETH, €lIHA OT TSIX CH CIIOMHS, Y€ €
BIKAasa BB B. “Crhprien‘ 3anmaBuero ““Hue He MOXKeM J1a IhbTyBaMe B 4y)KOWHA, HO TIOHE
OpraHHUTE HU MOrar®, KOeTO pa3Kas3Ba 3a Ta3u IPAKTUKA.

Cnopen mpod. KoneBa aBe obOcrosTencTBa, CBbp3aHH C OOIara paMka Ha ciydas, ca OT
3HaueHHe 3a pa30MpaHeTO Ha MCTOpHATa Ha ONM3KkoTO MHHAiO. IIbpBO, ,.Mapaaurmara Ha
Crynenara BoiiHa mpeanocTass enHa JKensi3Ha 3aBeca, KOSTO JeNid CBETa Ha JIBE U OT JBETE
HEHHU CTpaHU C€ CIy4yBaTl Pa3IMYHU HEIla, KOUTO HSAMAT HUIIO OOIIO MOMEXIYy CU OCBEH
nportuBonocrassuero.” Ho, Bropo, ,,... obade, ce oka3Ba, 4e Ta3M Mapaaurma paboTH B
o0acTTa Ha BOGHHOTO JIEJI0 U UACOJIOTHUSTA, HO UMa MHOXKECTBO MEXJIUHHU U C(EepH, B KOUTO
XKenszuara 3aBeca ce 0Ka3Ba MHOTO MO-IIPOITYCKIIMBA OTKOJIKOTO HHE CHU 5 MpecTaBsiMe” (Wiu
IIPEJICTaBAXME).

Ts naBa mpumep, 4ye momoOHa cdepu Ha OOMEH Ha HaydyHa HHQPOpPMALUS ca HIKOU
MEAMIMHCKM HampaBieHUs. TakoBa CBHTPYAHMUYECTBO HalpUMEp € 3aceueHo Ipu
OBJIJISIBAHETO Ha EMUJEMUATA OT HOJIMOMUENHNT Ipe3 SO-Te roAMHU Ha MUHAJINS BEK, KOTaTo U
ot U3Tok, u oT 3amaj ce Bkaa “o0muAT Bpar’ — HH(PEKIUATa 1 HCHHUTE HEBUHHH KCPTBH:
nenara. Ho u mo He TONKOBa CHIECTBEHU BBIIPOCH KaTo TOBA Jajil 00E3IBM)KBAHETO BIIUSIEC
BBPXY MPOABIKUTETHOCTTa HA JKMBOTa Ha jJaboparopHuTe Muluku.“ Toect, pa3kpuar ce
ciyyan, B kouto JKenssHara 3aBeca ce oOKka3Ba, MeTapoOpHUYHO KaszaHO, ‘‘HaillIoHOBA®,
npobuBaema.

B Tta3u rpada momaga U ciay4asT C THProBUSTAa C XUIO(PHU3HU KI€3MU, Makap TOM Ja HE €
TOJIKOBA ONTHMHUCTUYEH M KOHCTPYKTHBEH, KOJKOTO JPYIMTE /iBa CIOMEHaTH IpHUMepa Ha
CHTPYIHUYECTBO.

CAMATA KJIE3A U HEMHATA ,,JIEHHOCT*

XunouzHata xje3a € kJie3a ¢ BbTpEIlIHA CEeKpelrs, pa3lolokeHa B OCHOBAaTa Ha 4eperna,
roJisiMa KOJIKOTO TpaxoBO 3bpHO. Ts Mpou3BeXkaa pacTeXeH XOPMOH, KOWTO € OTTOBOPEH 3a
HapaCTBAHCTO HAa KOCTHUTC W MYCKYJIWTC IpH Ac€Lara. ToraBa, KOraro TO3W XOPMOH JIMIICBA,
HacThIIBa T.HAp. ,,XUNOPU3apeH HAHMW3BM™ M Jlerara OcTaBaT HUCKU, KOETO € CPaBHUTEIHO
PAIKO ChCTOSIHME — 3acsira eiHo oT 5-6000 nemna.

3a ;a ce JeKyBaT Te3H Jena, TpsSOBa Ja MpueMaT pacTekeH XOpMOH, KOUTO 110 cpenara Ha 80-
T€ TOAWHU C€ HU3BJIHNYA CaMO OT XI/IHO(i)I/ISHI/ITe JKIJIC3W Ha IMMOYMHAJIK XO0pa, TBHA KaTo € BUI0OBO

" BiKTe Ipe/CTaBsHETO Ha IPOEKTa Ha cTpanuuata Ha MEGEM: https://www.bas.bg/?p=31737# (6.p.).
® Temure Ha CeMHHapHTe W JIMHKOBE 32 OHJIAH y4yacTHe ce MmyOimKyBaT Ha ctpaHunara Ha BC3 “Mexannuncka
artponosorus” http://iefem.bas.bg/menuiurcka -anrpomosnorus.html u Ha ®eiicOyk-crpanuniiata Ha UEOEM.
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cneuu(uyeH, T.e. He € Bb3MOXHO Ja C€ IOJI3Ba KMBOTMHCKUA. KbM OH3M MOMEHT, 3a Ja ce
MPOM3BEXKJIa TOBA LIEHHO JIEKAPCTBO, TPsiOBa MpHW ayTONCUs OT TPYIOBETE Ja C€ H3BaaU
Xxurogu3Hara >kJie3a, 1a ce U3BJIe4e TO3H XOPMOH U TOHU Ja ce Impujara B IMpolieca JEYSHUETO.
I[To Ta3u mpuyMHA XOPMOHBT, M3BJIMYAH OT XUIIO(PHU3HATA HKIIE3a, CE OKa3Ba €HO MHOTO CKBIIO
U 1e(DUIIUTHO JIEKAPCTBO.

IIpod. Konesa naBa cieqHUTE NOSACHEHUS:

e “IIspBonauanno B CAIIl ot eqHa xumodu3sHa *xJie3a € U3BIMYaH | MIIUTpaM XOPMOH,
KOWTO € J103ara 3a eIuH JICH 3a €IHO JIeTe.

e Te. 3a ;meueHwero Ha eqHO jAere 3a | rogmHa ca HeoOxomumu 365 xunodwusm, a
HAJIMYHHUTE TPYIOBE, OT KOMTO T€ Morar aa Obaar u3BiauuaHu ca okoino 10 000
TOIUIIHO;

e ToBa ca Tena Ha MOKOMHMIIM, KOUTO MIPUXKKMBE ca JaJId ChIVIacue Ja ObJaT JTOHOPU WIIH
TEXHUTE OJIM3KH CJel CMBPTTa MM Ca MO3BOJMIM OpPraHbT Ja ObAE ONEepaTuBHO
M3BAJCH U U3I0JI3BaH .

B CAIIl Ta3m Tepamusi 3amouBa Ja ce mpwiara OT HavyasoTo Ha 1960-te roguHu;
II'bPBOHAYAIHO Ha JIEKApUTE C€ Hajlara Jia peuiaBaT OT KOsl CTENEeH Ha XOPMOHAJIEeH JeQHUIUT
JieTeTo TpsAOBa Ja ce JIeKyBa, Taka 4ye MOHE Hal-TeKKUTE ciaydau Ja ObJaT oOJIeKYeHU W/WiIH
u3nekyBanu. Ch3faBa ce M CHElMaJeH perylaTopeH opraH 3a neiara — HanuonanHara
xunogusHa areHuus. [IbpBoHauanHO 3a XOPMOHUTE MMa U CUB Ia3ap, HO C TE€YEHUE Ha
BpeMeTo TOM u3cBemisABa. [IpuumHa 3a ToBa € Jieralu3MpaHeTO Ha ThPrOBUSATA C PACTEXKEH
XOpPMOH, KBJETO ydacTBaT TojieMH (apMaleBTUUYHU KOMIIAHWHW, Karo IIBEICKaTa
¢dapmaneBrnuna kommanusi Kabi (cera gact ot Pfizer). Te3n komnanuu KymyBar Xuno(usHu
KIIE31, TPOU3BEXKIAT XOPMOH Ha pacTeka M ro rnpojaasar. Taka Tepanusra cTaBa JOCTHITHA 32
MoBeYe Jena.

BBJITAPCKUAT IIPUHOC
bparapckusT MHCTUTYT 1O  €HAOKPHHOJIOTHS, TEPOHTOJIOTMS M TIepuarpus uma
U3CJIEeJ0BAaTEIICKU MHTEpeC Mo TeMaTa oT 70-Te TOIMHN Ha MUHAJIMS BEK.
[Ipe3 1976 1. nupexTop Ha UHCTUTYTA cTaBa npod. EmMa bo3amkuesa, unuto HayyHU UHTEPECU
ca B Ta3u obnact. [lo creuenue Ha oOcrosTencTBara npod. bozamkuesa nMa MHOTO moBeye
cBOOOa OT CBOM KOJIETM B AHAJIOTHMYHHU YUPEXKJICHHS M pas3loyara BIACTOBH pecypc 1a
Ipeciie/iBa HayYHUTE CH UHTEPECH.
IIpe3 rouu 1980 r. mpod. boszamxueBa mnumie mMUCMO 10 TOTaBallHMs Ipejcenarenl Ha
Komutera 3a Hayka u TexHuuecku nporpec Hauo IlamazoB, B koero mpemiara ja ce
(uHaHCHpa U30JIMPAHETO HA XOPMOHU OT YOBELIKH XUIIO(PU3H OT TPYNOBE U Aa ce pa3paboTu
TEXHOJIOTHS 3a MPOU3BOJICTBO HA JIEKAPCTBEHU (POPMHU.
[Ipo¢. Konesa pekoHcTpynpa aprymentute Ha rpod. bozamxuesa, n3noxxeHu B MUCMOTO U 10
Komwurera:
e “CCCP nexyBa cbC cBOIl coOCTBeH pacTeskeH XopMoH oT 1959 1. I'IP npowussexna
TaKbB XOPMOH, HO OTKa3Ba Jla U3Hacs 3a bbarapust.
e KbM OH3M MOMEHT ObJrapckure Jemna ¢ XurnopusapeH HaHU3bM ca OCTaBeHU 0e3
JIeYeHHe, HO He ce MOCoYBa KOJIKO ca.
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e JleueHueTo Ha €qHO JIE€TE C pacTeXeH XOpMOH 3a | ronuHa B 3anaaHa Iepmanus mno
Heodunmanau qanuau crpysa 5 000 monmapa.

e B cBera chlecTByBa HEIOCTHT M Ha Ia3apa TOraBa eqHa XUIogusa cTpyBa CpegHo 8
JoJapa.

e B boarapus cpenno roguiHo ce u3pbpisar Mexay 15-20 000 ayrorcun u mMorar na
Obaar ceOupanu u npepadorsanu A0 15 000 xumodpusu, Karo MOTy4YSHUIT XOPMOH IIe
3aJJ0BOJISIBA HE CaMO OBJITAPCKUTE HYXIU, HO 111 MOXKE /1a ObJie U M3HACSH.

e QuakBa ce rogumed mnpuxox ot 200-300 000 Bamyru neBa. Excrtpakuusara u
eKCIIEPUMEHTUTE 1MIe ObJar u3NbIHCHH OT “®apmaxum®, a cpOMpaHETO Ha
XUIMO(PHU3UTE U KIMHUYHUTE EKCIIEpUMEHTH 0T MHCTUTYTA 10 €HIOKPUHOIOTHS .

O4eBHIHO TE€3U apTyMEHTH JaBaT MOJOXKHUTENICH Pe3yJTar, 3all0TO [Ipe3 CleBallaTa roquHa B
KOpEeCHoHJIeHIusA ¢ “ManMekc’- BBHIIHOTBPrOBCKOTO JPYKECTBO KbM MeaulnuHCcKa
aKkaJeMusi - ce TOBOpHU 3a OpraHM3alusITa Mo ChOMpaHeTo Ha XUNO(U3M B OKPHKHUTE
OOJHHIIM, CHXPAHEHUETO UM M HEOOXOIMMOCTTa OT MOKYINKara Ha XJaJwiHuinu ‘“Mpaz® 3a
ta3u nen. Ilpe3s 1987 r. B HapoueH nokman ce mocousa, ye JlaGoparopusita mo menTHIHU
XOPMOHHM € yCIIsIa /1a MOJIyYd TO3HM PacTeKEH XOPMOH, Ja IO TeCTBa U Jja MOATOTBU KUTOBE,
KOMTO MOrar Aa ObJar rpejajaraiy Ha rnasapa.

Xunopusure ot bbiarapus ca u3kymyBaHu OT mBenackara ¢upma Kabi, HO HsAMa naHHH
CTpaHaTa HU Ja € MOJy4yWia B 3aMsiHa T'OTOB PAacTEKEH XOPMOH 3a J€YEeHHE Ha OBIrapcku
nera.

B nokymentanusTa, nmperenana ot KoneBa, Hama ciiega oT jieKyBaHe Ha jemna. ‘Toga e
apeymenm, 3a 04 ce 3awumu npoeKxma, Ommam HamambvK, aKo ca J1eKy8aHu oeyd, moseda ca 20
npasunu opyeu uncmumyyuu ““, nocoua npod. Konesa. Hanuuyna e yactuyna uHpopmaius
caMmo 3a KaKBO Ca HHBECTUPAHU MPUXOIUTE OT MPOAaKOUTE U TOBA Ca MEAMUIIMHCKA araparypa
1 KOHCYMaTHBHU.

OTYUTAHE HA YCIIEXA

IIpe3 mepBara nonoBuHa Ha 1982 1. ce Buxka, ye ca chOpanu 3 000 xunopusu U 1eHara UM e
Beue 16.5 nmomapa 3a Opoil, mpu mbpBOHauanHa § jaonapa, T.e. MazapbT ce pa3BuBa OypHO U
neHara ce yasosiBa. Ot te3u xunoduszu uma 76 000 BamyTHM JieBa HPUXOH, OT KOWUTO
bozamxkueBa nume, ye 45 000 yneBa ca 3a HOKynKa Ha 0o0OpyABaHE M KOHCYMaTHUBH 3a
MHCTHUTYTA, a OCTaHAIMTE ca “Tieyanda’. 3a Koro e mevyandara - OT OTYETHUTE JOKYMEHTH HE €
SICHO.?

Tbii kaTO MporHo3ara €, ye npe3 BTopara NojaoBHHA Ha 1982 1. U3HOCHT 111€ MPOIBIKU U 1I1e

° ITo ToBa Bpeme Hapoana penyOmnuka bearapusi, 3a pasnuka oT cpeaata Ha 1970-te roguan — Bwx: MapTuH
WBanoB, /lanann Bauko. BrHImHMAT apar Ha beiarapus mpes nepuona Ha komyHu3Mma (1945-1990). Coduwus,
BHB, 2009, c. 182-201 " 202-219; JIOCTBITHA Ha:
https://www.bnb.bg/bnbweb/groups/public/documents/bnb_publication/pub_np_research_03_bg.pdf ) nma
OTHOCHTEITHO JOOpH TMO3HWIMU Ha Ta3apuTe Ha ABPKaBEH MBI M CKIIOYBA JOTOBOPU C TPEICTABUTEIH Ha
JloHmoHCKUS KIy0 Ha dYacTHUTE OaHKU-KPEOUTOpPH, 3a Na (puHAHCHpa TEKYIIM pPa3Xodu ¥ WHAYCTpPHATHA
noyutuka. JIOrn4yHoO € Jja ce MPEearoJiokKu, Y€, OCBEH MOKPUBAHETO Ha CIIOMEHATUTE Pa3XoJd, NMPUXOAMUTE ca
MOCTBITHIN YAaCTUYHO TI0 CMeTKa JIbp)KaBHUS KOMHTET 3a HayKa U TEXHHYCCKH Mporpec (MPOChIIECCTBYBAI J0
1987 r.) KaTo BB3HArPAXKICHHE 32 ISUIOCTHOTO HAYMHAHUE, 4 YACTUYHO € OMiIa pasmpeeicHa 0 YCMOTPEHHEe Ha
T.Hap. BamyTrHa komucus kbM BHB (Henm momoien opran ot 1951 no 1991 1.). (B.p.)
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¥MMa OlIlle J10CTa MPHUXOIH, TSI MOJM €IHAa 4YacT OT Ieyainbara Ja ce W3MOi3Ba BeaHara 3a
3aKylyBaHe Ha JAONBIHHUTENHO obopynBaHe. “‘Ilevanbama sA6HO e Ouna 6axcHa, 3auomo ce
noouepmasa, ue ms Hama oa nocmpaoda ““, oroens3zsa npod. Komnena.

“Ilo-HaTaThK OT OTYETUTE CE€ BMXKJA, 4e mpe3 1985 r. mpuxoabT OT THProBusTa ¢ XUMOU3HU
#uie3n Beue € 702 000 BanyTHUM JieBa, KOETO € OKOJIO €IHA TPEeTa OT BCUYKH NPUXOAU OT
THProBCcKa JEUHOCT Ha “Manmekc.

B yecr na 13-tus xourpec Ha BKII nipe3 1986 r. e npuet mnan 3a npuxon ot 850 000 neBa ot
Xunousu, KOUTO € u3mbiaHeH moa 45%°. Bcuuko ToBa cTaBa SICHO OT OTYETHHS JOKJIAJ Ha
HOBUS AupeKkTop Ha MHcTuTyTA.

ITASAPHU PABBUTUSA

[TpuunHMTE 32 TOBa Ca, Y€ MEXKAYBPEMEHHO Ma3apbT HA €CTECTBEH XHUIO(PHU3EH XOPMOH ce
CpuBa, ThH KaTO € CB3/AaJCH CHUHTETHYEH XOpMOH. llpaBara 3a Ta3um pa3zpaboTka ca Ha
mBesckarta kommanus Kabi, KosSTO cu ChTpYIHHYM C aMEpUKAaHCKaTa Pa3BOHA KOMIAHUS
Genentech (Genetic Engineering Technology).

[Ipe3 1979 1. 3a mbpBU IBT Ta3u pa3padOTKa € MpeACTaBeHa npea AMepUKaHCKaTa areHIus 1o
xpanute u nekapcrBara (FDA), Ho mpoyuBaHusATa NPOABIKABAT OIIE HAKOJIKO TOAMHH, TIPE3
KOWTO XOPMOHBT € YChBBPILIEHCTBAH JI0 TOUEH aHAJIOT HA YOBEIIKHUSI.

IIpe3 1985 r. momoOpenara Bepcusi HAa CHHTETHYHHUS XOpMOH € omoOpeHa ot FDA mpwm
dbopcmakopan obcrosTencTBa. Pannara mposner Ha 1985 . HAKONKO CMBPTHHU Cliydash Ha
miaau xopa B CAILl ce okasBar cBep3anu ¢ Oonectra Ha Kpoindena-Axo6. (ITono6Ha Ha
Oonecrra nyma kpaBa). Oka3Ba ce, 4e Te3M Xopa ca JeKyBaHH mpe3 60-Te TomuHU C
€CTECTBEHHS XOPMOH OT xunodusnau xiie3n. banzo 30 000 mema mo cBera 3a Te3u nmodtu 30 T
ca MOJyYWJIM TOBA JICYCHHE U HE € SICHO KaKBa 4acT OT MpenaparuTe ca Ouiu 3apa3eHu, KakTo
Y KOJIKO MJIaJiU XOpa Ille C€ OKa)KaT 3apa3eHu. B mocrnencTeue craBa sICHO, Y€ T€ Ce OKa3Bar
HSIKOJIKOCTOTHH B LIS CBAT, B ToBa uucio CAILl, ®pannus, SAnonus.

Kabi wu3terns or maszapa cBOSi €CTECTBEH XOpMOH, pazuutaiiku ye FDA me omoOpu
CBETKAaBUYHO CHHTETUYHHS, KOETO C€ WM CIIydBa. Taka CHHTETUYHHUAT XOPMOH HJIBA TIPH
IIMPOKO OTBOPEHM BpaTH U c€ pajBa Ha ycnemieH npueMm. OyakBaHaTa ‘“KOHKYpeHLHUS OT
YOBEIIKHSI XOPMOH HE Ce CITy4YBa.

»COBCTBEHOCTTA“ BbPXY XUITO®U3HATA KJIE3A

IIpu excTpakiusaTa Ha >XJIE3UTE OT MMOYMHAIUTE Xopa B bbirapus nbpikaBara He € HCKala
chIvIacue.

ToBa moBeseHNEe € B paMKUTE Ha 3aKOHA: CIOpEN JCWCTBAIIOTO TOTaBa MPaBO THPCEHETO Ha
cbrilacue  He e Oowno um Heobxomumo. Ilpod. Komesa m nom. Crosn CraBpy, OpUCT U
CIEIUAIUCT 1O OMOeTHKa U OMOIPaBo, ca HAMPaBWIIM TMperviea Ha aeicTBamus mnpe3 1980-te
TOIMHK 3aKOH 3a HAPOJHOTO 3[paBe, U Ca YCTAaHOBHJIM, Y€ B HETO MMa M3pUYHA pasropenda,
CTIOpE] KOSITO € Pa3pelIeHo J1a e 33eMBaT OpTaHH MPH ayTOTICHA. A ayTOIICHH ca Ce MPaBUIIN
Ha BCHUYKHM MOYMHAIM B OomHuimre. M3puuHo € OWJIO 3amUCcaHO U Y€ He € HeoOXOoIuMOo
chIylacue Ha OTU3KUTE.

ToBa, KOeTO HE € U3BECTHO, € JAalu € OMIIO 3aKOHHO J1a ObAaT MpOoAaBaHu U33eTUTE opranu. He
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€ U3BECTHO HIKOM 3aKOH J1a € perrmaMeHTUpasl TakaBa IeMHOCT.
Crnen 1989 1. 3akoHHTE ca MPOMEHEHH U CIIOPE/ JACUCTBAIIOTO Cera 3aKOHOJATENICTBO CE€ MCKa
M3PUYCH OTKA3 OT JJOHOPCTBO MpIKKUBE. ThproBusita c opranu ¢ 3abpaHeHa.

MEXIYHAPOIHU CPABHEHUS

[TonoOHa Ha Ta3u B bearapus ThproBus ¢ XUMOMU3HM KIIE3H € UMAJo B JPYTU CTPAHU OT
N3Tounus Onok, Harpumep B YHrapus u PymbHus. B Varapus B xpas Ha 1980-Te romunu
n30yxBa CKaHJaj, 3amoTo npodecop Mo eHIOKPUHONIOTU OT yHuBepcuTeTa B Ceren u3Hacs
MJIe3W 3a UTaluMaHcka ¢dapMaleBTU4YHA KoMIlaHus. ToW e u3IpaBeH Mpena ChAa, 3all0TO T'U
U3Hacd caM, JIUPEKTHO, BMECTO Ype3 JAbp)KaBHAaTa KOMIAHUS (KOSITO HMMa CHOTBETHHS
MoHoroi). T.e. e cbieH, 3a10T0 MOXe OU € OIIETUI Abp)KaBHATAa KOMITAHHUS, JUIIABAKU 5 OT
neyanba. B cBos 3ammra npodecopbT TBBPIM, Y€ SAUHCTBEHUSAT My MOTHUB € OWJI 1a JOCTaBU
obopynBaHe 3a 1aboparopusTa, KosTo paboTH B 0OIIECTBEH HHTEPEC.

B PymbHUS nipeau TonuMHu cTaBa OOIIOM3BECTHO, Ye OIU30 CTO Jela ca OWIIM JIEKyBaHH Mpe3
1970-1980-Te TomMHU ¢ XOPMOHU Ha pacTexa, MOMyYeHH OT XHUIO(pU3HA KIe3a, U3BJICUCHA
clie]] ayTorcus Ha Tpynose oT MHcTuTyTa 1o chaeOHa MenuirHa B bykyper.

3a bwarapus vMa JaHHU, Y€ THProBusiTa ¢ XUNopu3HU >kjie3u oT bviarapus e Owmia mo-
IIMPOKa U C MOBeYe CTpaHH. 3a ToBa cBuierencTBa mpe3 2008 r. ToraBaurHUAT mpeacenaren
Ha KOMHUCHSTA 110 37jpaBeona3Bane B HaponHoro cxOpanue, 1011, 1-p AtaHac I_HepeB.10
Cnopen nero ocseH 3a llIBenns, bearapus e u3nacsuta xunodusau xJe3u ome 3a OpaHmms,
Wranus, LlBeiinapus u Xxuno(u3HU KIIE€3H ca ce ChOUpPaal BB BCHYKH €BPOIECHCKHA CTPAHH.
ITo moBox ckaHmana cbe 3apazeHure ¢ Oomecrra Ha Kpoiindenn-Axo6 BeB @pannus Lllepen
KOMEHTHpa: “MHOroKpaTHO € U3SICHSBAHO, Y€ CHOMpPAHUTE XUMOPHU3HU HKIE3U ca OTUBAIHU B
uHcturyta "[lacteop", KOMTO Mpou3Bexaa JekapcTBa. [opaocrra Ha OpaHUUs - HHCTUTYTHT
"[lacTpop" - momycka Ja ce M3IMO0J3BaT JeKapcTBa, KOUTO BOIAT 10 3apa3siBaHe Ha jera. SIcHO
€ KbJI€ € BUHaTa .

MHOCJIECJI0OB HA THULIMATOPKATA HA U3CJIEABAHETO, ITPO®. JAHUEJIA
KOJIEBA

B xomeHTap 3a Hacrosiara myOnukauus 3a [lyonuunu noaumuxu.bg, OTKpUBATENAT Ha
uctopusara npod. Komea cromens cneaHoto: ,,To3u ciaydaid Moxke Ja ce pasmiexnaa oT
HSIKOJIKO Pa3JIMYHU NEPCIEKTUBU:

e TexHosoru4Ha yTONUS: CHHTETUYHUST MPOIYKT CE€ OKa3Ba Mo-100bp, no-"uuct", mo-
MaJKO pPHCKOB OT €CTECTBEHMs. [ OIMHM Hapen ca NPOBEXJAaHU H3CIIEIBaHUS,
aKyMyJIMpaHO € 3HaHWe, MpaBeHM ca MPOOM M TPEIIKH, JOKATO Ce JOCTUTHE [0
TIOJIOKUTENIEH pe3ynTar. ToBa € eQuH BHJ ,,Success story®, TOBOA 3a TEXHOJIOTMUYEH
ONTHUMHU3BM.

e [Ilazapna jucTOmMsi: Yy4yacTHETO Ha (apMalleBTUYHM KOMIAHUM pa3llIupsiBa
BB3MOXKHOCTHTE 3a Teparus, HO TH OTpaHHYaBa JI0 TJIATEKOCIHOCOOHUTE CeMEWCTBa.
Hemo mnoBede, mpou3BOACTBOTO Ha PACTEXKEH XOPMOH BEY€ 3aBUCH OT Mas3ap Ha

° TIpe3 1980-Te roamuu Toii € CHTPYHUK HA IHCTUTYTA 10 €HIOKPHHONOTHS, T€POHTOIOTHS U TepHATPHS.
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xunodusu, T.e. OT KoMonu(pUKalMs Ha TO3M OpraH, KOETO MMa MPaBHU U €THYECKU
MIOCJIETUIIH.

e IlpaBuum wu Omoernmueckm pnedarm: B CAIll u 1pyru cTpaHu € H3HCKBAHO
nH(pOpMUPAHO ChITIACHE, HO OBJTAPCKUAT 3aKOH 3a HApOAHOTO 31paBe oT 1973 T
eKCIUTHIIUTHO MTOCTAaHOBSBA, Y€ HE € HEOOXOAMMO HUTO JIa CE MOJIyYd ChINIACKE, HUTO
JI0pH J1a ce HHPOPMHUPAT OIMM3KUTE HA TOHOPHTE.

e QOcoOeHoctu u ,Mopag* Ha ThproBusita: J[OKaTo M3BIMYAHETO HA OpPraHU HE €
HE3aKOHHO, THProBUsTa ¢ TAX npe3 80-Te roavHu momnaja B €1Ha "cuBa 30HA", KOSTO
HEe € mpaBHO peryaupaHa. Ho qopu npaBHO nomycTuma, BIIpOCHATa IPaKTUKA OCTaBa
MOpanHo npobnemarndHa. JJOHOPCTBOTO HA OpPraHM, ThKAHU U KJIETKH OT TPYIOBE €
MpeIMET Ha MPOABIDKABAIIY 1e0aTH.

e Ipannum Ha HAy4YHOTO CbTPyAHHYecTBO mnpe3 CryneHara BOWHA: B HAKOU
oTHoImIeHUs1 JKens3Hara 3aBeca HAWCTHHA C€ OKa3Ba "HailoHoBa" M mpoOuBaeMma,
npomyckinBa. MeauiuHara, Karo OOCKTHUBHA M YHUBEpCajHa Hayka ¢ XyMaHHU H
MOJIMTUYCCKU HEYTPAHU IEJIM, € €IHAa OT OO0JIACTUTE HAa OTHOCHUTEIHO CBOOOIHA
HUpKYy/Ialusg Ha 3HaHMe W TexHonoruu. Crywast c¢ xunodusure obade MOKa3Ba
TpaHUIUTE HA TOBAa CHTPYIHUYECTBO: TO € HaIHWIE BbB (PyHIAaMEHTaIHHUTE
W3CIeIBaHUSI, HO € NpoONeMaTuyHO B pa3BOMHUTE W CTOMAHCKUTE JACWHOCTH,
HACOYEHH KBbM MPOM3BOACTBO HAa HSIKAaKbB MPOAYKT M HEroBara pealu3alus Ha

11213apa.“11

1 pakTHyeckd pasMHHABAHETO ¢ B yYPEJCHHTE IPaBa HA COOCTBEHOCT BBPXY TPYIOBETE HA MOYMHAIHTE
rpaxkIaHu (BCHIIHOCT T€ Ca 3aKOHOBO OIPEJIEIICHU KaTo NMPUTEKAHWE Ha JbpiKaBata), B JIUIICaTa HA CTHMYIIH B
Bearapus 1a ce ThpCAT aNITSPHATHBY HA U3BIMYAHUTE OT YOBCIIKUTE OPTaHH XOPMOHH M CHOTBETHO JICKapCTBa,
BBIPEKA PHUCKOBETE W HEE(PEKTHBHOCTTA HAa W3BJIMYAHETO HA €CTCCTBEHUS XOPMOH, KaKTO BEPOSTHO U
MOJINTUKATA Ha 3allUTa Ha ,,HAIIMOHAHUS KalluTan* B TexHonoruute npean 1989 r. (6.p.).
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PAPERS FROM THE NINTH INTERNATIONAL SCIENTIFIC CONFERENCE OF
THE EUROPEAN STUDIES DEPARTMENT, JEAN MONNET CENTRE OF
EXCELLENCE, FACULTY OF PHILOSOPHY AT SOFIA UNIVERSITY “ST.
KLIMENT OHRIDSKI” SOFIA UNIVERSITY “ST. KLIMENT OHRIDSKI”,
HANNS SEIDEL FOUNDATION, WILFRIED MARTENS CENTRE FOR
EUROPEAN STUDIES, SOFIA, 2022

RE-NEW EU
RECOVERY, REOPENING AND REVIVAL

Ingrid Shikova', Sofia University “St. Kliment Ohridski”

e the Nints brtumatenal Sciantite Comorunte

of the European Studies Degantmntd
Jusan Morret Centre of Excelience
Fazuity of Priciopty at Bolia ]
“8t Wit Obinsehl” gt

The publication presents the papers from
the  Ninth  International  Scientific
Conference “Re-new EU -- Recovery,
Reopening and Revival”, organised by the
European Studies Department of Sofia
University “St. Kliment Ohridski” with
the kind support of Hanns Seidel
Foundation and Wilfried Martens Centre
for European Studies that took place in
Sofia on 13-14 October 2022.

It is clear that Europe will have to
continue to operate in the foreseeable
future in a complicated environment.
However, the idea behind the title of the
publication stays relevant. We have
understood that we need Europe more than
ever and that European unity and peace
need daily care because they should not be
taken for granted. As Antdnio Guterres --
the Secretary General of the United
Nations says: “Let’s have no illusions. We
are in rough seas. A winter of global

! Prof. Ingrid Shikova is one of the founders of the "European Studies" program at Sofia University, Head of the
Department (2007-2011). Expert on EU policies. Prof. Shikova’s professional career has been devoted to
European integration. She has specialized at the College of Europe in Bruges, Belgium; University of Limerick,
Ireland; Netherlands Economic Institute in Rotterdam; the Royal Institute of International Affairs in London and
others. Former director of the Center for European Studies and the Information Center of the European Union
and adviser to the European Commission Representation. Holder of the Honorary Blue Ribbon Insignia of Sofia

University.
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discontent is on the horizon. A cost-of-living crisis is raging. Trust is crumbling. Our planet is
burning.”

The questions and challenges facing the European Union are numerous, but the answers and
solutions are fewer. Never, since the Second World War, has Europe been that essential. Yet
never has Europe been in so much danger. How to achieve a more united, more sovereign,
more democratic Europe? Shall European Union move forward only in responding to crises?
How to act in order to defend the EU’s interests and values in these unusual times? The
climate crisis is a global problem.

Security risks create instability. How to make the EU stronger, more autonomous, and more
influential?

We as researchers have a duty to seek answers and solutions because the EU should develop
common solutions to common problems. We had to recall the famous phrase of Jean Monnet:
“Europe will be forged in crises and will be the sum of the solutions adopted for those crises”.
But is this statement from Jean Monet’s 1976 memoirs still valid in modern conditions? Some
academic research underlines the strengthening of the EU through crises, while other
publications point out that the crises have a negative impact on EU unity.

This conference took place during the European Year of Youth. It is barely a coincidence that
most of the authors in this volume are young researchers. The participants from Poland, Italy,
Romania, India, Albania, and Kosovo contributed to looking at Europe from different angles
and hearing different points of view.

Despite the diverse topics and different points of view, we all could agree that preserving the
achievements of the EU as well as taking Europe forward and defending its model is an
everyday responsibility. It is obvious that today we need imagination and dedication to follow
the wise advice of Albert Einstein: “We cannot solve our problems with the same thinking
that we used when we created them.”

Prof. Ingrid Shikova,
President of the Scientific Committee of the Ninth International Conference
“Re-new EU -- Recovery, Reopening and Revival”
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